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[bookmark: _Toc99394254]Introduction 
Learning takes place the best when an individual pauses to look back and evaluate the experience that he or she had held when in the moment of attaining new pieces of information daily that allows the individual not only to be able to seek clarity with regards to what is not working for him but also help brainstorm effective solutions and strategy that can make the learning process to be an effective one with utmost performance (Dunngalvin et al., 2019). 
The following report will demonstrate a keen idea of the importance of reflective practice in the process of learning within the individual. It will further depict the purpose of reflective practice in day-to-day life. The report will conclude by adopting and analyzing a reflective model about its theoretical approach. 
[bookmark: _Toc99394255]Discussion
[bookmark: _Toc99394256]Purpose of reflective practice. 
Reflective practice is considered to be an essential means of activity that allows an individual to be able to seek out a chance to consider his own thoughts r feelings to develop one’s learning process along the way as the learning continues (Jervis et al., 2020). It is also based on the necessity and the idea that the process of learning cannot take place without an evaluation of one’s experiences within the development process, which involves asking oneself questions such as what happened, or what he or she has done, alongside reflecting up to what one would like to do, followed by where would one like to go. Reflective practice differs from casual thinking post the learning experience as causal thinking insoles an unconscious effort to go through the events of the day without any means or intention of achieving or drawing out a conclusion or strategy post the analysis. However, reflective activity contrasts in that aspect. It involves the individual seeking a conscious effort to draw out an effective conclusion or strategy post the analysis of all the information and things that are not working well (Yu, 2018). 
Reflective practice is considered one of the essential skills useful in personal life and for the adequate progress of individual learning at work or school (Yaacob and Asraf, 2021). Several academic concepts and studies have managed to place importance on the report associated with the skill of reflective practice that not only allows the individual to learn better or attain the pieces of information better but instead it is also helpful in drawing out those pieces of information that will serve towards and boost the individual performance in learning process associated (Yeadon, 2018). The practice of reflective learning allows the learner to seek another perspective compared to that of the only one perspective that the learner will seek without implying into the reflective practice. One of the core purposes of the implementation of reflective practice in learning or retaining new pieces of information is to bridge the gap between the theoretical knowledge and the implementation of the same in a real-life scenario. The gap is being eliminated with the presence of reflective learning and the insights associated with it. This practice is considered of core importance within the organizational setting where the employees are taught to implement reflective learning and strategize their time and resources accordingly. 
Similarly, the students are often encouraged to implement the reflective learning in a manner that will allow them to seek the insights that are necessary while also pausing to check up on their associated thoughts and feelings that will serve them in developing an action plan for their best possible goals and objectives in life and during the entire course of the module (Ryan et al., 2019). Similarly, the skill of reflective practice is much required in today’s modern world where the communities and organizations run busy to seek time aside to gather their thoughts and analyze things that may rather work best for them, instead of dragging along the module course without attaining an effective means to serve their objectives the best possible manner (Sosnowska et al., 2019). The transfer of theory to practice and the implementation of learned materials into the real world is not an easy concept to consider. However, such a progression allows the learner and the individual to seek the skills that are much required to help serve one’s goals and meet the objectives while also demonstrating its effectiveness in the workplace. 
Whilst managing to save the time and energy within the learning process to seek the clarity needed to boost the performance and attain the best benefit of the world, there is an enhanced sense of self-awareness within the individual that allows the individual to approach the conflicts effectively and obtain utmost engagement out of the process of learning in which one has been engaging. Studies demonstrate that there is the core practice of reflective learning allows the individual to accumulate all the necessary piece of informing that has been attained in the past times out of the learning module to enable oneself to draw out conclusions with utmost efficiency and allow the person to enhance his or her learning effectively. Furthermore, reflective learning is considered to be an important skill which organizations and in the academic world as it allows the individual learner to enhance his learning, seek insights, and obtain the knowledge that is required to function efficiently within the organizational needs and tasks associated (Wang et al., 2018). The reflective practice is said to be flexible in its approach to fit in various situations, demands, and needs of the individual and help progress further efficiently. This approach is flexible to help align itself with the situation or personalities that one would find itself to be in. The reflective model helps serve by incorporating several forms of individual thoughts, beliefs, emotions, and needs while also ensuring to have it aligned with the individual’s goals to draw out a plan that best serves his or her own goals in the long run regardless of the needs. 
The reflective approach or model does not rely on its stages but rather on the own individual perceptions, which makes it to be an effective approach for the individual learners to seek in the long run and help make the best out of the situation. The practice of reflection involves the individual to seek and tap into the individual learner’s several forms of dimensions that involve the contextual development where the individual can identify what they need to know to perform and progress in the respective subject, relational where the learner can make sense of the new pieces of information being attained and developmental where choices can be drawn to help serve the strategic planning of progression.

