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Introduction
Academic and employability skills both are needed to achieve the wanted success in human life. Before entering into the competitive job market individual should put emphasis on sharpening the academic and employability skills. Individuals should also research on the employer’s requirement and develop their skills according to the need. Academic period is the crucial time for developing all these skills and become eligible for their expected career. Now this reflective review report represents the description of some academic and employability skills and how these skills were developed throughout the last two terms. Then a skills gap analysis has also been showed to identify the current skills gap after completing the course. For proper accomplishment of the report Kolb’s reflective model has been applied here too. 
Academic and employability skills developed already
Participating in the job market becomes much more difficult compare to the previous time because of increasing level of competition. That is why development of necessary academic and employability skills become an essential fact. Employability generally refers to those skills which makes an individual employable. It develops with development of knowledge level, skills, ways of using asset, attitudes, presenting oneself in an attractive way (Yorke, 2016).  All these quality can be flourished with the higher academic courses. In the last terms reflective model of Kolb has been used for developing the academic and employability.
Concrete experience: Throughout the courses my personal experience throughout for developing academic and employability skills have been explained here. In this stage, development of reflection, time management and presentation skills took place which are described below-
· Time management skills: Ability of managing time has great effects on the success or failure of a work. Both academic life as well as career settings every aspect have defined time of the accomplishment of work. This very important skill refers to the ability of doing definite work in the expected time without harming the performance. Moreover, this skill make people learn, practice, and master with determination (Tracy, 2014). Both in the student life and professional life time management play important role. First of all, being in the student life every course has definite time, syllabus and way of working. One student has to do all the works in a certain time like- completing assignments in the due date will provide him good grades. Maintaining regularity in the class, participating in the group work, presentation etc. makes them able to manage time properly. Completing the tasks of the office are same which make the employees successful in their professional life.
· Reflection skills: Reflection skill is very important part of employability which refers to combine all experiences and skills for effective communication, analyze and review of working performances (Ertmer and Newby, 2014). With the reflective practice there could be huge development in the targeted career path. Especially for those who takes the career of health and social care practitioner (like- nursing, teaching etc.). In this field analyzing own performances is needed. With the reviewing process one can continuously develop his skill and provide high quality services (Moon, 2012). Problem solving and decision making become easy with the adoption of these skills. Not only for the career settings but also for academic performances the reflective skills provide good result (Moon, 2013). In general reflection can be in two ways as- reflection-on-action and reflection-in-action. Reflection-on-action indicates the reflecting process took place in the previous occurrence. For example, reflection on different group as well as individual performances which took previously. On the contrary, reflection-in-action refers reflecting during that particular occurrence. Example- taking part in the class conversation, note taking during lecture, questioning teachers was the process of reflection-in-action.
· Presentation skills: Another important skill is presenting any topic in front of public. For academic performances and employability, I have tried to develop the presentation skill throughout the previous academic terms. Normally in the courses students participates in the formal presentations. But attending informal presentation makes students more confident.  Skillful presentation makes people more impressed and success become easier. At first it seems to be very difficult. But gradually it could be very easy. One has to be conscious about three components for proper presentation as- structure, body language and movement and verbal delivery. Remembering these things make the presentation smooth and well connected with the audiences. The presenter has to be conscious about the volume and speed of delivering his/her speech as loud or low voice and slow or rapid delivery both could spoil the presentation.

