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Abstract
The research report focuses on the diverse approaches of research methodologies to incorporate effective data analysis on the influence of technological advances on creating workplace efficiency and employment. Identifying the transforming aspects of the contemporary organisational context, the research emphasises on the recent developments through the quantitative and qualitative data analysis of the facial data. However, the detailed methodology signifies the strategic approaches of the researcher for effective research outcome.
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[bookmark: _Toc99461391]Introduction
In the contemporary organisational business world research skills and data management is considered as one of the most crucial aspects of the professionals. With the extensively rising implementation of technological advancements and information technology in a diverse aspect of the organisational business and market dynamics, elaborative study with effective research skills is significantly necessary (Bernaola et al., 2020, p. 412). On the other hand, the advancements in contemporary technologies has created a significant scope of effective research and analysis of data through different platforms and mediums. However, this research report focuses on the different analytical approaches to develop an impactful research work in business intelligence (BI) and individual performance management ensuring an extensive knowledge and understanding on the modern research skills to evaluate the overall process in a more profound way. The report signifies that the individuals need to learn the research methodologies in a way that can create effectiveness and efficiency in the overall workplace and employability from primary and secondary sources.
[bookmark: _Toc99461392]Research Design
Research design signifies the systematic approach in research methods to evaluate the outcome in an effective and efficient way. Incorporation of different strategic approaches through the research methods allows the researcher to achieve the research objectives through analysing the factual data. Focusing on a reasoning based way of analysis of the information through quantitative and qualitative analysis is effective for studying the context in a more effective way. However, defining the research problems through the question is essential to approach data analysis in a technical manner defined by the researcher (Leedy and Ormrod, 2019). On the other hand, the methodology of contemporary research signifies the incorporation of a diverse range of technical tools and procedures based on technological advancements. The methodology helps the researcher to define the systematic developments of the secondary research as well as the primary research through focusing on the subjective and objective real data on a particular subject. On the other hand, the ethical considerations associated with a research based study signify the higher degree of accountability of the researcher in the overall research process. It highlights the ethical practices in a diverse range of sectors like data collection, analysis, and storage with maintaining fundamental approaches towards consent and acknowledgement of the information sources.
[bookmark: _Toc99461393]Research questions
· What are the appropriate use of the contemporary technological advancements in the improvement of workplace efficiency and employability?
· How to effectively identify and evaluate the diverse range of relevant information sources in the research?
· How is the competency in data management defined in contemporary research work?
[bookmark: _Toc99461394]Methods
With technological advances the research methods and strategies have changed significantly since the past two decades. Focusing on the convenience of access to information and assessing the different data collection strategies, researchers are now focusing on a diverse range of methods in data collection and analysis (White, 2017). Efficiency in the workplace through effective research skills are now dependent on a different technological tool like Zoreto or EndNote that influences the productivity of a professional in research skills. On the other hand, these approaches have significant positive influence on the employability as the productivity has been improved enormously through these technological tools that are focussed on effective data management. Free-to-use citation manager Zoreto has created a significant positive impact in the organisational environment by enhancing the research skills of the individuals. On the other hand, the methodology of data management of the quantitative and qualitative data through tools like EndNote enhances the organisational performance of the individuals. However, the methodology focused on the secondary research is significantly dependent on the platforms like Google Scholar, Microsoft Academic, or ScienceGate which help the researcher to strategically select and incorporate a diverse range of information on a subject. With the rising popularity of digital technologies and digital medium, technologies like Cloud Computing essentially allows the researchers to collect a large amount of data for research work (Ihnatenko, et al., 2020). Incorporating a diverse range of statistical data on organisational performance and employability through the transferable skills of the professionals allows the individuals to develop an effective insight on the contemporary organisational context.
However, contemporary research methodologies significantly focus on the subjective as well as the statistical analysis to assess the scopes of increasing efficiency in the transforming workplaces by influencing the employability skills of the individuals. The emergence of the requirement of transferable skills like data analytics and collaboration skills are redefining the individual as well as the organisational performance in the contemporary world. On the other hand, the search strategy to find and select the relevant data on a specific research subject allows the researcher to develop effective and efficient research methodology. However, this research report suggests the importance of the CRAAP test to identify and select effective secondary sources that can improve individual performance and employability. According to Korstjens and Moser, (2017, p. 274), the test signifies the checklist of Currency, Relevance, Authority, Accuracy, and Purpose for selecting the most effective secondary research data in an organisational environment. Apart from that, effective search strategies through the strategic keyword approach for literature review ensures the higher degree of efficiency of the individuals (Snyder, 2019, p. 333). Incorporation of subjective and objective data through the qualitative and quantitative analysis through the methodical approach of data collection and analysis on workplace efficiency by checking the abstracts of a large number of related research articles is an effective approach. Apart from that, methods like database planning, database software management, data integrity and communication play an important role in efficient workplace management in the contemporary organisational scenario. With the rising implementation of automation and cloud networking, emerging skills in business intelligence (BI) and effective data management are playing a vital role for the professionals as well as the business organisations.