[bookmark: _Toc99394257]How can reflective practice help to develop effective self-management, communication, and interpersonal skills? 
The sole practice of reflective action allows the individual to meet the gap between theoretical learning and the implementation of the same in one’s real-life conflict. This bridging of the gap is what incorporates and is considered to be as attained skills of the learner that he or she implies on the daily organizational demand so that the learning demand that one could hold. The means of reflective practice allows the individual learner to seek the potential clarity and awareness that is required to progress and develop the necessary skills that are required to help meet the demands of everyday life conflicts and potential inadequacies in the long run. 
Communication and interpersonal skills can be developed through the means of the everyday practice of reflective learning as it allows the individual to seek greater clarity within, compared to the progression and evaluation of one’s goals and strategies that are not working for the individual in a social setting. The process of communication can take place either in a verbal form or in the form of a nonverbal means, both of which are determined to demonstrate a keen message to the receiver who catches a message from the sender (Ab-Rashid, 2018). During the process of learning and advancing one’s communication and interpersonal skills at the time of learning, the learner can adapt and set time aside to incorporate the reflective practice that would allow the learner to ask himself what are the strategies and communication aspects that are going well during the mode of interaction. What are the things that are not going well during the interaction session? And some of the strategies that can eliminate and further replaced with an effective one can be more useful to allow the learner not only to communicate effectively but also to pause and understand his source of feelings and further resolve conflicts within the interaction process in an effective manner. 
Similarly, Self-management within any organizational setting or even in the educational setting is an important skill when serving the demands of either the organization or the need of the respective clients or communities where the learner chooses to target, whether be it the position of a human resources manager or that of the student who is conducting his research study and is met by several demands imposed on an everyday basis by the academic requirements (Rodham et al., 2020). Self-management is a process that does not get better in the moment of an instance; still, it is a skill that is best ignored with time. However, the respective learner is at the price of adapting to the skill of self-management to perform his tasks and manage the demands of the external environment while also considering the internal demands; the implementation of reflective skill is helpful as it allows the individual to seek the perspective needed, outside the learning process and attain clarity onto the steps that can be taken to promote the effectiveness of the learning process and walk along with greater clarity and intention to make choices and plan strategies accordingly. 

