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Introduction
The key aspect discussed in this report will be based on Professional Career Development, this enables the learner to develop by learning new techniques and styles. Using various types of methods from theorist that will benefit the researcher to progress in work and learning (Clin,2013). Professional Career Development is important in this social economy because technology in organisations have developed, the employee will have to improve and be open to learning new skills as well (Watts,2003). 
Furthermore, the researcher will identify what suitable learning technique is preferred to work towards a social working career. Understanding what weaknesses and strengths the researcher possess will help improve the development needs for the individual to be successful in the chosen career pathway (Morgan,2017). Essentially, having self-awareness is important to develop and improve for employability as it helps with the individual to have a better understanding of what makes the person stand out and how they work in various type of situations (Watss,2003).
In addition, the researcher will then further investigate the recruitment process that is needed to find a suitable candidate for a social working role. Assessing the personal speciation, the job description, the application process that is needed for every job role as it helps with the organisation to improve in business and gives the organisation a good status (Sherzay,2015).




Findings

Part One- Reflect on your learning journey (1st person format)
In this section it will present the researchers learning journey through the career development, focusing on developing the writers learning styles. The individual has an ideal way of processing information in different ways. For instance, by putting together a variety of information, creating a solution for the problem, taking in the information and figuring out what it means, also understanding how to plan and study the information provided (CLIN 2013)

VARK Learning Style = Visual- Aural- Read/Write- Kinesthetic
The one learning style that is prominent that helps the individual to develop their own understanding and knowledge and find out what preferred learning benefits them is the VARK model ((Morgan,2017). This was created in 1992 by two men called Fleming and Mills (VARK learn, 2018). As observed by Morgan (2017), it is stated that VARK’s learning style is formed up of four sections that develop the individuals learning technique. Through Visual aid; learners prefer to use the help of pictures and images, whilst others wish to learn Aurally; by using methods such as using sounds or listening to music, also other learners may like to Read and Write the information down in order to become more familiarised with the information presented, on the other hand other individuals may prefer to be more hands on by undergoing rigorous activity to have in depth understanding- Kinesthetic (Morgan,2017).
Furthermore, an investigation was conducted by completing the VARK questionnaire to find out which method is most suited for my learning preference. Once completed I realised that I learn best by experimenting and doing activities to have an in-depth understanding; known as the Kinesthetic learning style. I also tend to fidget a lot and use my hands when communicating to present my point (VARK Learn, 2018). Refer to the appendices to understand my personal learning development of the VARK model. 

Peter Honey and Alan Mumford Learning Style - Closely linked to David Kolb’s Experiential Learning Cycle.
In the same way another learning style that helps to develop the learner is the use of the Honey and Mumford learning style. This was created in 1992 by two men named Peter Honey and Alan Mumford (Morgan,2017), the learning style was closely worked with the learning style of David Kolb’s Experiential Learning Cycle that was made in 1984 (Morgan,2017). The purpose of the Kolb’s theory being created was to enable other individuals to learn and develop in themselves, mostly the Kolb’s Theory is still used for training or teaching purposes to develop the employees or students (Morgan,2017). In the same way Kolb’s Theory presents individuals preferred learning style when they are learning something new, the model benefits the person to reflect on the experiences by four factors (Mcleod,2017) -refer to appendices for more information regarding what the Kolb theory is and what it is made up of.  Rosewell (2005) noticed that the Honey and Mumford learning style has four specific parts to it, focusing on the individuals method to learning and increasing ones understanding: Activist tend to learn by doing things, Theorist prefer to understand the whole task and take action after, Pragmatists most often like to see and visualise the practise and Reflectors like to look at things and think about what happened. 
Considering the Honey and Mumford learning style a questionnaire was conducted to benefit the learner to help with knowing what learning style is suitable for the individual to continue with, also to acknowledge how others learning method differs from the individual themselves (Researchgate,2018). To realise what type of learning preference I follow through with, I participated in the questionnaire to understand what style of learning I am more effective in and to look for opportunities to use whether these styles can improve on my learning (Mobbs,2018). I found out whilst undertaking the questionnaire that I am a Reflector, this means I prefer to think through the topic and reflect on what has happened (Rosewell,2005). The most appropriate way for me to learn is by group discussion or observing activities (Mobbs,2018). As observed by Cooper (2011), reflecting as a social worker regarding the Honey and Mumford style is crucial in this profession as it helps the practitioner control and reflect on strong feelings and helps with self- awareness, ensuring that the practise of the service worker is implemented in the right ethical approach. 

