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The global trend of gender inequality can be observed in different areas such as economic and political sectors. Gender inequality is defined as the practice of discrimination based on gender (Todd & Eveline, 2007). The gender inequality exists when different opportunities and rights are differentiated between women and men solely because of the gender issues and stereotyped social and cultural roles of men and women. Though the women have been able to overcome a varying number of obstacles in the workplace, the trend of gender inequality persists. The major gender inequality in the area of the workplace can be observed in wages. It has long been noted that the men working full time are paid than the women in the same workplace.  Such gender pay gap has a major impact on labor productivity in the workplace as well as the professional development of women (Ng’ang’a et al., 2018). 
The inequality in the wages between men and women has a serious workplace and social issues. Despite the prominent persistence of gender inequality in the workplace-specific factors causing the wage gap amongst the men and women is still unclear (McDonough & Strohschein, 2003). Understanding the various concepts and theories related to the gender pay gap is essential to identify the cause of the gender pay gap and develop efficient and effective solutions. In the present report, different models and theories relevant to the topic of interest will aid in gaining a comprehensive understanding of the factors associated with the gender pay gap and the impacts of the difference of wages between male and female employees. The evaluation of the information provided by various literature related to the gender pay gap will further provide guidance and suggestions for the interventions and strategies for solving the issue. 
In the present report, various research methodologies will be utilised to obtain a vast amount of literature to critical and logical analysis and evaluation of the research topic. The research methodologies used of the effective and ethical collection of the required data and the interpretation of the data obtained have been briefly described below:
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Research methodologies are the approaches and the processes that are used to achieve the aim and objectives of the research (Maund, 2017). The research methods include the systematic series of the techniques and procedures that are adopted for the identification, selection, processing and analysis of the information available to explore and examine the research topic (Creswell & Clark, 2011). In the present report, secondary research methodology has been used for the systematic collection of the data. The procedure of the data collection involves the systematic process of collecting, assembling and measuring the different variables related to the research topic and evaluation of the outcomes (Saunders et al., 2015). 
The approaches used for the collection of data is essential in determining the integrity of the findings and results. The data collection involves either qualitative or quantitative methods or both in combination. Here qualitative method has been utilised which facilitates the accumulation and exploration of data are based on human experiences and observations. The qualitative methods of data collection allowed collection of the vast amount of data on the factors associated with the workplace gender inequality and gender pay gap as well as on the impacts of the gender pay gap and gain insight on the attitudes and opinions regarding the gender wage gap. In the research, the data are primarily collected from the primary or the secondary sources of data. In this report, the data were collected via the use of different secondary sources which included textbooks, research journals, research articles, editorials and literature, internal records and published guides related to the topic of the gender pay gap. The secondary sources are considered to be most effective as it allows to gather a vast amount of the required data in lesser time and cost than through the use of the primary sources (Dennis et al., 2013). 
Further secondary sources provide access to explore the perspective and insight of different experts and analyse the gaps in the existing information about the gender pay gap. The specificity for the search of the literature was determined using the search terms such as “gender inequality in workplace”, “gender pay gap”, “differences in wages of male and female employees”, “factors behind the gender pay gap” and “impacts of the gender pay gap”. The use of the secondary methodologies could result in the accumulation both relevant and irrelevant literature. Hence it is important to sort out the literatures collected so that only specific literatures are reviewed and analysed to reach the appropriate conclusion. The analysis of the collected data involved the use of systematic and logical techniques for the conversion of the raw data into useful and valuable information to address the research problem. Here the qualitative method of data analysis has been utilised. Throughout the collection and analysis of the secondary literature, various ethical norms and values were taken under consideration to guarantee that findings are beneficial to the individuals and society. As per the research ethics, only the sources of data were used, and the manipulation and falsification of data during the interpretation of the findings were avoided (Thomas, 2013). Furthermore, authors and the publication of the literature were accredited and acknowledged for their contribution and the information was protected from the unauthorised access.
Based on the finalised literature acquired through the use of the secondary methodologies, knowledge and understanding of the gender pay gap at the workplace was obtained. The review of the literature has been presented is consequent heading.
