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Introduction what is employability is confidence, adaptability, presentation, stress management, teamwork, time management, attitude, accountability and also is the quality of being suitable for work. 
Employability skills are described as an individual’s transferable skills that enable them to be ‘employable; employers frequently specify a set of abilities that an employee must possess, in addition to technical competence and topic knowledge. These are the talent they believe the employee will need to perform their job to the best of their abilities.
Communication and interpersonal skills are the ability to express yourself clearly and concisely in both written and spoken form.
Problem solving skills is the ability to comprehend a situation by breaking it down into smaller components and finding essential difficulties, consequences and solutions.
Teamworking is working well with other people from different disciplines backgrounds, and expertise to accomplish a task or goal.
Ability to learn adapt is to be excited about your work and to look for ways to learn from your mistakes for the mutual benefit of you and your employer.
Organization skills is being methodical and organized. Ability to plan work in order to fulfil deadlines and goals. Making sure you are on track to fulfil a deadline by keeping track of your work’s progress.
 ‘’ set of achievement -skills understanding and individual qualities that makes individuals more likely to find work and succeed in their chosen fields, benefiting themselves the workforce the community and the economy.’’
As previously stated, the concept of employability continues to be applied in a variety of circumstances and to both individuals who are working and those who are looking for work. As a result, while assigning a basic dictionary definition to ‘’employability; such as the character or quality of being employable; arriving at a practical definition is a significantly more difficult task.  Employers understandably have a tendency to consider employability is essentially a personal attribute. Employability is defined by the confederation of British industry (CBI).
Qualities employers expect of employees is good communication skills, honesty and integrity, loyalty, teamwork, ability to listen to others, ability to present ideas, problem solving, positivity, ambition, good attention to detail, planning and managing their time. 
The employment relationship
Regulatory responsibility is a management assigned duty or responsibility that entails direct responsibility for determining whether or not a person is in compliance with department rules, permits, or orders or for determining or recommending whether any department rules, permit or order is violated. Also, Regulatory responsibility’ means the examination and enforcement responsibilities relating to common members’ compliance with the applicable participant’s rules that are substantially similar to the rules of the other participants (the’ common rules’), insofar as they apply to the conduct of accounts for covered securities. Insofar as such rules related to market surveillance (collectively, the’’ common rules’’), surveillance, investigation, and enforcement responsibilities relating to compliance by the common members with such options rules of the of the participants as the participants shall determine are substantially similar and approve from time to time. The set of common rules is appended as exhibit a to this consent and it may only be altered by unanimous written agreement of the participants. For certain accounts the DOSR designated to each common member will assume regulatory responsibility for that common member’s compliance with the applicable common rules. 
Health and safety at work act 1974
The health and safety at work act 1974 is the foundation of workplace health and safety law. It is also known as HASAWA or HWS and it contains the majority of health and safety regulars. The HASAW system is built on common sense and best practices. It requires employers to take responsibility for their employees’ health and safety at work ‘’to the extent practically practicable.’’
What are the employer’s responsibilities?
 It is employer’s responsibility to protect their employees’ health, safety and welfare as well as the health safety and welfare of those who may be affected by their job activities. Employers must do everything in their power to achieve this. conducting risk assessments to identify and prevent all risks are among the duties and responsibilities of employers in the workplace. 
 Employer responsibilities also are to
· Provide and maintain safe systems of work.
· Provide adequate health and safety induction and training 
· Maintain safe work equipment
· Ensure safe operation of working equipment
· Ensure adequate welfare provision are made
· Communication with safety representatives
· Provide PPE or any other equipment needed in the interests of health and safety
Employee’s responsibilities.
Employees have a responsibility to look after their own health and safety, as well as the health and safety of others who may be affected by their actions at work. Laws require employers together with their employers and employees to ensure that everyone meets their legal obligations. Employees need also to 
· Take care of their own health and safety and that of others
· Not interfere with any health hand safety equipment 
· Cooperate with employers
The employment act 1996 
What are the employer’s responsibilities?
Employers are required to offer a cause for dismissing employees under the employment act of 1996. Requests for flexible working hours and the defence of statutory right are examples of unfair reasons for dismissal. Employees who are fired for these reasons. As well as those who are fired for constructive dismissal, can seek redress from an employment tribunal.
Employer need to make sure that they employees being safe:
· Make the workplace safe 
· Prevent risks to health 
· Make sure safe working practices are set up and followed
· Make sure that all material is handled stored and used 
· Provide adequate first aid facilities
· Set up emergency plans 
· Check that the right work equipment is provided and is proper used and regularly maintained
· Provide health supervisor as needed