SWOT Analysis- Closely linked to the Johari’s Window and the Skills Audit.
Equally important is the learning style of SWOT, it discusses the individuals Strengths- that is a positive internal aspect, also Weaknesses – a negative internal aspect, Opportunities- this is a positive external aspect and Threats- a negative external feature (SWOT Analysis,2018). As observed by Morrison (2016), Albert Humphrey created the SWOT Technique in the early 1960s to allow the person to identify the weaknesses that they have and convert it into their strengths. Morrison (2016) has also stated that Humphrey, seen that the less weaknesses the individual possesses the more opportunities is opened for the learner. 
In certain aspects further training and development is achieved by using the Johari Window method, this was formed in 1955 by American psychologist Joseph Luft and Harry Ingham (Self- awarness,2018). This enables the learner to develop their own self- awareness, it also allows the person to have an in-depth knowledge of others in a group (Self-awarness,2018). In most cases it is mostly used in situations that require group work and discussions to allow everyone to improve on aspects like communication and team development, also relationships between other groups of people (Self- awarness,2018). Subsequently a social worker uses the Johari windows technique for team working to enable the practitioner to discuss the service users further care and treatment, in some situations other organisations may collaborate with the social workers regarding the client; such as GPS or Schools to express professional views on the care and support for the service user (Martin, Charlesworth and Henderson, 2010). The Johari Windows is sectioned in four parts, the model is outlined in Figure 1.1 as it explains what the individual knows about them self and what other people know about them (Communication Thoery,2018). Regarding my own learning I was not aware of my strong ability to have good IT skills as one group member identified that this is my strength, as they informed me that I have a broad understanding of computer literacy (Morgan,2017).
Figure 1.1 Johari Window 



Also relating towards the SWOT analysis is the process of a skills audit, this is a procedure that a learner does to acknowledge what skills they already have, and to develop and identify the essential keys skills that is needed in a job role (The University of Edingburgh,2018). In other words, it helps the individual plan and develop the skills that needs to be improved for a future occupation (The University of Edingburgh,2018). As outlined in figure 1.2, it explains the reflection process; this is looking at important skills that is needed to be developed in, a feedback; this benefits the learner to create self-awareness to compare themselves with other individuals, organisational; being able to handle the organisation by having leadership abilities implemented by the employers, lastly focusing on working it out by taking immediate action to ensure that the goal is achieved (Megginson and Whitaker, 2007)
In the same way as the SWOT analysis I investigated my own skills audit that will be crucial for the current academic course that I am undertaking, and the potential abilities that I think is important for the future job. Refer to the appendices for the template of the skills audit that I completed (University of Edingburgh,2018).
Figure 1.2 Self-assessment – Skills Audit







Furthermore, to self asses myself and to develop my learning style I investigated the SWOT Analysis to see what my strength and weaknesses were and to identify what opportunities and threat it possesses (Smartsheet,2018). I noticed that one of my strength is that I can communicate effectively with others without being afraid to express my own opinions. As I want to become a social worker communication is very important to create a professional relationship with the service users (Martin, Charlesworth, Henderson, 2010). I also further looked at my weaknesses and noticed that when a problem is given I struggle to solve the situation. Even social workers require effective problem-solving skills to find the solutions for the service users care and treatment (Martin, Charlesworth, Henderson, 2010). Essentially, the opportunities and threats were addressed by becoming more focused on finding strategies like creating mind maps to find other methods of solving the problem (Kent 2013).  Refer to figure 1.3, the SWOT Analysis states what strength and weakness the researcher has converting these into opportunities and analysing the threats identified. (Smartsheet,2018) 
Figure 1.3 SWOT Analysis









