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[bookmark: _heading=h.lnxbz9]1. Introduction 
[bookmark: _heading=h.1y810tw]1.1 Research background 
Apprenticeship is regarded as a training programme, which combines formal classroom instructions along with practical on-the-job training for the employees within the workplace (Dorn and Jones, 2023). The purpose of apprenticeship is to facilitate individuals in acquiring a specific trade and talent while being employed under the guidance of experienced business professionals. The practice of an apprenticeship is common in industries, such as construction, manufacturing, healthcare, IT, and so on, wherein the industries prioritise employees, professional as well as personal development (Butrica et al., 2023).  More specifically, apprenticeship is regarded as a paid job where the employees learn and gain valuable experiences regarding their job responsibilities. Alongside the job training, the practice of apprenticeship spends at least 20% of their working hours completing classroom-based learning activities for the college and a training provider, which eventually leads to a nationally recognised qualification (Butrica et al., 2023).  Furthermore, apprenticeship tends to play a key role in addressing the gaps which exist in industries due to the shortage of specialised and highly required skills. 
[bookmark: _heading=h.2xcytpi]1.2 Problem statement 
It is reported that this scarcity of skilled workforce within the construction industry of the UK has become a key challenge for delays and increased overhead costs (Shojaei et al., 2023). Apprenticeship programmes tend to provide opportunities for a systematic approach towards training and developing employees and individuals leading to the capacity to combat such issues within the industry. However, the utilisation and effectiveness of apprenticeship have been hindered by many cons, such as limited resources in education, support, networks, and so on leading to a negative impact on apprenticeship.
[bookmark: _heading=h.23ckvvd]1.3 Aims, Objectives, Research Questions,
1.3.1 Aim 
· The primary aim of this research study is to investigate the benefits and challenges of employing apprentices in the construction industry of the UK. 
1.3.2 Objectives 

· To explore the importance of apprenticeships and their application within the construction industry.
· To identify the benefits of hiring apprentices in the UK construction industry.
· To assess the challenges associated with employing apprentices in the UK construction industry.
· To offer recommendations for successfully integrating apprenticeships within the UK construction industry.
1.3.3 Research question 
· What is the importance of apprenticeships and their application within the construction industry?
· What are the key benefits of hiring apprentices in the UK construction industry?
· What are the key challenges associated with employing apprentices in the UK construction industry?
· What are the ways to successfully integrate apprenticeships within the UK construction industry?
[bookmark: _heading=h.32hioqz]1.4 Research rationale 
[bookmark: _heading=h.1ksv4uv]The construction industry of the UK tends to play an important role in accelerating economic development and growth as it generates employment opportunities and also builds infrastructure on a global scale that is favourable for the population. In recent years, the construction industry has demonstrated an increasing rate of an apprenticeship program which was perceived as a strategic approach to management by business organisations in the industry. However, there have been many barriers that hinder the productivity and effective requirement and integration of apprenticeship which collectively impacts the effectiveness of such an approach. Considering such issues, this research study has typically focused on discussing and investigating the challenges associated with employing apprentices in the construction construction industry, while also analysing the role of apprenticeship as a management strategy.
[bookmark: _heading=h.1hmsyys]1.5 Methodology
The researcher has made use of qualitative research methodology with the consideration of interviews as a data collection tool. For this research study, the random sampling method has been actively utilised in selecting 10 of the random managers belonging to different departments within the construction industry of the UK (Simkus and Simkus, 2023). It is also noted that the interview is based on 7  questions that will be asked to 10  managers belonging to different departments within the construction industry of the UK  s  who are regarded to be interview respondents. 
[bookmark: _heading=h.nmf14n]1.6 Scope of the study
The primary objective of this study is to conduct a comprehensive analysis of the barriers that stand in the way of the successful integration of apprenticeships as a management strategy, in the construction industry. The study will focus on the construction industry within a specific geographical region or country, ensuring the findings are relevant and applicable to the target context. Temporal scope will include a review of current practices and barriers, as well as historical trends and future projections to provide a comprehensive understanding of the issue.
[bookmark: _heading=h.37m2jsg]1.7 The structure of the dissertation 
Chapter 1 Introduction: This chapter is associated with setting the background, aim and objectives for the research study. 
Chapter 2 Literature review: This chapter is associated with the researcher's consideration of formulating conceptual understanding and theoretical undertaking regarding the research topic. 
Chapter 3 Methodology: This chapter is associated with the researcher's ability to set and develop tools, methods and techniques relevant for collecting, analysing and interpreting data. 
Chapter 4 Findings and Analysis: This chapter is associated with the researcher's ability  to collect data using appropriate tools and then analysing them. 
Chapter 5 Conclusion and Recommendation:  This chapter is associated with the researcher’s consideration of summarising the overall research study and also developing recommendations for further improvisation of the research topic. 
[bookmark: _heading=h.1mrcu09]1.8Summary of chapter one
The study aims to comprehensively analyse the barriers hindering the successful integration of apprenticeships as a management strategy within the UK construction industry. By focusing on current practices, historical trends, and future projections, the research seeks to provide relevant and applicable findings to enhance the effectiveness of apprenticeship programs in this sector.



[bookmark: _heading=h.46r0co2]2. Literature Review
[bookmark: _heading=h.2lwamvv]2.1 Introduction 
The following chapter is significant in the overall research study wherein the themes are explored through the use of academic literature. Considering this, the literature review chapter of this research study is focused on exploring 4 particular themes relevant to the research aim and objectives. The themes are explored through the use of academic literature extracted from Google Scholar and are widely considered to be secondary sources. More the themes and the academic literature blended help in penning conception understanding regarding the research topic while also having a theoretical background set for the research topic and further improving findings
[bookmark: _heading=h.111kx3o]2.2 Different background aspects to the concept 
“Importance of apprenticeships and their application within the construction industry” 
According to Ryan et al. (2023), the practice of apprenticeship is considered to be significant in nature due to each key role in addressing the skill gaps and sustaining the growth of the industry. Emphasising the construction industry of the UK, here, it can be said that the practice of apprenticeship can help in accelerating the rich history of craftsmanship and engineering powers which are embedded within the UK construction sector. One significant aspect of apprenticeship that can be drawn within the construction industry of the UK Is the emphasis on hands-on training combined with classroom learning. To be more specific, the construction industry training board is one of the important apprenticeship programs that has been included within the industry and tailored to the needs of trades, such as carpentry, plumbing, and so on. This programme typically involves a structured curriculum delivered by experienced business professionals along with providing practical experience to the individuals. According to Kuehn et al. (2024), the practice of apprenticeship within the construction industry of the UK can help provide a host of opportunities for young individuals to earn while they learn and make a positive impact on their personal as well as professional development. The application of apprenticeship can be rewarding and favoring for the employees and individuals with the inertia of the UK to the promotion of diversity and inclusivity among construction workers. To be more specific construction, trust actively supports apprenticeships for vulnerable groups, such as ethnic minorities, women, and individuals from disadvantaged backgrounds to leverage that economic standard of living, leading to the development and promotion of diversity and inclusion. Moreover, the concept and practice of apprenticeships and implications within the construction industry can provide a host of opportunities that are available for individuals to access their personal as well as professional development and have a positive outcome in the industry. 

