Reflection based on Rolfe et al framework
What? (a description of the event) 
What happened?  What did I learn?  What did others do?  What did I feel?  What was I trying to achieve?  What were the results?  What was good or bad about the experience? What was effective about the learning experience? What contributions did I make to the class?


When I was in my 20th it so happened that my first job interviews were successful. I landed my first serious job completely by chance — the circumstances aligned, and I turned out to be exactly the person they were looking for. It was a position of a personal assistant to the head of a large company in my native city. The job was both great and hard and it taught me a lot so I felt confident in my professional abilities. It seemed like other companies would be happy to have an employee like me.
A couple of years later, I decided to try my luck in Kyiv for a similar position at a European company that was opening a branch in Ukraine. I sent my CV, and they invited me for an interview. I travelled to Kyiv fully confident that they would welcome me with open arms and try to convince me to join their team. But I was completely thrown off when, after walking out the door of their office, I realized that everything had gone terribly, and I was unlikely to receive an offer.


So, what? (an analysis of the event)
So, what is the importance of this?  So, what more do I need to research about this?  So, what have I learned about this?  So, what does this imply for me? So, what does this benefit me in my professional career?


I was too sure of myself that I didn’t even bother to learn more about the company. Not about what it does, but about its values and mission. I also overlooked the fact that the management style and business practices in my country could differ significantly from those of European companies, including the specifics of their interview process.
On top of that, when I got home, I discovered that the zipper on my dress had come undone. I had no idea when it happened—possibly even during the interview.

Now what? (proposes a way forwards following the event) 
Now what will I do?  Now what could I do?  Now what would be the best thing to do with what I learned?  Now what will I do differently next time? Now what will I implement in my professional development?


I felt ashamed and disappointed in myself. But looking back, I realize that this rejection taught me a lot.
I learned the importance of thoroughly preparing for every interview:  searching for as much information as possible about the company, checking the reviews from former and current employees, and understanding what I can contribute to the company with my experience and knowledge.
I also came to understand that not every company and employee are the right match for each other. For collaboration to be as effective as possible, the company needs to decide if I’m the right fit for them, and I need to be sure that the company is right for me.
Oh, and one more! Since that day, I will always double-check every zipper on my clothing before any important meeting.




