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Employers can benefits from flexible working but not all they have the trust that they need. Some of them they are afraid they will lose on productivity but if they work at a structure that can by applied and take the advantages from there we will see they will have more productivity and they have trust which is very important in running a business as well the benefits of saving on office space and serving costumers on a 24/7. I found out in one of my research about flexible working that 87% of the employees want to work flexible but only 11% of the organisation offer flexible working patterns. 
Employees benefits more if they have flexible work: for example if they work of flexitime they will choose when to begin and end work, from home or compressed hours. Majority of people choose to work informal. Flexible working patterns can be very attractive to new employees because they need a balance in they life, they have responsibilities at home such as family care, friends and they need a flexible working patterns. 
In one of my research about flexible working I found out that some organisations whit a pattern of working 5 days a week change to compressed hours 4 days a week and they found out that they have more productivity and the trust grown up. As they found out that that more people want longer weekends and they are more committed to the role and they get more benefits from them from a business view, they improve the performance and the productivity as well as employees satisfaction, motivation and improvement on work/life balance.
In 2018 UK Working Lives survey found that the mental and physical well-being has the stronger association on quality of work and this is very important everyone.
In the current situation with the pandemic Covid-19 there are more opportunities arising from flexible working:
Balancing caring with non-work responsibility with work, they have the possibility to take responsibilities and keep they job, for example: caring and help vulnerable people.
Adjusting resourcing and skill deployment enable employees to balance they workforce with the organisations
Adapting to life emergencies enables employees to respond to the emergencies situation when they arise 
Motivation if the employees working flexible they become more motivated to work hard and give back to organisations
In my opinion flexible working is very important for employees, employers and government because as I found out on my research can improve the trust between the organisation and the employees and I think if the trust is there the productivity will increase and the job satisfaction. It is very important to have time for family, friends and for you as well and flexible working, as for example, working from home, flexitime, working with more people this patterns help you to get the work done on time, be happy and have time for you and your family, friends and be more productive in the organisation that you work for.


