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Executive Summary 


The following report covers a clear definition of global CSR. It includes a understanding of GDP and GNP, and the social, politcial and economic issues in the world of which are causing many problems. Research on the United Nations Sustainable Development Goals has been carried out specifically focusing on goal 5 gender equality and its successes and failures and organisations involved. It also focuses on the United Nations Police and how they have had a positive effect on goal 5 gender equality. 
































1. [bookmark: _Toc40448737]Introduction 


This report has been written to examine what global corporate social responsibility (CSR) is and its initiatives using the United Nations Global Development Goals and research into what their national and global indicators involve. It will also examine the importance of public sector involvement, specifically focusing on the gender equality initiative from the UN Global Development Goals within the Police Service, and how gender equality has been globally tackled within the service. Social, political and economical issues will be researched on how the world works together to create a sustainable world but also how developed different countries are in these areas, e.g. Britain is more developed than many countries in the world. An understanding of gross domestic product (GDP) and Gross National Product (GNP) will also be illustrated in this report. 

[bookmark: _Toc40448738]1.1 Global CSR 

‘Choosing sustainable solutions that are pragmatic, practical, and most importantly effective can decide the future of your company’ (Global CSR, 2020, p.1). 

Global CSR is a leading Corporate Social Responsibility (CSR) consultancy since 1996, developing front-line practices on CSR (Global CSR, 2020). They specialize in forming customised sustainable solutions for public authorities, private businesses and other organisations. They provide a qualified, experienced and up-to-date consulting with a network of more than 100 domestic and international partners and clients. Since 2011, their work has stimulated the development of the UN Guiding Principles for Business and Human Rights and are therefore considered as leading experts in the subject matter of Business and Human Rights. They have been a supporter of human rights in companies and organisations since it came into being. 

The aim of global CSR is to develop and achieve a better and more sustainable future for all by addressing the global challenges the world face, such as those related to poverty, inequality, climate change, environmental degradation, peace and justice (United Nations, 2020 [1]). 


[bookmark: _Toc40448739]1.2 Social, political and economical issues 

According to Senge et al (2008) for an organisation to validate to the world, especially its employees that it takes sustainability very seriously, then it is not all about an impressive sustainability report, but employees want good and hard evidence. If they see at their workplace that nothing is being done and that it is slacking, then that is what they will believe and the words in the report will mean nothing (American Management Association, 2019). Senge et al (2008) also states that ‘there is a long way to go, but the era of denial of a problem has ended. Today’s most innovative leaders are recognizing that, for the sake of our companies and our world, we must implement revolutionary—not just incremental—changes in the way we live and work’ (American Management Association, 2019, p. 1).
In his book, The Fifth Discipline, Senge et al (2008) explains how organisations are extremely split with processes within their own organisation and throughout each department therefore making it difficult to collaborate within their organisation. However, for immense issues such as energy, water, toxicity and waste it is apparent that work is needed across every organisation for sustainability. It is not acceptable that companies only try to win over the public and keep their customers with their advertising, it is essential that organisations and companies work with each other aiming for the same goal and outcomes. Corporate initiatives are about the more problematic ones to solve such as water, which is major problem and concern in many countries today. In less developed countries, it is a horrific problem as they do not have access to fresh and clean running water. This is global issue and to be resolved no organisation by themselves could tackle this. 


Due to environmental degradation and issues the world finds itself in danger (Senge et al (2008). The benefits once enjoyed by the industrial age is now causing immense problems such as global warming to the environment and deterioration to the countryside and its inhabitants. Even causing some species to become extinct. It maybe impossible to reverse some of the damage that has already been caused regarding global warming and could reach the point of no return if people do not act quickly. Many countries and organisations are trying to change bad practices in order to bring about positive change, e.g. Sweden hopes to abolish any reliance on the use of fossil fuels by 2020 and Australia hope to save water by eradiating their citrus industry. Trying to quick fix these issues would only cause further problems and not likely to be sustainable. Environmentally and socially accountable practices create good business sense (Senge et al, 2008). 


Greta Thunberg, a young environmental activist, is another example who is working to bring a positive change by raising awareness to young people in the world, about the seriousness of climate change and the ecological crisis (BBC News, 2020). 
 

