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Section 1- In-Class Test (Semester 1)
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[bookmark: _Int_XpUfQyEe]Section 2- Academic journal review 1

Academic Journal Review – Sports Management
	Student Name: Taylor John

	Title of Work: Coaches’ experiences of Game Sense: opportunities and challenges.

	Author: Richard Light

	Reference: Light, R. (2004). Coaches’ experiences of Game Sense: opportunities and challenges. Physical Education & Sport Pedagogy, 9(2). 

	Date of Article: 2nd November 2004.

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)
This journal explains how coaches have had using a game sense approach in training sessions and the effectiveness and challenges that come from this approach. The overview of the journal is that Light, R (2004) explains the variety of approaches to coaching and how effective some of these approaches are to gaining a successful development. When talking about the game sense approach to coaching, Light, R (2004) talks about how this strategy only focuses on game scenarios rather than improving technique. However, there are evidence in the journal from Light, R (2004) that suggests that a good coaching strategy needs to have aspects of the game sense approach in their coaching plans to allow players to develop in all aspects of their game. Light, R (2004) also talks about the development of the game sense approach in Australia, stating that it was separated into 4 categories, invasion such as Football, net sports such as Tennis, striking games such as Cricket and target sports such as Golf, with Light, R (2004) explaining how there are transferable skills between each category that impact the game sense approach model. When tested this method, Light, R (2004) found 4 key strengths that supported the theory of the game sense approach that included, working off the ball, creating independent players, player motivation and transferring training to games.  Light, R (2004) also identified some challenges such as timing issues within training, a player/coach relationship issue and an effect to the quality of technique during training. Overall, based on my findings and current experience, I believe that the game sense approach when used correctly can be a positive tool in the training scenarios and effective in improving performance. This journal can also allow other coaches including myself to experiment different methods of coaching this approach to see what is effective in certain sports based on the information provided from this journal.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 




Section 3- 1 x Lesson Plan from LC Delivery
	UWTSD Session Planner

	Venue:        LC2   
	Age group:  Year 5 (9–10-year-olds)
Number Attending: 15-20 per group

	Date: 02/12/24
	Start time: 12:15
Finish time: 14:30

	Equipment:  Rugby Balls, Cones, Bibs
 
 

	Nearest Telephone: pocket and LC2 reception
 
	1st Aid bag:      LC2 reception
 

	Risk Assessment completed:      Yes
                           
	Additional Hazards and actions taken:
YES
 

	 Learning from previous session:
 
 
None
 
 
 
 
 
	Personal action points from previous session:
 
 
None

	Goals for the session:
 
The participates to develop and understand the basics of catch and pass. 
 
 
.

	Introduction and warm-up
 
Introduction- aims of session explained briefly
Warm up- Stuck in the mud
Part- Fire ball
Game 1- unconditioned game of touch rugby
Middle- passing technique 
Game 2- conditioned game of touch rugby (focus on passing) 
End: debrief and see what students have taken away from the session. 
 

	Main Content/Game
Warm up: stuck in the mud 
Part: Fireball
Game: unconditioned touch rugby
Part: passing technique 
Game: conditioned touch rugby 
	Organisation/diagram
 
 

	Ideas for Development (progression / regression):
 
The students will start with a basic or no knowledge of how to pass a rugby ball. 
To progress their skills, they will learn the 3 main points of catch, pass and transferring the ball. 
 
Fireball: The students will start with 3 balls. The progression to fire ball is to add an extra ball or 2. Regression of the game is to only use 3 balls. 
 
Game 1: for a progression add an additional player to the attack compared to the defence. 
 
Passing tech: progression is to add an extra ball or make the distance further. Regression is to reduce the distance of pass and keep the balls to minimal.  
 
Game 2: conditioned game of touch, award extra points for try if the students have made 2 passes with the correct technique. 
 