Go MAD model- Linked with SMART & Maslow Hierarchy 
In the same way another framework that enables the individual to develop their own understanding and knowledge, is the Go MAD framework. The framework helps the person to define their own goals, also allows the individual to think their processes through it for it to become a success (Go MAD,2018). Andy Gilbert stated that the framework he created helps to achieve whatever it is the individual is perusing in life to accelerate their progress (Go MAD,2018). In addition to this the Go MAD structure helps with businesses to improve their business performance and flexibility to develop other essential skills, or to gain basic teaching skills (Daper,2018). If an individual has a goal or an ambition that needs to be fulfilled the person needs to be SMART with their goals this is also linked to the Go MAD structure (Go MAD,2018). Being SMART means the individual needs to be Specific, ensuring that its Measurable, that its Achievable, also that it is Realistic enough to pursue, and making sure that it is Time bounded (Gilbert,2005).  The Go MAD structure is formed up of seven processes each process is split into levels or parts (Go MAD,2018). The first one covering Personal Planning, the second one focusing more on Maintaining the Motivation and the last one concentrating on Making a Difference (Gilbert,2005). 
The Personal Planning is the main foundation to build and create the goal that the individual wants. By focusing on the reason why they want this, what the goal is exactly, and how the individual will plan this through (Gilbert,2005). The framework also covers the individuals self-belief; to believe that the person can achieve the goal, personal responsibility; knowing what the individual needs to concentrate on, once this has been maintained then involving others is the next step. Once all procedure has been completed and followed through the last step will be taking an action and measuring the results (Gilbert,2005)
In all aspects the Go MAD framework can only function effectively when the individual is motivated enough to proceed on with their own learning and development, this is further linked in with Abraham Maslow hierarchy of needs in 1943 (McLeod, 2017). As observed by McLeod (2017), it states that Maslow hierarchy of needs begins with looking at the basic requirements first. This can be simple things that humans cannot live without such as access to food or shelter as this is the foundation of motivating a person to engage in further learning and development (Morgan,2017). As shown in figure 1.4, the theory is split into 5 sections the basic needs aspect needs to be met first for the other parts to be successful (Professional academy, 2018). As a social worker each parts of the Maslow’s needs must be considered at each stage of the service users physical requirements, to improve the individuals health, security (Art of Libraries, 2018). Essentially the Maslow’s needs are important for my own learning and development as attending an academic course gives me the sense of achievement to increase the learning skills I already and have and to develop the skills I do not possess (Burleson and Thoron,2017).   
Figure 1.4 Maslow Hierarchy of Needs








Furthermore, I investigated the framework to focus on my own personal goals that I would like to further proceed on in the future. This benefited me as it helped me acknowledge what I need to do in the process to excel in myself, and to acknowledge what actions and protocols that I must do to achieve this (Go MAD,2018). The framework is outlined in figure 1.5 explaining each strategy I will undergo to further improve in myself for future social working employability.
Figure 1. 5 Go MAD framework



Barriers and Improvements Considering the Personal Development Plan
In some cases, there are barriers that effects and even prevents the person from developing their own learning preferences. Certain emotional barriers can be a factor such as having less confidence and self-belief in themselves, it may even be because the individual does not possess enough skills that is required for their learning (Union Learn,2018). Furthermore, the individual needs to identify and improve the weaknesses to overcome the barriers that effect their learning and development. On the other hand, leadership skills can be struggle for me as I do not feel confident to lead a group or a team. As a social worker usually, the individual falls in a leadership role this requires them to organise or manage a community organisation or giving advice or guidance to an advocacy team (Rutgers,2018).  To improve my learning, I will have to follow the Honey and Mumford learning style (Mogran,2017), as I have identified I am a reflector this suggests that I work much more effectively with others in group discussions and observing activities (Rosewell,2005).  
Support Mechanisms 
Regarding my weaknesses in leadership skills there is extra support available for me to access. Certain lecturers will assist me in my development in learning by constantly placing me in situations that require group work or discussions. Once my weaknesses have been mastered with the support of my lecturers I can then follow on with receiving a degree to prepare myself for different aspects of leadership roles in social work (Rutgers,2018). 
Equally important, a Personal Development Plan (PDP) was created to benefit the individual to have self-awareness, identifying the skills that the person has and the skills that is required, it also helps the learner to acknowledge what skills they will need for their ideal career role or study (Bath,2018). Also, shown in figure 1.6 I created a table for my own Personal Development Plan to assist me on planning my own career development and educational (Bath,2018). The weakness that I have such as analytical skills stated will become my opportunity once I have taken actions towards it, as social workers use a lot of analytical skills in the occupation (Martin, Charlesworth and Henderson, 2010).
Figure 1.6 Personal Development Plan (PDP)
Monitor Development 
In addition, Harris (2014) observed that once the learner has developed their own learning it is essential that the individual keeps track and progress of the learning methods that they have learnt. Harris (2014) further suggests that keeping track of the individuals learning helps with understanding such as knowing what they have learnt about the topic, also focusing on other materials that need to be learnt, and how much knowledge you already have regarding the subject.  To monitor and reflect on my own learning I will follow the Gibbs cycle of reflection that was formed in 1988 for learners to think thoroughly regarding the experiences that the individual has encountered (Brookes,2018). Overall the Gibbs reflective cycle is beneficial for social workers as it helps with evaluating the positive aspects and developments that can be achieved later if the same situation arises again, allowing the practitioner to know what to expect by reflecting (Brookes,2018). This is shown in figure 1.7, to demonstrate the actions that are taken to reflect upon experiences (Brookes,2018). Also, creating a learning log will benefit me to help keep track of all the experiences that I have encountered to look back at points and know when I should act, by ensuring I stay specific to my goals (Project Learnet,2018). In some cases, social workers reflect even more when having to help another student on work placement, by ensuring that the personal skills they possess aids them in their own learning and experiences (Hardy,2017). Constantly social workers are selling themselves in other words personally branding themselves creating a reputation for themselves towards the clients, showing that they are considerate and caring about service user’s needs (Lake,2018).
Figure 1.7- The Reflective Cycle (Gibbs 1998)