Benefits of hiring apprentices
Cost effectiveness
As per Daniel et al. (2024), hiring apprentices in the UK construction industry can offer numerous benefits for both employees as well as the apprentices themselves. This is so because one of the core advantages includes cost effectiveness, apprenticeship programs are a cost-effective solution for businesses needing skills level, which further reduces the requirement cost and also can be a strategic approach for training individuals as per the organisational specific needs. For instance, the construction industry and the businesses within provide training to apprentices in the context of their technological and digital skills, ensuring that they are equipped to handle various specialised activities that are driven by technological resources. A study by Suhaimy et al. (2023), claims that apprenticeship typically contributes to the enhanced productivity in construction firms that further provides return on investment through increased productivity and also ensures reduced recruitment costs. Likewise, the research by Ryan et al. (2023), highlights that apprenticeship leads to having higher returns and on skills walls in a construction industry that leads to creating reduced turnover cost associated with training new employees.  
Addressing the skill gap
According to Ravichandran (2023) one of the key benefits can be addressing the skill gap. This is so because the construction industry of the UK often faces a skills shortage due to the practice of hiring apprentices who can be of great advantage for bridging the skill gap by building and nurturing a new generation of skilled workers. Consequently, can favour employees in having the cost of skills and leverage their skill gaps. Research by Daniel et al. (2024), indicates that apprenticeships play a crucial role in addressing the skills shortages in the UK construction industry. This is so because it is believed that apprenticeships provide structured training approaches for the employees that fulfil the critical skills gaps in terms of construction services and further help in addressing the skills gap. Study by Brockman and Smith (2023), suggests that apprenticeship leads to recognising qualifications of the employees that enhance employability and also leads to ensuring acceleration of skills thereby addressing skills gaps. 

Employee Flexibility 
As per Nottingham and Mao (2023), it is to note that the practice of hiring apprentices can be of great advantage for the construction industry of the UK to facilitate the employers in having flexibility towards focusing on areas where there is a shortage of skills and also see a future demand. For instance, the construction company within the industry can specialise in sustainable building practices, leading to an emphasis on eco-friendly construction techniques for the apprentices. Moreover, here it can be said that the practice of apprenticeship within the construction industry can be favourable for the industry as well as apprentices and employees themselves. According to Aghimien et al. (2024), apprenticeship helps in promoting a flexible working environment that is capable of meeting the diverse business needs in the competitive construction sector. Likewise study by Taylor-Smith et al. (2023), suggests that apprenticeships are crucial for fostering teamwork and collaboration along the working environment within the construction firms that leads to creating experienced professionals, and enhancing overall team dynamics and project efficiency. 

Challenges associated with employing apprentices
Inadequate training and supervision facilities.
According to Manoharan et al. (2023), one of the key challenges associated with the practice of employing apprentices in the construction industry of the UK is ensuring adequate training and supervision facilities. This is so because as construction sites can be hazardous environments, the construction companies must invest time and resources to provide proper and appropriate safety training and supervision resources to apprentices and further eliminate any forms of risk. A study by Shojaei et al. (2023), identifies that advocating facilities is one of the significant challenges that the construction of the UK is likely to face in terms of apprenticeship programs. This is because the limited access to the specialised equipment and tactical training facilities can act as a barrier to apprentice learning. A study by Krötz (2023), insufficient supervision and training facilities to apprenticeship can lead to suboptimal learning outcomes, has the ability to impact the overall effectiveness of apprenticeship as it requires industry, specific training, and superficial facilities and resources.
Cyclical nature of construction projects.
Another significant challenge typically emerges from the cyclical nature of construction projects. This is so because during economic downturns construction activities tend to cause diseases leading to fewer opportunities for apprentices. As a result of which it can result in unemployment for apprentices while also being a significant challenge for their skill, development and potentiality to explore personal and professional development in the industry. As suggested by Carleton (2023), the cyclical nature of the construction project has the ability to impose certain challenges for apprenticeship planning and recruitment that has further led to creating uncertainties in job viability, and also for the continuity of training and career progression. As per Jones (2023), it is believed that the cyclical down in construction has their ability to strain apprenticeship budgets and funding that leads to creating difficulty in training programmes during the periods of reduced activity. 
Lack of ability to attract a diverse pool of applicants
As per Bauer (2024), one of the significant challenges typically emerges from the concept of having a lack of ability to attract a diverse pool of applicants to apprenticeship programs. This is because it has been an evident concept that the construction industry of the UK has struggled with diversity and inclusion due to which the industry must include the principles of diversity and inclusion in the apprenticeship programs as the majority of the apprentices are attracted towards apprenticeship programs that are embedded within the principles of diversity and inclusion. As per Rutherford and Daniel (2024), it is suggested that the construction industry is seen as male dominant industry which leads to a lack of ability to attract a diverse pool of applicants, especially females. As a result, it limits the workforce diversity and hampers the overall efforts to adjust the skill gap effectively. Garcia (2023), Highlights that the importance of proactive recruitment strategies are necessary for attracting a diverse pull of apprehensions that must actively promote inclusive practices and further create an appealing working environment within the construction industry. 
Issue of retention 
As per Evans et al. (2023), the issue of retention has also been one of the specific challenges that are associated with the practice of employing apprentices within the construction industry of the UK. This is so because it is reported that many apprentices tend to leave the industry before completing the training due to factors such as low wages, long working hours and so on. As a realtor, the industry must develop more beneficial apprenticeship programmes that are likely to offer competitive wages to retain apprentices within the industry and complete their training. As per Howe et al. (2023), it is believed that high turnover rates among apprentices have the ability to impact the business or in addition, return on training investment in construction. As a result of which it has the ability to impact the training investment on the remaining sustainability of apprenticeship programs. As per Blanchard and Thacker (2023),  it is suggested that fostering a workplace that prioritises a supportive culture and ongoing support to apprentices is critical for retention. As a result, it is necessary for the business organisation to create a workforce culture and support the apprentice leading to more successful aspects in retaining apprentices. 
“Recommendations for successfully integrating apprenticeships within the UK construction industry” 
According to Zhang and Lin (2024), a multifaceted approach can be one of the strategic approaches towards successfully integrating apprenticeships within the UK construction industry. This is so because such an approach is typically focused towards collaboration between employers, training providers and government bodies which collectively can help in Sab Bing and develop a robust partnership between construction companies and educational institutions to ensure that apprentices receive both theoretical as well as practical knowledge that is essential for their personal as well as professional development. As a part of this, the UK construction industry can focus on partnering up with initiatives such as national apprenticeship service as it can encourage colleges and universities based construction courses that are tailored to industrial needs and demand. It also can offer apprentices the opportunity to gain a solid foundation regarding technical knowledge and another host of soft skills which allow them to have practical experience on the construction sites. According to Illankoon and Vithanage (2023), it is also recommended that the construction industry of the UK focus on implementing apprenticeship programs that are focused towards a viable career path. This can be typically achieved through the promotion of targeted outreach efforts in schools, career fairs, and community events to raise awareness and promote the practice of apprenticeship. As a result, the industry can engage parents, teachers and advisers in such crucial aspects leading to benefit the future generations in having potential career progression and earning potentiality. Furthermore, it is also recommended that offering financial incentives to both employers and apprentices can be upgraded, an advantage in successfully implementing and integrating apprenticeship programs. This is because offering financial incentives acts as a key motivation driver among the apprentice leading to be beneficial for retaining apprentices as well as having a strategic approach towards having a successful outcome of apprenticeship practices within the industry. 
[bookmark: _heading=h.3l18frh]2.3 Theoretical frameworks/models 
In my study, the theoretical framework is grounded in 3 key theories: Human Capital Theory, Institutional Theory and Resource Dependence Theory. These theories provide a comprehensive lens through which to analyse the barriers and strategies related to hiring apprentices in the construction industry.

