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Introduction:

In the present work, it demonstrates the skills which I gain during the entire course to help me to find better job on the market as well as the work experience to become a Leader in the new team and to work effectively with team members.
An important thing is the preparation by the claimant of a real CV (see below nr 7 in reference page) which is to be examined by the employer. In the paper I addressed the role of the Johari Window analysis and the SWOT analysis (see below nr 2 in reference page) in the successful selection of the candidate for the vacant position. Each person has the opportunity for professional growth by obtaining higher education.


1.Career Path:
1.1 Know yourself:
According to my personality type, I am type A, I am characterized by competitiveness, ambition, organization, I do not like to waste time, I spend a lot of time working, I am focused on objectives, I get stressed when I meet challenges that do not allow me to achieve success, I'm motivated for what I do, I try to be self-critical when something doesn't work
 I took it to the end. In my work I focus on the outside world, I focus on concrete actions, I like to interact with other colleagues.
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 Among my weak points, I mention that monotonous activity bores me, I tend to get a positive result as quickly as possible, if the intensity of the activity does not decrease.
Using the Johari Window in the open area is observed during discussions with my manager, I mean my career and development, contribution to the company's activity, I tend to gain experience in the given field. I am looking to get feedback from colleagues, from our team and since he was the manager of the company.
The hidden area characterizes me by greeting new colleagues who come to the company, I try to make them understand that I support them, I share my personal experience carefully, which allows me to build relationships of trust and collaboration.
  I try to get involved in new activities that allow me to gain experience and new knowledge as well as the possibility of professional growth, all these things help me in my professional career.
 The results of the Johari Window [1]test contribute to the choice of professional career if we consider the results obtained by us following the application of the test.

1.2 . State/Identify the career options available to you.
Motivation is necessary for a successful career. Personality traits are an important thing regarding the choice of professional career. For a performance career, the salary proposed by the company is important, as well as the position proposed, the possibility of advancement in the position. It is important to have a positive attitude towards the career. Likewise, it is necessary to have adaptability in the changes that take place in the company.
Career planning provides for the identification of needs and career opportunities within the company. Personal and company responsibility is important.
Based on the SWOT analysis, we have identified personal strengths that contribute to increasing the chances of employment at the company, such as verbal and written communication skills, attention to customer needs, efficient organization of time management, professionalism and exemplary dress, patience, teamwork. Orientation to action will allow the company to make a profit. I am a friendly person and open to learning new things. I consider these personal qualities to be opportunities to occupy the position of Area Manager in Retail. For the position I tend to occupy within the company, I have the opportunity in relation to the personal attitudes that characterize me, among which competitiveness that allows me to focus on the achievement of objectives, discipline in everything I achieve, empathy I try to understand the situation of another person by telling me in her place, the optimism in everything I do, the perseverance to act regardless of the various obstacles that appear in the activity. Positivity towards everything that happens that helps me achieve success in the activity, punctuality, tolerance.

1.3 Research your options What are the relevant sources 

I believe that my CV provides information necessary for the employer where the jobs and positions held within the companies are indicated, as well as the qualities, skills and abilities mentioned in CV.

1.4 As the world of work is changing be observant of the emerging trends.

My skills that I tend to use in the opportunities offered by the emerging world showing creativity in activity that allows to innovate the actions within the company, discipline in everything I do, flexibility to different activity schedules, confidence in myself and colleagues with which I am working now.




2.Strategies to explore employment opportunities:

Purpose: Seeking a position within the Area Manager in Retail.
  Objectives: Sending CV, cover letter(see below nr 8 in reference page)by 01.09.2022.
Preparation for the employment interview in September 2022 at the company
  Employment law in England under the law there is a contract of employment between the employee and the employer. It is not mandatory to have a written contract. The employer, within 2 months from the date of starting work, provides us with a written statement indicating the terms and conditions of work. The rights in the employment contract are an addition to what the state offers, such as the right to the minimum wage in the economy, the right to vacation paid.
   The employer and the employee have a relationship based on trust, which requires them to provide safe working conditions, and the employee to safely use the equipment of the company where he was accepted. The employer is obliged to provide work and pay the employee's salary.
 In the event of labour disputes, we try to resolve them amicably with the employer, if it is not received, we can appeal to the Citizens' Counselling Office.
   Learning theories, based on the diversity of schools, explain the learning process using the specific system of concepts and laws through which learning is studied within these schools.
L.B. It Elson characterizes the psychological theory of learning by a) what learning consists of; b) how it is produced; c) what does it depend on; d) after which process it arises.


