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MBA Human Resource Management Module (BMMB 7007) Assignment Part |l video presentation

Link to video: https://uowtsd-
my.sharepoint.com/:v:/g/personal/2218593 student uwtsd ac uk/EVCxTpphgQJNnmOO0OgNAI4AHQBHSaSy040FqGLT2W
gOCruJw?email=j.moore%40uwtsd.ac.uk&e=mxdc3Q

By Sarah Puntan-Galea (student no. 2218593) / Lecturer: James Moore

What skills do P&O Ferries' Human Resource Management
function need to develop to improve its Employee Engagement
(the priority area focused on in Part | of this assignment).
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ACTION PLAN

What skills do P&O Ferries' Human Resource Management

functionneed to develop to improve its Employee Engagement 

(thepriority areafocused on in Part I of this assignment).