Human Capital Theory is utilised which is focused towards recognising the importance of apprenticeship (Kertechian and El-Farr, 2023). This is so because the theory informs that individuals acquire skills and knowledge through education, training and experiences which further increases their potential of having productivity and earning potential for the future. Referring to the research study here, it can be said that the construction industry of the UK can focus on highlighting the value of investing in the development of workers through the practice of apprenticeship leading to be beneficial for the individuals as well as the industry. It is to also know that the practice of apprenticeship programs helps the industry to provide a structured part way for individuals to have a career development while also having the ability to develop skills and competence levels that are required in the construction field as well as in further industries (Akinsanmi Oyedeji, and Coff, 2024).  The investment in human capital, not only benefits the individual's apprentices but also can enhance their employability and earning potential leading to contributing towards the overall productivity and competitiveness of the construction industry. 
[bookmark: _heading=h.gjdgxs]Institutional theory is considered to examine how business organisations adopt and conform to the institutional norms, values, and practises leading to the achievement of organisational stability (Risi et al., 2023). Within the context of the construction industry, institutional pressure typically arises from regulatory bodies, industry, standards and also from societal expectations that lead to shaping the overall implementation of apprenticeship programs. To be more specific, any construction business organisation needs to adopt apprenticeship programs to comply with standards and regulations. 
Resource dependence theory typically focuses on how business organisations manage the dependency on external resources such as skilled labour, strategy, goals, and so on in the construction industry. In skilled labour, apprenticeship serves as a strategy to mitigate dependency on external labour markets and also ensure a stable workforce pipeline. In this context, apprenticeship has the ability to reduce the reliance on external hiring by developing talent and also ensuring a consistent supply of skilled workers. 
[bookmark: _heading=h.nqj7ta2q330j]2.4 Literature Gap 
[bookmark: _heading=h.4i7ojhp]The above literature review fails to incorporate the contemporary examples regarding the role of hiring apprentices as a management strategy within the construction industry, while also recognising some of the key barriers to achieving the goal. However, the conception repeating and theoretical background helps in identifying the key importance of apprenticeship programmes, while also being aware of the benefits and challenges associated with it. 
[bookmark: _heading=h.206ipza]2.5 Summary of Chapter 2
This chapter provides a conceptual and theoretical background on the importance, benefits, and challenges of apprenticeships in the UK construction industry. It highlights the need for strategic approaches to successfully integrate apprenticeships, emphasising collaboration, targeted outreach, and financial incentives. The theoretical underpinning offers insights into how apprenticeships can enhance productivity, conform to industry norms, and manage resource dependencies. However, there is a need for contemporary examples to address the literature gap and provide a holistic view of the topic.







[bookmark: _heading=h.shqltc7naplg]

