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Executive summary
In this study, analysis of specific employability skills that are essential for the graduate students to secure a quality a job has been conducted. Skills including leadership, communication, decision making are some of the most critical skills that can play a vital role with educational qualification to get a job in this post-crisis period. Therefore, teachers nowadays are mostly stressing upon developing hard and soft employability skills rather than enhancing educational qualifications. Various organisations are also collaborating with the UK educational system to develop a particular set of skills among graduates by providing them with internship opportunities. It will enable them to gather quality market knowledge as well as experience that will aid them to secure an excellent job in this highly competitive crisis.
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[bookmark: _Toc47352547]Introduction 
Having quality employability skills allows a candidate to get a perfect job in the market. Therefore, at the academic level, students need to stress upon developing some essential employability skills that can provide them with a competitive advantage in the UK job market. Due to the emergence of COVID 19, securing a job by relatively unskilled as well as non-expert graduates becomes tougher. Aim of this study is to stress upon analysing articles on employability skills that can allow students to get jobs in this crisis period. Furthermore, the evaluation of their own employability skills will also be conducted in this study.  
[bookmark: _Toc47352548]Article 1: Top 10 skills to get a job
To secure a job in this highly competitive market, graduates need to dress upon the development of some specific skills. Commercial awareness is one of them that enables them to gather knowledge about the works of industries. Having a quality knowledge about industries' current proceedings, a graduate student can generate an understanding of organisational needs and wants, improvement of its services as well as products. Commercial awareness also allows a candidate to recognise the aspects that an organisation follows to survive in the market. Development of quality verbal and non-verbal communication is also essential for a new candidate to secure a job (Di Gregorio et al. 2019). Active listening to the client's interest is also a necessary part of it. Through development of proactive communication, an employee can stay clear about the job that ultimately enables that person to remain focused towards it. Communication also plays a more significant role in teamwork where a graduate student can gather information from members and utilise it in developmental processes.





Figure 1: Employability skills
(Source: targetjobs.co.uk, 2020)
Teamwork also allows a new candidate to develop skills regarding management and delegation of jobs. In a team, all members have to execute a create task that aids in creating a sense of responsibility. In addition to that, teamwork also enables building positive workplace relationships that play a significant role in achieving organisational objectives and goals.  In team games, negotiation, as well as persuasion, is also a critical skill (Rowe and Zegwaard, 2017). It allows a graduate student to understand the requirements of colleagues and create a collaborative working environment. With active communication with expert employees of an organisation, new candidates can also increase their problem-solving skills. It is an essential skill to secure a job because, through a logical and analytical approach, one can efficiently solve workplace problems. In any workplace, having leadership skills allows a graduate to show potentiality to motivate team members (targetjobs.co.uk, 2020). These skills are essential for future career growth. Through these skills, a graduate can delegate tasks as per team members capability and set an excellent leadership example in the market. The organisation comes under the leadership ability of a candidate, and this skill helps higher authorities to understand how efficiently a graduate can prioritise their works and can complete all tasks on time through maintaining quality. This skill allows the candidate to show the importance of them in the workplace.


In this crisis period, every employer wants their employees to increase focus towards work so that the company can earn some profitability to stay alive in the market. A new workplace comes with new challenges for the graduates. Therefore, having perseverance skills allows them to stay motivated and get things done efficiently (targetjobs.co.uk, 2020).  In the COVID 19 crisis period, due to lack of employees, work pressures have increased drastically on the new and remaining ones. Therefore, employers nowadays are searching for candidates who can work qualitatively under pressure. Therefore, a graduate need to stay calm and should not get stressed while handling relatively harsh conditions. To do it, they have to keep confidence almost all the time. However, a graduate student needs to maintain a balance between confidence and arrogance. They have to believe in their colleagues and employers.  
[bookmark: _Toc47352549]Article 2: Transferable skills 
Transferable skills refer to abilities and skills which are relevant and helps in coming across various life areas such as professional, social and school. Transferable skills have been an essential skill required in context to academic and employability that results in ascertaining success. Through transferable skills, employees tend to look forward to taking better measures that grow their position in an effective way leading in determining success and achieving career growth. There is different importance of transferable skills whereby it is seen that through such ability, it helps in making them more adaptable. As a result, transferable skill helps in growing an active job market which has resulted in ascertaining better roles and accordingly increases employer effectiveness (reed.co.uk, 2020). Transferable skills have also been necessary as it provides better hiring for a job. Henceforth, through transferable skills, an active experience growth is noticed that has resulted in candidates to get a better experience and accordingly grows sustainability among the employees. Transferable skills have also provided better leadership. Hence it is seen that with transferable skills, it provides employees to have better leadership.