[bookmark: _Toc99394258]Analysis of reflective model (Gibb’s reflective cycle 1988) with regards to the personal experience and theories
With relevance to the reflective practices in the learning of the course of my module, it is effective to consider the approach of the Gibbs reflective cycle (Adeani et al., 2020). This approach is considered to be one of the knot methods to implement reflective learning with the ease of understanding gits structure, which, however, is flexible as per the needs and situations that the individual may encourage. Furthermore, it helps offer the clarity that the individual needs by having asked several questions at each of the stages and helping the leader evaluate the effectiveness of his learning means. Using the Gibbs model, my reflection will involve the following stages. 
Description: the beginning of the module allowed me to participate in the classroom’s first session to be able to understand the importance of community engagement for several business organizations to raise their awareness. The lecture was conducted in the classroom with other students, and the teacher introduced herself respectfully. 
Feelings: At the beginning of the session, I was feeling nervous and was not sure if this was a suitable module for me to learn. Although a little interested, I doubted my capabilities to be able to adapt to the demands that the module may require from my side. I was thinking about thoughts such as “is this the right course structure for me?”, “will it help serve me?” and so on. I was also concerned about my other classmates, who appeared to be more confident and encouraged to learn the course. However, now that I think about it, it was not so bad, and my thought was not as realistic, as the module turned out to be very interesting and something that I look forward to studying further. 
Evaluation: the experience was good as it allowed me to develop and seek more opportunities within the field, which I was never aware of in the last times unless having met a teacher who was helpful enough in offering me the desired information in the job market out there. 
Analysis: While the course module went as per my expectations and helped to serve my interests, It did make me realize the need for me to improve the communication skills that a person requires to conduct the job responsibilities efficiently. 
Conclusion: One of the things that I could have done differently is to seek the teacher’s help to serve and improve my communication skills. 
Action Plan: In the future, I would gather more resources and carefully analyze the key skills that are required alongside the possibilities and job market out there to prepare myself accordingly. 
 
[bookmark: _Toc99394259]Conclusion
The following report demonstrated a clear idea of the importance of reflective practice in learning at the individual level. It described the purpose of reflective practice in everyday life. The report then concluded by adopting and analyzing a reflective model in terms of its theoretical approach. The report also contains the practical implementation of Gibb's reflective cycle model in relation to personal experience and theories. 
In Gibb's reflective cycle personal experience is exemplified by highlighting the evaluation of actions, feelings and addressing them in the future by providing a plan
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CPD Record 

	Name:          Ionela Dobrin
	
	Covering the period from:
To: January to December 



		Key dates
	What did you do?
	Why?
	What did you learn from this?
	How have/will you use this?
Any further action?

	 23 Jan
Week 1
	    We discussed about community engagement, and we did a group activity
We connect, interact with people, build relationship, discussed relevance, benefits, models and the nine principles of community engagement.

	We did the activity to express our views and knowledge about community engagement and community problem solving
	I learned about community, how to be part of the community when to participate in community activities 
Importance of community engagement
When to engage to community
Types of community engagement

	 It will help me develop myself and make more accessible connections with people.
Knowing what it means to collaborate with the community is essential for a future business.

	30 Feb
Week 2
	The relevance and benefits of community engagement
The models of community engagement.
The nine principles of community engagement


	To know the benefits of a good relationship with the community
 Learn how to develop a strategy to achieve the business goal with the community in consideration
	      Adopting community engagement principles is key to the success of any social intervention, as they focus on reducing problems that can result from exclusion and unethical practices.
	 To become a successful business, it must please society, and this tells us that the foundations of the business depend on its relationship with the community. If the relationship is favourable, the company will have many benefits, and this is good to know especially when a business is in its early stages, and the owners want to grow it

	
06 Feb
Week 3







	 The planning and design of community engagement, covering the motives for it, how it is determined in scope and the variety of activities delivered.
Training and support is provided during the planning and design stages of a community engagement project.
- The obstacles and challenges to successful community planning and design.
	   Completing the knowledge about community behaviour as a manager
	
    Over and above the planning and design process, reflection is also required to determine how the whole process went and what could be done differently to improve community engagement.
	Planning and design are two aspects that every company considers in community engagement. These will help me build a solid commitment to the relationship between the company and the community.
I will be trained in the fundamentals of mutual respect, diversity, discrimination and unconscious bias due to the information I have gained

	13 Feb
Week 4

	The characteristics and the expectations of community membership.
Consider how the techniques can be acceptable, deployed and become standardised.
	Developing an understanding of the characteristics and requirements for community involvement.
Acknowledge how to embrace, apply and standardise techniques.
	As in any other process, community engagement standards are essential to ensure that best practices are followed and that the most adequate actions are taken to guarantee full community involvement.

