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Introduction
This paper has two parts. At first, I identify my knowledge and critically evaluate understanding of my personal employability skills and their congruence with the skills required for professional nursing practice.  In the second part, I present my personal development plan (PDP) which identifies skills I will need to be successful in the nursing field. I also include how I plan to develop them in priority under (with predicted dates).
Part 1: Critical Evaluation
This is a reflective account with a critical evaluation in which I critically reflect on my five core skills where I need further improvement. These core skills include Communication, Critical thinking, Confidence, Attention to Detail, and Adaptability, and these are an integral part of the nursing field. 
The basis of modern ‘employability’ concept is a psychological contract, through which hope is developed in employees to find opportunities in challenging environments with more diverse skills (Hendrawan and Daryanto, 2019). Currently, the situation of labour market builds a more destabilised or unstable employment relationship compared to the past (Vitalaru, 2021).
Employability has been defined by Miller, Biggart and Newton (2013) as a cluster of achievements, including competencies, skills, understanding, and personal traits, making graduate students more likely to develop and succeed in the preferred occupation. Ultimately, these achievements benefit not only themselves but also to the workplace, its workforce and the entire community. Employability is conceived as a combination of factors that allow people to advance in their profession (Haasler, 2013). In addition, employability is considered as the ability of people to remain relevant and attractive in the employment world. It increases their chances to be selected by employers. Appreciated by employers, employability represents the core skills, regardless of the industry, and it combines four core competencies, which include personal skills, people skills, applied knowledge, and workplace skills (Pushpakumara, 2021).
If you start from the premises that employees with their skills represent the main and most valuable resource that companies need to develop and be competitive (Pushpakumara, 2021). In this sense, hiring employees implies the appropriate selection with ethical personal competencies and skills for employability. This combination is related to the individual's capacity for communication, respect for team members, and personal motivation to fulfil specific functions during work (Tingen et al, 2009).
The arguments that combine and bring together behavioural and ethical competencies under the term of employability skills are: (a) employers take into account an individual's emotional abilities, discipline, enthusiasm, motivation, punctuality, positive attitude showing conditions for work and efficiency, (b) ethical and behavioural competencies are essential in selecting job candidates; (c) this combination of competencies is even more useful, since teamwork is carried out through the personal contribution of each employee who shows flexibility in managing and solving problems (Tingen et al, 2009).
McGough (2007) suggested that understanding, skills, efficacy beliefs, and met cognitions are interconnected to represent employability, while the conceptual model of employability by De Vos, De Hauw and Van der Heijden, 2011), suggested that professional development, learning, degree of experience in the subject, generic skills and emotional intelligence interact to develop students' perceptions of self-efficacy, self-confidence and self-esteem. Both theoretical models limit our exploration of employability. Therefore, research on these models may fail to provide a holistic understanding of employability.
Nurses and their organisations are dedicated to lifelong education and skills maintenance. In addition, nursing professionals benefit from personal enrichment and professional growth, and this assures the population of up-to-date and high-quality care. Skills or competency is defined as the integration of the knowledge and qualities that constitute competent nursing care in a specific role or setting. (McGough, 2007) While we all have our strengths and weaknesses, it is important to describe myself using positive adjectives. 
Nursing graduates acquire the knowledge and skills necessary to participate in the promotion and restoration of the health of individuals, families and society, acting according to ethical and legal standards.
Health personnel like nursing professionals must be aware of how to listen so as to later comprehend the patient, so obtaining most favourable communication implies bringing improvement to the patient’s and their family’s quality of life and satisfaction to a greater extent (Cohen, Palumbo and Rambur, 2004). However, as a nursing student I feel my communication skills are not so good because I lack the aspects of assertiveness, speaking and listening appropriately.
Critical thinking skills in nursing can be defined as the deliberate thinking which aims to accomplish an objective aimed at making judgments on the basis of evidence (facts) rather than simple conjectures (assumptions); based on the principles of science and the scientific method, which requires re-evaluation, self-correction and striving to improve on constant basis (Cross, 2001). I rate my critical thinking skills 2 out of 3, suggesting that there is room for further improvement. There are two dimensions making up critical thinking: cognitive dimension and affective dimension, which are articulated holistically and which are exclusively made up of a series of skills and sub-skills, including interpretation, evaluation and analysis, inference, explanation, and self-regulation (Aqel and Ahmad, 2014), and I need improvement in all these areas.
Professional confidence (PC) can affect every aspect of clinical performance of a nurse comprising the relationship with patients/service users, co-workers, and other healthcare personnel working in a team, all of which can have great impacts on the patient care quality (Scullion and Guest, 2007). I have confidence but I feel my PC level needs to be higher, and one of the major reasons behind this is my weak communication skills. So, I can overcome this weakness by contacting my mentor to learn something good to boost my PC.
A nurse does not only need to do all techniques of patient care appropriately every time, but the nurse must be aware of if health of the patient is going in the wrong direction. Even a big problem can be emerged through small changes in a patient, such as a change in pupil dilation, breath smell, or personal tendency, for instance. Therefore, the nursing professional needs to be comfortable with the details. (Cross, 2001) I also need improvement to this area as my attention to detail ability is not strong to a greater extent, and this skill really matters in nursing.
Adaptability is another major skills and a nursing professional needs to be adaptable to any kind of change as things now change with rapid pace than ever before with fast growing technology change, diversity and society. Today’s healthcare employers need nursing professionals who are open to innovative ideas and flexible to a greater extent to work through various challenging care needs. (Masterson, 2003) My adaptability skills need improvement because at times I feel I cannot adapt to change. 
I am committed to improving the quality of health care to efficiently meet the needs of those who require it. By gaining professional training, I will be able to work and act with interdisciplinary health teams. In some way, the nursing career benefits everyone, because nursing personnel dedicate their time and knowledge to caring for people in a close, direct and attentive way. It is very easy to understand due to a very clear fact: all people at some point in our lives may need the support of a nursing graduate.
The truth is that the nursing career will prepare me for the care and attention of patients, making me understands the structure and operation of health care settings. By developing the core employability skills, I will have the ability to understand the behaviour of the human body in the presence of diseases or injuries. The work of the nursing professionals makes them a fundamental pillar of the team of any health care setting. I believe that without them many of the tasks related to the care and attention of patients cannot be carried out.
		