 
 
 
 
	Diagram for activity
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	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence
 
 
 
	 

	 Confidence:
 
 
 
	 

	 Connection:
 
 
 
	 

	Character and caring:
 
 
 
	 

	 Creativity:
 
 
 
	 

	 Cool-down:
 
 
 

	 Comments on session:  
 
 
 
 
 
 
 
 
 
 


 
Review of your Coaching Session and Personal Action Plan
For each session you deliver you need to complete a Coaching Session Review and Evaluation plus a Personal Coaching Action Plan.
 
Practical:             Coaching Session Review and Evaluation (Individual Reflection)
	 
Were the aims of the session achieved? 
Identify which ones were achieved and which if any, were not.
	 
The aims of the session were hit by most of the groups I coached. There was 1 session where the students didn't seem to understand the drill, but this could be down to poor coaching as they were able to relay the correct information that was given out for the drills.
 

	 
What factors helped ensure that your aims were achieved? 
(Reflect upon organisation, appropriateness of activities, coaching styles.)
	 
To ensure the aims were achieved, I stuck down too 3 key points and just kept repeating them so the students would absorb the information. 
 

	 
What were the reasons for you not achieving your aims? (Reflect upon organisation, appropriateness of activities, coaching styles.
	 
I personally think poor coaching from myself potentially could have played a factor in why the aims were not hit. This could have been because I over explained and over complicated the drill, which led to the students getting confused and not understanding.
 

	 
What changes (if any) did you make to your session that were not in your plan and why?
	 
I changed the passing drill after the first group as it seemed to be too complicated and not understandable to the students with a low experience of rugby. 
 

	 
Would you do anything differently if you were to deliver the session again?
	 
I would change the passing drill straight from the start and make it a drill that can be developed upon. I would also change the way I planned the session as well with timings, making progressions to the games the students played. 
 

	 
What have you learnt about your coaching from this session?
	 
I have learnt that my coaching skills need to be more basic when it comes to the drills, as my explanations may have been too detailed for the students with a lower experience of rugby. 
 
 

	Personal Action Plan
Using the information above, what changes will you make to your planning, coaching delivery and organisation in future sessions?
 

	 
I will change the timings of the session and the detail I produce when delivering a skills part.  
 

	 
 
Name of Coach: Ryan and Olyfer
	 
 
Venue: LC2
	 
 
Date: 06/12/24

	
	
	
	



Risk Assessment (Complete Individually)
 
 
	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls / Actions Needed
	Actions By Whom
	Action By When

	 
1
	 
Rugby ball hitting face 
 
 
 
	 
students
	 
Reminders to always keep alert
	 
N/A
	 
coaches
	 
Start and during session

	 
2
	 
Rolled ankles
 
 
	 
Students 
	 
Makes sure everyone is wearing appropriate footwear
	 
N/A
	 
coaches
	 
Start of session

	3
	 
walls
 
 
	 
students
	 
Keep games and activities in the centre of the sports hall.
	 
Reminders to students who look like they may be getting too close to the wall
	 
 
coaches
	 
When needed

	4
	 
Dehydration 
 
 
 
	 
students
	 
Have drinks breaks often throughout the session
	 
N/A
	 
 
coaches
	 
 
Throughout the session

	5
	 
Asthma attack/ other medical emergency
 
	 
Student
	 
Make sure everyone who needs medication has it to hand
	 
Emergency first aid kit at reception
	 
Teachers
	 
As they arrive










Section 4- Academic Journal Review 2
	Student Name: Taylor John

	Title of Work: Parenting in youth sport: A position paper on parenting expertise

	Author: Chris G. Harwood, Camilla J. Knight 

	Reference: Harwood, C.G. and Knight, C.J. (2015) Parenting in youth sport: A position paper on parenting expertise. Amsterdam: Elsevier Science.