Part 2 – Recruiting and Selecting for a Social Worker (third person)

In addition to the self- awareness the report will then further investigate the recruitment process of a social worker, explaining the job description, personnel specification, the application process; such as the interview stages and what is expected to happen during this. As observed by Sherzay (2015), it claims that having the right recruitment process is important to have the right, suitable candidate for the business to excel.
Job Description 
As an organisation in a social working sector the candidate must be able to have the right ability to support individuals and families that are going through traumatic times, making sure the individual is safeguarded by following the rules and regulations implemented (AGCAS editors, 2017). The right candidate will have responsibilities working under different types of groups that include elderly service users, young individuals, even people who have mental health issues, mostly people who are suffering from a lot of hardship in life that require the extra support (AGCAS, editors,2017). The requirements needed for a suitable social worker is mainly skills such as presenting effective empathy skills; the motivation and drive to improve the wellbeing of the service users, effective analytical skills; to find the solutions to problems whilst being under pressure, also to have good computer literacy is needed as the job requires to be in an office, occasionally visiting the clients. (Martin, Charlesworth and Henderson,2010)

Personal Specification 
Moreover, the candidate will also need to have the right skills and knowledge of what to expect and the experience by having a suitable degree in social work, the regulations for social care in wales will need to be approved to further proceed on with the application process (Healthcareers,2018). The individual must demonstrate experience in previous social caring settings by the means of work experience such as placements in an elderly home, or youth centres (AGCAS editiors,2017).

Application Form
In most cases the organisation will require the candidate to present a curriculum vitae to present a personal profile, previous qualification, also within the curriculum vitae the organisation requires that the individual shows recent or previous job roles, it is also desirable to present transferable skills that individual may have that is suited to the social working occupation; such as good communication skills, IT skills, the ability to negotiate and handle caseloads, and an effective analytical ability (Martin, Charlesworth and Henderson,2010). The organisation would prefer if the candidate includes additional training and skills that allows the person to stand out and ensures that the specific curriculum vitae is different; such as additional training within a company in a health and social sector, or previous voluntary work in a youth club (Neugebauer and Evans- Brain,2017).
Interview stages
Recruitment Process 
In this section of the report it will further discuss on the interview process explaining what the candidate will the need to do and what the organisation expects from the candidate. Having an interview is the crucial part of the application process it allows the employee to get to know the candidate a bit more and allows them to see how much the individual wants the job; by asking questions and investigating if they have inside knowledge of what the organisation expects from them (Morgan,2017).
Preparing for Interview 
Furthermore, as observed by Aurora Horwood (2017), it is claimed that candidates applying for the social working role is expected to have some sort of understanding of the regulated legislations that is enforced to safeguard service users and to ensure the job is done to the right legal standards.  Certain legislations need to be considered by the candidate such as the care act 2014, the Children Act 1989/2004, Mental Capacity act 2005 (Ones top social,2018). The organisation may ask questions to the candidate regarding why you chose to become a social worker?  Allowing the employer to understand the candidate interest for the job What type of experience do you possess that is relevant to this job? Or even describe a demanding situation that you were in, how did you solve it? (Sanctuary Social Care,2018). The candidate to be themselves as it gives a good first impression of the person, the friendly environment of the assessment centre will allow the individual to be more comfortable by engaging with others in group work and role plays (Aurora Horwood, 2017). In essence personal branding of the candidate is important for the interview stage as it shows the individual made extra effort for the interview, such as having appropriate smart clothing; ensuring the person is not looking scruffy, also carrying notes pads shows the individual is taking the position serious in the interview, in some situations its perfect to have interview questions prepared in them (Sanctuary Social Care,2018). 



