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[bookmark: _Toc99368805]Introduction
The topic title for this module is ‘Building a personal brand for sustainable employment’. This module has focused on items such as skills, reflective methods, online modules and zander letters, these topics are to try to assist the class to learn new skills and adapt their existing ones to fit in with their future sustainable employment. Before beginning this module, the writer expected to see topics such as, how to write an effective Curriculum vitae and some new skills in which the class would be able to develop. Initially the writer thought this module would be exciting and interesting, but during progression of the topics the writer felt that the class was going through topics in which could have tied into other modules within the degree, which we have already addressed this year. Within this report we will be using Gibb’s reflective cycle to reflect on the module, how it went, what was good about the module and what could have done better.
[bookmark: _Toc99368806]Reflective cycles
During this report, we will be using the Gibb’s method of reflection, but there are many other reflective cycles in which we looked at during the module, These are the main 4 in which we looked at and could have used to reflect on the module. 
[bookmark: _Toc99368807]Gibb’s reflective cycle
[image: Gibbs Reflective cycle | Crowe Associates]The Gibb’s reflective cycle is a method of reflection in which allows the individuals to reflect on a particular subject or activity (The University of Edinburgh, 2020). The Gibb’s cycle of reflection focuses on the Action plan, description, feelings, evaluation, analysis, and conclusion (The University of Edinburgh, 2020). When we reflect, we are allowing ourselves to evaluate and possibly improve on a particular topic or job in which we have undertaken (Nicol and Dosser, 2016).  The writer believes that the Gibb’s reflective cycle is the best way to reflect on academic work, as it goes into deep detail that includes feeling, facts and evaluation.The Gibbs reflective cycle diagram (The University of Edinburgh, 2020).


[bookmark: _Toc99368808]Kolb
The Kolb reflective cycle focuses on specifics, this is shown by the steps in which the cycle is used to reflect, these steps are Concrete experience, reflective observation, abstract conceptualisation, and active experimentation (Brown, 2015). The Kolb method can be used within industries such as science, as this industry requires specific detail for experiments on many different things (Stice, 1987).
[bookmark: _Toc99368809]Schön
The Schön method of reflection focuses a lot on experience, in which to reflect on a particular topic (Hébert, 2015). Schön believed that the individual who is reflecting should be doing so during the experience, and then reflecting afterwards (Solent Online Learning, 2017). The writer believes that while the individual is partaking in an experience the individual cannot reflect during as it is currently happening, the writer also feels that a professional setting e.g. an office, would be a better place to use this reflection method. 
[bookmark: _Toc99368810]Driscoll
The Driscoll reflective method, focuses on three key questions, What? So what? And now what? (NursingAnswers, 2018). A paper written by Driscoll himself, puts the reflective cycle into practice by using the National health service (NHS) as an example of its use (Driscoll and Teh, 2001). The writer thinks that the Driscoll method isn’t asking a lot of questions, this style of reflecting can be used for quick instances of reflection. While comparing it to the Gibb’s method, the Driscoll method is a quicker version by comparison.
[bookmark: _Toc99368811]Developing existing employability skills
[image: Employability skills]During the module, the topic of employability skills was addressed, a skill checker was looked at to show what skills employers look for. On indeed they supply some tips to help develop your skills, such as: 
· Find a mentor – finding a mentor can help by developing your skills by learning key skills from that individual that will help you in the future 
· Read books and articles – New skills can be found from educational books; one could be to control your emotions by giving you tips on how to control the way you may react within a situation.Different types of employability skills (Engagement multiplier, 2018).


· Enrol in extra classes – This is an interesting one as this is where we can gain new skills, for example if a person takes a Welsh class, this will be developing their Welsh speaking skills.
· Read through job descriptions – This tip is good because it allows an individual to be able to point out if they have that skill or if it needs to be developed upon before they jump into that desired job role.
· Take plenty of company training sessions – This skill allows people to develop their skills within the job role they have, this is allowing them to develop their skills within their desired career path and grow within the company they work for.
(Indeed editorial team, 2021)

The writer felt eager and ready to develop their skills more, as it is healthy to learn new skills, to not only develop their skill professionally but to develop as a person. All feedback can be seen as creative criticism, as this type of feedback can help an individual develop and change the way they approach a situation. The writer has received a lot of feedback and each time they use it to better themselves to become a better person but not only for them but for the people around them.
[bookmark: _Toc99368812]Engagement and involvement
[image: Employee Involvement: Why it Matters to Your Organisation]Within this section we will be looking at the writer’s engagement and involvement in the module. Engagement is important in any setting, and this is what can help not just an individual but a business to succeed. A blog written on ‘First up’ states that “employee engagement is one of the most important indicators in gauging work satisfaction.” The blog continues to say, “when employees are engaged, they are more likely to invest in the work they do …” (firstup, 2021) While on another blog on the website ‘Engagement Multiplier’ states “Those who care about employee well-being and foster a strong sense of belonging and purpose will be rewarded with improved retention, intrinsic motivation, and job satisfaction.” (Engagement multiplier, 2018) So, it is safe to say that engagement is important, and it allows the employee, or (in the writer’s case) student, to work harder and become more involved due to the individual being happy within their workplace/education setting. Three people sitting on a sign, engaged in the activity their doing on their computers (Vantage circle, 2021).