[bookmark: _Toc40448740]1.3 Understanding GNP and GDP 

Whilst the United States substituted GDP for GNP as its main measure of economic output in 1991 (Lotha, 2020), the UK still maintains both GDP and GNP although the GDP is the most quoted by the UK Government and media. This is due to GDP being the total market value of the final goods and services of the UK economy minus allowances for depreciation etc. Indeed, Bondarenko, (2016) claims that it is used throughout the world as the main measure of output and economic activity. 

Goal 8 of the Sustainable Development Goals searches to improve global resource efficiency in consumption and production and to decouple economic growth (GDP) from environmental degradation while Goal 12 focuses on sustainable consumption and production (Alexander et al, 2018).







[bookmark: _Toc40448741]2. Main Findings 

[bookmark: _Toc40448742]2.1 The United Nations Sustainable Development Goals

The sector for Sustainable Development Goals (DSDG) in the United Nations Department of Economic and Social Affairs (UNDESA) plays the role of Secretariat to for the SDGs, aiding in the provision of capacity-building for results and any issues that are related with the inclusion of climate, energy, water, urbanization, oceans, technology and science, the Global Sustainable Development Report (GSDR) partnerships and Small Island Developing States. The DSDG plays a lead role in implementing and evaluating the UN 2030 Agenda and promoting any activities and issues relating to the SDGs (United Nations, 2020 [2]). 


[bookmark: _Toc40448743]2.3 2030 Agenda 

The 2030 Agenda for Sustainable Development, adopted by all United Nations Member States in 2015, understand the importance of ending poverty in deprived countries, tackling climate change and pressuring out oceans and forests. The reduction of inequality and the importance of enhancing and pushing forward economic growth (United Nations, 2020 [3]). This blueprint is shared by all for the future planet and its people and the core are the 17 Sustainable Development Goals. 

Seventeen goals have been created and interconnected with a target to achieve each one and resolve the issues by 2030 (United Nation, 2020 [1]). 

[bookmark: _Toc40448744]2.4 Goal 5 Gender Equality 

While a number of indicators of gender equality are improving, e.g. such as a major decrease in the commonness of early marriage and female genital mutilation (FGM), these customs and traditions continue to be extreme in some countries (United Nations, 2020 [4]). This goal is such a social issue globally and is considered a goal that needs to be tackled due to not enough progression being made on the underlying issues at the core of gender inequality such as unfair social norms and attitudes, legal discrimination, decision-making on reproductive and sexual issues and low levels of political participation, are challenging the capacity to achieve Sustainable Development Goal 5. 
‘There is simply no way that the world can achieve the 17 Sustainable Development Goals without also achieving gender equality and the empowerment of women and girls’ (United Nations, 2019, p. 4). 


[bookmark: _Toc40448745]2.5 Gender Equality targets and indicators 

The worldwide structure was created at the Inter-Agency and Expert Group on Sustainable Development Goals Indicators, whereby it was decided that this would be a pragmatic starting point. This was discussed and agreed at the 47th hearing of the UN Statistical Commission (United Nations, 2020 [4]).


Here are a few examples of what their targets involve for Goal 5 (United Nations, 2020[4]);
· End all practices of discrimination against all women and girls everywhere. 
· Impose and monitor equality and non-discrimination on the basis of sex, whether or not legal frameworks have been put into place.    
· Abolish all types of violence against girls and women in the public or private circles, including sexual, trafficking and other types of exploitation. 
· Eliminate all harmful practices, e.g. young females early and forced marriage.
· To encourage the advancement of shared duties inside the family unit as seen fitting and appropriate, and to value and appreciate the domestic work and unpaid care through the provision of public services framework and social protection policies. 
· Make sure that all women have equal opportunities to be in authority and take leadership at all levels of decision-making in economic, political and public life, ensuring all door are open to them. 
· Ensure gender equality and enablement of all women and girls, and to strengthen and support polices and legislations that are already in use. 


[bookmark: _Toc40448746]2.6 Organisations involvement and target successes and failures 

Partners and organisations involved to try and tackle the issues of gender equality are FAO, UN Women, WFP and IFAD National partners, Government Ministries, regional micro-finance institutes and Ethiopia Agricultural Research Institute (United Nations, 2020 [5]). In order to tackle this global issue, these UN agencies have been working together in countries like Ethiopia where rural women trail behind in access to financial assets, land property and economic opportunities. Although women farmers perform up to 75% of the work carried out only 18.7% own the agricultural land in their country. In certain countries cooperatives have been set up to create gender-sensitive agricultural services in hope of promoting female-owned agribusiness and try to encourage and familiarise these women to be part of unions and associations (United Nations, 2020 [5]). 


