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UNESCO against Racism
Introduction
That word came from the scourge claiming around the world that one human race is better than the other. The "Ra" element comes from the race, and "ism" is based on the teaching of Islam. It is a simple stereotype or a single simple prejudice that takes into account someone's skin colour, national or ethnic background. It is probably racist - whether it is positive or negative. Racism is a type of ideology that involves discriminatory or, in many cases, abusive behaviour towards people because of their alleged "inferiority." Here it should be noted that "race" is considered a type of social classification – not part of biology. We live in a world that does not accept and condemn strictly and cruel racism.
About UNESCO
Creating an international cooperation organization in education has existed since the end of the XVII and the beginning of the 19th century. The famous French publicist Mark-Antoan Julien (1775-1848) in 1817 calls for "Yes is organized with the assistance of already existing societies common but special the Education Commission ". On his initiative, the French society of The United Nations and is one of the first predecessors of the UNESCO Organization. Half a century later, Herman Molkemberber, developing his theory of universal prosperity, wrote: "School - a tool, from the future of and only common actions of educators and not only can contribute to a moral order" worldwide. "In this regard, a permanent International Education Council should be established. UNESCO's development began in 1942 during the Second World War. The United Nations Education, Science and Culture itself was founded in 1945 as an UN-United Nations Specialized Unit (United Nations) sphere of education, science, culture, and communications. Laboratory for international ideas and international agreements on issues arising on an international scale. Mean from the first years of its existence UNESCO actively and actively deals with the issues of education and science in its Member States. Thus, the organization assists state members with measures to protect their cultural heritage and propose policies for sustainable development and the protection of the cultural heritage of the Member States. Its management is located in Paris, France, also has 73 divisions scattered in all the world's end. The establishment of UNESCO comes as a result of world wars marked by racist and anti-Semitic violence.
The main building, which houses the Headquarters of UNESCO, was inaugurated on 3 November 1958. Three architects of different nationalities invented the Y-shaped design under the direction of an international committee. The entire edifice stands on seventy-two columns of concrete piling. The third building is in the form of a cube. Lastly, a fourth construction consists of two office floors hollowed out below street level, around six small sunken courtyards. The last part of UNESCO is the so-called. "Secretariat". It is made up of civil servants who work in the Paris Panel of UNESCO and offices around the world. The Secretariat is responsible for implementing UNESCO policies, maintaining external relations and strengthening the presence and actions of the organization around the world.
UNESCO from the creation with, and to date it is trying to create a kind of dialogue around the world in order to allow the general understanding of the concept of "sustainable development", including its sow and respect for human rights, mutual respect, Even an opportunity to reduce poverty around the world. Currently, UNESCO has set many tasks, as necessary for her priorities are the problems of African countries and the topic of gender equality and pine with racism across the world. The possibility of achieving all set goals is the unique sphere of competence of UNESCO, including education, and culture, communication, social sciences. Natural sciences and the management of Earth's resources are, in fact, another of the competencies of UNESCO. The General Director of UNESCO is also an executive manager of the organization. Since the founding of UNESCO in 1946, 11 Directors-General said. The first is Julian Hucky from the United Kingdom, who occupies the post from 1946-1948. This General Director is Audrey Azulai from France. He takes up the post from 2017. Today, the organization consists of a total of 195 Member States and ten associated separate members. UNESCO's mandate is as relevant as ever. 
Discrimination and racism problems
Racism and discrimination are quite acquainted phenomena arising hundreds of years in the headlines of the planet - Europe, America, Asia and Africa. Discrimination, targeting groups and individuals, based on their ethnicity, origin, identity (including cultural and religious), gender, age, socio-economic status, physical ability, and other unjust criteria, have proliferated in societies, exacerbating inequalities and exclusion. Both cause battles and many contradictions within and even among specific societies and can even lead to violent ideas. 
Racism can also be defined as a subcategory of discrimination, but or otherwise, both concepts fall into the human prejudice group. It has to talk about racism and the problems it creates. All people are born free and unrestricted, rabbi rights. Discrimination against race or other ethnic background is forgotten across Europe. However, discrimination exists to this day despite the prohibitions. Racism exists today, and many people use the racial or ethnic origin of another group of people as a basis for discrimination. For some, differences in race or ethnicity are a problem, and for others, these differences are something quite ordinary. A problem turns out and not as clearly pronounced forms of discrimination based on poverty or subconscious bias, and this in itself is a kind of racism and may have consequences. 
