Student number: 2602330
Module 1, who am I? Exploring professional identity
Element 1: Personal Development Plan
Element 2: LinkedIn Profile 
Element 3: Reflection 
I acknowledge I have used AI in autocorrect.
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	Student Name:
	Kiara Crane 
	Student Number:
	2602330



	Your Personal Tutor (N.B. You have the right to change your Personal Tutor)

	Level (e.g. Level 4)
	Name

	Level 4 
	Glenda Tinney 

	
	

	
	

	
	

	
	



	Your Programme of Study

	Level (e.g. Level 4)
	Programme / Pathway
	Fully enrolled on My TSD?
Y/N
	Date of Change (if applicable)

	Level 4 
	Childhood, education and society
	Y
	

	
	
	
	

	
	
	
	

	
	
	
	



	Your Plans for the Future
This is for you to record any thoughts you have about what you would like to do once you have finished your degree. These plans can change as you progress and gain experience.

	After completing my degree, I wish to obtain employment in a primary school to work towards my goal of becoming a teacher.
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Take a few minutes to think about what you have already achieved and how this can contribute to your continuing development whilst on the course.
	My Achievements
	What skills and qualities did I demonstrate?

	GCSE’s
	Time management- I was completing various GCSEs, all of which were time-consuming, needing significant amounts of time allocated to each subject to complete by set deadlines.

	A-Level's
	Dedication/commitment - A-Levels were incredibly difficult, but I was aware I needed them to pursue my next steps of university, therefore remaining committed and determined to achieve them.
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This section of the PDP asks you to think about your Hopes and Concerns for your academic career

	
	Your Thoughts

	Please tick if you would like to discuss this

	1) What do I hope to gain from my studies in the short term (e.g. this year?)
	


	

	2) What do I hope to gain from my studies in the medium term (e.g. over the next 2-3 years?)
	


	

	3) What do I hope to gain from my studies in the longer term (e.g. after graduation?)
	


	

	4) Your Wildest Dreams
	


	

	5) Your concerns (make a note of any concerns and then use the sections below to create a plan to address them).
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	Wellbeing Support Planner
Website: Student Support and Wellbeing | University of Wales Trinity Saint David Tel: 0300 131 3030 Email: hwb@uwtsd.ac.uk 

	What do I need support with?
	Who can help me?
	Appointment Arranged For
	Outcome
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	Skill
	Current Ability
	Target Ability
	Development Opportunity 
	Evidence of Success 
	Time scale:
Short/Mid/Long Team
	Academic Evidence to  to Underpin Task

	Priority Example
	Team Working
	Lack Confidence
	Present F2F in a group
	Use the video presentations for this degree to practice and developed skills and confidence for the future.
	Delivery of a presentation F2F in-front of the lecturers and my peers
	Mid-Term post Covid 19
	Smith (2018) indicates that developing such skills takes time and practice. He also indicates that developing a clear logical argument along with reducing reliance on notes supports this process.

	Priority 1
	Team communication
	Lack confidence
	Contribute more to discussions. 
	To begin working in smaller groups to help grow my confidence to eventually contribute to bigger/whole class discussions.
	Presentation of my findings or opinions to a group setting.
	Mid-term
	Gordon (2023) states better communication is crucial for building and maintaining relationships, resolving conflicts, and achieving common goals in both personal and professional settings.[footnoteRef:24155]  [24155:  Gordon, R. (2023) ‘Why it’s necessary to improve team communication’, American public University, 7 December. Available at: https://www.apu.apus.edu/area-of-study/business-and-management/resources/why-it-is-necessary-to-improve-team-communication/
(Accessed: 22 October 2026)
] 


	Priority 2
	Punctuality 
	Satisfactory
	To be a consistently reliable member of the group.
	To set appropriate and efficient notifications for necessary time frames to remain consistent.
	No late arrivals or work hand ins and positive lecturer and peer feedback.
	Mid-term
	Liu (2023) states being punctual is a form of non-verbal communication. By showing up on time, you’re non-verbally telling that person you care enough about their time and the task at hand.[footnoteRef:31965] [31965:  Lui, J. (2025) ‘why being punctual matters more than you realise’, Joseph Liu, 12 August. Available at: https://josephliu.co/punctual/ (accessed: 22 October 2026)
] 


	Priority 3
	Leadership 
	mediocre
	Lead a group or an activity successfully. 
	Begin leading smaller groups with assistance to eventually become confident and able to lead a whole group or primary school class. 
	leading and conducting a lesson independently. 
	Mid-term
	When a good leader gets to know their team and forms interpersonal relationships with them, it allows them to notice when something is wrong.[footnoteRef:8020] [8020:  University of Wolverhampton (2021) The importance of leadership and people management skills. Available at: https://josephliu.co/punctual/ (Accessed: 22 October 2026)
] 


