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Introduction

This assignment will be discussing the development of social policy and legislation, focusing on Race discrimination and the effects that the changes in legislation and social policy have had on the issue over the years and how the issue may or may not improve in the future with the help of the public and the state. At this time as ethnic diversity is rising in wales it is vital that people are educated on the effects of people using racism in an abusive way making it more difficult for people of certain races to make and live in a more equal society for our future generations.

What is the social policy?

The term social policy if referring to policies that governments use for social protection and the welfare it concerns with the way societies meet human needs for work, education, health and wellbeing and aims to improve the individual well-being of all people who experience some sort of disadvantages such as race, age or religious differences.

The Policy-Making Process
Policies are usually created by individuals who are affected by certain issues and decide to try and create a solution to their own problems. This is known as the policy-making process, the initial step of the policymaking process is agenda-setting which is where the public/state recognise a specific problem and next come together to find a solution to the issue. Once the policy is intact its time to adopt the policy, this is when all official decisions get made usually in the form of legislation, the final step is the policy implementation process which is where the policy comes into practice officially and this stage will determine whether or not it’s a successful policy, attempts to maintain the policy’s sustainability follows this.



The Welfare State and how it began
‘Histories of the welfare state usually begin around 1945. The 1940 - 50 period does mark a crucial change in the history of welfare in Britain but to begin the story here distorts the
record. It promotes the idea of welfare developments in this country as part of a collective train journey which began with Lloyd George and ended with Mr Attlee, Labour's 1945
Prime Minister, safely steering the train into a collective welfare state terminal.’ (Frank Field, 2011)
After WW2 many countries were left damaged from the war along with the locals on an individual scale. It was essential for the state to create a solution, British Lawyer William
Beverage was first in the running to come up with the solution to what he called the 5 evils; disease, want, squalor, ignorance and idleness. Beverage had a theory that to begin to rebuild
Britain, the state needed to focus on a solution to each individual problem and the Beverage report was an outline on how to do so. The report was extremely successful after it was
published and sold over 600,000 copies, it’s an outline for a variety of the policy and legislation that have been put into practice since 1945

In-between 1945 and the 1950’s, the Labour Government made a series of measures which was then called the Welfare State. The Labour Government introduced a number of changes
in order to attempt to challenge the Five Giants that were disease, ignorance, squalor, want and idleness.

‘The Race Relations Act was passed 50 years ago, outlawing the racist
discrimination that was the daily experience of migrants from the empire. No longer would
signs of “no blacks, no Irish, no dogs” be allowed and it was made illegal to refuse service or
job opportunities on the basis of skin colour. The act was an important step in reducing the prejudice that ethnic minorities faced, which are unimaginable for many of us now.’
(Kehinde Andrews, 2015)

Types of Race discrimination in specific ethnic groups
Racial discrimination refers to the discrimination against individuals on the basis of their race.

The race relations act in 1976 was the first legislation in the United Kingdom to address all racial discrimination the act was outlawed discrimination on the basis of colour, race or ethnic origins in any public place in Great Britain although not in Northern Ireland.
In 1968 the race relations act was passed, this meant that any act of age discrimination was now illegal in all aspects such as housing, employment and advertising. Beverage Claimed that if the state could somehow find a solution to these five problems that the public, the state and all social groups would benefit significantly.

How has immigration changed in Britain since WW2?
On the 30th of August 1948 the Commonwealth immigration started increasing following the arrival of the Windrush, so did the racial tension. Race riots were erupting across the country, encouraged by right-wing pro-white groups, building on the ill feeling at the competition for housing and jobs. Riots started in Liverpool in August 1948 and spread into the 1950s to Birmingham, Nottingham and west London. They come to a head in the infamous Notting Hill riots in August 1958. The separate assaults of five black men by white youths in Shepherd's Bush and Notting Hill sparked unrest and at around midnight on the 30th of August rioting broke out and lasts a week.

The race relations act 1965
The Race Relations Act 1965 was the first piece of legislation in the United Kingdom to prohibit racial discrimination.  The Act put a ban on racial discrimination in public places.
20 years later in 1995, there was another part added to those laws named section 18c it made it illegal to offend, humiliate, insult and intimidate a person based on what race they are. In recent years that part has caused some controversy like in 2011 when a newspaper columnist was found to have broken section 18c in two articles he’d written about indigenous people a couple of years earlier. Some people thought the ruling was unfair and campaigned to change section 18c, but it never happened.
Former prime minister of Australia Malcolm turn bull said that his government would have another go at changing section 18c saying that it had lost its credibility and wants to change the words from offend, humiliate, insult and intimidate and replace them with harass. The idea being to make a clearer line between someone feeling threatened or just having their feelings hurt by comments about their race the government said that it would help protect people’s freedom of speech even if it was the sort of speech that some people wouldn’t like so only the more serious cases would get taken in to court. But some politicians are incredibly worried about if that change does happen to say that it could make people think that it is ok to say racial things. (parliament, 2017)

Through the 50s and into the 60s, immigration had started to increase. A policy starting to welcome the Commonwealth immigrants into Britain, numbers increasing. These immigrants are not just living and working in Britain but they are also adding to the culture. By 1971 the immigrant population number had increased to over three million, including 170,000 who identify themselves as from Jamaican origins, 300,000 from India and 670,000 from Ireland. People of Indian origin become one of the largest immigrant groups in the 2011 census.	Comment by jodie bassett: 

On the 1st of January 1972 Legislation has been introduced to limit the number of all people moving into Britain from the Commonwealth, even if they have got a British passport.  Four years on, new immigration restrictions meant that British passport holders born overseas would only be allowed to settle in Britain if they have a work permit and a parent or a close relative born in the UK. This effectively made immigration more and more difficult for people of non-white decent born overseas.