Conclusion 
In conclusion the researcher identified that the person is a Kinesthetic learner by undertaking the VARK learning style questionnaire created by Fleming and Mills (VARK Learn,2018), that shows the individual prefers to experiment and experience the situation to have more of an understanding (VARK Learn,2018).
The learner also noticed that another learning style that helps to improve a person’s learning preferences is the use of Honey and Mumford learning style (Morgan,2017) that is closely linked to the Kolb’s theory (McLeod,2017). The researcher completed the questionnaire and identified that the individual is a Reflector, by looking back at what happened (Rosewell,2005) it is beneficial for the individual to work in group discussions and observe the activities (Mobbs,2018). As Cooper (2011) discussed being a social worker the practitioner must be able to control emotions and be able to reflect on the experiences to provide the right possible treatment and care for the service user. 
The report further discussed the researcher learning preferences regarding the SWOT analysis (SWOT Analysis,2018), that was conducted by the individual completing a table that shown the individual strength is having effective communication skills, this is crucial for a social working role (Martin, Charlesworth and Henderosn,2010). Moreover, the researcher noticed that analytical skills such as problem solving is a skill that the individual struggles with, as a social worker the individual requires to solve problems effectively therefore the researcher will research other methods to develop the problem-solving skills (Martin, Charlesworth and Henderosn,2010). As this is linked with the Johari’s window model the researcher noticed that IT skills was a strength that the person did not know of, until another individual realised that this the researchers blind spot (Morgan,2017). Considering this the researcher also completed a Skills audit template to list the potential skills that is important for the future job and academic learning (University of Edingburgh,2018). 
Also, the researcher completed a Go MAD framework to allow the individual to know what must be achieved for it be successful (Go MAD,2018). Ensuring that the goals stated are SMART (Gilbert,2005). It can only be achieved once the individual is motivated enough by following the Maslow Hierarchy of needs (McLeod,2017). In essences the Gibbs Cycle helped the researcher to reflect and monitor on the individuals own learning (Brookes,2018)
In the second section of the report the researcher identified that having a recruitment process is important as it allows the organisation to see if the candidate is suitable with the right skills for the occupation as a social worker (Sherzay,2015).

















Recommendations
Problem Solving Skills 
To improve the problem-solving skills (Morgan,2017):
•	Researching other methods/ ways to solve the problem 
Working Independently 
Being able to work independently can be worked out by (Sherzay,2015):
•	Gaining confidence in own ability 
Leadership Skills 
To develop and improve leadership skills ensure to (Martin, Charlesworth and Henderson,2018):
•	Volunteer to take some control of the tasks more often 
Reflecting/ Monitoring 
Also, to reflect on learning and experience having a
•	Learning Log, will help to keep tract and monitor the learning developments (Project Learnet,2018)
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Kolb Learning Style 
The Kolb theory is an Experimental Learning Cycle that highlights the importance of each type of learning styles. It is made up of 4 sections one being the Concrete Experience, the other Observation and Reflection on the Experience, and Theorising and Development of the ideas and lastly the Testing of the Concepts (Rosewell,2005). Underneath is the Kolb’s learning cycle discussing what each point covers. 
























Skills Audit Template 
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Strengths
I can communicate effectively
with others without being
afraid to express my view on
arising topics

PDP Opportunity
This shows | am confidentin
voicing myself to others.
Equally important | can use
this ability for effective
leadership roles.

Strategy Required
Take extra activities such as
volunteer work to
communicate with a wide
range of different individuals

I have a good understanding
and knowledge on computer
literacy. Therefore, | am
familiarised with the main
functions of the computer. For
example, by creating a
PowerPoint slide for a
presentation. Or creating a
report using the Word

‘With this strength | can use
this to access any University
that provide a social work
course. Or any Job role that
requires an individual to have
the right understanding and
the right IT skills.

Use this ability and strength to
benefit me in my further
education. As | follow through
with my dream job that
requires the right IT skills to
create reports and emails.

processor.
Weakness/ Threats Conversion Strategy Strength or Opportunity
Created or Weakness or Threat
Neutralised

| find it difficult to problem
solve (Analytical Skills)

> lcould reflect on the
situation.
> Find different methods
and techniques to
solve the problem
> Researching other
ways of undertaking
the affair

> The weakness will help
me become more
focused, on
researching other
methods to find the
solution to the
problems

1 struggle to work
independently

> Undertake
independent
presentations in front
of an audience.

