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Executive Summary


The purpose of this report is to analyze our understanding of self-awareness, individual learning styles and methods and personal development plans for future career objective. Self-awareness is very important to realize our Strengths and weaknesses so that we can convert our weakness into opportunity hence improving our employability skills. This report also describes different learning styles and reflects my personal learning style through description and charts. It includes elaborate PDP (Personal development plan) to achieve my SMART goal. I have used notes I’ve taken from online lectures, resources from muddle and online library. 


This report concludes with the findings that my learning style is kinesthetic activist. This would help me to design my learning process effectively. This report helped me to learn how to present findings in a structured way. I have also included detailed reference list at the end. 
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1. Terms of Reference

[bookmark: _GoBack]This is a reflective report requested on 7 January, 2022 by Melanie Squire, lecturer of Professional Career Development at University of Wales Trinity Saint David. Purpose of this report is to introduce students to strategies for personal reflection and career development planning and to obtain confidence to competence as the effective employee. 

2. Procedure

This report was developed based on my reflection on my knowledge gained from online lectures and muddle. In order to create this report I have accessed to books, academic journal and articles from online and offline.


3. Introduction 

The objective of this report is to demonstrate the importance of professional career development for my future career success. From my first five weeks of professional career development lessons I’ve learned several methods to achieve self-awareness. This report also reflects my learning process through different development and learning methods. I also learned to analyze my strengths  and weaknesses which helped me to determine the learning style best suits me. As a result I can effectively increase my readiness for employability. This report shows how I gained this information and describe right way to incorporate my knowledge. 


4. Main Findings

4.1 What did I learn?

In the first 5 weeks of Professional Career Development lessons, I had the opportunity to understand the concept of self-awareness. One definition of self-awareness is having a deep understanding of one’s emotions, strengths, weaknesses, needs, and drives. People with a high degree of this trait recognize how their feelings affect them, other people, and their work performance (Goleman, 2004, p82)

Jordan (2001, p91) describes self-awareness as awareness of the behavioral habits, emotions, desires, thoughts, and images that emerge in one’s interior. 

To be self aware also means being able to understand the factors affecting on ur behaviors, perception, strengths and weaknesses. These factors are called paradigms. In the more general sense, paradigms are the way we “see” the world—not in terms of our visual sense of sight, but in terms of perceiving, understanding, interpreting.(Covey, 2020,p34)

I have learnt about employability skills from the lectures which are very important part of employability readiness and performance at workplace. 

4.2 Johari Window:

A Johari window is a psychological tool for understanding and training self-awareness, personal development, improving communications, interpersonal relationships and more. (Gaw ,1976, online).

The Johari window was originally designed to encourage self-awareness and communication about behavior. Rather than use it to investigate knowledge about ourselves as individuals, we have adapted it to analyze knowledge and assumptions about our world accrued from the perspectives open to different groups of people. (Oliver et al., 2019,online). This model consists of four quadrants. 

· First one is called open area which contains information about my behavior which is well known to me and others. 

· Second part is called hidden area which contains my behavioral traits known to me but unknown to other because of trust or confidence issues or something I’m simply unwilling to disclose to others. 

· Third part is blind area which contains behavioral characteristics known to others but unknown to me. It means something others observe from my behaviors which is unknown to me but people who are not comfortable with me unwilling to share that information. However self-disclosure in a considered way, allows people to have a better idea of who I am. This will help me to gain feedback about my behavior from them. 


· Fourth part of this quadrant is called unknown area which contains information about my behavior which is unknown to me and others. We need to analyze feedback from others and discover our unknown hidden skills. 


Known to others
Not known to self
Known to self

 Blind Area
Open area

Not known to others 
Hidden Area

Unknown
area











Figure: Visual Representation of Johari Window


4.3 SMART Objective:
One of my SMART OBJECTIVE is to turn myself into a successful and best seller Bangla Language Thriller Writer by February 2023. I’ve been writing since 2013 but I would like to focus on regular writing and increasing book sale.