[bookmark: _heading=h.4k668n3]3. Methodology 
[bookmark: _heading=h.2zbgiuw]3.1 Introduction 
This chapter is typically concerned with the plan of setting out mythological approaches and techniques used to collect and analyse data for this research study. In the context of research methodology, the researcher has typically followed Saunders Onion Model of research methodology which is composed of an onion-like layered structure helping the researcher to have a visual understanding of key research techniques, approaches, philosophies, and methods that can be utilised to collect and analyse data  (Saunders, 2019). The constitution of Saunders onion model of research methodology has allowed for having a structured approach towards setting out the plan while also being aware of some of the key considerations within the research study.
[image: A diagram of a scientific process
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Figure 01: Saunders Onion Model of Research 
Source (Saunders, 2019) 
[bookmark: _heading=h.1egqt2p]3.2 Philosophical position of the research and why?
Research philosophy is typically a philosophical belief in a way that is projected to gather, analyse, and use data in the overall research study. Interpretivism and positivism are two of the key research philosophies that are widely considered in research studies. Among the key types, Interpretivism research philosophy has been typically used which is based on the concept that the research study needs to be carried out through a sociological method while emphasising societal norms, beliefs and values to gather and analyse data (Adams, 2014). The consideration of such research philosophy has enabled the research to have production of data with high validity as it is focused on complex research that can be studied in a lot of detail by the researcher and in future implications. 
[bookmark: _heading=h.3ygebqi]3.3 Position of Research Approach and why?
A research approach is typically believed to be a plan or proposal to research while involving the principles of philosophy, designs, and specific methods. Deductive and inductive are two of the key research approaches that are widely considered in research studies. Among the two, inductive research approaches are based on the practice of starting with data and observations, and then using data patterns to develop theories and generalisation (Proudfoot, 2023).  It is a type of conducting research wherein it begins with the bottom of the approach by building from specific observations to moving to more general theories. It is believed that the consideration of an inductive research approach helps in having flexibility in the overall research study, but also attending closely to context and support of new theories. 
[bookmark: _heading=h.2dlolyb]3.4 Stance of the Research Strategy and Design and why?
A research strategy is typically a plan that guides the research activities and helps in achieving the research goals and objectives. The two widely considered research strategies include quantitative research strategy and qualitative research strategy. For this research study, a qualitative research strategy has been followed, which is focused towards implementing and practising interview-based qualitative strategies that are focused towards collecting and gathering non-numerical data. It is a qualitative research method used to collect primary data by asking one or more people about their opinions on a question that is relevant to the research aim (Dzogovic and Bajrami, 2023).  The consideration of an interview qualitative research strategy has enabled the obtaining of detailed information that might not be available through the consideration of other secondary data collection processes. 
[bookmark: _heading=h.sqyw64]3.5 Time horizon 
It is a moving boundary that separates the foreseeable from the unforeseeable future throughout the research study while specifying the time horizon to make accurate forecasts of the data collection. As a part of this, a cross-sectional time horizon has been actively utilised, which is focused towards gaining data for a specific period. The consideration of a cross-sectional study has enabled the researcher to have cost-effectiveness while also having no requirement of a lot of time to capture data at a specific point. 
[bookmark: _heading=h.3cqmetx]3.6 Data collection method 
The data collection method is typically referred to as the appropriate way of gaining and collecting data using appropriate tools and techniques. The secondary data collection method and primary data collection method are two of the widely considered data collection methods followed in every research study. For this research study, a secondary data collection method has been utilised which is focused towards gathering and collecting non-numerical data (Toyon, 2023).   As a part of the secondary data collection methods, the researcher has made use of an interview which is focused towards gathering and collecting insights and opinions of participants through a set of questions that is relevant to the research aim.
[bookmark: _heading=h.1rvwp1q]3.7 Data analysis method 
The data analysis method is typically referred to as the process of analysing data using specific methods and techniques. Within this research study, utilisation of a thematic analysis has been seamlessly done which simply refers to a crucial method of evaluating the qualitative form of data. This has allowed the researcher to effectively identify the core themes revolving around the chosen topic of this study. One of the major benefits includes the presence of a high amount of data analysis in order to seamlessly understand the core meanings of data. Additionally, it also plays a crucial role in analysing the core experiences of the participants. However, this data analysis method possesses immense bias alongside the crucial need for gaining a trained form of expertise which is among the major limitations of this method.
[bookmark: _heading=h.4bvk7pj]3.8 Research Sample and Population 
The same method is typically referred to as the process of sampling a certain population to conduct and gather data. For this research study, the random sampling method has been actively utilised in selecting 10 of the random managers belonging to different departments within the construction industry of the UK (Simkus and Simkus, 2023). It is also noted that the interview is based on 7  questions that will be asked to 10  managers belonging to different departments within the construction industry of the UK  s  who are regarded to be interview respondents.  While selecting the interview participants exclusion and inclusion criteria have been considered. To be more specific, apprentices with a minimum of 2 years of working experience have been included in the interview whereas apprentices below the  2 years of working experience have been excluded from the interview. 
[bookmark: _heading=h.2r0uhxc]3.9 Ethical consideration 
The overall research study has been developed ethically while actively considering the research ethics of principles and so on. From the consideration of anonymity, potential for harm informed consent to voluntary participation every specific research ethics of principles has been maintained throughout the research study (Nii Laryea Fio and Ogbewe, 2023).  To be more specific, the interview respondents' real names are confidential to maintain the research ethics of confidentiality and anonymity. Similarly, the interview participants were approached in a formal manner using an email while also giving them the foolish personal will to participate in this research study and reflecting no extra pressure to influence them to participate in the research study. These considerations typically help in reflecting the research ethics of voluntary participation. All the participants have actively participated as per their wheel and with no such monetary influence.
[bookmark: _heading=h.1664s55]3.10 Time Frame 
	Activities 
	Start date 
	End date 
	Duration (in days) 

	Identification of research topic 
	1-Apr-2024
	3-Apr-2024

	3

	Framing aim and objectives 
	4-Apr-2024

	6-Apr-2024

	3

	Developing Literature review 
	7-Apr-2024

	17-Apr-2024

	11

	Collecting data 
	01-May-2024

	13-May-2024

	13

	Analysing and interpreting data 
	14-May-2024
	22-May-2024
	9

	Conclusion 
	23-May-2024
	25-May-2024

	3

	Further improvisation 
	26-May-2024
	Today

	-


Table 01: Work-Based Structure 
Source (created by the learner) 
[bookmark: _heading=h.3q5sasy]3.11 Summary Chapter 3 
This chapter presents a comprehensive methodology for the research study, using Saunders' Onion Model to structure the approach. The interpretivism philosophy, inductive research approach, qualitative research strategy, and cross-sectional time horizon provide a detailed framework for data collection and analysis. Ethical considerations and a clear time frame ensure the study is conducted responsibly and efficiently.