	Learning the techniques and fulfilling the requirements to connect and integrate into the community are essential values in the career of a future business man.

	20 Feb
Week 5

	What different tools and platforms are used in community engagement.
What should be used, when and how to use them.
	To have an understanding of the different instruments and platforms used in community engagement.
To gain a better understanding of what, when and how to set up various tools and templates.
	Planning and designing community engagement
Planning the scope of community engagement
Stakeholders plan
Barriers of effectively planning and designing the community engagement
About training and support in planning and designing the community
There are various innovative instruments and techniques used in community involvement, however, social media has become the most popular, most time-efficient and most cost-effective way of engagement.

	For guaranteed success, it is essential from the start to know the main tools and plan the steps. Prioritising objectives is an important aspect that is part of the company's foundations and must be taken into account in order to build a successful company.

	06 Mar
Week 6 
	What is and what is not enduring community engagement.
The benefits of sustainable community engagement.
Sustainable community involvement as a way to achieve lasting  development..
	  To develop an understanding of what is and what is not sustainable community engagement.
  To understand the advantages of sustainable community involvement.
To gain an understanding of how a lasting community involvement is a way to achieve further sustainable development.
	Continuous interaction is required to build sustainable communities.
Communities understand the mechanics of establishing long-term mutual advantages via ongoing participation.
Involvement from all stakeholders promotes project success.
Improve community health, culture, empowerment, and the environment.
Communities are reaffirming their cultural identity, taking on more responsibility, and feeling more connected to their neighbours.
	Knowing the advantages and disadvantages of the community in which you participate is essential for the development of your company. By knowing the benefits, you can focus on what makes your company thrive and know how to react in relation to the community due to the influence of the disadvantages. 
Knowing these aspects can prevent the company's profitability from decreasing.

	13 Mar
Week 7
	We discussed about achieving sustainable change in the community, impacts of community engagement, developing knowledge capital, impact evaluation methods.
	  To learn about the importance of change achieved through effective community engagement, the methods used to evaluate the impact of community engagement and how to measure social impact.
	Community involvement cultivates a community's advantages and strengths.
It advocates for community design that is sustainable, equitable, inclusive, collaborative and participatory.
As a result, policy proposals become more effective and long-lasting.
It is a winning situation for all those who want long-term improvement.
	By improving the community and involving the people in the community in development projects is a benefit not only for the community and the environment but also for the development of the company and ourselves.
Involving the community and taking people's opinions into account is a step towards social and cultural development.

	20 Mar
Week 8
	We discussed the assignment, its composition and structure.
We did an activity that included reflecting on an event in our lives that impacted ourselves.
	To be prepared for the successful completion of the assignment.
To reflect on the essential activities and moments of major importance in our lives.
	Being prepared, informed and up to date with all the news is essential in completing a project.
The main key to successful completion is to ask questions and seek answers to fill in the gaps that hold you back. 
Research, reflection and practice are part of the process of creating a successful project.
	Being aware of the importance of things is an essential aspect of finishing things successfully. Stress is a factor that inevitably occurs when you want to do a good job but it can have constructive or negative effects. I have learned that the best way is to establish the main things you need to focus on and focus on accomplishing those in order to be efficient, finish on time and with glory.
This teaching will help me to reflect on things and be patient and have a well-considered plan

	27 Mar
Week 9
	The importance of the reflective cycle, Gibb's reflective process, and Kolb's model for the learning cycle
Discuss why reflective learning is important
	To learn what community engagement evaluation is, how to complete an evaluation, and about the acceptance of change and its importance.
	The evaluation is a personal development programme.
It defines motivation for participation and how concerns arise.
The strategic moments are when evaluations take place.
Collects all results or consequences of community engagement initiatives.
Describes how to improve the results and integrate them into decision-making.
	Evaluating and having evaluated is an essential stage in personal development.
Learning about this aspect leads me to develop and to analyse in more detail the actions and events around me that affect me both negatively and positively.
This will be very useful to me in making decisions.
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