· In 2019, 18% of females between 15 and 49 have experienced either physical or sexual violence by an intimate partner, whereas in 2018 it was slightly higher at 20%. Statistics shows that there is improvement all be it slightly. However, the countries which are least developed have a higher rate at 24%. 
· Due to the progress that has been made in South Asia, the number of child marriages has significantly dropped around one quarter between 2013 and 2018, however, progress is slow in areas like sub-Sahara Africa. 
· Women provide unpaid care and domestic work three times as much as men in over 90 countries, making the possibilities of them attending school and receiving further education and luxury of leisure activities practically impossible. Therefore, no progress or successes has been achieved over many years in these countries. 
· The gender gap between male and female holding parliamentary posts and political leadership is vast and remain underrepresented. 
· As at 1 January 2019, female representation in national Parliaments ranged from 0 to 61.3 per cent, with the average standing at 24.2 per cent, an increase from 19 per cent in 2010. 
· Whilst women holding managerial posts has increased since 2000, their representation is still low and practically none existent in least developed countries.  
· Whilst progress has been made in restructuring laws towards improving gender equality over the past 25 years, from 53 countries looked at, nearly a third have gaps in legal protection and laws, a quarter of these involve issues such as marriage and violence against women. 29% and 24% have legal gaps in employment and economic benefits. 
· Gaps remain in efforts in numerous countries to form a wide-ranging and transparent tracking system, this information was formulated from 2018 data from 69 countries, this is despite of the progress in the gender responsive budgeting globally.  

According to the United Nations (2019) whilst the Sustainable Development Goals are not on course to be achieved fully by 2030, progress has still been achieved over the past four years and these target failures do not display the improvements made. 
The 2030 Agenda for Sustainable Development has kicked off with tremendous endeavours to implement its vision in many countries and nations, and whilst a number of actions have been implemented, communities are working hard on creating grounds for change (United Nations, 2019). Governments are attempting to tackle difficult interconnected development challenges, that individuals have depended on for many years to administer their societies, and deal with their economies. They have however not yet gone far enough to their change in outlook required by the 2030 Agenda. Despite the universal commitment to execute, this will need to be worked upon and ramped up to ensure that progress is heightened by this date. 


[bookmark: _Toc40448747]2.7 Police Service role and involvement 

‘The United Nations ensures gender-sensitive policing throughout the work of United Nations Police as an operational necessity to address the differentiated security needs of women, men, girls and boys’ (United Nations Police, 2020, p.1).

The sight and presence of female police officers provide a sense of security to all women and girls and provide access and support from law enforcement agencies to local communities (United Nations Police, 2020). It also motivates and encourages women and girls to establish that they are able pursue a carrier within the police force as they see these officers as role models. The United Nations Police also assist the United Nations in responding and addressing to abuse and sexual exploitation.




















[bookmark: _Toc40448748]3. Conclusion 

In conclusion, it is clear that the world is facing many economic, social and political issues which is causing serious and immense problems such as global warming and deterioration to the countryside and its inhabitants. Countries such as Australia and Sweden are trying to make changes and bring about positive change and Greta Thunberg, who is a young environmental activist is trying to raise awareness about the seriousness of climate change to the young people of the world. 

The United Nations Sustainable Development Goals have been set to end 17 different global issues and challenges. They hope to achieve each of these which has been set out in the 2030 Agenda. Whilst slight progress has been made in a few goals, many have still yet to be achieved. Therefore, due to slow progress and a slow decrease in some practices it is most likely these goals will not be achievable by 2030 unless everyone works together. 


Furthermore, the involvement of the United Nations Police has had positive effect on goal 5 gender equality in particularly in the less developed countries, where women and girls are able to see that both men and women have equal rights but also feel a sense of security while they are present. 

Only together can countries find solutions to tackle inequality, climate change and poverty, and to change societies and economies to empower all women and girls. Together everyone can strengthen their rules-based global trading system and activate the technology, financing and solutions needed to achieve the Sustainable Development Goals.









[bookmark: _Toc40448749]4. Recommendations 


1. More people and organisations need to get involved to spread awareness of the importance of gender equality globally.  

2. More work needs to be done to tackle many of the targets under goal 5 as progression is slow which may mean better partnership cooperation is needed. 
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