Theoretical Framework for Language Practitioners' Employability
Aim:
The aim of this research is "to explore the construction of language practitioners’ (LPs) competence, its relationship with perceived employability (PE), and measurements for enhanced PE through Capital Theory (CT)."
Research Questions:
1. How can Chinese LPs in the 21st century cultivate employability competence from the perspective of Capital Theory (CT)?
2. What are the components of necessary competence for LPs’ perceived employability (PE) in the era of artificial intelligence (AI)?
3. How do different competences influence LPs’ perceived employability (PE) from the angle of Capital Theory (CT)?
4. What would be an ideal framework for LPs’ capital that could benefit their enhanced perceived employability (PE)?
Objectives:
1. To critically review the component of necessary competences that LPs require in relation to employability in the era of artificial intelligence (AI).
2. To identify, evaluate, and categorise the required capitals of LPs regarding how different competences influence LPs’ perceived employability (PE) from the angle of Capital Theory (CT).
3. To establish a framework that could benefit LPs’ enhanced perceived employability (PE) in the future.











	Theory
	Reason for Use
	Citation

	Capital Theory (CT)
	To explore how different forms of capital (human, social, psychological, and adaptability) influence the perceived employability (PE) of language practitioners (LPs) in the context of technological advancements.
	Bourdieu (1986a, 1986b, 2017, 2018); Forrier (2003); Lin (2011); Luthans (2006)

	Bourdieu's Sociology
	To analyse the role of capital (economic, cultural, social) in shaping the professional identity and employability of LPs, particularly in the context of the language service industry (LSI).
	Bourdieu (1986a, 1986b, 2017, 2018)

	Human Capital (HC)
	To examine the knowledge, skills, and abilities (KSAOs) that LPs possess, which contribute to their economic outcomes and employability.
	Becker (2009); Ployhart et al. (2014); Schultz (1972)

	Social Capital (SC)
	To understand how social networks and relationships influence the employability of LPs, particularly in the Chinese context where social connections (Guanxi) play a significant role.
	Bourdieu (1986a); Coleman (1994); Lin (2001); Häuberer (2011)

	Psychological Capital (PC)
	To explore the psychological factors (self-efficacy, hope, optimism, resilience) that contribute to LPs' ability to adapt and thrive in a changing work environment.
	Luthans (2004, 2006); Youssef and Luthans (2007)

	Adaptability (AD)
	To investigate how LPs adapt to technological changes and uncertainties in the workplace, particularly in the context of AI advancements.
	Ployhart and Bliese (2006); Savickas and Porfeli (2012)

	Social Cognitive Theory
	To understand how personal, behavioural, and environmental factors interact to influence LPs' career success and employability.
	Bandura (2001); Pajares (2002)

	Actor-Network Theory (ANT)
	To analyse the role of non-human actors (e.g., technology) in the translation process and how they interact with human actors in shaping the LSI.
	Latour (2005); Law (1992); Michael (2017)

	Social System Theory
	To explore the translation process as a self-organising system within the larger social system, emphasising communication and sustainability.
	Luhmann (1997); Tyulenev (2009)

	Cultural Capital (CC)
	To examine how cultural knowledge and skills influence LPs' ability to navigate cross-cultural communication and enhance their employability.
	Bourdieu (1986a); Lareau and Weininger (2003)

	Protean Career Theory
	To understand how LPs manage their careers in a boundaryless and self-directed manner, particularly in the context of flexible work arrangements.
	Hall (1996, 2018); Inkson et al. (2010)

	Boundaryless Career Theory
	To explore how LPs navigate career transitions and mobility across different organisations and industries.
	Arthur (1994, 2006); Inkson (2008)

	Resilience Theory
	To investigate how LPs cope with adversity and stress in their work environment, particularly in the face of technological disruptions.
	Luthans (2004); Masten, Powell, and Luthar (2003)

	Locus of Control (LoC)
	To examine how LPs' beliefs about their control over career outcomes (internal vs. external) influence their employability and job satisfaction.
	Rotter (1975); Galvin et al. (2018)

	Capability Approach (CA)
	To explore how LPs' capabilities (e.g., skills, resources, opportunities) contribute to their employability and career success.
	Sen (1999); Nussbaum (2011)
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