	S
	Specific
	I want to write one thriller novel by December 2022.
In order to increase readers, I would like to interact with readers in social medias to increase there involvement in my writing. Each month I will arrange online workshops, Facebook lives, review competitions to make readers more involved.
Creating network with online bookshops and start different campaigns to increase book sale.
I will develop strong communication link with other popular writers who might help me to promote my books


	M
	Measurable
	Book sale increase
Buzz in social media about my writing
More reviews from readers
More offers to publish books from publishers
Increase in royalty amount

	A
	Achievable
	Yes this objective is achievable because I’m good at writing thrillers.
I have good connection with most famous publishers in Bangladesh
I have contacts with e-book app teams who would publish my book in e-book format. E-books are accessible all over the world and readers from anywhere can read my books.


	R
	Realistic
	My objective is realistic as I’m confident about my writing and it’s my passion. As I’m studying now, I have targeted to finish only one novel by this year.

	T
	Time bound

	I’m targeting book fair in Bangladesh which will be held February 2023. Most books sell in this fair. My book should finish by December 2022, plenty of time to go through the process of publishing by February, 2023.



4.4 SWOT Analysis based on my SMART objective
A SWOT (strength, weakness, opportunity and threat) analysis is a common tool to evaluate the past, present and future position of an individual in pursuit of their career goals. A personal SWOT analysis provides insights based on your personality strengths and weaknesses, what challenges you see ahead of you, and what opportunities are present around you now and in the future. ( Martin, 2019, online)
My personal SWOT analysis based on my SMART goal given below
	STRENGTHS
1. Strong grip in Bangla Literature
2. Work of passion
3. Strong connection with publishers and e-book apps
4. Strong connection with online bookshops
5. Moderate number of reader group
6. I’ve won writing competitions
	WEAKNESSES
1. Less active in social media with writing
2. I don’t have strong liaison with other writers and reviewers.
3. Not very active in literacy groups in social media
4. People having a false image of me being arrogant and not sociable.


	OPPORTUNITY
1. There is a remarkable amount of readers who wants to read Thrillers. Thriller novels are always in demand
2. As Social media and different TV apps are increasing day by day, film makers need new stories .
3. E-book can be hugely popular as more and more people rely on mobile device to read books. I have the opportunity to publish e-books as well.

	THREATS
1. Sometimes I get destructed and find it very difficult to be consistent on my writing.
2. Due to Covid situation, book fairs are not as crowded as before. 
3. Marketing for books getting difficult day by day as people tend to read less books.





4.5 SWOT conversion strategies:

Weakness to strength conversation strategies:
· Increase activity in social media. Each month I will arrange online workshops, Facebook lives, review competitions to make readers more involved.
· Be more communicative with fellow writers so that they promote my books. Keep in touch with them by discussing more about literacy. 

· Be more sociable. 

· I plan to create good relationship with fellow writers so that I get more reviews for my book from them.
Threats to opportunity conversion strategies:

· I will allocate at least 2 hours each day to write and not be destructed by other activity.
· If offline book fair is not possible, I will promote my books online by online book shops.
· I will publish more e-books.
4.6 Learning Styles Analysis
According to Honey & Mumford (1992, p1),  a learning style is a description of the attitudes and behavior which determine an individual's preferred way of learning. From the lectures I have learned about three learning styles:
1. Myers Briggs
2. VARK
3. Honey & Mumford
4.6.1 Myers Briggs Type learning:
Adewale (2019, online) describes that Myers Briggs learning indicator (MBLI) functions as a tool to help people understand themselves and their behavior. It describes  personality preferences rather than  measuring skills or abilities. There are sixteen  learning  styles  categorized  in  the Myers Briggs Type Indicator,  which are a  combination of  the following four preferences: 


	Type
	Explanation

	1. Extraversion  versus Introversion:

	Extroversion indicates outer world thinking and Introversion indicates inner concepts


	2. Sensing  versus  Intuition:

	Sensing is based on facts and prediction based on Intuitive /perceptions.


	3. Thinking  versus  Feeling 

	Thinking  based on objective/factual analysis and feeling based on emotion/subjective views


	4. Judging  versus  Perceptive

	Judging is planned, organized and prefers control. Perceiving prefers flexibility and spontaneous way of working.




4.6.2 VARK Type learning:
Neil Fleming has developed questionnaire to evaluate the learning preferences among visual, aural, read-write, and kinesthetic (VARK) learning styles. (Chaudhry et al.,2020,online)
· Visual learners prefer printed information through diagrams, flow charts and arrows. 
· Auditory learners like heard information and enjoy discussions, lectures, and tutorials. 
· Read-write learners love printed words and texts as a means of information by textbooks, lecture notes and hand-outs. 
· Kinesthetic learners internalize information best when physically involved in hands on activities. 