Part 2: My Personal and Professional Development Plan
The goal of my personal and professional development plan is to grow my employment skills. This will develop and enhance my skills, enabling me to care for patients more effectively and to transfer my knowledge onto others. Setting development goals guides through personal and professional development while easing the transition from one role to another. I plan to put my personal skills with professional skills together, which will enable me to bring improvement to my nursing practice. A personal and professional development plan also lets me to sketch out steps needed to develop employability skills that are viable in the employment market. This part of the paper outlines my personal development plan in relation to employability skills, which include professional goals and a development plan.
My Professional goals
Short-term goals
My short-term professional goals involve growing as a professional nurse by acquiring in-depth knowledge from education and practice. In the future, I need to have the core employability skills, as I found earlier, to ensure effective patient care. Completion of my nursing studies is one of my short-term goals. According to Clark, Casey and Morris (2015), nursing students pursuing post-graduate studies are more expected to have improved critical thinking and communication skills. Based on the confidence, and attention to detail and adaptability skills, nursing students can exhibit their leadership qualities, allowing them to successfully challenge poor practice and they possess skills that are required to perform advanced clinical roles in the future. Gaining these characteristics will improve my employability skills to provide quality nursing care and act as an advocate for the patient. These are the goals I am trying to achieve as I undertake my nursing studies. My plan is to ensure I attend all classes and study for my exams in order to acquire the required skills that will progress my growth in the future me employment world.
Another short-term professional goal is to conduct research, which is part of the requirement for the completion of my studies. Nursing research influences future practice and is therefore essential for enhancing advancements in healthcare and promoting optimal nursing care (Tingen et al, 2009). In addition, the amalgamation of nursing and research brings about evidence-based practices, which are a vital part of nursing practice. Optimal healthcare is dependent on new and more effective findings from research. Therefore, nursing research contributes to safe, effective and efficient care provision. Tingen et al (2009) add that nursing research is the basis of comprehensive and evidence-based practice. I also plan to publish my findings from my research, which will be a contribution to scholarship and in line with my nursing care philosophy.
Long-term goals
My long term goal is to pursue my doctorate in nursing practice which will make me more prepared for the best nursing roles. Through this, I will be able to improve my employability skills that I has have acquired already during my past academic years. According to (Edwards et al, 2018), Doctor of Nursing Practice (DNP) prepares nursing students for the future clinical practice, leadership, ability to restructure the healthcare system and to apply clinical research into practice. Attaining a DNP prepares nurses to design and assess innovative healthcare models, review cost-effectiveness of healthcare strategies, and participate in policy formation at different levels.
Based on the part 1, I would rate everything in 2 because there is always room for improvement. I would definitely get 3 by end of my nursing study. And based on these skills, following is my personal development plan.
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	  Skills 
	Current 
Ability
	Target Ability
	Development opportunity
	Criteria to judge success
	Time frame 

	Communication
	Low confidence while communicating 
	
Feedback
	Group based assignment projects and activities 
	
Ability
	01-Dec-2021         To
01-Jan-2022

	Critical thinking
	Low  interpretation, evaluation and analysis
	Cognitive and affective ability 
	Internship/part time job in a complex nature of department
	
Contribution 
	10-Dec-2021
To
10-Feb 2022

	Confidence
	Low confidence 
	 Self-motivation
	
Self-learning
	
Capability
	15-Feb 2022
To
15-Jun-2022

	Attention to detail 
	Lack of attention
	Understanding patient report and condition
	Leading roles
	
Skill
	20-Jun-2022
To
20-Oct-2022

	Adaptability
	Poor adaptability 
	Open to innovative ideas and flexible
	Success 
	
Soft skill
	25-Oct-2022
To
25-Dec-2022



Conclusion 
Formulating a personal development plan for the future nursing profession is the first step towards getting the desired outcomes. There are changes that may happen in the course of my studies and practice that may influence my plan, which will force me to re-evaluate and adjust to the changes.
However, I believe I am well prepared to meet my goals to develop and improve my employability skills. My practice and education experience have equipped me with skills that should be passed on to other nursing students. Finishing my Graduate and Masters will develop my ability to be a professional nurse while a Doctorate degree will not only make me a suitable nursing carer but also an advocate with leadership traits for the nursing profession and the entire healthcare community.
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