Figure 2: Transferable skills
(Source: reed.co.uk, 2020)
Thus with effective leadership, employees follow to manage other staff members and accordingly, this helps in growing positive sustainability. Through transferable skills, employees try to manage the leadership process and gain effective academic growth within the sector. In transferable skills, employees turn to other skills that are time management. As a result of effective time management, the employees focus on managing its work process effectively within a specific time period (Kornelakis and Petrakaki, 2020). As such it is seen that employees try to prioritise the tasks accordingly which results in growing a positive presence over the market and accordingly this has helped in growing a better management process in the completion of tasks within the time period. Employees try to break up projects with senior managers and accordingly follow to take effective initiative, which results in the completion of the tasks in the required time period. 
In transferable skills, communication plays an important role whereby, through effective communication, employees tend to have a better presence that has resulted in ascertaining success. Effective communication grows a better customer attraction among employees, whereby it is noticed that through communication employees and customers try to communicate with each other that has resulted in developing a better presence (reed.co.uk, 2020). Communication also grows a possible customer management process where problems and issues are accordingly taken care of by the employees resulting in success (Di Gregorio et al. 2019). In context to academics, communication is also important as it grows a positive culture whereby problems are accordingly managed, resulting from achieving success. Lastly, in the case of transferable skills, research and analysis have been an important skill required among the workers, which results in ascertaining success. Furthermore, it is also noticed that through effective research processes, there has always been an important dependence among employees where new ideas are accordingly analysed, which helps the workers to adopt a positive, sustainable success outcome.
[bookmark: _Toc47352550]Article 3: Increasing importance of workplace skills
The Careers & Enterprise organisation has asked about 5000 teachers about the best ways to prepare the students for the post COVID job market. According to those teachers, after this crisis, organisations will provide more value on working skills and capabilities rather than academic qualification. About three fourth of those respondents have stated that teamwork, communication skills need to be under the students to get a quality job in this economic downturn situation (fenews.co.uk, 2020). Almost half of the respondents have stated that fewer job opportunities are now creating anxiety among the coming graduate students, and they are also uncertain about their future choices. In this crisis period, getting the job, they are studying for is hard to come by (Spurk and Straub, 2020). Therefore, according to many teachers, students need to increase focus upon meeting the requirements of various employers from several sectors. Through learning about their operations, students can generate an excellent market understanding that enables them to secure a better job in this market. 

Figure 3: Development of skills
(Source: Spurk and Straub, 2020)