Figure: Components of VARK Model

4.6.3 Honey & Mumford Type learning:
Honey and Mumford learning cycle proposed a new measure, the Learning Styles Questionnaire (LSQ) which measures the strength of an individual's preference for each style to give an indication of the degree to which any learning style is preferred compared to the others.( Swailes and Senior, 1999, online)
There are four types of learning in Honey and Mumford learning styles which shown in below table:
	Activist:
· Suited to experiential rather than lectures
· Not keen on implementation
	Pragmatist:
· Favours independence
· Could undertake more research


	Theorist:
· Much time spent working it out
· Much redrafting Detailed investigators
	Reflector:
· Conscientious but hard to get started.
· Assimilates information


(Honey, P. and Mumford, A.,1986)

Brief description of Honey & Mumford type shown in following diagram-


4.7 My preferred learning style
I answered VARK and Honey & Mumford Type learning methods questioner and figure out my personal learning style. The result of questioner is derived here:

This scores indicates my way of learning is Kinesthetics which means I learn best from hand on experience.
The results from Honey and Mumford questioner given in below chart:

From this task I also discovered my preferred learning method is Activist which means I learn best when I can practice the task in the real world.

Both these tools concluded that I am a kinesthetic and activist learner. Which means I like to learn directly by doing the task. This information help me to focus on my learning ability. Now I know how to learn most effectively. I can relate this to Johari window to know more about my self and how to know others. This will definitely help me to enhance my knowledge in an effective and quicker way.

4.8 Personal Development Plan (PDP):
 
PDP is an active process of reflection. It gives space to evaluate own skills/ strengths/ weaknesses.It also Generate information to make decisions and take focused actions for future.







My PDP based on my SMART goal described below:

	Development Objective 
	Specific Action 
	Barriers and how they will be removed
	Support required
	How I will know when I have achieved the objective

	1. Developing Time management Skills to write regularly
	1.Priorotizing writing over other non-urgent tasks to finish new novel 
2. Set achievable short term writing goals everyday 
3.Write down to do list in the morning according to urgency
4. Plan ahead for writing

	Barrier- 

Spending too much time on phone and TV

How to remove that: 

Stick to the to do list  

	Self-Motivation
by constantly reminding myself that I have to finish writing.

Get feedback and advice from family members 

	When daily target of writing done for the day 

	2. Developing Communication Skills with fellow writers and readers
	1.Develop oral communication skills. 

2.Be confident to share my writing in different social platforms

3. Use social media platform to interact with readers weekly
	
Hesitate to share writing in different platforms as I’m scared of negative reviews.

Not actively marketing my books

Not interacting with readers and other writers
	Practice talking to friend and family.

Share writing with small group of friends and get feedback 

Plan marketing campaign with professionals

build good relationship with fellow writers so that they promote my books  
	Confident and comfortable to communicate with others.

Readers interact increase

More reviews, communication from other writers.





5. Conclusions: 

From the lectures, I have learned about methods and factors to improve self-awareness and employability skills. I learned about SWOT analysis, as well as different learning styles and how to find anyone’s learning style from questioner of each method. I have found out my personal learning style which can be applied to achieve my SMART goal. I have discussed about my Personal Development Plan to reach my goal. 
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7. Appendices 

1. Honey & Mumford Learning style quentionerr and my response
Learning Styles Questionnaire

Name: SALMA SIDDIKA

This questionnaire is designed to find out your preferred learning style(s). Over the years you have probably developed learning "habits" that help you benefit more from some experiences than from others. Since you are probably unaware of this, this questionnaire will help you pinpoint your learning preferences so that you are in a better position to select learning experiences that suit your style and having a greater understanding of those that suit the style of others.

This is an internationally proven tool designed by Peter Honey and Alan Mumford.

There is no time limit to this questionnaire. It will probably take you 10-15 minutes. The accuracy of the results depends on how honest you can be. There are no right or wrong answers.

If you agree more than you disagree with a statement put a tick by it.
If you disagree more than you agree put a cross by it.
Be sure to mark each item with either a tick or cross.

	/
	1. I have strong beliefs about what is right and wrong, good and bad.   