	Date of Article: 2015

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)
This journal by Harwood, C.G and Knight, C.J (2015) talks about understanding effective parental involvement in youth sports. Harwood, C.G and Knight, C.J (2015) mentions how effective sport parenting requires parents to develop certain skills such as organisation skills to support their child and manage themselves correctly in youth sports environment. Harwood, C.G and Knight C.J (2015) also talks about how good sport parenting is shown by parents getting involved in their children's sporting activities, which increases the chances that the kids will reach their full potential and enjoy their development journey through the sport in both a physical and psychological way. One of the things that Harwood, C.G and Knight, C.J (2015) talks about is how parents should choose suitable sports activities for their children and offer the necessary support to allow their children to have enjoyment and develop in the sport. A quote from the journal by Harwood, C.G and Knight, C.J (2015) to prove this, “ We believe a primary component of sport parenting expertise is a parent’s ability to provide their child with appropriate opportunities in sport and offer the types of support that allows children to optimize their enjoyment and performance”. Another key feature needed for good sport parenting is managing the emotional aspects of competitive sports, both for themselves and their children. Harwood, C.G and Knight C.J (2015) mention the importance of this as a parent's understanding of what their child hopes to accomplish by playing sport and what they hope their child will accomplish is a crucial component of parenting and is critical in the children continuing to enjoy sport without feeling pressured from parents. In conclusion, the paper by Harwood, C.G and Knight, C.J (2015) provides useful information about the complex role that parents play in youth sports, emphasising the value of parent participation to promote success in youth sport participation. 







































Section 5- mentoring assessment 1
UWTSD Event Observational Mentoring Template 

	Mentee Name - Roan Piper
	Venue - LC2
	Mentor Name - Taylor John
	Date – 
31/03/2025


	Aim of session- Rugby (passing)
	
	
	First Aid Location - Reception

	

	Development Area 
	Competent +
	Achieved ++
	Exceeded +++

	Professional Attributes
(Engaged in the observational activity, dress code, Approachable, empathy, friendly, time management, professional standards.) 

	
	
	
/
	

	Introductions 
(Have spoken to the children and event partners, in a clear and concise manner,) 

	
	
	
/
	

	Check for Understanding
(Do they know their role, the requirements of the event and where they need to be)

	
	
/
	
	

	Provide Feedback 
(Ask questions, Discussion, Key points, Specific Information, Positive)

	
	

	
/
	

	Positioning
(Do they move around to view activities from multiple positions and close the distance when required)

	
	
/
	
	

	Engagement
(Do they stay involved / engaged and not on their phones or become distracted)

	
	

	
/
	

	Recreation
(Freeze, Demonstration, Evaluate success, Appropriate practice)

	
	
/
	
	

	Game adaptation 
(Playing area, Numbers, Positioning, Conditions, Challenges)

	
	
/
	
	

	Teamwork
(Do they help colleagues, teachers and or pupils)

	
	
/
	
	

	APES
(Active, Purposeful, Enjoyable, Safe- For Everyone)

	
	
	
	
/

	Mentor Signature –




	Mentoring Review (Comment below)

	Consider the Coaching Styles and list observations/challenges/success below: (Autocratic/Democratic)
During the session, Roan used an autocratic style of coaching when delivering the session. This was a good style of coaching when explaining the basic technique of passing and was effective for the group of children he had in his group. When delivering the steps of passing, Roan had some good points which the children were able to understand and conduct the skill correctly. When the session moved on, Roan integrated some democratic styles to deliver the 1 v 1 and 2 v 1 drill, which allowed the children to make their own decision on how to get passed the defender, while also continuing to deliver key points during the drill to make sure the basics were still being performed correctly. 




	Review the session structure and identify any good/bad practises:
The structure of the session was planned correctly before delivering and this showed when Roan was delivering the session as the session flowed smoothly and everything went to plan with the children getting plenty of time to practise their skills and have fun. One improvement for next time will be the timings on certain drills, as the opening drill dragged on a bit and led to the more experienced children in the groups getting bored and starting to stray away from practising the basics. 





	Examples of when the coaching process and interventions were used:
Roan worked very well with the kids and was good at identifying which children needed more help than others and then breaking the down the steps of the technique to simpler terms and even giving further demonstrations if required. He could have made some of the drills challenging for the ones who were confident at the skill to test them further. He was also good at giving feedback to players after every drill and gave out positive and constructive feedback to the children. 





	Reflective cycle- the development of an action plan for the coach:

· Timings on drills, make sure that some drills don’t drag on.
· Give questions to the children to gain understanding on the session
· Make sure to challenge the children who are more capable than others. 