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Different researchers and scholars have documented the prevalence of sociological and economic gender inequality in employment settings. In the study by Keller & Honea (2016), it has been described that the trends of gender inequality are greatly associated with the status of economic development and the educational expansion. Though empowerment of the women has led to the production larger number of skilled female workforce and greater opportunities and access to the engagement in the paid work, the presence of differences in wages between the male workers and the female workers have long been observed in the labour markets of both developed and developing countries. 
 McDonough & Strohschein (2003) explained that the gender pay gap in the workplace is highly determined by the occupational processes. The existence of the occupational gender segregation, i.e. the allocation of the men and women in different occupational roles according to their interpersonal attributes such as experiences, skills and physical strength and the preferences of the employers is the major factor resulting different wages. Griffin (2018) discussed the role of the gender-specific factors in regard to the presence of differences in the wage between men and women employees. Historically, the gender differences in the education levels and experience levels as the major contributory factor for the gender pay gap. Hill (2003) elaborated that occupational segregation in the labour market is established due to the allocative discrimination which results due to the differences in the preferences and choices of the men and women. 
Some empirical studies have documented that the men prefer to be engaged in the occupation with higher pay while the women tend to direct towards occupation with the lower pay. Different survey reports represent the higher prevalence of women in the job roles such as teachers, service workers, clerical and others which are comparatively lower paying jobs than jobs related to craft and operator in which men are highly engaged. Further, a higher number of women were found to be engaged in part-time jobs which provide lower wages than full-time jobs. The less engagement of women is associated with the social and family roles and responsibilities of women.   He & Wu (2017) described that the persistence of the gender pay gap in the labour market is highly contributed by the limited success rates of the strategies and policies to transform the masculinist organisational cultures and attitudes in which the women workforce is underrepresented and undervalued into gender equality industrial cultures and behaviours. Additionally, the influences of the other form of discrimination such as ethnic and racial based discrimination have been observed in the development of the gender pay gap (Blau & Kahn, 2007).
The differences in wages based on gender is a serious issue in the labour market and has a severe impact on occupational health and professional development. Study of Kennedy et al. (2017) have highlighted that wage discrimination against women is a key factor in increasing the susceptibility of women towards occupational depression and other psychological disorders. The labour market has been greatly linked by scholars in regard to the presence of economic gender inequality. Also, the role of the legislation ameliorating the disadvantages experienced by the women employees the legal policies and regulations prohibit open gender-based discrimination and enforcement of social policies. Some of them are the provision of paid maternal leave and subsidised childcare that facilitates in increased participation of women in the workforce and promotes gender equality (Wang & Gorenstein, 2015).
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The presence of the gender-based gap in the occupational income has a negative impact on the personal and the professional development of the women as it influences the participation of the female population in the labour market and hinders their access to opportunities for professional development (Kennedy et al., 2017). Though the gender pay gap is considerably declined within the empowerment of interpersonal and professional skills of women, some levels of the gender pay gap still prevail in certain occupational sectors. This indicates that increment of the skills and abilities of the women through various skill development programmes aids in the elimination of the gender pay gap. Further, the increased labour demand of women participation in white-collar and blue-collar also facilities in closing the gender pay gap. Additionally, social policies and legislation against gender and ethnicity-based discrimination and effective change of the masculinist organizational and social culture also prevents the development of the gender-based pay gap. Besides these, the provision of facilities such as maternal leave and childcare in different occupation promotes the participation of the women in the higher paying full time occupations.
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The prevalence of the differences in wages between the male and female employees is apparent in various occupational sectors. Understanding the underlying factors associated with the gender-based pay gap is essential in developing strategies and policies to resolve the problems related to the gender pay gap. In the report, secondary methodologies of data collections were utilised to accumulate literature relevant to the gender pay gap. Limited literatures related to the topic of interest was found. The review and the analysis of the literatures collected from the systematic secondary data collection procedures highlighted that the persistence of the gender pay gap is associated with the differences in the educational and experiences levels between men and women along with the differences in their occupational choices and preferences. The organisational culture and the prevalence of the other types of discrimination also have a role in the occurrence of the gender pay gap. Strategies and policies of women empowerment and changes in the organisational culture will effectively decline the gender pay gap in different occupational sectors.
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