	/
	2. I often act without considering the possible consequences

	//
	3. I tend to solve problems using a step-by-step approach

	/
	4. I believe that formal procedures and policies restrict people

	/
	5. I have a reputation for saying what I think, simply and directly

	//
	6. I often find that actions based on feelings are as sound as those based on careful thought and analysis

	/
	7. I like the sort of work where I have time for thorough preparation and implementation

	//
	8. I regularly question people about their basic assumptions

	/
	9. What matters most is whether something works in practice

	/
	10. I actively seek out new experiences

	/
	11. When I hear about a new idea or approach I immediately start working out how to apply it in practice

	//
	12. I am keen on self discipline such as watching my diet, taking regular exercise, sticking to a fixed routine, etc.

	//
	13. I take pride in doing a thorough job

	//
	14. I get on best with logical, analytical people and less well with spontaneous, "irrational"

	//
	15. I take care over the interpretation of data available to me and avoid jumping to conclusions

	//
	16. I like to reach a decision carefully after weighing up many alternatives

	/
	17. I'm attracted more to novel, unusual ideas than to practical ones

	//
	18. I don't like disorganised things and prefer to fit things into a coherent pattern

	/
	19. I accept and stick to laid down procedures and policies so long as I regard them as an efficient way of getting the job done

	/
	20. I like to relate my actions to a general principle

	/
	21. In discussions I like to get straight to the point

	//
	22. 1 tend to have distant, rather formal relationships with people at work

	/ 
	23. I thrive on the challenge of tackling something new and different

	/ 
	24. I enjoy fun-loving, spontaneous people

	// 
	25. I pay meticulous attention to detail before coming to a conclusion

	// 
	26. I find it difficult to produce ideas on impulse

	/ 
	27. I believe in coming to the point immediately

	// 
	28. I am careful not to jump to conclusions too quickly

	/ 
	29. I prefer to have as many resources of information as possible - the more data to think 	over the better

	/ 
	30. Flippant people who don't take things seriously enough usually irritate me

	/ 
	31. I listen to other people's points of view before putting my own forward

	/
	32. I tend to be open about how I'm feeling

	/
	33. In discussions I enjoy watching the manoeuvrings of the other participants

	/
	34. I prefer to respond to events on a spontaneous, flexible basis rather than plan things out 	in advance

	//
	35. I tend to be attracted to techniques such as network analysis, flow charts, branching 	programs, contingency planning, etc.

	/
	36. It worries me if I have to rush out a piece of work to meet a tight deadline

	/
	37. I tend to judge people's ideas on their practical merits

	/
	38. Quiet, thoughtful people tend to make me feel uneasy

	/
	39. I often get irritated by people who want to rush things

	/
	40. 	It is more important to enjoy the present moment than to think about the past or future

	//
	41. I think that decisions based on a thorough analysis of all the information are sounder 	than those based on intuition

	//
	42. I tend to be a perfectionist

	/
	43. In discussions I usually produce lots of spontaneous ideas 

	/
	44. In meetings I put forward practical realistic ideas

	/
	45. More often than not, rules are there to be broken

	//
	46. I prefer to stand back from a situation

	/
	47. I can often see inconsistencies and weaknesses in other people's arguments 

	//
	48. On balance I talk more than I listen

	/
	49. I can often see better, more practical ways to get things done 

	/
	50. I think written reports should be short and to the point

	//
	51. I believe that rational, logical thinking should win the day



	/
	52. I tend to discuss specific things with people rather than engaging in social discussion

	/
	53. I like people who approach things realistically rather than theoretically

	/
	54. In discussions I get impatient with irrelevancies and digressions

	//
	55. If I have a report to write I tend to produce lots of drafts before settling on the final version

	/
	56. 1 am keen to try things out to see if they work in practice

	//
	57. I am keen to reach answers via a logical approach

	//
	58. I enjoy being the one that talks a lot

	/
	59.  In discussions I often find I am the realist, keeping people to the point and avoiding wild speculations

	/
	60. I like to ponder many alternatives before making up my mind

	//
	61. In discussions with people I often find I am the most dispassionate and objective

	/
	62. In discussions I'm more likely to adopt a "low profile" than to take the lead and do most of the talking

	/
	63. I like to be able to relate current actions to a longer term bigger picture

	/
	64.  When things go wrong I am happy to shrug it off and "put it down to experience"