Section 6- mentoring assessment 2
UWTSD Event Observational Mentoring Template 

	Mentee Name - Olly Frost
	Venue - LC2
	Mentor Name - Taylor John
	Date – 
31/03/2025


	
	
	
	First Aid Location - Reception

	

	Development Area 
	Competent +
	Achieved ++
	Exceeded +++

	Professional Attributes
(Engaged in the observational activity, dress code, Approachable, empathy, friendly, time management, professional standards.) 

	
	/
	

	

	Introductions 
(Have spoken to the children and event partners, in a clear and concise manner,) 

	
	/
	

	

	Check for Understanding
(Do they know their role, the requirements of the event and where they need to be)

	
	

	/
	

	Provide Feedback 
(Ask questions, Discussion, Key points, Specific Information, Positive)

	
	
	/
	

	Positioning
(Do they move around to view activities from multiple positions and close the distance when required)

	
	
/
	
	

	Engagement
(Do they stay involved / engaged and not on their phones or become distracted)

	
	
	/
	

	Recreation
(Freeze, Demonstration, Evaluate success, Appropriate practice)

	
	/
	
	

	Game adaptation 
(Playing area, Numbers, Positioning, Conditions, Challenges)

	
	/
	
	

	Building Relationships / Networking
(Are they developing a relationship with the children, event organizers and their mentor?)
	
	
	
	

	Teamwork
(Do they help colleagues, teachers and or pupils)

	
	/
	
	

	APES
(Active, Purposeful, Enjoyable, Safe- For Everyone)

	
	
	/
	

	Mentor Signature –




	Mentoring Review (Comment below)

	Consider the Coaching Styles and list observations/challenges/success below: (Autocratic/Democratic)
When delivering the session, Olly had a clear plan of the session and was followed correctly to allow the session to flow effectively. Olly used an autocratic style of coaching, which was a correct style to use as the group were all new to sport and needed that guidance to perform the skill correctly. During the session, Olly gave really good information to help the children improve and get used to the new sport and gave good demonstration for the drills to really help the children understand what was being delivered. 





	Review the session structure and identify any good/bad practises:
The structure of the session was well planned before arriving and this help Olly deliver the session well with a key principle of the skills that were being worked on. A good practise that Olly used was engaging with the children well, this allowed him to build a connection with them, which got the children engaged and getting the most out of the session. A few improvements for next time would be the spacing of the drills, making sure to maximise the amount of space he had and therefore avoid the risk of collisions and being loud and clear when explaining to make sure the children and fully engaged and listening to what is being said. 





	Examples of when the coaching process and interventions were used:
A good intervention that was used by Olly was splitting the groups up into smaller groups, this allowed the waiting time to reduce and gave the children more time to practise their skills and improve. This also allowed Olly to get more engagement from the children as they were not getting bored and losing focus on the session. 





	Reflective cycle- the development of an action plan for the coach:
· Making sure children are engaged when explaining
· Spacing to make sure the children are not bunched together which can be a safety issue.
· Make sure the drills have a progression/degression, so it suits all abilities. 







