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1\\5 ® Transport for London (TFL) was created in the !

year 1999,

O
® Responsibility of the Mayor

WHAT IS ® In charge of The Underground, Overground,
Buses between others. (TFL, N/D)
l TFL?

®* A board is assigned by the mayor to take care

O of it’s direction and management.

® Founded by 4 main Sources j

/O Source: tfl.co.uk (n/d) ?




ﬁgure I: Fatal and serious injury casualties in London
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an affordable, accessible

and modern transport e 565 2005-09
network. (Khan, 2016) s
* A better Public transport experience.
&
* Extending and developing the Rail Network.
* Create more jobs. (Business leader, 2020)
\ O * Build more housing.

Source: tfl.co.uk (n/d))
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* The Oyster Card

sayment introduced in 2003.

Source: tfl.co.uk (n/d)
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Noble (2020) *How many Tube t [Blog]. Available at:
https://londonist.com/london/transport/journeys: \ccessed: 10 November 2021)
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TFL (n/d) Transport for London. Available at: https:
November 2021)

TFL (n/d) Transport for London. Available at: https:
rail-network2intcmp=2697 (Accessed: 10 November 2021)

Mckinnell (2019) ‘The very simple reason why London buses are red’, My London [Blog] Available at:
www.mylondon.news/news/zone-1-news/why-are-london-buses-red-17090505 (Accessed: 10 November 2021)



https://tfl.gov.uk/corporate/about-tfl/how-we-work/how-we-are-governed?intcmp=2724
https://tfl.gov.uk/corporate/about-tfl/how-we-work/our-role
https://www.networkrail.co.uk/communities/passengers/our-stations/london-victoria/
https://tfl.gov.uk/corporate/about-tfl/how-we-work/corporate-governance/subsidiary-companies
https://content.tfl.gov.uk/mts-walking-action-plan.pdf
https://content.tfl.gov.uk/vision-zero-action-plan.pdf
https://londonist.com/london/transport/journeys-in-london-by-type-vehicle
https://tfl.gov.uk/travel-information/improvements-and-projects/elizabeth-line
https://tfl.gov.uk/corporate/about-tfl/how-we-work/planning-for-the-future/developing-the-rail-network?intcmp=2697
https://www.mylondon.news/news/zone-1-news/why-are-london-buses-red-17090505
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http://www.picserver.org/highway-signs2/c/challenge.html
https://creativecommons.org/licenses/by-sa/3.0/
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s no contactless

This Photo by Unknown Author is licensed under CC BY-SA


https://www.flickr.com/photos/wiegold/36364061804/
https://creativecommons.org/licenses/by-sa/3.0/

This Photo by Unknown Author is licensed under CC BY-SA

This Photo by Unknown Author is licensed under CC BY-NC


https://freebie.photography/transport/slides/bus_ticket.htm
https://creativecommons.org/licenses/by/3.0/
https://en.wikipedia.org/wiki/Oyster_card
https://creativecommons.org/licenses/by-sa/3.0/
http://www.pngall.com/save-earth-png
https://creativecommons.org/licenses/by-nc/3.0/









https://tfl.gov.uk/info-for/media/press-releases/2015/september/millions-of-londoners-choosing-contactless,accessed

TRANSPORT
FOR LONDON

EVERY JOURNEY MATTERS
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- Oyster Card is then used to pay for transport tickets.

(/ * Oyster Card use RFID technology




VISA Maste
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Transport for London

only touch the card you

Watch out for card clac
l wish to use on the reader

T
i

To avoid card clash only touch the one card you
wish to use on the reader.

e

For more information visit tfl.gov.uk/oyster

* But they can all be prevented with
simple steps.



Contactless Symbol
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Zalar, D.','._, yte-Vitk lj, D. ar 1L p, M., 2018. A
methodological framework for measuring the level of convenience of transport ?
ticketing systems. Transport, 33(4), pp.1005-1016.
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https://www.youutube.com/

@‘he impact of the
I\Oechnology

! introduced in TFL

}F Transport
: for London
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OO A0 A *The technology enabled the jobs
By ® 4 J

to add appeal which increased

the employee engagement as
now there was something to
look forward to

*The technological placement

paved way for ease of job which

Y ol
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W57 " P Management of the employees

ﬁ became easier as the data collected

i from the employee’s behavior can
inform the business of new ways to
manage them to motivate and retain:
them

P The technology also enabled the

workers to gain speed
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O
*|t is concluded from the discussion above that the use

of technology is essential nowadays for employee
l retention as technology can itself be used with staff or

g without. The impact on of the tec

nnology was reaped

shortly after however the future seems to have a lot

in the store as the mayor of London has announced

complete imagination and development of an
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* Gilbert, R., Huws, U. and Yi, G., 2019. Employment Market Effects of Basic

O
Income. In The Palgrave International Handbook of Basic Income (pp. 47-72).
Palgrave Macmillan, Cham
[ J
l ®* Buck, M., 2017, November. Crossrail project: finance, funding, and value capture

for London’s Elizabeth line. In Proceedings of the Institution of Civil Engineers-
Civil Engineering (Vol. 170, No. 6, pp. 15-22). Thomas Telford Ltd

*  K.A., Fitness, A.J., Anund, A., Miller Maynard, S.E., and Pilkington-Cheney, F.,,
2020. Contributory factors to sleepiness amongst London bus drivers.
Transportation research part F: traffic psychology and behaviour, 73, pp.415-424
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THANK YOU ALL FOR LISTENIN
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ome from
inally started
ed conS|der|ng the

~conter 0 save itself from a

further decre v provides individuals who can
work remotely to ta ne during the pandemlc allowing the
employees to galn the trust of the company. This is because




<ity of

1 the quality of
the o by th el 2 021). The use of
technology also added to tk -"e‘"’d regard for the department
as it is working effectively and closely with the police, which turns

the employee image into a positive one increasing the employability

appeal. With an increment in savings, the business has been able to



