Analysis of Results
In this chapter a detailed report and analysis of the data that has been collected in relation to the research of the impacts of shift work on a police officer’s lifestyle and wellbeing. This chapter is going to interpret the answers from the earlier questionnaire to determine what the findings are, whether there are patterns of similarities or differences and determine if there are any core issues which will open up investigations to rectify. The results have been collated into data which will be formatted into percentages as well as repeated options. As part of my research a questionnaire was produced and submitted on South Wales Police Internal Intranet site explaining what the questionnaire is and the purpose of it. 
From this questionnaire there were 36 responses. This questionnaire was completely anonymous to allow participants the privacy to be able to answer the questions. The first question that was asked of the participants was the length of service that they have been on shift patterns for. From the answered there is a wide range of years of service ranging from less than a year all they way up to 30 years of service. Amongst these years there are points of service including 10 years and 20 years. This has given such a broad level of shift worker that has taken part of this survey and useful for the researcher through out the remainder of the questionnaire to know that there is such a range. 
The second question looks in to the benefits from being on a shift pattern. 80% of participants selected that having time off during the week is a huge benefit of working shifts as apposed to Monday to Friday and only being off work on the weekends. Furthermore, 50% of participants opted that the regularity of shifts and rest days is a benefit to be able to plan activities and life around shifts and knowing when their rest days are beneficial to them. One individual stated that time off before a evening shift is beneficial as these tasks would not be able to be completed if working Monday to Friday. 
Following the advantages the next question looks into the disadvantages of shift patterns where 97% of participants answered that tiredness and fatigue as a result of working shifts including nights. There were also 47% of participants that answered their work life balance as a disadvantage meaning that work is greater than being at home with the family. One individual also stated that due to the shift patterns that they are on has answered that two of their relationships have ended due to this. This showing that being on a shift pattern greatly effects an officers personal relationships putting pressure on loved ones. Meanwhile, two people also stated that they seem to miss out on social events due to the shift patterned and being in work and therefore having to take time off work to be able to attend such events. 
The next question asked is if the participant feels that shift patterns has impacted their lifestyle and well being. This was left as a yes or no answer to be able to get the most direct answers. 77.8% of the participants selected yes, shift work has impacted them. This figure is significantly large showing that majority has been affected by shift work. 
The participants were then asked whether shift work has impacted on personal relationships such as partner/spouse, children, family and friends. 23% answered no it has not impacted their personal relationships leaving the remainder saying that shifts have effected family, friends and the break down of relationships. 
Participants were then asked whether shift have affected their mental health, 58.8% answered no, showing a greater answer feel that their mental health has not been affected by working a shift pattern. When asked a preference on different shift patterns, the current response shift patterning being 6 shift on and 4 shifts of comprising of mornings, afternoons and nights compared to 4 shifts on and 4 shifts of comprising of day shifts and night shifts 62.9% opted for the 4 on 4 off pattern. The majority of the answers were linked working less days in a row, working the same amount of days as not being in work. 5 of the participants state that they are currently working the 4 on 4 off pattern who used to work the 6 on 4 off and the all say that the 4 on 4 off pattern is much better, they feel that they have more time off and a better work life balance. 
In conclusion, when participants were asked if shift work has impacted their lifestyle 77.8% answered with yes, this is a large percentage of officers to agree that shift work having a negative impact on their lifestyle. Furthermore, this is match when participants asked of shift work has impacted personal relationships with partners and spouses, family members and friends. This showing even further that shift work is greatly impacting a police officers lifestyle. On a positive 58.8% agree that their mental health has not been affected from working a shift pattern. Whilst there are 41.1% whose mental health has been affected, police officers are aware of assistance from within the force to deal with mental health making it accessible. There are both negatives and positives to working shifts towards a police officers health and wellbeing with this research options to further assist ensuring health and wellbeing is looked after and options to change due to 62.9% wanting to alter the shift pattern. 
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