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[bookmark: _Toc116236301]Introduction
The notion of flexible working hours gained more prominence, relevance, and high importance at the onset of the Covid-19 pandemic when the unprecedented impacts of the Covid-19 pandemic imbued a tumultuous upheaval across the daily strategic ways of working, operating, and functioning across the business, industrial, and corporate sectors, leaving behind some challenging repercussions. To remain afloat and cope with the negative implications or the unforeseen crises, various aspects and strategies of flexible working hours came to the forefront for employers who seem to gradually adopt the concept of flexible working hours. In this context, the present study recognises and elaborates on the diverse benefits of flexible working hours.

[bookmark: _Toc116236302]Discussion
Flexible working arrangements come both in formal and informal ways which means that flexible working hours can be enjoyed by the workers from the comfort of their homes or the working space of the office underpinned with the efficient and understanding human resource management is designed as such that it caters to the preferred working hours of the employees. As per the observations of Pavlova (2019), flexible working hours serve the greatest advantage for organisations as employers reliably and veritably gain a competitive advantage from this way of working flexibly, if properly implemented and retained though, due to the number of benefits that employees perceive. This, in turn, not only instils workplace motivation, dedication, and interest in the employees but also effectively contributes towards enhancing organisational productivity with the help of high-performing teams. Employees' motivation and workplace loyalty increase if they are provided with flexible working hours because it offers the employees the scope for taking out time for training and thereby, enhancing employability skills, maintaining work-life balance, remote working, part-time working, job sharing, compressed working hours, shift-swapping, and so on, all of which ensures different avenues of opportunities and addresses various needs of the employees to sustain their roles and responsibilities. 
Moreover, flexible working hours encompass the very essence of inclusive working space as the working hours aren’t delimited to the traditional time patterns of office hours only. Furthermore, flexible working hours worked as a blessing and one of the most crucial strategies to retain the continuity of business operations largely across the world while dealing with an unprecedented humanitarian crisis brought in by the detrimental impacts of the Covid-19 pandemic (Soga et al., 2022). Flexible working hours nonetheless also facilitate high job satisfaction and retains the personal well-being of the employees along with reducing overall absenteeism of the employees. On the other hand, a report from bbc (2021), reiterates the same fact that offering flexible working hours is advantageous for an employer also as they gain feasible and viable access to a greater pool of various talents which ultimately strengthens the workforce of the organisation with the varied competencies and capabilities of the employees.
[bookmark: _Toc116236303]Conclusion 
Henceforth, from the discussion above, it could be stated that flexible working hours have become popular and emerged as a boon for employees globally owing to the number of beneficial attributes that it offers both to the employees and now increasingly for the employers in terms of the facilitating a comprehensive organisational growth and development. 
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