> This weakness can be
converted into my
strength by allowing
me to gain more
confidence in my own
ability.
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4 Esteem needs: \
 prestige and feeling of accomplishment

Belongingness and love needs:
intimate relationships, friends

Safety needs:
security, wfel;

Self-fulfillment

Psychological
needs
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Take Action & Measure Results?

Start now so | have extra time to focus on

my own goals.

o Receive feedback from lecturers to see
where | canimprove myselfin.

® Have strategies to complete the task and
motivate myself rather than later.

*  One way for me to celebrate is once |
receive my degree, have a party or gofor 3,
meal with the family & friends.

Self-Belief?

¢ 1amstrongly motivated to Involve Others

achieve my goals

 lalready possess certain
qualities such as good
communication skills. In my
recent job | was working a5 a

charity fundraiser.

o Lecturers for
assistance to have
agreater

understanding

Personal Responsibility?

© Completing the
assignments on
time.

Reason Why? N

Plan Prioriti
\ _ E
e Iwanta degree to become a o Doindependent research at

qualified social worker. o First pass this vear, home with any work given,
o Gain more skills with the attend anther

- h as look at presentations.
farth sud

course I am attending, for University to further on Moodle. For more of
instance problem solving. understanding of the lesson

Level 1: Persanal that was given.
~ Planning ~—

study another 3 or 4
years of social work

v
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Development Objective Specific Actions Barriers and how they Support Required How will I know when |
will be removed have achieved the
objective
Analytical Skills (Problem One method that | I need to have 1 will require the help I will know that I have
solving skills) could do in order confidence in myself. and the skills needed achieved this by
achieve this is by, Telling myself that I can | from my course. And to naturally solving
reflecting on the do it. Also stop being apply it my own situations without
situation. Trying to find lazy and find other practising. As it will give hesitation.
different methods and [ methods on improving me wider
techniques to solve the and solving the understanding on how
problem. For instance, situation. to manage myself in
by researching other situations that need
ways of doing certain further analytical skills.
situations.
Being able to work Practise on Try not to depend on Mainly from lecturers When | am fully
independently independent others and learn how to | and friends pushing me | confident in doing tasks
presentation skills. This | speak my mind. Rather | on by motivating me. by myself or knowing
will allow me to than keeping them to Also receive positive | that I can do this on my
become more myself and thinking that feedback. own. Rather than

confident in myself.

answer is wrong. As
well as gain more
confidence in my own
ability.

referring to others for
assistance all the time.

Leadership skills

I would try to volunteer
to lead more tasks in
learning environment.
more of the situation.
Rather than holding

myself back and
allowing others to take
lead.

My barriers for this is |
never like to be the one
leading and having
control. | will try my
hardest to overcome
this. By allowing myself
to be more outspoken.

Others nominating me
to take lead. In that
case | would not have a
choice.

| will know when | have
achieved this is when |
naturally start to take
leadership roles when it
comes to group work or
discussions.
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Description

What happened? \

Action plan Feelings
If it arose again what What were you
would you do? thinking and feeling?
Conclusion Evaluation
What else could What was good and bad
you have done? about the experience?

N e 4

What sense can you
make of the situation?
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The VARK Questionnaire — English Version (version 3)

How Do I Learn Best?

Choose the answer which best explains your preference and circle the letter next to it. Please circle more than
one if a single answer does not match your perception.

Leave blank any question which does not apply, but try to give an answer for at least 10 of the 13 questions

When you have completed the questionnaire, use the marking guide to find your score for each of the
categories, Visual, Aural, Read/Write and Kinesthetic. Then, to calculate your preference, use the Scoring
sheet (available in the “advice to teachers” section of the VARK web site).

You are about to give directions to a person who is standing with you.
She is staying in a hotel in town and wants to visit your house later.
She has a rental car. I would:
a. draw amap on paper
b. tell her the directions
. write down the directions (without a map)
(@)collect her from e hotel in my car

You are not sure whether a word should be spelled 'dependent! or 'dependant’. T would:
@) look it up in the dictionary.
b. see the word in my mind and choose by the way it looks
c. sound it out in my mind.
d. write both versions down on paper and choose one.

You have just received a copy of your itinerary for a world trip. This is of interest o a friend. I
would:
phone her immediately and tell her about it.
b, send her a copy of the printed itinerary.
¢. show her on a map of the world.
d. share what I plan to do at each place I visit.

You are going to cook something as a special treat for your family. I would:
a. cook something familiar without the need for instructions.
b. thumb through the cookbook looking for ideas from the pictures.
(&) refer to a specific cookbook where there is a good recipe.