People affected by racism in any form feel a reflection on demand for parts, health, access to social services. All this falls hatred and again becomes a reason for discrimination. Discrimination in the labour market is mainly due to the racial or ethnic origin of the seekers. 60-70% of black people in the world believe they do not receive the same health care and support and the rest of the population. This increases 5 to 10 times the death rate of black women, precisely because of no health care for them themselves. Every fifth black man is considered to be discriminatory and in demand for a dwelling, and if it comes to taking a job search. People with dark skin are also confronted with the problem of physical and verbal violence. Unfortunately, despite numerous attempts, racism continues to exist, even in the availability of policies to remove it everywhere.
The connection between UNESCO and Racism
The fight against racial discrimination is a significant part of UNESCO's work. This aims at creating peace through the learning of men and women of tolerance, the rejection of racist stereotypes that can become part of the culture. Organization UNESCO will fight against racism and racial discrimination in its Member States. Solution has. It lies in adopting a framework agreement, which obliges the Member States to consider a crime of public incitement to violence and the emergence of hatred because of skin colour, religion, race, or ethnicity. Racism and racial discrimination are among the reoriented of UNESCO, and according to the organization, children should learn about equality and respect and disseminate these barriers. 
UNESCO claims that people should not think of other categories of humanity for high. In this way, the organization is fighting this evil. It is against this evil organizing each year global racism forum and racial discrimination. In 1978 he adopted a declaration of races and racial prejudice. So UNESCO shows that the Chome race is somewhat in itself. Thus, the legislative practices and regulations have been continued, and many of the government's practices adopted until 1978 by the Member States. This aims to stop the development of racism and those who practice it by making antisocial actions and acts. Thus, significant progress has been made in the fight against racism in southern Africa, where organized human rights movements have achieved much success. In the countries of North America and India, it happened the same. 
All this happens with many victims but with significant progress afterwards. Action must be anchored in human rights and gender equality and promote empathy and other values. This is the cornerstone of UNESCO's work which advances respect, protection and fulfilment of the rights in areas. Here UNESCO has a clear comparative advantage and expertise. 
The organization struggles against racism and discrimination by teaching respect and tolerance and shares sharing the shared history of all humanity and most of it. However, the contingencies and what to a specific ethnic group are not yet wholly eradicated to this day.
The United Nations was assembled to provide new momentum to tackle the disasters of new communities in the World Conference against Racism, Racial Discrimination, Xenophobia and Related Intolerance (Durban, South Africa, 31 August – 8 September 2001).
In the action programme, the Durban Conference addressed several specific recommendations to UNESCO. It urged them to step up the Slave Route and Slavic Route Research Project, develop cultural and educational programs designed to counter racism and racial discrimination, and the development of teaching resources and instruments for the promotion of racism.
Conclusion
People can always change the world as long as it is raw for this change. "United in diversity." Rabble together, uniting all their efforts, only so we will become a joint European Union where racism is no longer. Thus, UNESCO invites all interested Member States to include in the counteraction of racism and racial discrimination, precisely because evil is not in place with the EU's core values. This is a severe and shared responsibility, and it requires even more common and continuous efforts by member states. A new approach should be adopted to hear the voice of different people with different racial or ethnic origin. We should not meet society. Our racism paved in weak and vulnerable, but we should not be such. Each Member State must be counted for itself without relying on a common approach for this purpose. That is why we need to organize the highest degree of civil society for the employees concerned in UNESCO.
 UNESCO More than 70 years have effectively combat racism and discrimination based on moral and intellectual leadership and use force to find solutions through existing work on global civic education, promoting cultural diversity, fighting against hate speech, and mobilizing social and human sciences to understand the problem. There are also many other problems against which a fight should struggle, such as promoting separate xenophobic speeches and the influence of many parties whose language has often become part of the politician dictionary. Then peace must be built upon the intellectual and moral solidarity of humanity. 
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