[image: Text

Description automatically generated]
PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: DS Samuel Bonnici
	Observer: Sophie Keogh (MSc, PGCE)

	Date: 29/10/2025
	Time: 10.30

	Topic: Stalking and SPO
	Group: Force Training Day

	Setting: Vantage Point (Classroom)
	Number of learners: 25



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	Sophie, as you are aware I have had had the opportunity now to deliver for many months, but I understand there is always room for improvement. I welcome any constructive feedback and your opinion on my delivery, products and any future development points.
I know I have shadowed you teaching this topic prior, so please feel free to make any notes of real-life cases if I fail to mention a specific local case.
Thank you in advance for observing 
Sam



	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	I would be grateful for any feedback on any areas you identify requiring improvement whether that be delivery, content etc. I look forward to your feedback.



Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
Sam, thank you for allowing me the opportunity to sit in and observe your delivery on the Stalking lesson. Your lesson plan was well structured and clearly followed a flow that allowed learners to build their understanding step-by-step, as you moved through the cycle of an investigation.
Your lesson plan allowed for you to deliver detail without overloading learners or relying on heavily worded PowerPoints, as evidenced by your speaker notes.
The session plan included a good variety of learning activities, including tasks, group discussion, flipchart exercises, which helped maintain engagement throughout the input and were clearly planned in advance.

You prepared thoroughly, which allowed for the lesson plan to be purposeful, appropriately paced and aligned to the stated learning outcomes, aims and objectives that you noted.
Other strengths of your lesson planning included clear sequencing, planned opportunities for learner participation, effective use of supporting resources, and activities that encouraged learners to apply the process rather than simply listen to information. This allowed for the officers to be immersed and imagine how they would implement this in the context of real-world policing.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	
Sam’ teaching did run slightly over the allocated time, however, this was due to the officers being really engaged in the training, and asking many questions about how they could relate this to cases they currently hold on their caseloads. Being a DS, I understand that in relation to the slight over run, you were in a position where you had to also answer from a supervisory capacity. If officers were not asking about live cases, then I believe you would have finished within your allocated time.
Of the time you allocated, you used this extremely well, and this was reflected when following along with the lesson plan, as you taught. Your teaching was very well paced and you allowed time questions and answers, as well as posing questions to the class.
I am aware that “Stalking” is currently a topic of great interest within the police AFI’s, and that the topic of stalking can be very traumatic. Although no officers left the class due to an emotional reaction to the topic, the fact that you started with a health warning and checked on welfare throughout was lovely to see. You clearly planned for this possible event.
You have an infectious personality, and were clearly well liked and respected by the class. Despite knowing the majority of the officers in the class you still chose to begin the course with an ice breaker and introductions, where officers were asked to say where they were currently based. This worked well as you were able to refer to cases both “east and west” of the force to give local context as you moved throughout the input, this made it very interactive and conducive with local knowledge.




	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
From your delivery today, it was clear that not only did you plan to deliver law and legislation, you also planned well to include your experience, knowledge of safeguarding background too.

You employed trauma-informed practices and heavily impressed the importance of victim support to, which are current force priorities. By doing so, you ensured that Gwent officers are acting in accordance with local and national requirements.

You were able to answer officer questions well, both professionally within a DS capacity as well as a trainer capacity. This can be difficult, but you wore both “hats” well.

You set clear expectations at the beginning of the session and used formative assessments throughout to check understanding and monitor progress. But I see you obviously did this too, to check on welfare, which was great

You maintained high professional standards exceptionally well and fostered ethical and open conversations, which I appreciate can be hard, especially when dealing with less experienced officers.





	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
1. Professional reflection of officers — consider factoring in more in-depth reflective practices. This could be achieved by analysing lesson impact at the end of the class.
2. Ongoing and future changes – I personally feel that you did extremely well in your delivery, and I have very few constructive points to raise from a teaching stance. However it may be an option to use the officers in your class to identify specific changes that officers would like to see made, after each teaching episode, so that you can amend these changes when making them available on the Intranet for officers to access.



Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	
Thank you for your feedback, and the time you took to observe me, I really appreciate it. 
Thank you for your constructive feedback, and your kind words.in which I could improve.
I will certainly factor in more “reflection in practice” time within my lesson plan. I also like the idea of asking for feedback which can be implemented to the updates we will be placing on the intranet “The Beat” for officers to use during night shifts, or when they are not able to contact a DS.
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