The reason why graduates were able to change jobs during the covid-19 pandemic is mainly because of the wider skill set range they possess. Going to university not only has given them the educational background that they need for their chosen career, but it has also provided them with employability skills (good communication, motivation and initiative, leadership skills, adaptability, team work skills etc.)  that are normally acquired with extra-curricular activities, work placements, volunteering and more.
During the pandemic many have lost their jobs, however it seems that graduates have been able to hold onto their jobs due to their ability to adjust better to the pandemic situation.
Although the quality of the job may not match the skills graduates have acquired during their studies and not all employers look for graduates, as the work world change rapidly, for example as the pandemic progressed we have noticed that there has been an increase demand for employees able to employers will be focusing on graduates since they have more transferrable skills such as time management skills, communication skills, planning skills etc.
Depending on the degree earned some graduates have been able to find jobs through social media on other cases, the networking that has been done during those scholar years may have supported them into finding occupations once graduated. During their university years, students gets also encouraged to do placements bringing a situation where in most cases graduates found employments from companies they have already worked for during work experience and/or volunteering.
With the covid-19 pandemic quickly progressing there has also been a sudden increase in the need of health workers and although the training was provided most companies would look for graduates, since they would have been able to learn various procedures faster.