	Priority 4
	
	
	
	
	
	
	

	Priority 5
	
	
	
	
	
	
	

	Priority 6
	
	
	
	
	
	
	


Reference List
Smith, P. (2018) Developing Skills for PDP, London: Sa
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	Careers Development Support Offered

	Our Careers Advisers are able to assist you with all aspects of career planning

	· Choosing a career
· Job-seeking strategies
· Application procedures and CVs
· Interview techniques
· Work experience
· Course changes
· Further study options
· We also post information about local and national job vacancies, careers-related events and various career paths on our facebook page (University of Wales Trinity Saint David Careers Service) and on Twitter (@uwtsdcareers)
· You can also download the UWTSD Careers App to access career planning tools and support..




	Careers Advice Support Planner

	What do I need support with?
	Who can help me?
	Appointment Arranged For
	Outcome

	Application procedures and CV’s 
	Careers advisers 
	Planning on arranging an appointment 
	To have a completed and well-constructed CV to use through my career,

	Work experience
	Careers advisers 
	Planning on making an appointment in second year of university 
	To have gained thorough experience in the primary education sector.

	Further study options 
	Careers advisers 
	Planning on making an appointment in the third year of study.
	To have a clear plan of action of where to take my studies next, post-graduation.
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	LinkedIn Professional Development Support

	The Student Experience Team can help you to develop your profile on LinkedIn

	What is LinkedIn?
LinkedIn is a social network for the business community. LinkedIn users create professional, resume-like profiles that allow other site members to learn more about their business background, areas of expertise and groups or organizations they belong to. Once a user creates their profile, they can add other users to their network. (Business News Daily, May 2012)
Introduction to LinkedIn
This practical session gives students an overview of LinkedIn as a useful tool and tips on how to use it effectively. It also gives students the opportunity to set up a LinkedIn profile, receive advice and even get a professional photo taken for their profile.



	LinkedIn Professional Development Planner

	How can I develop my professional profile?
	What do I need to do?
	When will I do this by?
	How will I know I have succeeded?

	Seeking support to create my LinkedIn profile
	Seek help from a lecturer or student advisory/career advisers
	25/10/26
	When I have a fully functional LinkedIn profile.

	Researching organisations or groups to include 
	Search for groups in interested in 
	25/10/26
	When the interest's section is completed on my LinkedIn profile.

	To upload information about myself to my LinkedIn profile 
	Input relevant information about my professional profile
	25/10/26
	Why my profile is finally completed and ready to be launched.
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	Volunteering Action Plan

	Volunteering Opportunity
	Start Date
	End date
	What did I gain from the experience?

	British Heart Foundation 
	2024
	2024
	Creative design, teamwork, commercialisation and what working in shop would be like.

	The salvation army
	2024
	2025
	Sorting emergency food and clothes parcels, empathy, communication and pricing items.

	The food bank 
	2024
	2024
	Stocking inventory donations from the public and supermarket crates.

	Soup kitchen 
	2025
	2025
	Compassion, patience, active listening and behaviour management.
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	Digiskills/Infoskills Learning Log

	Course/Session Title
	Completion Date
	Does this session contribute to a Certificate or Digital Badge? (Y/N)
	Do I have evidence of completions? (Y/N)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



Section 2:
Referring to section 7- professional networking, on my personal development plan I decided to proceed with creating a LinkedIn profile as I believe it will be incredibly beneficial to building a professional profile and network and even finding work. It will also be incredibly useful for getting my name out there ready for a future career. This is indicated by Leighe (2023) who stated that 67% of recruiters say people recruited from the site are of a higher quality and 72% of recruiters use LinkedIn when hiring new talent more than other sites. [footnoteRef:2993](ref 4) [2993:  Leighe, O. (2023) ‘The Power of LinkedIn for Career and Business Development’, London School of Science and Technology, 2 June. Available at: https://www.lsst.ac/blogs/the-power-of-linkedin-for-career-and-business-development/ (accessed: 23 October 2026)
] 

You can view my LinkedIn profile here using this hyperlink: www.linkedin.com/in/kiara-crane-b06105444  

Section 3: 
In my section 3 I will be using the theory, cycle of reflective practice by ‘Gibbs’ to complete my reflection task[footnoteRef:19154] .  [19154:  University Of Cumbria (2020) Gibb’ reflective cycle. Available at: https://my.cumbria.ac.uk/media/MyCumbria/Documents/ReflectiveCycleGibbs.pdf (accessed: 23 October 2026)
] 


