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[bookmark: _Toc209429165][bookmark: _Hlk209422272]Introduction 
This report aims to provide an overview of the profession and job designation of a Nurse in Newham Hospital, which is among the most significant roles in the health and social care sector. This will enhance the development of competent and vigilant nurses, particularly in a busy healthcare organization. It plays a vital role in patient needs assessment, coordination and safe, professional and person-centered service provision. The relevant employability skills required in this role, the existing skills and plans of development, will be set in this report.


[bookmark: _Toc209429166]Job Advertisement 
Job Role: Nurse at Newham Hospital 
Job Advertisement 
[image: ]
Figure 1: Job Advertisement 
(Source: uk.indeed.com, 2025) 


[bookmark: _Toc209429167]Job Role: Employability Skills 
Career experience of a Nurse in Newham Hospital involves strong interpersonal and employability skills to deliver quality services and fulfil the diverse needs of patients. These skills are crucial to deliver safe, professional, and caring care as part of the hectic medical office.
	Skills
	Definition
	Importance

	Communication skills

	Nurses need to apply effective communication skills to build better trust with patients, be able to explain how certain treatment is accomplished, and offer them emotional support (McQueen, 2021).
	· Importance: Good communications with colleagues also provide proper handovers and support the elimination of errors that relate to patient safety and the general quality of services.

	Teamwork and Collaboration

	The nurses are arranged in multidisciplinary groups which include physicians, healthcare assistants, or even social workers.
	· Importance: A high level of teamwork would also guarantee positive and efficient coordinated patient-responsive care plans. Repetitive activities are also saved by such co-operation, and patient recovery can be improved (Picco et al., 2021).

	Problem-Solving and Critical Thinking 

	Nursing is usually characterized by unpredictable problems, including outbreaks or unexpected alterations in patient status (Copel et al., 2022).

	· Importance: Problem-solving and critical thinking may help nurses brainstorm scenarios within a very brief time to make the right clinical actions and provide interventions promptly. This is a directly life-saving competence, which involves enhancing health.

	Time Management and Organization 

	The activity of a nurse must include a range of activities, such as medicine, monitoring, and documentation.
	· Importance: Time management enables nurses to focus on the immediate needs and achieve deadlines, avoiding neglect of patients. This productivity increases, and stress becomes less prevalent in stressful situations (Smelser et al., 2022).

	Technical and Clinical Competence

	Nursing practice is aimed at the clinical knowledge and the technical skills expressed in the form of operating the medical equipment, applying the procedures, and adhering to the infection management guidelines.
	· Importance: Clinical competencies make care safe, evidence-based, and sustainable by the NHS standards. They also make patients feel assured of the good treatment provided to them.


[bookmark: _Toc209429168]Evaluating my own Skills 
[bookmark: _Toc209429169]Self-Assessment
Currently, I hold a position as a Support Worker where I have acquired useful skills on how to provide direct care to vulnerable people. This role has helped me to gain individual care, protective, and emotional well-being strengths. The necessary training required, such as health and safety, infection control and first aid, targeted at nursing practice has also been undertaken (Mani et al., 2023). Furthermore, working as a member of a health and social care facility has offered my insight into the concept of patient-centered care, professional abilities and restrictions, and the need to be directed by the NHS policies and procedures.
[bookmark: _Toc209429170]Key Strengths: Align with the support worker role
Communication is one of my major strengths, and it is something I have portrayed by successfully interacting with patients, families, and colleagues in my present role (Sumaiya et al., 2022). Empathy and compassion are also other aspects that I have gained and are required to support older adults in the hospital. My other strength lies in staying calm in stressful circumstances and managing challenging situations at work (Mohamed et al., 2023). Indicatively, I applied patience and active listening to de-escalate distress in a patient with dementia to uphold dignity and safety. These strengths fit the needs of nursing quite well and emphasize my ability to focus on person-centered care. My unique selling point is that I have hands-on experience with vulnerable adults, and I am equipped to shift easily to the nursing role.
[bookmark: _Toc209429171]Areas for Improvement 
	Skill/Areas 
	Current Limitation
	Impact on Role Readiness
	Development Opportunities

	Clinical and Technical skills 
	Limited experience in administering medications as well as using medical equipment 
	Reducing the capability to perform essential nursing tasks safely and efficiently. 
	Undertaking nursing placements and completing practical skills training 

	Monitoring Vital signs 
	Basic knowledge from the support work, not at a professional nursing level. 
	May postpone identification of deterioration in patient and pertinent actions.
	Attending a nursing degree program and completing the required registration with the NMC. 