	//
	65. I tend to reject wild, spontaneous ideas as being impractical

	//
	66. It's best to think carefully before taking action

	/
	67.  On balance I do the listening rather than the talking

	//
	68.  I tend to be tough on people who find it difficult to adopt a logical approach

	/
	69.  Most times I believe the end justifies the means

	//
	70. I don't mind hurting people's feelings so long as the job gets done

	//
	71. I find the formality of having specific objectives and plans stifling

	/
	72. I'm usually one of the people who puts life into a party

	/
	73. I do whatever is expedient to get the job done

	/
	74. I quickly get bored with methodical, detailed work

	/
	75. I am keen on exploring the basic assumptions, principles and theories underpinning things and events

	/
	76. I'm always interested to find out what people think

	//
	77. I like meetings to be run on methodical lines, sticking to laid down agenda, etc. 

	/
	78. I steer clear of subjective or ambiguous topics

	/
	79.	I enjoy the drama and excitement of a crisis situation 

	//
	80. People often find me insensitive to their feelings







Scoring And Interpreting The Learning Styles Questionnaire
////The Questionnaire is scored by awarding one point for each ticked item. There are no points for crossed items. Simply indicate on the lists below which items were ticked by circling the appropriate question number.
	/2
	/7
	/1
	/5

	/4
	13
	3
	/9

	6
	15
	8
	/11

	/10
	16
	12
	/19

	/17
	25
	14
	/21

	/23
	28
	18
	/27

	/24
	//29
	/20
	35

	/32
	/31
	22
	/37

	/34
	/33
	26
	/44

	/38
	/36
	/30
	/49

	/40
	/39
	42
	/50

	43
	41
	/47
	/53

	/45
	46
	51
	/54

	48
	/52
	57
	/56

	58
	55
	61
	/59

	64
	//60
	/63
	65

	71
	/62
	68
	/69

	/72
	66
	/75
	70

	74
	/67
	77
	/73

	/79
	/76
	/78
	80

	
	
	
	


TOTALS	17		11			7	16	
Activist 	Reflector 	Theorist 	Pragmatist
2. 
VARK Learning style Questioner 

LEARNING STYLES QUESTIONNAIRE
This questionnaire aims to find out something about how you learn best.  The follow up materials will then give you tips on how to use your preferred style for maximum benefit.
Choose the answer which best explains your preference and circle the letter next to it.  Please circle more than one if a single answer does not match your perception.  By the way, there are no ‘right’ or ‘wrong’ answers!  No further information can be given as it may prejudice your responses.
When you have completed the questionnaire, use the marking guide to find your score for each of the categories, Visual, Aural, Read/Write and Kinaesthetic.

1.	How many syllables are in your first name?
	(a)	one
	(b)	two
	(c)	three
	(d)	more than three

2.	You are about to give directions to a person who is standing with you.  They are 
staying in a hotel in town and want to visit your house later.  They have a rental car.  You would:
	(a)	draw a map on paper
	(b)	tell them the directions
	(c)	write down the directions (without a map)
	(d)	collect them from the hotel in my car

3.	You are not sure whether a word should be spelled ‘dependent’ or ‘dependant’.   I would:
	(a)	look it up in the dictionary
	(b)	see the word in my mind and choose the way it looks
	(c)	sound it out in my mind
	(d)	write both versions down on paper and choose one

4.	You have just received the latest copy of a magazine with an itinerary for a conference, this is of interest to someone else.  You would:
	(a)	phone them immediately
	(b)	send them a copy of the printed itinerary
	(c)	show them on a map of the world
	(d)	share what I plan to do at each place I visit

5.	You are going to cook something as a special treat for your family.   You would:
	(a)	cook something familiar without the need for instructions
	(b)	thumb through the cookbook looking for ideas from the pictures
	(c)	refer to a specific cookbook where there is a good recipe

6.	A group of students from another school has been assigned to you to find out about the geology of your local area. You would:
	(a)	drive them to a wildlife reserve or park
	(b)	show them slides and photographs
	(c)	give them pamphlets or a book on wildlife reserves or parks
	(d)	give them a talk on wildlife reserves or parks


7.	You are about to purchase a new compass clinometer.  Other than price, what would most influence your decision?   
	(a)	the salesperson telling you what you want to know
	(b)	reading the details about it in a journal
	(c)	playing with the controls and listening to it (road testing it)
	(d)	it looks really smart and fashionable