A group of tourists has been assigned to you to find out about wildlife reserves or parks. 1 would:

a. drive them to a wildlife reserve or park.
@ show them slides and photographs

c. give them pamphlets or a book on wildlife reserves or parks.

d. give them a talk on wildlife reserves or park
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You are about to purchase a new stereo. Other than price, what would most influence your
decision?

4. the salesperson telling you what you want to know.

b. reading the details about it.

2.) playing with the controls and listening to it.

d. it looks really smart and fashionable.

Recall a time in your life when you leamed how to do something like playing @ new board game, Try
to avoid choosing a very physical skill, ¢.g. riding a bike. I leamt best by:

(a.) visual clues -- pictures, diagrams, charts
Ab.¥ written instructions.
c. listening to somebody explaining it.

d. doing it or trying it.

You have an eye problem. I would prefer the dogtor to:
@eellime what is wrong.
b, show me a diagram of what is wrong.
c. useamodel to show me what is wrong.

You are about to learn to use a new program on a computer. I would:
sit down at the keyboard and begin to experiment with the program's features.
b. read the manual which comes with the program.
c. telephone a friend and ask questions about it.

. Youare staying in a hotel and have a rental car. You would like to visit fricnds whose:

address/location you do not know. I would like them to:
a. draw me amap on paper.

tell me the directions.

c. write down the directions (without a map).
d. collect me from the hotel in their car.

. Apart from the price, what would most influence your decision to/buy a particular textbook:?:

a. Ihaveused a copy before.

b, afriend talking about t.
(@) quickly reading parts of it

d. the way it looks is appealing.

A new movie has arrived in town. What would most influence your decision to go (or not go)?
a. Iheard a radio review about it
b. Iread a review about it.
(@) Usaw a preview of it

. Do you prefer a lecturer or teacher who likes to use:?

a. atextbook, handouts, readings
b, flow diagrams, charts, graphs.
(@ field trips, labs, practical sessions.
4. discussion, guest speakers.
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THE VARK QUESTIONNAIRE SCORING CHART

Use the following scoring chart to find the VARK category that each of your answers corresponds to. Circle
the letters that correspond to your answers.

Eg. if you answered b and ¢ for question 4, circle R and V in the question 4 row.

Question a category b category c category d category
4
A R v K
Scoring chart
Question a category b category c category d category
i % A R [€3)
2 @ v 2 4
= @ R \4% K
4. S v [€3)
5 K [€) R A
6. A R ®> V2
7 (D) R A K
3. [Z>) v K
o8 & R A
10. A @ R X
L K A CR 7
12 A 3 (@)
13. R A v [€9) A

Calculating your scor

Count the number of each of the VARK letters you have circled to get your score for each VARK category

Total number of Vs circled = )

Total number of A’s circled = =
Total number of R's circled = 25
Total number of K’s circled = I

Your scores will give an indication of your preference for some of the different ways of learning

ie: Vi
A
R

Y

_ by Visual Study Strategies

- by Aural Study Strategies

- by Read/Write Study Strategies

- by Kinesthetic Study Strategies —

fegenmencny.

onol lotng 'U’\.‘W‘ﬁ} .
@ ool \MME
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Learning Styles Questionnaire

Al e e e

This i i i
i ;;)E/Sdll::er}(a):reésl designed to find out your preferred learning style(s). Over the years you have
e aring thabits” that help you benefit more from some expororees than from
I styla and.

others. Since you are probably unaware of this, this questionnaire will help int
N o select learning experiences that suit you

ces so that you are in a better pos
having a greater understanding of thosn |

This is an internationally proven too| designed by Peter Honey and Alan Mumford.

at

There is no time limit to this ionnai i
{uestionnaire. It will probably take you 10-15 minutes. The accuracy of
the resuilts depends on how honest you san b There are no right or wrong answers.

If you adree more than you disagree with a statement put a tick by it.
!fyou disagree more than you agree put a cross by it.
Be sure to mark each item with either a tick or cross.

1. I'have strong beliefs about. what is right and wrong, good and bad.
I often act without considering the possible consequences.

I'tend to solve problems using a step-by-step approach

I'have a reputation for saying what | think, simply and directly

2
3

4. I believe that formal procedures and policies restrict people.

5

B gs are as sound as those based on careful

I often find that actions based on feelin:

thought and analysis
!like the sort of work where I have time for thorough preparation and implementation

7.
8. lregularly question people about their basic assumptions
9. What matters most is whether something works in practice

10. | actively seek out new experiences
When | hear about a new idea or approach | immediatel

apply it in practice
I am keen on self discipline such as watching m:
to a fixed routine, etc.

