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Discuss the consequences of going off sick from work to individual, business and society. 
By reading this case study we already know that the impact of workplace health and wellbeing and the rates of sickness absence in the UK is high. This means too many people are off sick. Being off sick from work not only affects the individual but also the business/organisation and society/government. Firstly, I’d like to talk about the impact it has on the individual. When anybody is off work due to ill health it impacts them greatly as they are not making the money they can be whilst being at work. Some companies pay sick pay whilst some do not. So, an individual who is off sick is losing out on money. Also, if an individual has too much time off, the company may not want to wait around for them to return and bring in someone new. This will result in them losing their job. finding a new job can be a challenge and time consuming. Some individuals may need to stay at home and rely on a carer to care for them.
Secondly, I’d like to talk about how going off sick will affect the business or organisation. Now businesses and organisations rely on their workers to come to work. Without the staff there would be no productivity. No productivity means no business. This results in staff turnovers which costs the organisation money. Not only bringing in new staff some organisations will need to offer training, and this is also costly. Some organisations and business must rely on agency staff. Agency staff may cost more than the permanent worker. New staff and training are time consuming and whilst all this happens theirs no productivity which is costing the business. 
Lastly, id like to talk about the impact it has on society. So, whilst employees are off sick due to ill health and well-being, the government loses out on money. This is due the fact that more workers are having to see the GP’S or ending up in accident and emergency. Some people who end up off sick may need long-term caring due their illness. This means the government must provide the care for that person off sick which is costly.  This pandemic has made a huge impact on the government as more workers off sick means that the government must provide PCR tests or send out home kits. 
Reading the case study and looking at the consequences of health and well-being, I conclude that if the government and organisation’s take workplace health and wellbeing seriously it will help businesses and the government to save money. This means they can promote workplace health and wellbeing. This will benefit not only the individuals but the business and government and will reduce costs, time and money. 