Students with certain disadvantages will be impacted most adversely in this period. It will ultimately depress them, and as a result of that decrease in academic engagement can be noted (Suleman, 2016). Therefore, provision of job-related training to the graduates is essential on which the Government of the UK has focused. In this training classroom-based learning 90 hours of unpaid working experiences will be provided to the new candidates. It will aid in curing the doubling unemployment rate in this country. This article suggested that the unemployment rate has increased to 498300 from 238100, that creates a long-term adverse impact on the country’s employment as well as prospects of earnings (fenews.co.uk, 2020). The Careers & Enterprise is now actively collaborating with the educational institutions to provide support to young students to enhance their aspiration and skill levels so that they can efficiently meet the economic needs of organisations. As these graduate candidates are disproportionately impacted by this pandemic, the CEO of this company is engaging with younger generations who are the ultimate human resource of the UK.
It has been noted that, previously, teachers are giving more stress upon improving academic qualification over hard and soft skill development. However, the post COVID situation has changed it. According to many teachers, it is now essential to learn teamwork, presentation and decision-making skills to secure a job. Skills regarding employability have become necessary to meet the requirements of the employees. Organisations are most wanted candidates who can engage in work from the first day at work (Scott et al. 2019). Having an excellent set of employability skills will enable students to meet these requirements. Meeting the needs of as many employers as possible can provide new graduates with a huge opportunity to secure a job as per choice.
[bookmark: _Toc47352551]Article 4: Employability in the current market
Employability is primarily having a robust set of soft skills that enable a candidate to execute the tasks in the workplace. In addition to that, maintaining a healthy professional attitude in the workplace is also essential employability skill with having proper qualifications. Having excellent employability skills allows an employee to shuffle between jobs (Ornellas et al. 2019). aspects of specific work-related knowledge and expertise in the candidates enable them to earn more attention from the employers. Soft skills, job experience outside educational institutes as well as attitudes towards work provides a competitive advantage to the graduate students in the UK’s competitive market. In the contemporary professional environment, most employers are focusing on the abilities of students beyond their subjects. Therefore, having flexibility and vast knowledge about the current organisation's operations allows a graduate candidate to get the attention of employers (Abas and Imam, 2016).
From the study, it has been noted that top employability skills that organisations are currently focusing on are business awareness, problem-solving skills, communication ability, leadership skill, teamwork. Having these skills and proper attitudes towards work allows newly graduated students to stay top of the market demand (targetcareers.co.uk, 2020). Currently, business marketing is undergoing a fourth industrial revolution where the merging of both manuals as well as technical skills is taking place. This automation of the workplace requires skilled white-collar employees. Therefore, to be productive in this ever-changing market, developing various human skills that include leadership, decision making, and communication is essential as numerical or any process related work can be done by automated systems.
Aspiring employees become a big issue for the students who wanted to start work right after graduation. As per the current market requirement, students need to develop specific skills to achieve degrees. Many companies have a particular time table for recruitment of interns. Participating in this process can aid students to gain experience and knowledge about the business, which is the foremost concern of the employers (Kaushal, 2016). Internship projects allow students to build employability skills learning extracurricular activities and also work as a part-timer from a younger age. This will ultimately enable them to develop hard and soft skills and create a professional mentality. In those projects, students learn about teamwork, communication skills and time management from the expert employees. As a result of that, a particular knowledge has been gathered by them that aids them to showcase in job interviews and apply in their professional life (Dias et al. 2020). However, students who are applying for any kind of apprenticeship or school leaving programs need to show their developed skills and capabilities. This showcasing allows them to secure jobs as per their wants.  
[bookmark: _Toc47352552]Student’s employability skills
While completing graduation, I have also developed some employability skills by taking part in extracurricular activities and internship projects. First, I worked upon the development of communication skills that will enable me to make effective verbal and non-verbal communication with colleagues. While working as a team in the internship, I have developed these skills. It allows me to actively listen to members and share knowledge and expertise while completing specific tasks. I have also enhanced decision making and commercial awareness skills that boost my confidence and enable me to work under any circumstances. In the latter period, I get a chance to lead and delegate tasks among my team members. It ultimately aids in building leadership skills. However, I need to work upon negotiation skills and improve commercial awareness more to secure a good job. 
[bookmark: _Toc47352553]Conclusion 
Study concludes that employability skills like leadership, communication, market awareness, organisation plays a vital role in securing jobs in these post-crisis periods. Therefore, students need to build their skills in achieving academic qualification. Development of communication, leadership and decision-making skills can provide me competitive advantage in securing a good job in the UK market.
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