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Individual Reflective Account This individual reflective account, will follow Gibbs’ Reflective Cycle (1998). I can understand his method as it is easy and straight forward. There are easy to follow questions, and examples of the reflective cycle which are made up of six points. 
Description

We were given a group assessment delivering a thirty-minute session on dealing with the issues of self-esteem. We were additionally given the task to be completed on campus in December 2019. There were three of us in our planning group and as a team we were given individual tasks to be completed for the project. The tasks included activities such as ‘The Speaking Out’ game Smyths Toys - Speak Out Game. (2016)  as an ice breaker and the ‘I am’ collage Ekeland, E et al. (2005) ; where the task is given by the leaders to the young people, in which they cut out and stick on a poster, words that show the ways that could be seen to ultimately boost the self-confidence of the young people.

Overall the group activity went down very well, and the leaders were very much engaging with this session. This session was devised to give insight to how young people may learn about the issues around that of self-esteem. Overall the feedback from the leaders was that it would be beneficial for them to attend and gain the experience from this programme.

Feelings and thoughts

The feelings around this assessment, were a little uncertain and tentative, due to the previous group assessment experience, back in 2018. The previous assessment was also for a group poster presentation. The 2018 activity was a little rushed, and as a result of this previous experience, my group and I, were hopeful of not making the same mistakes again.
During the event there was a sense of accomplishment, as we felt that is was going well. This meant that we believed that we would likely pass and as such, allowed the group to continue the process with less apprehension. Therefore, this helped the assessment go more efficiently. However, when we looked back at the whole process, it became apparent amongst the group that there was a feeling of slight disappointment, with regards to us not having done as much as the other group. This meant that we did have a feeling of letting ourselves down, as we believe that we could have achieved more. There was however an overall sense of relief that we got through the whole process and that we got an unofficial pass which was a great relief to hear.

Now the event is over, and we have had time to process what happened. My group and I realise that we did very well, and the realisation has meant that we feel more confident than we did previously. This will mean that we will therefore be more confident and trusting of ourselves for future endeavours.

Evaluation

Whilst reflecting on this process, I can see that there were both some good points and also bad aspects of this exercise. The young people would have responded generally very well, but we could see and pinpoint areas and times that are in need of attention and improvement. The leaders gave feedback, which we were able to take on board and use for future planning and development of other activities.

It is clear, that when planning an event like this, great care is needed to be given to the planning and implementation of the activity (Youth Scotland, 2019). Prior experiences, feedback and research need to be critically looked at, before and during the planning process, to make sure that we can deliver a better programme (McLoughlin, 2000 p.15-16). This should help minimise some issues that arose, that could have been avoided, in hindsight.

From the point of view of my team, we were disappointed, because we know it could have worked more efficiently and potentially been more engaging for young people, especially if we had the opportunity to involve young people in the planning (Frank, 2006 p.351-353). This also from our perspective, was disappointing because it also has an impact on our marks for this assessment, but ultimately would have led to a better more meaningful experience for the intended audience (Frank, 2006 p,351-353).

On reflection, I can see that our organisation as a team during the planning stage was not satisfactory and a clear mission from the outset would have helped define roles and make sure everyone worked effectively towards the end goal (Bonnel and Zizys, 2005 p.9). The team and I did not meet up frequently enough to adequately prepare for this activity (Youth Scotland, 2019). There were various logistical reasons for this infrequency in meeting. I did however try to work with what I could from what we as a group had discussed together. Ultimately, as a result of this, there was an impact on the outcome of the activity that meant it would have been less meaningful for young people (Youth Scotland, 2019). This lack of planning and coherence as a group means that I can see that insufficient planning has a direct result on the quality of an activity and in hindsight we should have had a clear mission from the start (Bonnell and Zizys, 2005 p. 9)
My own contribution to this activity, partly the planning and preparation and also the gathering of materials and group work on delivering the ‘I am collage’. The other members of the team made contribution to the project, including providing the mouth pieces for the ‘speak out’ ice breaker, and the words for the collage.

Conclusion

Reflecting back upon this assessment and activity, I can see that it went well, but there is room for much improvement. The activity was well received, but the leaders were able to point out areas where young people might disengage, and more involvement of young people may help to keep engagement throughout (Frank, 2006 p.351-353; Bonnel and Zizys 2005 p.9). Noting the feedback given and the process that my group and I went through to present this, I can see how this activity would have some areas that may be less engaging for young people. Using this feedback and working on the planning more effectively for the next assessment and/or activity, should produce a more dynamic lesson and therefore potentially better engagement, and therefore also better feedback (Youth Scotland, 2019).

Action Plan – for future lessons

If I was to run this activity again, I would change several aspects of the planning process and the implementation of it. I would adjust my current lesson planning to take account that not all team members may be able to commit equal time to the process. I would look at seeing what time people can meet to discuss the activity and what parts they can effectively commit to planning and what may be unworkable for them (Youth Scotland, 2019). I have recognised that in a team, we are not all able to be equal in sharing the setup process. I might suggest that someone should work on the script and implementation of holding the lesson, whilst other may be stronger on building the resources and helping to support the activity. Therefore, delegating roles more efficiently amongst the team should have greater impact and untimely engagement from the young people participating in the activity.
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