Description 
I am currently studying BA Childhood, education and society at the University of Wales Trinity Saint David (UWTSD) and have recently been tasked to complete an assignment that includes constructing personal development plan (PDP), a LinkedIn profile and a reflection of the task/module to support and assist creating my professional identity, for module one Who am I? Exploring professional identity. The negative situation that occurred as I approached section 5 (skills development) of my PDP template as seen above. Here I focused on skills that could do with improvements, which is an aspect I had never really considered before. Whilst completing this section I found it incredibly difficult to locate and source reliable and academic evidence worthy references to reinforce my points. I was completing this section independently. I aimed to be resourceful and used the most reliable references I could locate. I eventually completed the section while succeeding in remaining independent.





Feelings
During the creation process I found the construction of section 5 rather difficult and I struggled, which made me feel rather frustrated and defeated. I was frustrated with my lack of ability to locate resources immediately which then made me feel defeated and made me question my abilities and skills on how I was going to complete this assignment, which made me feel even more worked up. But I looked on the positive side of where I was confident. The beginning of the plan template was extremely straightforward, filling in personal tutors, course details, plans for the future and my achievements which I completed with ease. I also completed section 6 careers ideas which were incredibly beneficial as it made me further aware of how support there is to be offered and which direction I should look to seek that support. In addition, I also found benefits in section 7 of professional networking reflecting and researching how impactful having a LinkedIn profile can be, whether that’s for seeking work opportunities, discovering groups in your chosen interests or just making academic and professional connections. Furthermore, I thoroughly enjoyed completing section 8, as I it reminded me of how vital and beneficial it is to volunteer at some point in your life, I personally love and find so much enjoyment in volunteering, knowing that I am making a difference and making a positive impact on somebody that could really need it which makes me incredibly happy. While reflecting on volunteering, it inspired me to get back out there and volunteer even more, which is exactly what I will be doing, especially on the lead up to Christmas and the festive period, which is my absolute favourite time of year to volunteer around. Upon reflection I realised failure and struggling is sometimes necessary. There was no need for me to get frustrated as it’s completely normal to struggle with a concept that’s new and unfamiliar to you. And that being afraid of failure can hold you back, jeopardising potential opportunities to succeed (The University of Melbourne)[footnoteRef:14823]. This made me feel far more relieved about my struggling and I proceeded on through my DPD construction with confidence. And will be relieved to finally turn in my assignment. [14823:  The University of Melbourne (2023) Coping with failure. Available at: https://services.unimelb.edu.au/counsel/resources/study-related-issues/coping-with-failure (accessed 23 October 2026)
] 


Evaluation
At the time of struggling with referencing, I felt I was never going to resolve the problem and was at risk at failing the module. But after researching to seek whether my concerns about struggling with new academic structures and concepts was normal, I was reassured that students find the shift from a more controlled learning environment to independent study difficult. And that students feel unprepared for the expectations of proactive engagement and responsibility such as assessment types, unfamiliar writing and grading standards (Thompson 2021)[footnoteRef:19328]. But having experienced that struggle, it made me aware of the elements and skills I need to work on and aim to improve my confidence in referencing. And I felt much more relieved and calm about the assignments and my abilities. However, during my PDP there were a variety of elements I found positive including making me consider and identify my skill sets which I had never really considered before, I believe this will benefit me moving forward in my studies and career especially when it comes to working in a team. [19328: Kyndt, E., Donche, V., Trigwell, K. and Lindblom-Ylanne, S. (2017) Higher education transitions: theory and research. Routledge.
] 


Analysis 
During my personal reflection, I acknowledged that I was struggling with referencing my assignment. Having applied Knowles’ (andragogy) theory[footnoteRef:11379]. As a person who deeply loves and takes pride in being independent, struggling with locating references caused me a great deal of frustration as it induced the thought of potential failure and getting it wrong. In an aim to improve this I considered Knowles’ ‘need to know’ framework and considered the beneficial side of referencing, such as how it could avoid me being plagiarised and jeopardising my grades. This then encouraged my ‘readiness to learn’ by making me determined to solve the issue independently and have an even more thorough search at locating a reference. Although I was determined and adamant to solve the issue myself, I do acknowledge that I could have responded in an alternative way and sought help and guidance, as there are multiple directions for me to seek guidance such as my lecturers and this could have potentially solved my problem and struggle. [11379:  Knowles, M.S., Holton, E.F. and Swanson, R.A. (2011) The adult learner: the definitive classic in adult education and human resource development. 7 edn. Routledge.
] 