	Nursing Qualifications 
	Lack of a formal nursing degree or registration 
	Unable to qualify or advance in an NHS career as a registered nurse.
	Enroll in a nursing degree program and complete the required registration with the NMC. 

	Time Management 
	Difficulty prioritizing tasks under high-pressure conditions
	May cause missed attendance, delayed attendance, and pressures within a busy setting.
	Utilized time management techniques, found mentoring within the senior nurses, and practiced prioritization involving scenarios.






[bookmark: _Toc209429172]Who can help
My development can be supported by several people and organizations. Placements in Newham Hospital could be guided and practically trained by senior nurses and their mentors. NHS Learning Hub and university courses have the potential to aid me in obtaining academic requirements and clinical skills (Olive et al., 2022). Also, ongoing professional development (CPD) and feedback from peers will enhance my competencies and equip me in the future to achieve my nursing tasks.


[bookmark: _Toc209429173]Creating an action plan and timeline
[bookmark: _poxelec3k0ek][bookmark: _Toc209429174]Action Plan 
	Objective
	Action Step
	Timeframe
	Outcome

	Achieve NMC registration and professional qualification
	Complete a BSc in Adult Nursing and apply for NMC registration
	Within 3 years
	Gaining legal eligibility to practice as a registered nurse in the UK

	Improve understanding of NHS values, policies, and audits
	Attend NHS induction sessions, complete CPD courses on CQC compliance, safeguarding, and infection control
	Within 6 months
	Developing awareness of professional standards, legal responsibilities, and patient safety requirements

	Enhance clinical and digital care skills.
	Undertake NHS Learning Hub training on System One/EMIS, e-prescribing, and digital documentation systems.
	Within 9 months
	Building competence in electronic record-keeping and improving efficiency in patient documentation

	Gain hands-on clinical experience
	Engage in placements across medical wards and community settings
	Ongoing over 2–3 years
	Developing adaptability, patient-centred care skills, and multi-disciplinary teamwork experience

	Build communication and leadership skills.
	Apply for Band 3/4 healthcare support roles before qualifying; seek mentorship opportunities.
	Within 12 months
	Improving ability to supervise tasks, manage small teams, and enhance inter-professional communication

	Strengthen professional identity and employability
	Create a reflective portfolio, update CV, build LinkedIn presence, and join the Royal College of Nursing (RCN)
	Within 6 months
	Establishing a strong personal brand and demonstrating commitment to continuous professional development

	Prepare for long-term career growth.
	Enrol in specialist training such as emergency care, mental health awareness and leadership programmes
	Within 3–5 years
	Enhancing career progression opportunities and preparing for Band 6 roles


 Table 1: Action Plan 
(Source: Author)
The action plan helps to achieve career objectives through different activities (Presti et al., 2022). The above-mentioned action plan aimed at obtaining the registration of NMC, improving clinical and computer skills, and acquiring leadership capacity through placements and support roles. It is characterised by the construction of professional identity through CDP courses, portfolios and networking. The long-term objectives include specialist training and leadership growth, which are necessary to achieve the nursing position at Newham Hospital.
[bookmark: _a2i8y62xjb6][bookmark: _Toc209429175]Timeline

	Task 
	Week 1
	Week 2
	Week 3
	Week 4
	Week 5
	Week 6
	Week 7
	Week 8

	Completing nursing course.
	
	
	
	
	
	
	
	

	Understanding NHS job roles and regulations.
	
	
	
	
	
	
	
	

	Doing an internship as a nurse.
	
	
	
	
	
	
	
	

	Prioritising LinkedIn Networking
	
	
	
	
	
	
	
	

	Preparing for a Nurse.
	
	
	
	
	
	
	
	

	Arranging different interviews in the selected health care sector.
	