22nd of November 1976 The government was establishing the Commissions for Racial Equality.
The anti-discrimination laws of the 1960s are considered unsuccessful. A new 1976 law was replacing them and establishing the CRE. Against a background of racial tension and high unemployment, the commission's duties are to work towards the exclusion of racial discrimination, to promote equal opportunities and good relations between all racial groups. It suggests extending the existing laws to protect groups defined not only by race, colour, nationality or ethnicity but also by all religious beliefs.

11th of April 1981 Riots erupted all over Brixton, there were accusations of police brutality and over 300 were injured. the Metropolitan Police hold a huge crime operation using powers to stop and search. Over 1,000 people were stopped in Brixton in one week. Black men were feeling discriminated against tensions were building. Rioting erupts after an arrest sparks violence. The mix of racial tensions and the poor policing relations were not unique to Brixton. There had been riots in Bristol the previous year, then following Brixton in riots had started in Chapeltown (Leeds), Toxteth (Liverpool), Moss Side (Manchester) and Handsworth (Birmingham).

11th of June 1987 there was a landmark election there were four no white MPS elected. immigrants named Kieth Vaz and Bernie grant and the children of immigrants Diane Abbott and Paul Boateng were elected as new members of parliament for labour. Diane Abbott is the first ever non-white MPs elected since 1945.


‘As the descendant of slaves, I must believe in the recognition of every human's essential humanity.’
(Diane Abbott, ND)

1st of January 2014 immigration restrictions were lifted Bulgarians and Romanians were now allowed to work in and around the United Kingdom, seven years after their countries had joined the EU, sparking fears for all British jobs. This prompted a media craze with claims that Britain will become flooded with immigrants from these countries. However, on the day it started, journalists found only one-man had entered Britain from Romania. Victor Spirescu became a media sensation. A spokeswoman for the Romanian foreign ministry said some of the media coverage in the UK had been bordering on racism.



The equality act 2010

A new Equality Act was put into practice October 2010. The Act joins over 100 separate pieces of legislation into one act. Combined, they make up a new Act that provides a legal framework to protect the rights of individuals and advance equality of opportunities for all people.
The equality act came into action in October 2010.

The nine main pieces of legislation that were merged are:
· the Equal Pay Act 1970
· the Sex Discrimination Act 1975
· the Race Relations Act 1976
· the Disability Discrimination Act 1995
· Employment Equality (Religion or Belief) Regulations 2003
· Employment Equality (Sexual Orientation) Regulations 2003
· Employment Equality (Age) Regulations 2006
· the Equality Act 2006, Part 2
· the Equality Act (Sexual Orientation) Regulations 2007




The future wellbeing and generations of Wales act 2015

The wellbeing of our future generations wales act 2015 is a key piece of legislation for all of the wales which are seeking to improve the social, environmental and cultural wellbeing of wales.
The actions emerging from this act will see a number of public bodies such as the natural resources of wales like the local health boards public health and all of the wales starting to work together and working tighter with a wider community thinking more long-term and looking to prevent further problems down the line.
 
[image: ]
(https://www.wcva.org.uk)
Wellbeing Goals & Sustainable Development Principle
There are seven future well-being goals, which provide a shared vision for all public bodies to work towards. These goals are illustrated in the form a jigsaw, emphasising their integration.
The seven well-being goals are:
· A prosperous Wales
· A resilient Wales
· A healthier Wales
· A more equal Wales
· A Wales of cohesive communities
· A Wales of vibrant culture and thriving Welsh language • A globally responsible Wales.
Alongside these Well-being Goals is the 'Sustainable Development Principle', highlighting how the goals and actions arising from the Act will be delivered.  The five aspects that make up the Sustainable Development Principle are:
· Long-term thinking
· Prevention
· Integration
· Collaboration
· Involvement.
(https://www.wcva.org.uk)

Many parts of the world are attempting to find a solution to all discrimination, racism being one of them and Wales is no exception to this. In an attempt to solve the racism and many other issues that are still at large in Wales today, the Welsh government have introduced the future wellbeing of generations Wales act. The act is an ideal plan which looks to create a more equal Wales and to give all of Wales a decent and adequate quality of life despite their age, race or religion. Funding is one of the main barriers for the act with Wales being one of the poorest countries in the EU. The ageing population in Wales has led to our National Health Service being overcrowded and underfunded also, however Wales are looking to encourage older people to remain in their own homes rather than in the care system with care assistants to provide them with the care they require and the government are also intending to build adequate accommodation for the younger generation which they hope will reduce homelessness and crime levels amongst young people, whilst focusing on mental health and wellbeing as a whole amongst all age groups.
Wales’s well being of future generations act is placing a legal duty for all the public in wales to see what long-term impact it could have on the decisions being made and to help people work better together in all communities and will help prevent all other problems such as health, poverty and a change in racism the act will be working toward a more equal way of living in all communities in Wales

Conclusion
It is of the conclusion that the wellbeing of the future generations of wales act has got the potential to be a world-leading provision but it can only be successful if it holds the interest of our future generations and it will depend heavily upon the political will and personalities who are tasked with holding the public to account. Racism is thought to be less of an issue than in the past however racism is always going to play a part in conflicts with different groups of people it is sometimes used as a way to isolate and exploit this leading to the abusive behaviour in different groups in communities. Our generation should be educated that even though there are different racial groups that we are only one race and that is the human race.

‘Racism is refuge for the ignorant it seeks to destroy. It is the enemy of freedom, and it deserves to be met head on and stamped out.’
(Pierre Berton, N.D)
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