13. I take pride in doing a thorough job:

Iiget on best with logical, analytical people and less well with spontarieous, "irrational’

11. y start working out how to
2. y diet, taking regular exercise, sticking

14.

15. | take care over the interpretation of data available to me and avoid jumping to
conclusions

16. | like to reach a decision carefully after weighing up many alternatives

17. I'm attracted more to novel, unusual ideas than to practical ones

18. | don't like disorganised things and prefer to fit things into a coherent pattern

R¥R BRE B gREgy REQEHg
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19.

20.
21.
22,

23.
24.
25,
26.
27.
28.

295

30.

31

32.
33.
34.

35.

36.
37.
38.
39.
40.
41.

42.
43.
44.
45,
46.
47.
48.
49.
50.

51

policies so long as liregardthemas A Ill

- | accept and stick to laid down procedures and
efficient way of getting the job done
I'like to relate my actions to a general principle

In discussions I like to get straight to the point
1 tend to have distant, rather formal relationships with people at work.

I'thrive on the challenge of tackling something new and different
I enjoy fun-loving, spontaneous people
!'pay meticulous attention to detail before coming to a conclusion

I'find it difficult to produce ideas. on impulse
I'believe in coming to the point immediately

!'am careful not to jump to conclusions too quickly:

| prefer to have as many resources of information as possible - the more data to think

over the better
Flippant people who don't take things seriously. enough usually irritate me

Ilisten to other people's points of view before putting my own' forward

I'tend to be open about how I'm feeling

In discussions Ilenjoy watching the manoeuvrings of the other participants

| prefer to respond to events on a spontaneous, flexible basis rather than plan things out

in advance
I tend to be attracted to techniques such as network analysis, flow charts, branching

programs, contingency planning, etc.
It worries me if I have to rush out a piece of work to meet a tight deadline

I tend to judge people’s ideas on their practical merits.
Quiet, thoughtful people tend to make me feel uneasy

I often get imritated by people who want to rush things
Itis more important to enjoy the present moment than to think about the. past or future

I think that decisions based on a thorough analysis of all the information are sounder
than those based on intuition

I'tend to be a perfectionist

In discussions | usually produce lots of spontaneous ideas

In meetings I/put forward practical realistic ideas
More often than not, rules are there to be broken

Ilprefer to stand back from a situation

I can often see inconsistencies and weaknesses in other people's arguments
On balance I talk more than | listen

Ilcan often see better, more practical ways to get things done

I think written reports should be short and to the point

I believe that rational, logical thinking should win the day
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52. I tend to discuss specific things with people rather than engaging in social discussion

53. | like people who approach things realistically rather than theoretically

54. In discussions | getimpatient with irrelevancies and digressions

55. If I have a report to write | tend to produce lots of drafts before settling on the final version
56. Tam keen to try things out to see if they work in practice

57. | am keen to reach answers via a logical approach

58. | enjoy being the one that talks a lot

59. Indiscussions | often find | am the realist, keeping people to the point and avoiding wild
speculations

60. I like to ponder many alternatives before making up my mind
6

62. In discussions I'm more likely to adopt a "low profile" than to take the lead and do most of
the talking

68. 1 like to be able to relate current actions to a longer term bigger picture

- Indiscussions with people | often find | am the most dispassionate and objective

64. When things go wrong | am happy to shrug it off and "put it down to experience”
65. | tend to reject wild, spontaneous ideas as being impractical

66. It's best to think carefully before taking action

67. On balance | do the listening rather than the talking

68. | tend to be tough on people who find it difficult to adopt a logical approach

69. Most times | believe the end justifies the means

70. | don't mind hurting people's feelings so long as the job gets done

71. | find the formality of having specific objectives and plans stifling
72. I'm usually one of the people who puts life into a party:

73. | do whatever is expedient to get the job done
74. | quickly get bored with methodical, detailed work

| am keen on exploring the basic assumptions, principles and theories underpinning
things and events
76. I'm always interested to find out what people think

75.

77. | like meetings to be run on methodical lines, sticking to laid down agenda, etc.

78. | steer clear of subjective or ambiguous topics
79. | enjoy the drama and excitement of a crisis situation:

80. People often find me insensitive to their feelings
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Scoring And Interpreting The Learning Styles Questionnaire

The Questionnaire is scored by awarding one point for each ticked
crossed items. Simply indicate on the lists below which items were ticl

question number.
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SKILLS AUDIT

Knowledge and skills which I consider
to be important for my current
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