[bookmark: _heading=h.vkbdhrd3wrua]4. Findings and Analysis
[bookmark: _heading=h.25b2l0r] 4.1 Introduction
The following chapter is based on collecting the data and information relevant to the research topic with the active consideration of the interview data collection process. Data analysis is significant in answering research Questions are not achieving objective use as transformed raw data into meaningful insights. The following interview along with the analysis helps evaluating the research findings, supports decision making and ensures that conclusions are grounded in the empirical evidence.
4.2 Thematic Analysis 
Theme 1: Importance of apprenticeships and its application within the construction industry 
According to the interview responses, the importance of apprenticeships is that they help the construction sector to provide an effective training platform which allows individuals to gain proper knowledge and skills for attaining the standard of the industry. Moreover, the interview responses also suggested that the key significance of apprenticeships is that “it helps the sector in bridging the skill gaps” (Participant 2). This allows the individuals to explore the practical knowledge, relevant skills and working experiences which helps the construction industry to build a highly skilled and competent workforce. 
From the interview, it is found that apprenticeships are applied in the construction industry to address the skill shortage of the workers, deliver training to the newly recruited employees and more. Also, the interview provided the statement that the apprenticeship program is applied to “Empower younger individuals to embrace better career growth” (Participant 6). This implementation allows the construction industry to foster a future-ready workforce and reduce the recruitment cost of hiring and training new candidates. 
Theme 2: Benefits of hiring apprentices in the UK construction industry 
As per the interview, the main benefit of hiring apprentices in the UK construction industry is that it improves the ability of this sector to acquire highly talented apprentices. As the apprenticeship allows the individual to gain the effective knowledge of practical working experience, it also enables them to become more competent and at the same time, allows the construction sector to recruit a talented workforce. Another statement regarding the benefit is that the apprenticeship program is that “Apprenticeships contribute effectively to skills and career development by allowing the individual to gain hands-on training” (Participants 9). This will help them to enhance their technical skills, interpersonal skills and other related skills like communication, leadership, teamwork and more. This beneficial side of apprenticeship enables the construction organisation to hire highly skilled employees who have adequate knowledge and skills as per the ongoing demand in the job market. 
From the interview, it is also provided that hiring apprenticeships can help the construction sector improve its workforce quality. The main reason behind this is that the apprenticeship programs impose numerous benefits. Some of the key benefits identified from the interview are that this program provides a platform where the individual can gain a good opportunity to stay updated with the current trend, gain professional working experiences, develop crucial skills, career advancement opportunities and more. This side of the apprenticeship program has an imperative role in facilitating the construction sector of the UK to hire potential and skilled apprentices. As per the conducted interview, the benefit of hiring the apprentice in the UK construction sector is that it helps such organisations in diversifying the team members. This is supported by the statement, “Apprenticeship helps in diversifying the team members present in the construction sector” (Participant 9). This allows the construction industry to enhance its workforce productivity level by gathering the diverse creative perspectives, skills and talents which is imperative for attaining the successful goal in the longer run. The interview also provided that the implementation of apprenticeship helps in addressing the skill shortage which is present in the construction industry by enabling the potential apprentice to attain the required techniques, skills, abilities and knowledge which are industry-related. This specific focus of this program empowers the apprentice to attain all of the skills, working experiences and knowledge which benefit them to embrace an effective career advancement. This in return will benefit the construction sector of the UK to hire proficient and expert employees from the pool of potential apprentices. 
Theme 3: Challenges associated with employing apprentices in the UK construction industry 
According to the interview, it can be effectively stated that the employment process of apprentices within the construction industry of the United Kingdom consists of numerous different challenges that pose a huge barrier. Concerning this aspect, it has been effectively stated that “the management of the construction project holds a huge impact on mental health” (Participant 3). This significantly increases the importance of integrating crucial strategies and methods to address this issue seamlessly within the construction sector. In context to these factors, some of the crucial challenges include the presence of an inconsistent workload which is mainly prevalent due to the fact that the construction process consists of diverse timelines and scopes. This directly increases the difficulty for the firms in seamlessly employing the apprentices within the sector. Moreover, through the interview, it has been effectively stated that crucial mentorship programmes are extremely important for enhancing the success criteria of employing apprentices within the construction sector. However, the finding process of different working individuals who possess a high level of talent and skills results in a major challenge. Additionally, employing apprentices in the industry also increases the importance of integrating effective learning and development programs with the lack of this aspect directly hindering the performance and productivity of the workers within the construction sector.
In the interview, a participant crucially stated that “a tight deadline of a construction project is among the major challenges” (Participant 1). Through this, it has been gained that the construction industry of the United Kingdom possesses a high level of employee turnover rates that significantly pose a huge negative impact on the job stability of the apprentice. The sector also consists of a low level of career development opportunities which results in a major challenge in attracting talented and skilled individuals into the industry. According to the interview, the construction industry possesses different complex forms of projects that require collaboration and teamwork among the working employees. However, due to the lack of learning and development within this aspect, several different issues such as conflicts among the employees due to diverse perspectives arise resulting in a major challenge in employing apprentices in the construction industry.  Similarly, projects revolving around the construction industry consist of a strict deadline with the presence of significant issues such as delays in the completion of the project and a high level of impact on the training and development schedules of the apprentice that hinders their overall learning within the sector. The interview has also suggested that this factor significantly impacts the progress and development process of the apprentice and hinders their overall ability in order to be ready for their future tasks within the construction sector.
Theme 4: Ways to successfully integrate apprenticeships within the UK construction industry  
As per the interview, the different challenges during the process of employing apprentices in the construction industry increase the importance of using different strategies and methods for successfully integrating apprenticeships within the sector. It has been stated within the interview that “collaboration with other industries within the country is crucial for seamlessly achieving success through the apprenticeship programs” (Participant 4). A crucial one includes the utilisation of a structured form of training and development programs, which seamlessly involve the combination of theoretical elements and revolve factors into the program that increases the ability of an apprentice to perform their tasks without any difficulty. 
From the interview, it is also highly prevalent and stated by a participant that the “utilisation of different tools simplifies the process of integrating apprenticeships in the construction sector” (Participant 3). The presence of this factor significantly increases the efficacy rate of the training and development programs for the apprentice which immensely provides the construction sector with different benefits. Through the interview, it has been provided that collaboration and partnership with different industries are very important during the process of integrating apprenticeships within the construction sector. This mainly involves fostering collaboration with different educational institutions while seamlessly aligning it with the core principles of an apprenticeship programme. This will significantly play a crucial role in securing different forms of resources and support required for the integration process of the apprenticeship programs.




[bookmark: _heading=h.kgcv8k]5. Discussion and Implications 
[bookmark: _heading=h.41mghml]5.1 Discussion 
All the research questions have been actively met by interview data collection methods and literature review findings. One of the research questions exploring the importance of apprenticeship and its application within the construction industry has been met from academic literature in the literature review and insights of interview participants. As per the findings of the literature review, it has been found that the practice of apprenticeship is of key importance, helping the individual and the overall industry to address the skill gaps while also sustaining the growth of the industry (Ryan et al., 2033). It is also believed that the practice of apprenticeship helps contribute towards the personal and professional development of individuals while being aware of key roles and responsibilities within the construction industry. It has also been found that the practice of apprenticeship helps the individual to be aware of earning potential, which furthers their career development. However, from the findings of the interview, it has been found that the participants in the interview are highly aware of apprenticeship leading to have a significant impact on their overall aspects of life. This is because interview question 1 from section 2 is evident in recognising  as every participant had a different view for the key significance of apprenticeships and their application within the construction industry leading to help in addressing the research question. To be more specific, respondent 2 believed that apprenticeship helps in addressing skill shortages of skilled workers, leading to bridging the gap of individuals directly. Likewise, every participant had a different view that helps in demonstrating the  significance of apprenticeships and their application within the construction industry. Some of the participants believed that the importance of apprenticeship is that it allows the construction industry to foster the creation of a skilled workforce for the future. Others have provided the information that the significance of this program is to increase the ability to retain current and experienced employees for the present and future run. The interview has also shown some similarity with the above literature findings by stating that the apprenticeship programs are adapted in the construction sector to empower the individual to embrace personal and professional growth which is evident in the response of question 3 as provided by participant 9. These findings have immensely helped in meeting the first question and objective of assessing the importance of the apprentice program and its application within the construction sector of the UK. 