Outcomes of learning academic and employability skills
Every course is designed for a particular purpose basically for human development. But it is up to each individual to decide which one will be more helpful for them to fulfill their desire. Kolb’s reflection theory will be discussed here for better understanding the learning of the academic and employability skills.  Reflective review is actually the second phase of Kolb’s reflective practice model and the key findings of learning the 3 key academic and employability skills are presented below-
Outcomes of developing time management skills: Time management skill is the one which valued irrespective of working places whether being a student or working person it is equally important. It is a must for employability. Time management in student life effects academic performance positively. It reduces the stress level of completing the lessons and procrastination. In the working places punctual individuals are demanded more. Practice of time management provides more focus on the goal, increase self-confidence and also gives scope for relaxation. After this course the daily life of mine become more manageable and also creates the scope of enhancing employability. 
Outcomes of developing reflection skills: Higher ability of reflecting results higher levels of learning. It develops the academic performances as well as the practice of reflecting skills improve the workplace settings (King, 2017).  It improves my academic results and increase my competency level. Improvement of self-learning process is the key finding of this process. This is a continuous process of learning and developing the personal and professional skill in different occurrences. It is also founded that different situations requires different applications of the reflections. For example- both reflection-in-action and reflection-on-action are useful in academic performances. But in a particular workplace like- nursing reflection on action works better and improves employability.
Outcomes of developing presentation skill: To work as a healthcare or social care practitioner individual have to be more presentable than others. That means he/she have to connected with the public more and make them understand different issues as well as situations to the people. They have to present in such a way thus the public could believe them easily. Their body language, gesture, posture, speed and volume of delivering speech everything have to be very smooth. That means the key findings of this course for me is, if I want to achieve my goal the presentation skill of mine have to best impressive. After completing the course, I can realize that my confidence level of communicating with others have been improved. Moreover, I can express myself better than before which certainly develops the employability. 
Skills gap analysis
After completing any course, the skills gap analysis is very important and is very important part of the Kolb’s reflective model. This analysis certainly improves the academic and employability skills which makes it essential. Here in this part of reflective review the skill gap analysis process has been discussed below- 

	Skills
	Significance
	Desired level of skill

	Time management skill
	High
	High

	Reflection skill
	High
	High

	Presentation skill
	High
	High



After identifying the importance of the presented skills in academic and employability, they were used throughout the terms for skill development. The above table presented the significance of the skills and their desired level. Firstly, reflection skill is important for its continuous and self-learning characteristics in the professional career of health and social care sector. It needed research, analysis and review every single moment to walk in the changing atmosphere. Time management skill improves the quality of life. Make human being punctual, honest and efficient in their private as well as professional life. Last but not the least presentation skill makes an individual very clear and confident to exhibit his/her skill in front of public with confidence. Thus it proves highly significance of the skills. 

Now a table of skill gap analysis presented here containing 5-point rating scale. The significance, desired level, current and previous situation are described in the table below-
	Skills
	Significance
	Desired level of skill
	Previous level of skill before the course
	Current level of skill after completing the course

	Time management skill
	High
	5
	2
	4

	Reflection skill
	High
	5
	1
	3

	Presentation skill
	High
	5
	3
	4



Improvement is evident from the score of the table, which took place after completing the courses. For example, the reflection skill and time management skills both are improved by 2 point and presentation skill has been improved by 1 point. But it is not the highest level. So, there is still scope for improvement. The improvement will gradually and positively affect the academic and professional performances. 
Fill up skills gap
In this planning stage of Kolb’s reflective learning process required initiatives have to be taken for improving the academic and employability skills. This initiative basically works for meeting up the skill gaps. Suppose, to meet the required level of reflection skill-
· More courses on this aspect should be offered for the betterment of the students. 
· Course instructors could make it more easy and understandable with real life observations.
· Application of several reflective model such as Gibbs reflection cycle, Johns’ structured reflection model, Atkins and Murphy’s reflection model etc. have to be the part of the course for better understanding of the process.
Then for time management skill-
· Different techniques have to be applied for increasing carefulness, maintaining punctual life. 
· Increasing consciousness and planning every work is another approach. 
· Differentiating the time allocation between professional and personal life could also help in this process. 

In order to develop presentation skill-
· Individual have to practice again and again. Practice makes anything perfect. Thus the gap could be reduced by practicing more. 
· Identifying exact problem like with verbal or non-verbal communication which needed more emphasis have to be curtained. It will help to improve faster.
Conclusion
Development of individual competency there is no other option without the enhancement of academic and employability skills. They really make differences for achieving desired career. Thus it become important for the students to learn new skills with the regular courses. It gradually improves their competency level. In this report 3 key academic and employability skills- reflection skill, time management skill and presentation skill have been the topic of the discussion. It basically makes me confident through skill development. After realizing the importance, putting more emphasis on these courses will be very useful for the skill development. 
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