Section 7- In-Class Test Coach Education Pathway (Semester 2) 
Football coaching pathway 
At any level of coaching, there are two courses you will do to coach at any level.
FAW safeguarding award
· Online only course
· 3-hour webinar
· Cost= £50
· Will need to book into a session 
· Needs to be updated every 3 years
· You need to be 16 and above to complete the course. 
This three-hour interactive training is designed to help applicants from all areas of our sport build best practices while working with children and vulnerable adults. FAW safeguarding (2025)
FAW Football emergency aid
· Online only award
· 3 hours of theory 
· This course can be started once purchased
· Cost= £50
· You need to be 14 and above to complete the course.
The FAW Medical Department created this course to satisfy both the FAW Club Accreditation Scheme requirements and the demands of grassroots football. FAW emergency aid (2025)
Level 1- FAW Football leader award
· Online Only course
· 7 hours of theory
· This course can be started once purchased
· Cost= £100
To complete this you will need to be aged 14 and above. On this course you will gain an understanding of pitch sizes at different ages, how to progress and regress sessions and your role as a coach to allow you to coach at grassroots level. FAW leaders award (2025)
Level 2- FAW C Certificate and UEFA/FAW C licence- 3-4months
At level 2 it splits off into FAW C certificate. These awards will cost individuals £550 and can be discounted to £375 if you are a coach in Wales, born in Wales or educated through the FAW pathway. To complete both courses you will need to attend four practical days from 9am-5pm and one 3-hour webinar and it can take about 6 weeks to complete once you have booked into a course. This qualification helps grassroots coaches and youth coaches to push on further up the ladder and this is required to push towards FAW/UEFA C licence. To push onto further you will need to complete the FAW/UEFA C license which will cost £500 and discounted at £200. You will have two practical days, 9am-5pm on the same weekend, one 3-hour webinar and one e-learning session. This course allows you to process to UEFA B license. FAW C (2025)
Level 3- UEFA B Licence- minimum 13months (including experience time)
This is the first stage of the elite pathway in Wales. Over the course of seven months, students complete the seven-day FAW/UEFA B regional course. Through a combination of on- and off-course theory, e-learning, and distance learning, you will enhance your tactical knowledge and game comprehension while pursuing the FAW/UEFA B Licence. You will also require 6 months experience coaching post graduating from the C licence. It will cost £1500 and discounted at £700 and will require you to complete three 8- hour practical sessions and three 3-hour webinars, with an end of course assessment which the e-learnings will prepare you for. This licence will allow you to be an assistant coach in a professional club and work in EPPP academies. UEFA B licence (2023)
Level 4- UEFA A licence- minimum 2 years (including experience time)
The next stage of the pathway in the UEFA A licence. The course is delivered over a 12-month period with online modules and 12 courses with three 3/4-day residential blocks and nine 4-hours online courses. You will also complete nine 2-hour modules and is flexible block around the season breaks. The course aims to develop coaches who plan and design meaningful practices in a variety of contexts, and it is structured within the Welsh Way principles outlined in our National Syllabus. The standard fee for the course is £6,500 and discounted at £4000 and must have 1 year experience coaching 11 a side after completing the B licence and can lead to jobs in the professional youth and academy system, while also being able to be head coach at professional second tier level sides. FAW A (2024)
Level 5- UEFA Pro licence- minimum 3 years (including experience time)
This is last stage of the pathway and will cost £12,000 and discounted at £10,000. For this licence you will need to complete three 4-day residential blocks, two 10-hour sessions at assessment centre, eight 2-hour online courses and four 2-hour online webinars. You will need to have your A licence for a least 12 months and at least 3 years' experience working for a head coach professional second tier side, assistant at a professional side, coach in a national team, professional Phase Head Coach in a full-time professional club, academy Manager/Head of coaching in a full-time professional club or technical/sporting Director. You will need to apply in 2 phases. Phase one will be CV and making sure you got the correct qualifications with experience and phase two will be a 30-minute online interview. This licence will allow you to progress to head coach at any level, while also being able to be a technical director and head of recruitment. UEFA Pro (2023)
In a 5-year period, you can make it to the UEFA A licence depending on availability in courses and can make progress into the professional game at younger ages or even as a coach in first team set up, with potential of progressing onto your Pro licence and making a good start in that. 
Gantt Chart
	Stage
	Estimated Duration
	With experience time

	Safeguarding award
	3 hours
	3 hours

	Emergency aid award
	3 hours
	3 hours

	Football Leaders Award
	1–2 months (online/short)
	1–2 months

	C Certificate/licence
	3–4 months
	3-4months

	UEFA B Licence
	6–18 months
	Minimum 13months

	UEFA A Licence
	12–18 months
	Minimum 2 years

	UEFA Pro Licence
	12–18 months
	Minimum 3 years



Month →     1    2    3    4    5    6    7    8   12   24   36   48   60
Stage
-------------------------------------------------------------------------
Leaders     ███
C Cert                   █████
UEFA B                                         ██████████
UEFA A                                                           █████████████
UEFA Pro                                                       █████████████
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