Employees responsibilities?
The employment right act of 1996, as modified protects all of your employees from being harmed as a result of any reasonable health and safety acts, they take. This is true regardless of how long they have been on the job.
Employees are entitled to some employment rights Including:
· The national minimum wage
· Holiday pay and adequate time off
· Adherence to the working time regulations
· Protection against unlawful discrimination, bullying and harassment
· The right not to be treated less favorably if working part time

Equality act 2010
What is the employer’s responsibility?
Employers have a responsibility to offer a safe work environment free of discrimination, harassment, and intimidation for their employees. A diverse workplace can become a breeding ground for behaviour and behaviours that rise to the level of unlawful and unfair employment practices without the correct training and management.
Employees responsibility?
Employees have a responsibility to not discriminate against their coworkers on the basic of any of the protected qualities. Employees who persist in discriminating others may be ordered by an employment tribunal to compensate their victims personally.

The interview- reflection on role play
I where searching for midwife job in the internet, during my searching I saw the advertising for midwifery job. I was so interested when I saw the advertising and I read through the advertising it sounds similar with what I was looking for, so after read everything I applied for it and also, I sent my job description, person specification and I fill application form. After few days I saw the email the company sent me for the interview. However, since I saw the interview email, I was prepared for it and I was ready to go for the interview. So, when I went to their me as employees doing this play role was good because I felt good connection with the interviewer. The interviewer smiled and seemed to be energized when talking with me. The interviewer asked many questions about my skills, experience and past work.  I answered all the questions she asked interviewer asked me and she was so happy, they say they will contact me back soon as possible. Doing this reflection, I will give example of Kolb’s (1984) cycle of reflective practice is a model designed to help people learn from their experiences. It can be used as a basic for the structure of reflective essay or a way to structure your thinking. So, by reading Kolb’s example it helps me to know the purpose of reflecting on my midwifery practice is to build a better understanding of my professional actions and development professionally by using this knowledge to modify and adapt practice. 
500 words
I choose midwifery because I believe midwifery to be one of the most rewarding professions one can step into. Watching family members experience the miracle of childbirth, sparked my desire to care support and empower women, in the same way the midwife did for my family members. I wish to be honored with the responsibility of providing competent guidance for women and being a source of support for them during their antenatal, intrapartum and postnatal period. As a part of my research into midwifery I have spoken to a midwife about how it is to work in a clinical setting and the attributes a midwife requires e.g attention to detail, excellent communication skills and empathetic bedside manner. The unique and diverse role of women healthcare and a zeal for helping others and I desire to extend my skills and knowledge within a practical setting. A-level biology is broadening my knowledge on the complexity of our human bodies and is developing my understanding of human anatomy which will prove essential in my line of work as a midwife. A-level psychology I believe I will be able to effectively support an individual or family’s unit on an even deeper level. Sociology enables me to acknowledge different cultures, individual and family from a sociological perspective, which will allow me to have a greater understanding of their specific needs, therefore enhancing the quality of my patient care.
Career development 
My career development is to became a midwife. Since when I was younger, I have already recognized the desire to care for and help people. When I was finally old enough to understand the beauty and uniqueness of all phases of pregnancy and birth, I realized that I really wanted to do as part of my life. The moment that passion stirred up in me, I began researching everything I could learn about midwife. I knew that it is the best career for me because pregnancy and birth are the among the most memorable times in the life of women. So, I am seeing myself in 3years as a midwifery working at hospital within general clinic practice because I have the experience also, I could take further training to specialize in areas like ultrasound or neonatal care. With my experience I could became a ward manager or team leader. I could also train to become a health visitor a director of midwifery or midwifery consultant.
Conclusion
in this moodIe learn about a lot of acts such as equality act2010, employment act1996, health and safety act 1974 and how to prepared for interview so this role play help me build my skills and knowledge and it make easy for me when I go my real interview. I also know the definition of employability and the difference between employer’s responsibility and employee’s responsibility and the regulation responsibility also the legislation all the law in work placement. I also learn how to reflection cycle so as I mention Kolb’s reflective is a good example to used it and build your knowledge. 
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