8.	Recall a time in your life when you learned how to do something like playing a new board game.  Try to avoid choosing a very physical skill, eg. riding a bike.   You learned best by:
	(a)	visual clues – pictures, diagrams, charts
	(b)	written instructions
	(c)	listening to somebody explaining it
	(d)	doing it or trying it

9.	You have an eye problem.   You would prefer the doctor to:
	(a)	tell me what is wrong
	(b)	show me a diagram of what is wrong
	(c)	use a model to show what is wrong

10.	You are about to learn to use a new program on a computer.   You would:
	(a)	sit down at the keyboard and begin to experiment with the program features
	(b)	read the manual which comes with the program
	(c)	telephone a friend and ask questions about it

11.	You are staying in a hotel and have a rental car.  You would like to visit friends whose address/location you do not know.   You would like them to:
	(a)	draw a map on paper
	(b)	tell directions
	(c)	write down the directions (without a map)
	(d)	collect me from the hotel in their car

12.	Apart from the price, what would most influence your decision to buy a particular textbook?
	(a)	I have used a copy before
	(b)	a friend talking about it
	(c)	quickly reading parts of it
	(d)	the way it looks is appealing

13.	A new movie has arrived in town.  What would most influence your decision to go (or not go)? 
	(a)	I heard a radio review of it
	(b)	I read a review of it
	(c)	I saw a preview of it

14.	Do you prefer a lecturer who likes to use:
	(a)	a textbook, handouts, readings
	(b)	flow diagrams, charts, graphs
	(c)	field trips, labs, practical sessions
	(d)	discussion, guest speakers

15.	Ignore question 1.
THE VARK QUESTIONNAIRE SCORING CHART
Use the following scoring chart to find the VARK category that each of your answers corresponds to.  Circle the letters that correspond to your answers.
Eg. if you answered b and c for question 4, circle R and V in the question 4 row
	Question
	a category
	b category
	c category
	d category

	
4
	
A
	R

	V

	
K



Scoring chart

	Question
	a category
	b category
	c category
	d category

	1
	
	
	
	

	2
	V
	A
	R
	K

	3
	R
	V
	A
	K

	4
	A
	R
	V
	K

	5
	K
	V
	R
	

	6
	K
	V
	R
	A

	7
	A
	R
	K
	V

	8
	V
	R
	A
	K

	9
	A
	V
	K
	

	10
	K
	R
	A
	

	11
	V
	A
	R
	K

	12
	K
	A
	R
	V

	13
	A
	R
	V
	

	14
	R
	V
	K
	A

	15
	
	
	
	



Calculating your scores:
Count the number of each of the VARK letters you have circled to get your score for each VARK category

	Total number of V’s circled = 
	3

	Total number of A’s circled =
	2

	Total number of R’s circled =
	4

	Total number of K’s circled =
	5



Your scores will give an indication of your preference for some of the different ways of learning
ie:	V	- by Visual Study Strategies
	A	- by Aural Study Strategies
	R 	- by Read/Write Study Strategies
	K	- by Kinesthetic Study Strategies


Chaudhry, N. A. et al.(2020) ASSOCIATION OF VISUAL, AURAL, READ/WRITE, AND KINESTHETIC (VARK) LEARNING STYLES AND ACADEMIC PERFORMANCES OF DENTAL STUDENTS. Available at: https://www.pafmj.org/index.php/PAFMJ/article/view/3794/2507. [Accessed: 2 March 2022].

Activist
(Having an experience)


Reflector
(Reviewing the experience)


Theorist
(Concluding from an experience)


Pragmatist
(Planning the next step)



V


A


R


K


VARK Questioneer Answer

Visual	V	A	R	K	3	Aural	V	A	R	K	2	Reading/ Writing	V	A	R	K	4	Kinesthetic	V	A	R	K	5	



Honey & Mumford Questeneer answers

ACTIVIST	Activist	Reflector	Theorist	Pragmatist 	17	REFLECTOR	Activist	Reflector	Theorist	Pragmatist 	11	THEORIST	Activist	Reflector	Theorist	Pragmatist 	7	PRAGMATIST	Activist	Reflector	Theorist	Pragmatist 	16	





- 15 -