Another research question of identifying the key benefits of hiring apprentices in the UK construction industry has been also projected to be achieved from the findings of the literature review and interviews. This is so because as per the literature review findings it has been found out that there is a likelihood of having the cost of benefits of hiring apprentices in the UK construction industry. The findings suggest that cost-effectiveness is one of the key benefits for the construction industry as it helps the construction businesses to reduce the cost involved in recruitment leads, leading to a strategic approach for training individuals as per the organisational specific needs (Ravichandran, 2023). The findings of the literature review have also focused on providing key examples as it is believed that the construction industry and the businesses within provided training to apprentices leading to be favourable for the business. It is to also note that hiring apprentices provides the opportunity to have a generation of skilled workers that are required to carry out new work within the construction sectors. However, from the findings of the interview, the generated findings show similar and contrasting views as per the above-mentioned literature review. This finding is evident in the responses from the interview which have provided that the apprenticeship programs help in reducing the cost which is required for recruiting new employees as it includes all of the opportunities like practical hands-on training, networking and more which allows the apprentice to become ready for filling the job role in the future career field. This in return allows the construction organisation to hire apprentices with its cost-effective method while developing a skilled workforce for attaining better results in the longer run. 
Hence, the interview has also provided contrasting findings which have stated the apprenticeship program reduces the issue of skill shortage in the UK construction sector. Such programs include hands-on training, industry-specific knowledge and procedures, networking facilities, opportunities to develop skills like communication, problem-solving, and the team as well as technical skills of managing construction tools, machinery and more which are supported by the majority of the participants involved in the interview. Therefore the implementation of such a program can benefit the construction industry to gain a good chance of hiring talented apprentices who are competent, skilled and knowledgeable in terms of managing all of the construction project tasks and activities. These findings have demonstrated the fulfilment of the second objective and question which emphasised exploring the benefits of hiring apprentices in the construction industry of the UK.

The research question of assessing the challenges associated with employing apprentices in the UK construction industry has been actively met through the findings of literature review and interviews. As per the findings of the literature review, it has been found that in educating training and supervision facilities, the cyclical nature of construction projects and lack of ability and attract a diverse pool of applicants to apprenticeship programs remain to be found the key challenges faced by the construction businesses (Manoharan et al., 2023).  This is because it is believed that the construction of the UK struggles with various weaknesses that are likely to impose certain challenges and barriers in developing effective and successful apprenticeship programs. Considering this, the literacy findings have focused on providing vast challenges that are associated with employing apprentices in the UK construction industry. For instance, it is believed that the UK construction industry struggles with having a diverse representation of apprenticeships leading to being favourable and unfair for vulnerable groups, who wish to participate in an apprenticeship. However, from the findings of the interview, it has been found that the interview interview participants had a contrasting view towards recognising the challenges associated with apprenticeships.it can be analysed that respondents had a contrasting view towards the challenges faced by construction businesses. It has been found out that limited training resources, financial conference incorporated behaviour of individuals and retention remains to be sound. The key challenge encountered by the construction businesses is the delivery of ineffective apprenticeship. All the participants from 1 to 10 had a partial belief  that the construction businesses should be exposed towards certain challenges that lead to creating ineffective apprenticeship opportunities. To be a more specific participant to that, his manager believed financial constraints was the key challenge that had the ability to create ineffective apprenticeship programs. However, the training provider, which is participant six did not believe that the construction businesses are exposed to certain challenges that leads to creating a negative influence on apprenticeships. 
As per the findings review, it has been found that consideration of multifaceted approaches, and partnerships with educational institutions be found, as strategic approaches for having successful apprenticeship programs (Zhang and Lin, 2024). However, from the findings of the interview, it has been found out that three of the respondents believed that The construction industry of the UK needs to focus on partnering up with qualified agencies, focus on the implementation of skill-based training such as digital skills and also on having a robust program evaluation. The findings from the interview also state that apprenticeships are among the crucial factors that are heavily valued within the construction sector as they provide an immense ability to foster training and develop required skills among the working employees. Moreover, it has been crucially found that apprenticeship heavily contributes towards the development of crucial skills alongside the career growth of an individual with the help of seamlessly offering the development of both soft and hard skills required within the construction sector.
The interview has also highlighted the crucial benefits of utilising apprenticeship programs within the UK construction industry which mainly revolves around providing job security towards the workers. Some of the crucial benefits as stated within the interview include the development of crucial skills, such as problem-solving and critical thinking alongside different construction techniques that significantly play a crucial role in improving the employability of apprentices within the highly competitive job market. Moreover, the findings from the interview have also stated that the presence of a high level of workload and tight deadlines are among the major challenges that hinder the efficiency of the apprenticeship programs within the construction industry of the United Kingdom. Additionally, skill shortages are among the major issues revolving around the construction industry of the United Kingdom that has majorly impacted the business operations of different organisations operating within the industry. However, the findings from the interview state that apprenticeship programs seamlessly played a vital role in mitigating this issue with the help of providing crucial training and development opportunities for the workers that aim to upskill the employees in order to tend towards the needs and demands of the industry. In addition, the construction industry also requires different forms of resources and support in order to enhance the benefits of the apprenticeship programs where some of the crucial elements include a high level of collaboration among the industries that majorly focus on utilising skill-based training.
[bookmark: _heading=h.2grqrue]5.2 Implication 
The overall findings gathered from the literature review and interview can be beneficial for the business professionals of the construction industry of the UK in recognising the importance of apprenticeship programs while also being aware of the benefits and challenges associated with the application of apprenticeship programs. Business professionals and business organisations from the construction industry of the UK can be highly aware of the key facilities provided by the practice of apprenticeship leading to favourable for bridging the skill gap which has remained one of the significant challenges in the landscape of the construction industry. Moreover, it is to also know that the business organisation with the construction industry of the UK can be aware of successful ways to integrate apprenticeship that is favourable in catering to the needs of modern apprentices within the construction industry. 
[bookmark: _heading=h.vx1227]