[bookmark: _Toc99368813]Engagement
During the module there was a lot of activities in which the class took part in, a quick speed dating style activity saw the class dip in and out of breakout rooms, on teams, to get to know someone within 2 minutes. This style of learning was interesting as this was memorable as the writer had never taken part in an activity like this before. The writer can say that this activity got the writer engaged as it was hilarious to drop in and out of the rooms getting to know the other class students. The writer feels everyone in the class enjoyed this activity because when they were coming back in before setting off to go back into another breakout room they were laughing and having fun. If this activity was to happen again the writer would try to talk a little faster because 2 minutes faded away when people weren’t noticing. 
[bookmark: _Toc99368814]Involvement
The writer’s involvement could have been improved as at the beginning of the module the class was told about online modules, which would help the class with their assignment. When the writer had looked at them, it seemed to look boring and made the writer feel flat as this isn’t the way the writer likes to learn, the writer learns better being spoken to or within a class setting, the writer would become more involved in this way. The online modules were important, and some modules were interesting but because they were conducted within the manner of online the writer found those parts boring and longwinded. The writer feels he could have persevered and just pushed on with the online work, but due to it being tedious the writer lost their interest in the module. If this style of learning was to take part in this module again the writer would have pushed through and looked at the online modules more or conducted a little more research instead of having to go through the online modules and maybe look for videos which would interest the writer a little more. 
[bookmark: _Toc99368815]Challenges during the module
[image: How to Overcome the 3 Biggest Blogging Challenges]During the module the only challenge the writer had been the online modules on Moodle as previously stated in the ‘Involvement’ section of this report. This was a challenge because the writer is a mix between an ‘Auditory’ and a ‘Kinesthetic’ learner (Team, 2020). These are the ways how the writer will become more engaged. While the writer enjoys reading a good book, reading isn’t the most enjoyable activity. As previously stated in the involvement section is that the writer feels that this style of activity was boring and tedious. The writer understands that the module must be accessible to everyone, which is great, but this style of learning wasn’t for the writer. As previously stated, the writer could have done a little more research into the topic and looked for videos in which would have read and spoke to the writer which would have drawn them in more. If this style of module was to come up again the writer would either persevere or conduct some additional research to find some videos to help them learn more to become more engaged in the module. Four people trying to solve a problem (Moser, 2019).

[bookmark: _Toc99368816]Changes for the future
[image: Climate Change and the Future of Coatings Businesses | 2020-03-05 | PCI  Magazine]There are some things that can be changed for the future regarding this module, somethings such as the online module work, should be more attractive to encourage students to want to read this topic. This module isn’t all bad as this module did help the writer and some in the class to learn about additional ways to empower themselves and look forward to the future. Such as watching TedX talks and learning about the Zander letter. During the Zander letter section of the assignment the writer researched video’s on how to write an effective Zander letter. A video was found which showed Benjamin Zander explain how to write a Zander letter (Garaventa, 2012).  In the future if this module was to come up again the writer would look at more TedX talks and read and look at more videos regarding the Zander letter as this method of letter writing to the persons past self is a great empowering method.A tree standing the left showing how the tree had lost all life while the right signifying the future showing that because of change it has thrived with life (Brunt, 2020).

[bookmark: _Toc99368817]How did the module help develop skills?
Before beginning this module, the usual skills such as communication, working as team, problem solving and the use of numbers are a must for any job role (Success at school, 2020). the writer was surprised to find out that being adaptable is a good skill to have also for any role. The writer has had skills in which they didn’t think were skills, but thought they were characteristics. The writer learned more about keeping a positive online presence in which will help the writer in the future to remain safe on the internet, as this is a great way for employers to find out the type of people who they are employing. As previously stated, the Zander letter was a great help to empower the writer to become the person they want to become in the future, when 2023 is here, the writer will look back at the letter and see how close the writer has come to what the letter states. This module is a great way to learn more about the world of work, but for the future, it should be more interesting and engaging for all. 
[bookmark: _Toc99368818]Conclusion
To conclude, we have looked at the different styles of reflection. The writer has used the Gibb’s method to reflect on the module ‘building a personal brand for sustainable employment’. This module has been a good module to build knowledge on what employers look for. The writer is now aware of some material in which should be put in the writers CV for future employment. The writer has also gained more knowledge in which to empower themselves before an interview due to watching TedX talks in which showed ways to trick your mind to empower your self-esteem. 
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