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[bookmark: _Hlk155605425] According to the Youth Work National Occupational Standard (CLD Standards Council Scotland 2019, p.4):
…The Key Purpose of youth work is to enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice influence and place in society and to reach their full potential. 
(CLD Standards Council Scotland 2019, p.4)

[bookmark: _Hlk155605911] Young people can access youth work services at any stage between the ages of eleven and twenty-five years, regardless of their situation and potential. As practitioners, we have a duty to make sure that young people have a safe space to learn and develop in the setting. This assignment will focus on the principles, values, characteristics, and context of youth work and where it happens. The characteristics of Youth Work are informal and formal education, active involvement and participation of the young people, and voluntary involvement and engagement with the sessions This can be applied by using The Five Pillars of Youth Work in Wales. Youth Work in Wales Principles and Purpose states that “…the five pillars of youth work in Wales should be Educative, Expressive, Participative, Inclusive, and Empowering.”  (Youth Work in Wales Review Group 2022, p.8). This means that as part of youth work, this should be applied when it comes to the characteristics of youth work to ensure that the needs of young people are being met. In Foothold Cymru (2023), this is accomplished by ensuring that youth workers are familiar with all the relevant policies that are provided at the beginning of the placement. These include the Equal Opportunities policy, the Whistleblowing policy, the Health and Safety policy, the Child Protection policy, and the Safeguarding Vulnerable Adults policy. These are vital skills for the workplace to ensure Youth Workers are updated with the policies, so they know how to deal with certain situations. 

According to Youth Work in Wales Principles and Purposes, “Youth work is based on the voluntary engagement of young people” (Youth Work Wales Review Group 2022, p.6). This means that young people can choose whether to form a relationship with the youth worker. This principle is important in the workplace because by building trust and rapport with the young person, they are more likely to confide in the Youth worker if they are struggling with something. Furthermore, Youth Work National Occupational Standards states “the importance of building trust and rapport with young people and methods for achieving this for a range of young people” (CLD Community Learning Development Standards 2019, p.4).The National Youth Work Agency (2023) states that another important value of Youth is “utilising young people’s view of the world”. This means getting young people to interact with the community by taking them to activities outside of placement, such as visiting the library and local parks. This is essential in the workplace because Youth Workers are helping young people to form views and opinions on the world around them. Therefore, another value is to help develop young people’s abilities and viewpoints rather than focusing on young people’s challenging behaviours. Sapin states, “Ideally, the respect that a youth worker shows young people will result in mutual respect, and the positive environment will foster engagement and participation rather than acts of rebellion” (Essential Skills for Youth Work Practice 2013 p.120). This value is important in the workplace because Youth Workers are helping young people develop new skills through the use of youth work techniques, which they can apply in everyday life rather than focusing on the young people’s disruptive behaviours. This is because they could have certain problems in their life and may end up lashing out, but Youth Workers do not focus on those behaviours; instead, they build rapport and relationships with young people. Additional value in youth work is helping form and build relationships with young people. This is a significant value in the workplace by interacting, talking, and listening to young people, Youth workers can form relationships with them by just listening and interacting with them. 

This means that young people can choose to engage with the planned sessions through active participation. This principle is vital in the workplace because if the young people see youth workers are actively participating and having fun, the young people are more likely to engage with the session. Young people should engage with different services and organizations that work within the youth work settings. This is important in youth work as through working with different services and organizations, we can provide lots of different opportunities for young people. For example, when we apply this in practice, there is a cooking club where they bring in a professional chef, and they teach young people to cook for the community. Informal education is when you have no set agenda; you just plan to see where the session goes. For example, you may be getting creative in a session through painting, and young people can explore and use different techniques through painting. Formal education is where you have a set agenda for the session using videos, articles, and books. For example, if we were educating young people about safeguarding, we could use videos to educate young people about safeguarding to make them more aware of the dangers of the internet. Youth work happens in various places, such as detached youth work or outreach youth work, youth clubs, Duke of Edinburgh in partnership with the youth club setting. Detached youth work means taking place outside in the community, which could be in the parks, library, or on the streets. Outreach youth work means working with young people who could have committed crimes and are on parole or are homeless. Youth clubs are based in an inside setting, such as schools, halls, or a community setting. The context of the youth work setting is that youth work can happen in a number of settings and reach young people to help them develop and reach their full potential using different settings.
The value of youth work is getting young people involved through participation, whether it is active or voluntary participation. This is a significant value in youth work because if the young people see youth workers interacting and taking part in the sessions, the young people could be motivated to take part in the activity, or they can choose to do their own thing in the sessions.
[bookmark: _Hlk155691169]Principles and Purposes (Youth Work in Wales Review Group 2022, P.6) State that:
… Youth Work is focused on activity which is both informal and non-formal. Informal activity seizes opportunities that are not necessarily planned. Non-formal activity provides planned opportunities that lie outside formal systems, such as school-based education. Both kinds of activity might lead to accreditation or recognition.
                                                         (Youth work In Wales Review Group 2022, P.6)
In Foothold Cymru, we are planning to introduce the Duke of Edinburgh Award, where the young people will receive certificates. As Youth workers, we must form partnerships with different agencies to help young people engage with agencies and organisations outside of the settings. Social services, schools, police officers, and Nurses are all different agencies and organisations that could work with young people. Active involvement and participation are getting young people to interact with the sessions by getting involved in the session and showing that it is fun. Voluntary Involvement is letting the young people choose if they want to engage and interact with the session but also letting young people choose what they want to do.

Youth work is making sure that everyone is included, and everyone is treated equally. In foothold Cymru, this is accomplished by ensuring everyone is participating in the activity and being treated the same. We can adapt the activity if the young person has different learning needs. Young people can choose if they want the sessions to be delivered in Welsh to support them to learn Welsh or practice Welsh in the settings. This is an essential principle in the workplace because the children can choose if they want some of the sessions in Welsh to help the young people develop their Welsh and  help them develop their language skills. Youth Work National Occupational Standards (Community Learning Development Standards CLD 2019, p. 5) states that “it Treat Young People with respect, valuing each individual and their differences and promoting the acceptance and understanding of others, whilst challenging oppressive behaviours and ideas “. This means that we should treat young people with respect and value their opinions and views, accept that everyone is different, and help young people understand that. This means that young people have different races, genders, and sexualities, and it is important to help young people understand this. As Practitioners, this is an essential value in the workplace because we need to treat young people how they want to be treated and accept that every young person will have different beliefs, values, and opinions and ensure that the young people know that is okay.
In Conclusion, this assignment has focused on four key points such as building relationships, engagement, participation, and inclusion. These vital skills help youth workers form and build relationships between the youth worker and young people. Sapin (2013, p.62) states, “Taking time to listen and learn more about the young people before engaging in more serious conversation can provide a context for hearing and understanding what a young person is saying” (Essential Skills for Youth Work Practice). This helps the youth worker form and build relationships with them by listening to the views and opinions of the young people. By doing this, the youth worker builds trust and rapport with the young people. 
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