[bookmark: _heading=h.3fwokq0]6. Conclusion and Recommendations 
[bookmark: _heading=h.1v1yuxt]6.1 Conclusion 
Summarising the above research study here, it can be said that the research study has been successfully carried out leading to achieving the primary aim of investigating the benefits and challenges associated with employing apprentices in the construction industry of the UK. Initially, the research study was started by setting out key research, aim, objective and questions. In addition, it has also focused on providing a brief background of the research topic that serves as a foundational aspect of this overall research study. The second chapter of the literature review is focused on underpinning conceptual ethical knowledge regarding the research study, helping to explore the research objectives and questions from a wide variety of academic literature that has been extracted from Google Scholar. The third chapter has focused on setting out key techniques and methods that have been used to collect and gather data. More specifically, the researcher has made use of Saunders onion model of research methodology helping to have a structured approach towards setting out the key techniques and methods that have been used to collect data. As a part of this interview in the context of qualitative research methodology has been extensively utilised to collect data from 3 respondents who are found to be working as apprentices within the construction industry of the UK. Moreover, the key findings suggest that there are liabilities of having key benefits from bridging the skills gaps to accelerating the personal and professional development of individuals upon being exposed to apprenticeship. However, it is to also know that the limited resources Incorporated behaviour and so on our some of the challenges associated with the successful employment of apprenticeship. 
[bookmark: _heading=h.4f1mdlm]6.2 Recommendations
· Given the opportunity in the future, the researcher can carry out this research study using a quantitative research methodological approach. This is because the researcher can gain a host of benefits such as having fast focused scientific and reliable findings that collectively can help in enhancing the overall accuracy and effectiveness of the research study (Jamieson et al., 2023). The researcher can actively make use of private data collection methods such as service to have statistical and measurable findings which can further help in speeding up the efficiency of the overall research study and can also help in attracting the readers in the research fields.
· Since the findings, it has been found that the apprenticeship helps in bridging the skills gap, here it is recommended that the construction industry of the UK focus on developing more diverse training and development opportunities for the apprentices that are inclined towards favouring individuals to develop, key skills and encompassing both soft and hard skills leading to have a positive impact (Suhaimy et al., 2023). 
[bookmark: _heading=h.2u6wntf]
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[bookmark: _heading=h.1jlao46]4.1.1 Interview Transcript 
Interviewer Name: Participant 1
Interviewee: Coded name
Date of Interview:03 May 2024
Transcript:
	Question 1: “What is your age?”

	I am 36 years old.

	Question 2: “What role do you hold in the construction sector and for how long have you been in this role”?

	My role within the construction sector is a constructor inspector where I have been in this role  for approximately 3 years.

	Question 3: “What is the significance of apprenticeships and their application within the construction industry?”

	As per my experience, I believe that apprenticeship holds a high level of significance within the construction sector as it provides effective ways for training the newly recruited workers.

	Question 4: “How do apprenticeships contribute to the skill development and career growth of individuals within the construction industry?”

	Apprenticeship holds  a high level of contribution over skill development alongside career growth mainly with the help of providing the workers with an immense practical knowledge related to their job role. It also emphasises over fostering soft and hard skills  among the employees that is extremely important within the construction industry.

	Question 5: “From your experience, what specific skills and knowledge can you acquire from the apprenticeship programs within the construction industry?”

	Within my working experience in the construction sector, I personally believe that skills such as teamwork, problem solving along with critical thinking are efficiently addressed with the help of the apprenticeship programs.

	Question 6: “What impact do apprenticeship programs have on the construction industry’s overall workforce quality?”

	I think that the use of apprenticeship programs holds a huge impact over the construction industry due to the presence of an immense skill development and an enhancement within the productivity aspect of the workers.

	Question 7: “In your opinion, what are the main benefits of apprenticeship programs for an apprentice?”

	In my opinion, the apprenticeship program significantly allows me to grasp crucial practical insights within  the construction sector and also provides me with a high level of job security.

	Question 8: “What according to you have achieved the key benefits of apprenticeship programs for the construction sector?”

	As per my beliefs, the crucial benefit of the apprenticeship programs includes a consistent form of skill development  with a higher level of productivity.

	Question 9: “Can you describe the challenging situation that you or those you worked with have encountered during the apprenticeship program?”

	I once  faced a major challenge during the  apprenticeship program where I had to complete a specific time in a tight deadline which forced me to think critically over the situation.

	Question 10: “Do you believe that construction businesses tend to be exposed towards certain challenges, leading to ineffective apprenticeship opportunities?”

	Yes, I do believe that the construction businesses are exposed towards different challenges where a major one includes the presence of fluctuations within the demands of the project.

	Question 11: “In your opinion, what is the key issue in ineffective apprenticeship?”

	In my opinion, factors such as an inefficient structure within the apprenticeship programs is among the key issues revolving around this aspect.

	Question 12: “What are the best practices for implementing effective apprenticeship programs in the construction sector?”

	According to my experience, the integration of a structured form of plans along with an abidance by the safety standards are crucial for implementing within the programs.

	Question 13: “How do you believe that apprenticeship opportunities help in addressing the skills shortages in the UK construction industry?”

	Apprenticeship plays a crucial role in addressing the shortages of staff within the  construction sector mainly through upskilling the individuals in order to meet the requirements of the industry.

	Question 14: “What support and resources do you think the construction industry of the UK needs to have to successfully integrate apprenticeship programs?” 

	I believe the construction industry  of the UK mainly needs to collaborate with other industries within the country for seamlessly achieving success through the apprenticeship programs.
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Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	Research Philosophy.For this case, the research will adopt an interpretivism philosophy
Research Paradigm.The research paradigm chosen for this case is the constructivist research paradigm
Research Approach. An inductive approach will be utilised for this case
Research Methodology.The research will use a mono-method qualitative.
Research Strategy.The research will employ an exploratory research strategy.
Sampling Methods.Purposive sampling will be employed to select participants for the semi-structured interviews
Data Collection Methods/Tools.Semi-structured interviews will be conducted to gather qualitative data from participants
Ways of Interpreting Data.Qualitative data from interviews will be analysed using thematic analysis
Ethical Considerations.The private data of the participants will be maintained to keep their confidentiality so that their private data does not fall into the hands of malicious parties. 







	

	Location of research activity
Identify all locations where research activity will take place.

	8
	
London. In most cases, the research activity took place in London on the construction sites where I work, and the collected data was put in order at home.
(this box should expand as you type)

	
	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.

	9
	


(this box should expand as you type)



	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 

	NO
	☒

	
	
	YES
	☐

	11
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.