	
	
	
	
	
	
	


Table 2: Timeline
(Source: Author)
[bookmark: _wkmb6her6aey][bookmark: _Toc209429176]Building a personal brand
Personal brand is very crucial in the pursuit of long-term career objectives (Nazaretsky et al., 2022). Personal brand helps to share skills, expertise, and professional values and demonstrate dedication to patient-centred care. These are part of a personal brand and are necessary to be a nurse at Newham Hospital.
I will utilise different resources for my personal brand, such as LinkedIn and a personal website. My personal website can serve as an online portfolio, presenting my reflective practice, accomplishments and career goals. Additionally, a good LinkedIn profile emphasises an individual's qualifications, placements, and continuing professional development (Lehtonen et al., 2022).  The process of attending healthcare networking events and career fairs of the NHS will allow me to meet recruiters, mentors, and professionals in the industry, which will enhance my presence in the industry. 
Other personal branding strategies include content creation (Zhao et al., 2024). I can share blog posts, little articles, and case studies about the issues related to infection control, patient safety, and digital health systems, which allows me to show my knowledge and reflective thinking. Debating social media platforms and forums in healthcare and various professional circles will also help me gain recognition as a participatory and knowledgeable practitioner.
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Figure 2: CV

















[bookmark: _Toc209429179]Cover Letter 
Name: Mary Tetteh
Address: 
Contact Information: 

Hiring Manager 
Newham Hospital 
NHS Trust 
(Address) 
Respected Hiring Manager, 
Subject: Application for Nursing Role at Newham Hospital 
I am writing to express my interest in pursuing a nursing career at Newham Hospital. Presently, I am employed as a Support Worker, where I have built my strong skills in patient care, protection, as well as supporting older adults with compassion, along with professionalism. This type of work experience has also increased my level of communication, teamwork, and problem-solving capabilities, which are vital for a nursing career. 
The reason why I want to become a Nurse is my desire to provide people with person-centered care and help to make a beneficial change in the lives of patients. I will strive to continue enhancing my clinical competencies and pursue the qualifications needed to cross over to nursing.
I would also be happy to add to the reputation of Newham Hospital for high-quality care and will be thankful to have an opportunity to develop in the team.
Yours sincerely, 
(Mary Tetteh)


[bookmark: _Toc209429180]Personal Profile
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Figure 3: Personal Profile
(Source: uk.linkedin.com, 2025)



[bookmark: _6euthrt0ik5x][bookmark: _Toc209429181]Building a network for successful employment  
[bookmark: _czkd0rfg4xty][bookmark: _Toc209429182]Importance of networking in the health and social care sector 
Networking is relevant to the health and social care sector as it helps in the development of professional goals.  In the case of a nurse at Newham Hospital, networking with senior employees, mentors, and other healthcare professionals can help advance clinical competence and confidence. It can offer counselling, emotional support, and training opportunities. Nurses can stay on top of policies and best practices by becoming members of organisations like the Royal College of Nursing and participating in NHS events.  Overall, networking can help nurses establish healthy careers and provide quality support for patient-centred care.
[bookmark: _649yabiqon33][bookmark: _Toc209429183]Identifying potential mentors, professional associations and networking events
As part of Newham Hospital nursing, it is highly significant to establish the possible mentors, professional associations, and networking events. Mentors may be senior nurses, ward managers and clinical supervisors who will offer guidelines and feedback. Professional associations like the Royal College of Nursing (RCN) and the Nursing and Midwifery Council (NMC) encourage standards and learning (Royal College of Nursing, 2023). There is an opportunity to meet recruiters and professionals in networking events such as NHS career fairs, hospital open days and healthcare conferences. These relations contribute to the development of confidence, enhancement of the knowledge base, and provide opportunities to grow in the sphere of health and social care.
[bookmark: _io7m44f01i6c]

[bookmark: _Toc209429184]Conclusion 
It can be concluded that the career path of becoming a nurse in Newham Hospital involves different necessary skills, such as effective communication, teamwork, problem-solving, clinical competence, and time management. Among the major strengths that were illustrated in the self-assessment are compassion, empathy, and experience in patient care, whereas some areas of improvement that should be undertaken are explained as technical skills, nursing qualifications, and time management. The action plan provided a roadmap, which includes academic success and NMC registration, followed by clinical placements. LinkedIn, reflective portfolios, and sharing of content help to improve professional visibility. Career opportunities will also be enhanced by long-term development with the help of regular learning and training of specialists. Additionally, the report indicated that the organised strategy, along with solid personal branding and networking, will help to enter the nursing field at Newham Hospital and ensure a successful future in the health and social care market.
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Mary Tetteh

