Five Likely sources of mental health problems and explanations.

1.Communication.
Communication may become a mental health issue in the workplace if communication issues involving your colleagues or management are not resolved or clarified when asked.
In any team at work communication is key. Instructions, orders, requests, and questions need to be answered and followed or responded to. And any feedback given must be acknowledged and assessed to confirm the company and the individuals in the team are all moving in the same direction as a collective.
When communication breaks down, instructions and messages get misunderstood and can delay projects and deadlines which must be met and will cause issues and stress between team members and management. 
Heightened Stress Levels in the workplace is not beneficial to anyone, at any level of employment, admittedly, some stress which is minimal is good as it keeps adrenaline and drive going, but high levels of stress constantly will potentially cause mental health issues if not kept in check.

2.Workload
Constant pressure from Management without additional support to complete your tasks is a strain that most employees deal with daily. But can become overwhelming when there is no additional support to help you, even when someone has requested numerous times for this, and it is not available at that time. 
Due to being short staffed, delays may and will occur which have a knock-on effect on the routine of the business and eventually slows down productivity and positive outcomes which at times results in negative feedback, which in turn may reflect on some employees.
Some of whom are trying their best, under difficult circumstances with limited funding and resources, will take negative feedback personally and will find work life stressful and depressing.

3. Income
People when employed need to feel that they are valued where they work and are part of a team that is moving their business forward, but if they don’t feel valued in regard to income from their role compared to their performance they put in, it can become very demoralising and develops stress and anxiety at home. 
At the end of the working day, people shouldn’t be concerned about how they can afford the transport to commute to work, and if the house is warm enough, or if there’s enough food to eat when they get home, but it does occur in households across the UK.
Household debt can develop as bills rise and personal circumstances change in each individual. Pressure can happen when income is less than expenditure but the need for a regular income is important to keep the roof over your head. The stress and worry of where the next penny is coming from or having no money till the next payday can take a toll on employees’ mental health.

4.Physical Health
Physical health is as important as mental health. Employers who do not take this seriously risk losing good employees due to sick leave, if they do not support, accommodate of assess their needs accordingly. 

5. Long Hours
Long hours spent away from loved ones can affect employees working, especially in Care. 
Staff working in the NHS in the Covid-19 Pandemic suffered the mental strain of working away from their loved ones to protect them and themselves as they knew they had a duty of care.