(this box should expand as you type)



	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	
YES
	
NO

	12
	A prosperous Wales
	☐
	☒

	13
	A resilient Wales
	☐
	☒

	14
	A healthier Wales
	☐
	☒

	15
	A more equal Wales
	☐
	☒

	16
	A Wales of cohesive communities
	☐
	☒

	17
	A Wales of vibrant culture and thriving Welsh language
	☐
	☒

	18
	A globally responsible Wales
	☐
	☒

	19
	If YES to any of the above, please give details:

	
	


(this box should expand as you type)



SECTION F: Scope of Research Activity
	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☒
	☐

	2
	Use of interviews?
	☒
	☐

	3
	Use of focus groups?
	☒
	☐

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☒
	☐

	6
	Use of computer-generated log files?
	☒
	☐

	7
	Participant observation with their knowledge?
	☒
	☐

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants
If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☐
	☒

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☐
	☒

	
	Details of any other participant groups:



(this box should expand as you type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	

10-11
(this box should expand as you type)

	11
	Who will the participants be?

	

Adults
(this box should expand as you type)

	12
	How will you identify the participants?
	

Colleagues and people from the construction field
(this box should expand as you type)




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☐
	☒
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☒
	☐
	☐

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	


(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☒
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	28
	If YES to any question, please provide full details 

	
	


(this box should expand as you type)



SECTION H: Anticipated Risks

	
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	1
	Full risk assessment completed and appended? 
	Yes 
	☐

	
	
	No
	☒

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:


(this box should expand as you type)
	How you will mitigate the risk to participants:



(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	


(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:



(this box should expand as you type)
	How you will mitigate the risk to the investigator:



(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:



(this box should expand as you type)
	How you will mitigate the risk to the University:



(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:



(this box should expand as you type)
	How you will mitigate the risk to environment:



(this box should expand as you type)



	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☒
	☐

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	



SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	


(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	


(this box should expand as you type)

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	


(this box should expand as you type)



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	☐

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	


(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	☐

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	


(this box should expand as you type)



	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☐
	☒

	7
	Private company computers?
	☐
	☒

	8
	Home or other personal computers?
	☒
	☐

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☒
	☐

	10
	“Cloud” storage or websites?
	☐
	☒

	11
	Other – specify:

	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	

(this box should expand as you type)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☐
	☒

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	


(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	


(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	


(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	


(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	


(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☒

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒





SECTION K: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	Felix-Lucian Fistoleanu
	Date:
01/04/2024



For STUDENT Submissions:
	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	

	



For STAFF Submissions:
	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☒
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☒
	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.



	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.

	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.



This form is available electronically from the Academic Office web pages: https://www.uwtsd.ac.uk/academic-office/appendices-and-forms/


[bookmark: _heading=h.5pfu3s805xso]

 Participant Information Sheet University of Wales Trinity Saint David (London Campus)
Winchester House
11 Cranmer Road
London – SW9 6EJ
Tel: +442075667600
Email: info.london@tsd.ac.uk 
            londonstudentservice@tsd.ac.uk 
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	Rhif Adnabod Cyfranogwr: 
Participant Identification Number:
	

	
FFURFLEN GANIATÂD CYFRANOGIAD
	
SAMPLE PARTICIPANT INFORMATION SHEET


	Teitl Y Prosiect: / Project Title: 



Dear Sir/Madam, 

My name is Felix-Lucian Fistoleanu and I am a student in the School of Business, Finance and Management (London Campus), Faculty of Business and Management in University of Wales Trinity Saint David, United Kingdom. At present, I am conducting a research on Strategy Management The purpose of this research is to conduct a comprehensive analysis of the barriers that stand in the way of the successful integration of apprenticeships as a management strategy, in the construction industry.

I would like to invite you to participate in my research project by answering the attached short questions developed by the researchers. Those questions will assess your opinions, experiences, knowledge, suggestions and views. Through your participation in the interviews, I hope to ascertain my research purpose to get the best opinion from you. I believe your opinion will be extremely helpful to me to carry out this research. 

All questions will be kept strictly confidential to the researchers involved and at NO time will individual questions will be released to the general public. This gives you a chance to express your views on your programme a confidential and anonymous forum and still be able to make a difference. Your participation in this study is completely voluntary so you can withdraw from the questionnaire at any stage. 

Please note, questionnaire should take no more than 30 minutes to complete but however, there is no time constraint. There are also no right or wrong answers. Attached to this letter along with the questionnaire there is a consent form where you will better understand researchers intension As this is a new project, your feedback is also important to me and I would be much obliged if you could also complete the feedback sheet along with the questionnaire. I understand that your time is at a premium, but your opinions are very valuable to me. 
After careful and precise analysis of the data obtained from this questionnaires/interviews, I will be happy to provide you with a copy of the findings at your request. The results of this questionnaire will hopefully enhance my understanding of current level of knowledge and future findings. The results of the research will be feedback to Director of Studies, Supervisor, University and British Library. 

I thank you in advance for your time and participation. If any questions do arise, feel free to contact me at your convenience. 

NAME & ADDRESS OF RESEARCHER

University of Wales Trinity Saint David (London Campus)
Winchester House
11 Cranmer Road
London – SW9 6EJ
Tel: +442075667600
Email: info.london@tsd.ac.uk 
           londonstudentservice@tsd.ac.uk 



Participation Consent Form 
University of Wales Trinity Saint David (London Campus)
Winchester House
11 Cranmer Road
London – SW9 6EJ
Tel: +442075667600
Email: info.london@uwtsd.ac.uk 
            londonstudentservice@uwtsd.ac.uk 
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	Rhif Adnabod Cyfranogwr: 
Participant Identification Number:1
	

	
FFURFLEN GANIATÂD CYFRANOGIAD
	
PARTICIPATION CONSENT FORM

	Teitl Y Prosiect: / Project Title: 

	Enw'r Ymchwilydd / Name of Researcher: Felix-Lucian Fistoleanu



	1
	I confirm that I have read and understand the information sheet dated 02/05/2024 for the above study. I have had the opportunity to consider the information, ask questions and have had these answered satisfactorily.
	

	2
	I understand that my participation is voluntary and that I am free to withdraw at any time, without giving any reason.

	

	3
	I understand that any information given by me may be used in future reports, articles or presentations by the research team.

	

	4
	I understand that my name will not appear in any reports, articles or presentations.

	

	5
	I agree to take part in the above study.

	

	Name of Participant

	Participant 1
	Signature
Participant1

	Researcher

	Felix-Lucian Fistoleanu
	Signature
Fistoleanu




	You may decline to participate in this study. You may end your participation in this study at any time. If you decide to remain anonymous, maintaining your anonymity will be a priority and every practical precaution will be taken to disguise your identity. If you prefer anonymity, there will not be any identifying information on audiotapes or transcripts of this or any interview. No one will hear any audiotapes or see any transcripts without your prior consent. All materials generated from this or any interview will remain confidential.
When completed please return in the envelope provided. One copy will be given to you and the original to be kept on the file of the research team at:

NAME & ADDRESS OF RESEARCHER

University of Wales Trinity Saint David (London Campus)
Winchester House
11 Cranmer Road
London – SW9 6EJ
Tel: +442075667600
Email: info.london@uwtsd.ac.uk
         : londonstudentservice@uwtsd.ac.uk 
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