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The Impact of Covid-19 on the Employability Skills
Employability skills are personal attributes that make a team member get hired; employers need many skills from a team member, including communication skills, leadership skills, teamwork, time management, creativity, flexibility, and many others. The most important is the technical or digital skills, especially in this time of the pandemic. It helps people work from home with ease and be free from unemployment. Employability skills equip the team member with the right tools for employment and know what they are capable of achieving. Due to the covid-19 pandemic, employability skills faced many effects, making it almost impossible for a person to get a job after the outbreak. These skills improve your performance, which means a few or no errors, help collaborate with your colleagues, and effectively perform the roles accorded to you. Employability skills are essential because they help you stand out as the best candidate for the job and the position you are applying for. For example, suppose you have employability skills that stand out to be the best in that role or the position while other candidates have the same qualifications and experience. In that case, there is a high chance of getting the job (Willmott, 2011). Employers look for the capabilities and the knowledge you have and other skills that do not include academics because these skills cannot be taught. They are hard to teach but significant to acquire naturally or learn from other people.
Employers need graduates equipped with skills from the subjects or courses they learned in school and the skills they have acquired outside school. Sometimes school grades are not efficient for employers to recruit employees; they look for other skills like extracurricular activities.  When it comes to the labor market, it is intensely competitive, which means employers are looking for flexible people to work from any environment, not just the one learned in school. Apart from what you learned in school, what else can you do? Are you able to socialize with people? Are you a team player? How good are your social skills? Because without social skills, it is challenging for you to become a leader or a person who can cope with anyone or any environmental challenge you may face. Such skills help organizations' workforce move and function smoothly and become more productive (Baker & Henson, 2010). Another essential thing about employability skills is that they help you make better choices in your job and, most of all, in your decision-making. When faced with a specific challenge, it requires other skills rather than school skills to solve that problem. And if you have experience in different work environments, it will be easier for you to overcome that challenge because you have the needed skills, or maybe you have encountered that kind of a challenge before. Therefore, it is advisable for students that once you are out of the school's gate to make sure you learn something new, do not concentrate so much on finding a job that suits your career, try to find something that is of more importance even if not to you, and that is unrelated to your career it will equip you with different skills that you might need in future.
Due to covid-19, people have faced a lot of challenges in the field of employability skills. One of the changes brought about by the pandemic is a lack of teamwork. In the crisis of the outbreak, almost all employees were sent home, and most people used to work from home. Some of the work done was done by one person who would take all the credit; there was no collaboration anymore since everyone was in different states, staying indoors and caught up by the house chores, taking care of the family, and finding another way to put food on the table. The leadership role was abandoned during the pandemic, and after the pandemic, which is still not over, people who came back to work were faced with different challenges, how to start from where you left, how to deal with people after they have gone through (Jackson, 2013). Some people would refuse the leader position primarily because of the economy. How to pay people their salaries that have not been paid for months, and how will you start explaining what is expected of everyone when you do not even know if the economy will recover soon? What if the company does not have enough money to pay the employees who are working tirelessly every day to improve the company's economy? 
In any organization, employees have many skills, and before the pandemic, these skills were of great importance to the company. Managing your time well is known to be the best skill that any employer would ask for. Time is essential so everyone, and without proper time management, the work will probably not be done following the company's rules. Therefore, doing things you saw you do means being organized and managing your time effectively. For example, how long will it take to finish a specific job, and how important is that job? In the field of technology, everything is changing rapidly, and if you do not keep up, the last thing you know is that you are jobless (Andrews & Russell, 2012). Employers need people who can learn quickly and apply those skills and concepts to better the organization. Therefore, digital competence becomes one of the skills that employers require employees to have in technology. It equips people with knowledge on how to be more creative in the use of technology systems. Being able to control your own emotions and those of others is very vital in place of teamwork. Sometimes people become very emotional and say things that make you feel unappreciated. Still, instead of arguing, you control your emotions and use them to do something positive that is the importance of emotional intelligence. Resilience is one of the critical factors that make companies thrive after a crisis; in this particular moment, people are reluctant; nobody wants to be defeated by the pandemic crisis. Employees are working tirelessly to ensure security in their jobs; no matter what happens, everyone is fighting to keep their job position because they know what it means to have nothing (Husain, 2010). And employers want their companies to go back to how they were before, be in the equilibrium state, and stop at nothing to get people fit for the job by considering all the employability skills.
