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In this study paper will be presented evidence of fire safety, measurements implementations and precautions according with the fire law in hospitality industry, is mandatory by law that hoteliers ensure the safety of guests. Regular checks must be carry on  daily basis by a responsible and trained person, fire safety law requirements are: fire warden to conduct daily risks assessments ,check exits and fire door of any obstructions, lightening, signposts and extinguishers ,alarms and sprinkler system to be weekly check by an authorised supplier, by law hospitality businesses are require to meet the fire safety standards regarding furnishing. The most common issues in hospitality which breached fire regulation are damaged fire doors or wide open, fire and smoke seals in poor condition, fire extinguishers moved from pedestals. Fire safety is therefore imperative to protect guests and staff, it is essential to install the correct safety equipment, throughout the building, particularly in kitchens and catering facilities, staff must be trained to meet the required fire safety standards. Employers are responsible for ensuring the safety of other persons who may be affected by their work activities and thus the law implies that assessment of risk, these persons may be contractors undertaking works, visitors, members of the public, agency staff, and emergency personnel were undertaking their duty. The health and safety at work regulations provide guidance overall management as follows: risk assessment review, principle of prevention, health and safety arrangements surveillance, procedures for serous and imminent danger, contact with the external services, cooperation and coordination, guidance for employees. The importance of fire safety in hospitality sector must never be overlooked, as the result of poor practices can be devastating and fatal, the risk can be minimized when staff are trained and use the equipment correctly, and good fire prevention procedures in place. In terms of legal actions if breach the fire safety legislation, not only penalty fine apply, will also be published online for everyone to see, this will make the brand to look unprofessional and unethical. Fire risk assessments need to be kept up to date, if business have more than five employees than, this needs to be a written document by law, there , various type fire extinguisher containing different substance , staff must be trained which is suitable for each class of fire ,conducting fire drills and testing all alarms weekly will help everyone, make guest aware of the day will be running alarm test so a chaos will be avoided.
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