[bookmark: _Toc99461395]Ethical considerations
Ethical practices in the organisational environment are one of the crucial factors in the contemporary world. The rising technological implementation has created a huge requirement of ethical considerations in a diverse range of aspects of the organisations. According to Barrow, et al., (2021), incorporating the Business Intelligence and Cyber Security, professionals need to emphasise on the ethical practices in data management. The contemporary research works need to implement ethical and moral guidelines in case of data collection and analysis. On the other hand, this research report ensures the importance of data storage and utilisation in an ethical manner. For instance, acknowledging and referencing the authors and researchers emphasises on the ethical considerations in case of secondary data involvement in the research. Apart from that, practising consent of the participants and the copyrighted works for incorporating in the research also ensured the higher degree of accountability of the researcher. Incorporation of the General Data Protection Regulation Act 2018 ensures the ethical practices in data management and evaluation. The interpretation of the secondary research is essentially implemented through the moral background of the secondary information and analytical outcome of the research. Maintaining the diverse range of regulations in the organisational approaches in data management and evaluation significantly emphasises on the ethical considerations in the incorporation of factual data in the research. However, the ethical considerations not only signify the accountability of the researcher but also the organisational integrity in the workplace.
[bookmark: _Toc99461396]Results
Both the quantitative and qualitative data analysis of the research shows the incorporation of transforming business practices to enhance the organisational performance in the contemporary world. The importance of organisational values and goals through developing and maintaining an effective organisational culture is playing a critical role in the current scenario. On the other hand, the United Kingdom employment market is showing positive signs since the last financial quarter signifying the 75.6% employment ensuring more than 29 million. According to Bessen, (2019, p. 626), the rising trends of technological incorporation in the global business organisational environment refers to the importance of technologies like cloud computing, automation and data analytics in a profound way. Business organisations are implementing these advancements to enhance the overall productivity as well as building sustainability through effective communication strategies. On the other hand, the research shows that the emergence of new skills like data analytics and management is driving the employment market in a new way. Focusing on different transferable skills like communication, leadership, and data management is redefining the organisational employment that adopts the advancements of the technologies. However, digital technologies like Artificial Intelligence (AI) are playing a major role in business intelligence through uplifting the productivity and organisational capacity in a significant scale. The United Kingdom has shown 145% growth on average of the business organisations which have engaged in AI technology. Apart from that, it is expected that by 2030 the United Kingdom economy will grow by 10% solely depending on technology (ONS-Employment and employee types, 2022). However, this factor has created a significant impact and scope in the employment market and influencing the skills developments for the professionals.
[bookmark: _Toc99461397]Discussion
According to LUBNINA, et al., (2018), as the predominant presence of digital technology is influencing the organisational operations and management in a profound way, new developments in strategic implementations are being observed in the organisational context on a large scale. Incorporation of these technologies are reshaping the organisational developments towards operational management as well as human resource management in a more profound way. The secondary data analysis of the statistical and subjective data through the research work signifies the transformational phase of the contemporary organisational scenario. Apart from that, the recent technological adoptions by the business organisations are signifying the importance of the emergence of new skills that can influence the employability of the individuals (Terziev, 2019). Based on the recent developments like automation, cloud computing and most importantly artificial intelligence have created a space for new skills developments for the professional individuals. Apart from that, the contemporary organisational approaches are also emphasising on the research skills of the professionals to enhance the organisational performance in this data driven business ecosystem. With the rising popularity of digital media, different aspects of business like marketing and communication are getting significantly influenced by digital technologies and social media. Incorporating new strategic developments influenced by the innovations in both products or services and business modelling is impacting on the organisational behaviours and cultures which is a crucial factor for determining the workplace efficiency (GOV.UK, Quantifying the UK data skills gap, 2022). 
The quantitative data analysis of the statistical data shows the gradual rise of the implementation of the digital technologies like AI influencing the overall organisational and market dynamics. The forecasted economic growth of the United Kingdom by 10% within 2030 refers to the gradual rise of deployment of new skills in the employment market of the country. The development and knowledge in the Information Communication Technology (ICT) skills will ensure the effective workplace management and recruitment by redefining the human resource strategies for the business organisations of different sizes. However, the recent market data shows that small and medium sized companies are adopting technologies at a rapid pace to enhance the operational efficiency and sustainability through creating effective competitive edge in the market. Apart from that, the employability in these sectors are also indicating a rapid growth through incorporating a diverse range of technological tools like Microsoft 365 or communication tools like Zoom. The advancements in technological adoptions are not only influencing the organisational approaches towards productivity and employment, the factor is also influencing the sustainability capacity of the business organisations of different sectors in the highly competitive business environment. Redefining the organisational goals and mission by addressing the current trends and futuristic scopes through technologies is one of the most crucial factors of the contemporary business context.
[bookmark: _Toc99461398]Conclusion
It is to be concluded that the research report focuses on a diverse range of aspects like methodology and the secondary research through qualitative and quantitative data analysis. Focusing on the current business organisational context for evaluating the scenario of organisational efficiency and employment has the potential to create effective insights on the contemporary business environment. However, this approach can influence the future developments of business research in a more profound way. 
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Appendix A – A blank copy questionnaire
Q.1 Do you agree on the fact that the usage of contemporary technology can assess workplaces?
Q.2 How far do you believe that technological advancements can improve workplace efficiency?
Q.3 How far do you agree that technological advancements can enhance employability in workplace?
Q.4 Do you think that the employment conditions in the UK needs to be improved?
Q.5 Do you agree that the UK government need to implement strategies for employability in UK workplaces?
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