Profile

1 am a well organised, efficient, and hardworking individual who is able to work effectively as part of a team or
unsupervised using my own initiative. A good communicator with more than 8 years of experience providing
comprehensive healthcare and support. I am able to work well under pressure and to tight deadlines. | am eager and
keen to learn and develop new skills, which | can put into practice effectively. | Always strive to achieve a high standard
in all that is undertaken.

Skills

- Empowering - developing working relationships with customers, colleagues, and other professionals to bring
an excellent service in care.

*  Flexil

ity - prioritising and time management.
+ Resilience - adapt and respond positively to changing priorities including problem-solving
+ Health and Safety Aware - adapting to changing work environments and maintaining a safe workplace.

Work Experience

Bearwood Nursing Home — Health Care Assistant (March 2020 - present)

* Wash and dress patients.

« Serve meals and help to feed patients.

* Help people to move around

* Make beds.

* Make patients feel comfortable.

* Monitor patients' conditions by taking temperatures, pulse, blood pressure, and weight.
« Assisting with daily living activities such as eating, showering, and using the toilet.

« Utilising equipment to move patients when necessary.

* Helping tidy the patient’s room.

+ Talking to patients and reassuring them.
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Gee Professional Services Limited — Health Care Assistant (June 2008 - February 2020)

« Visiting Individual patients at their homes.

« Assisting with daily living activities such as eating, showering, and using the toilet.
* Wash and dress patients.

« Serve meals and help to feed patients.

* Helping tidy the patient’s room.

* Talking to patients and reassuring them.

* Make patients feel comfortable.

Cedar Lodge Nursing Home — Health Care Assistant (May 2005 - December 2017)

* Wash and dress patients.
« Serve meals and help to feed patients.
* Help people to move around
* Make beds.
* Make patients feel comfortable.
* Monitor patients' conditions by taking temperatures, pulse, blood pressure, and weight.
« Assisting with daily living activities such as eating, showering, and using the toilet.
« Utilising equipment to move patients when necessary.
* Helping tidy the patient’s room.
« Talking to patients and reassuring them.
KLM - Cabin Crew Member - Flight Attendant (March 2009 - June 2013)

« Assist passengers with self-service check-in kiosks.

* Inspect and verify passenger documentation.

« Issue boarding passes and reschedule passengers affected by flight interruptions or cancellations.

* Manage passenger baggage processing including handling and fee calculation if applicable.

« Assist passengers as needed through arrival and check-in processes including support for passengers with
special requirements such as unaccompanied minors (UM), VIP passengers, and passengers needing
wheelchair assistance.

+  Direct passengers through Customs and Immigration.

* Make public address announcements as required.

« Assist colleagues in other areas of the airport to ensure that wheelchairs, strollers, and gate-checked bags
(cleared through security) are made available for loading upon departure and delivery to passengers upon
arrival.
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Education, Training & Qualifications

Arden University, Birmingham - Health And Social Management (2021 — present)
Millennium Academy, Birmingham — NVQ Level 3 Adult Studies

East Birmingham Community Forum LTD, Birmingham — Maths and English Level 2 (2018)
ROC Van Twente, Almelo — Advanced Studies (college) (2014)

KLM Training College, Almelo — Flight attendant course (2009)

Methodist Day Secondary School, Accra — WAEC Certificate — High School

Hobbies and Interests

Cooking
Spending time with family

Reading books




image6.png
Professional Care, Older Adults (B5-6

Development) Annex 21
Newham Hospital - London, England, United Kingdom

3 days ago - ® Be among the first 25 applicants

m See who Barts Health NHS Trust has hired for this role

© PREMIUM

Use Al to assess how you fit

Get Al-powered advice on this job and more exclusive features.

4 4 Amlagoodfitforthisjob? 4 Tailor my resume