Some employability skills have changed due to unavoidable circumstances brought about by the pandemic crisis. Most organizations had their employees work remotely and from home. Although digital skills were required before the pandemic, it was not as high as during the pandemic. Since employees and employers were all needed to work from home, they needed to have some digital skills to help them manage and do their work accordingly. Also, those who did not have the digital skills required lost their jobs (Baker & Henson, 2010). According to the research done, around 82% of the job vacancies need people with digital platforms skills. In that case, it proves that digital competence has been of great importance now more than it never was. For example, in some companies, records were stored in paper format, employment vacancies advertised through posters, and a lot of paperwork. Due to the pandemic, people were not allowed to work anymore but to work from their respective homes. The pandemic has accelerated the desperate need to specialize in digital skills; these skills help businesses align with the new platforms. Although you might not know everything that concerns technology, it will help improve your profile even when looking for a job. People learned that showing empathy to other people's behaviors and emotions is very important especially knowing what they are going through. The pandemic made people go easy on others because everyone now understands how suffering and feeling unwanted. And because of this, communication skills become more important since all the work is done online. There has to be clarity in emails, and virtual meetings to ensure the trust is maintained and the level of productivity does not go down (Gowsalya & Kumar, 2015). Although the use of technology is essential and, more accessible systems cannot think to create innovation. For example, international business schools teach students how to become creative and make more insightful decisions. 
During the pandemic, many people lost their jobs because no one was allowed to go to work anymore, and in that case, only a few people were left to work and remotely. There were no employment vacancies left anymore, and this affected people's lives. Working from home is not in everyone's delight; most people prefer working in the company's buildings with fewer distractions and can concentrate on their jobs. Some businesses closed because of the pandemic, and many people lost their jobs; the number of people looking for jobs doubled during the pandemic. Now that companies are recovering, employers are looking for people with different skills than the ones they had before because some things have changed, including the technology systems. People are also concerned about the coronavirus pandemic, and everyone fears for their lives and those of their loved ones. People are afraid of engaging in labor market activities for fear of contracting the virus (Albanesi & Kim, 2021). The impact of covid-19 on employment had made it more difficult for people to get employed. The pandemic made people stay at home for a very long time and forget what it means to work, and when some are used, they end up doing things that the company's rules do not allow them to do. The pandemic also brought about a decrease in the number of employees that should be employed every year. The new technology considered after covid-19 made employers realize that they do not need more employees, just a few who know how to operate a computer, which minimizes the number of employees, increasing unemployment. To get noticed by employers, people looking for a job will need to acquire more employability skills (Olivares, 2019 ). First of all, they need to improve on their creativity, this will get the employer no notice how creative you are, and you will be of great advantage if you join the business. Resilience is yet another skill that a team member needs to upskill, time management and organizational skills, and many others give the employer your attention. So yes, at this time, employees need more employability skills to secure a job.
In conclusion, employability skills have impacted so many lives of employees and employers. The employability skills help a person get noticed not only because of their academic performance but also because of their overall performance. Not every skill is taught in schools; some are naturally in you, while others learn from other people's behavior. For example, no one will teach you how to manage your time; if you do not understand what time wastage is, the rest of your life will be based on lateness and the inability to do things as scheduled. No employer would hire a person who is unable to manage their time accordingly. Teamwork and patience are yet another virtue that employers look for, especially at this time of crisis; if you are patient enough to combat the challenges of the pandemic, that means you can handle any challenge you face. Teamwork means you are a peoples person, and others will listen to you when you talk to them, which bring leadership skill. If people rely on you, that means they trust, even in their darkest moments, and when they face a problem, they believe that you will be there to help them. Having leadership skills means being able to manage others but also being one of them. They should not fear talking to you because you are the boss and drawing the necessary lines. Therefore, employability skills are more critical for every job seeker; they help you stand out as the best candidate for the position and also equip you to carry out the roles and responsibilities assigned to you to the best of your capability. 
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