Conclusion 
Overall, throughout my DPD I became increasingly aware of where there is room for improvements and what elements and skills need more practice. I need to gain better knowledge of where to automatically and directly look to search for reliable and academic evidence references. During my assignment I spent excessive amounts of time trying to locate worthy sites to include in my assignment, therefore taking away valuable time for the rest of my assignment. If I develop my reference and internet researching skills, I can minimise the time spent locating references and dedicate equal amounts of time to the rest of the assignment. I also learnt that in a general conclusion, academic writing uses incredibly strong referencing skills and information points, and that locating sources to reference and doing so correctly can be increasingly difficult if unfamiliar with. As mentioned previously, the difficulty of locating these sources restricts and limits other parts of the assignment. What I have learned from this is that there are benefits to learning to cite and reference correctly. In the construction of my PDP, I acknowledge that I should have sought help from lecturers or other support when struggling and upon reflection have took the advice on board and will bare it in mind for future assignments as if I had requested help and guidance, I would have completed the section much more efficiently.

Action plan
If I ever complete an assignment of a similar nature again, I will be sure to use a new strategy to complete my referencing efficiently. To improve my referencing skills for future assignments, I intend to visit the university library to explore ways of helping me and double checking with a lecturer the next time I have any queries regarding locating reliable references. In the future, I will also keep a note of all references I use and proceed with referring back to the UWTSD Havard reference handbook when inserting references into my assignment. Finally, in the future I intend on completing my assignment plenty of time in advance before the final deadline to allocate me extra time to ensure I have found the best possible quality references to include in my assignments.
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What are Digiskills and Infoskills?:
« The Digital Skills team have created the Digicentre - a one-stop shop for all your digital skills needs. Here, you will find a collection of

d resources to help you develop your digital skills.

« The Library and Learning Resources team have curated a series of online courses designed to create opportunities for you to
develop your transferable academic and information skills, improving both your academic success and employability.

« Youwill be directed to complete some of these free courses during your Modules but you can access them at any point during your
studies for your personal and professional development.

+ Some courses will have certificates of completion, but you should also keep a record of your progress here.
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= There are Careers Advisers on campus who can help you to discuss and formulate your career plans
= They can be contacted in the following ways;

o Careers Service | University of Wales Trinity Saint David

o Tel: Hwh: 0300 131 3030

o Email: careers@uwtsd.ac.uk
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Professional Development Plan
Section 5: Skills Development
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Professional Development Plan
Section 7: Professional Networking
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The Student Experience Department works in close partnership with the Students’ Union to support the continuous development of a
positive student experience at UWTSD.

The SED works across a variety of areas to monitor, enhance and augment the student experience via number of projects.

We provide support to academic and professional units in improving the student experience ranging from events for students to
tailored survey analysis.
More information can be found at;

https://uowtsd.sharepoint.com/student-experience/SitePages/Home.aspx
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Personal Development Plan
Section 1: Your Studies
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Professional Development Plan
Section 4: My Wellbeing
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Professional Development Plan
Section 2: My Achievements
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Why volunteer?

By volunteering, even for just a couple of hours a week, you could increase your job prospects and increase your skills a lot.
Recording a period of voluntary work really looks good on your CV. Many people will be impressed that you have done something
worthwhile in your free time.
* Volunteering can help you increase your self-esteem and self-confidence as you learn new skills, meet new people and develop new
interests.
Becoming a volunteer is rewarding. Volunteers often feel good ‘giving something back to society’ through helping others.
Charities and community groups constantly need volunteers to help them to improve other people's lives.
You may have reached a stage in your life where you want to 'put something back' into your community - or share your skills. Some
people even kick-start a brand new career for themselves.
Volunteering can be a good way to fill part of your gap year.
Volunteering could help you to gain necessary skills and experience and to decide what you would like to do after you have graduated
(Careers Wales)
Please note that this could also include volunteering as a Student Ambassador, a Pass Leader or other

ies in UWTSD as well as opportunities with other organisations.
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Professional Development Plan
Section 6: Career Ideas (Student Services Team)
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Professional Development Plan
Section 9: Record of Learning — DigiSkills and Infoskills
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Professional Development Plan
Section 8: Volunteering
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Professional Development Plan
Section 3: Hopes and Concerns
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Volunteering in Wales:
« Welcome - Volunteering Wales - Information on volunteering in Wales. Search for opportunities in your area
« Volunteering Activities for Young People - Children’s Commissioner for Wales - Information for volunteers aged 14-25 in Wales
« Volunteering - WCVA - Wales Council for Voluntary Action. The official body for volunteering in Wales