3.Learning theories contain the following functions:

The informational function provides an image of a field of reality.
The explanatory function, which aims to specify why a learning phenomenon occurred or not.
the predictive function - based on which the derivation of new elements takes place,
the summarizing and systematizing function which, mainly, satisfies the requirement to synthesize,
the praxeology, normative and prescriptive function based on which the knowledge of a theory of learning applied to a field increases the speed of capturing the essences and provides practitioners with a better understanding of the training variables.
Learning theories grouped into models
"Learning theories, based on the diversity of schools and psychological currents, explain the learning process using the specific system of concepts and laws through which learning is studied within these schools.
Learning theories can be grouped according to several criteria, the most famous classifications being made by the psychologists Hilgard and Bower out of the desire for a synthetic global vision, they believe that learning theories can be classified into two main groups: stimulus-response theories (in which would include the theories of Pavlov, Thorndike, Guthrie, Skinner and Hull) and cognitive theories (which includes at least those of Tolman and those of classical Gestalt psychology and, of course, if they had been developed at the time, they - it would also include those of Piaget(see below in reference pager 6), Vygotsky, Bruner, Gagné, Ausubel and Robinson, etc.) related to the cognitive model.
 In his theory, Piaget stated that individuals everywhere go through four stages, in the same order.
Key Concepts of Piagetian Theory
Adequate adaptation to environmental conditions through the processes of assimilation and accommodation.
Similar – acquisition of new information, interpretation of events in the surrounding universe in terms of pre-existing cognitive schemes.
Accommodation – modification of cognitive schemas to make sense of new experiences in the environment; "accommodation makes learning acquire transformative valences".
Development - "intrinsic quality of the stages, the progress of mental structures, of cognitive essence".
Stagedness – phasing of the development of thinking and intelligence, in which each stage has a certain structure, and the higher level encompasses the lower one.
Cognitive schema – mental representation of a set of perceptions, ideas and/or actions; set of elements related to each other, with a supporting role in acquiring new experiences; cognitive structure.
Classification – ability to group objects based on common features.
Conservation – awareness of the fact that objects or sets of objects remain unchanged, even if they change their appearance.
Decentralization – ability to adopt other systems of classification of things in the environment (ability to achieve classification according to several criteria simultaneously).
Egocentrism – the child's inability to understand the world outside him, seeing the entire universe as an extension of his own existence; ability to imagine things from someone else's point of view.
  

Self-image and social perception
Two important factors coexist in self-knowledge: 1. success 2. failure.
 Regarding the evolution of self-image, C. Barenboim believes that it is formed in three phases: "1. a phase of behavioural comparisons; 2. a phase of using some psychological constructs; 3. a phase of actual psychological comparisons."
 Methods of studying self-image and the appreciation of others:
  the trait method.
Minnesota Personality Inventory (MMPI) – D.S. scale.
Bianca Zaza questionnaire.(see below in reference page 3)
The W-A-Y test – who are you?
  The American psychologist William James (see below in reference page 4) mentions that self-image can be approached from two perspectives: from the perspective of content and as a process. He claimed that when we focus our attention on the analysis of our interior, we can meet our personality, with our body, with our ego. Self-image is a social construction: we are formed by belonging to a social group, The term self refers to the ability of the human being to act and reflect on his own actions, to be knowledgeable and known at the same time, to build the image of self. William James distinguished between three aspects of the self: the physical self, the spiritual self, and the social self.
The physical self - refers to particularities, such as: somatic type, the relationship between height and weight, hair and eye colour, physiognomic particularities, etc. The American psychologist William James also uses the expression of the material self, which includes the physical self and everything that is of a material nature and that is related to that person, such as: clothes, the house, other properties that are said to be "mine”. That is why everyone is sensitive to the judgments of others regarding what is theirs and if it is lost or stolen from them, they feel strongly frustrated.
The spiritual self - refers to values, desires, aspirations, character and temperamental skills, skills and talents, attitudes, and concepts ii. It is the result of self-reflection, of receiving the appreciation of others, of recording successes and failures in various activities.
The social self - includes those qualities that develop in the context of relationships and activities with others, Components of the self
Self-concept - the totality of perceptions and knowledge that people have about their qualities and characteristics.
Self-esteem - the evaluative component of the self, which refers to the positive or negative self-evaluations of the person.
Self-presentation - the strategies the individual uses to shape others' impressions of him.





The formation of the self
Socialization - the process by which the person learns the way of life of the society in which he lives and develops his capacities to function as an individual and as a member of some groups.
Social comparison - Festinger argued that we form our opinions and attitudes about ourselves by comparing ourselves to others who are like us.
Self-perception. The Self-Perception Theory, proposed by Daryl Beam(see below in reference page 5), assumes that we can make deductions about ourselves, especially when we are not sure about the attitudes we have

What is self-image?
Self-image or "how we see ourselves" refers, as already implied, to the way we perceive our own physical, emotional, cognitive, social, and spiritual characteristics.
How do we know if the self-image is good or not?
It is very simple. We all have what is called the "inner voice". If this inner voice has a tendency towards a pessimistic, negative, and self-critical speech with fulfilled ambitions towards perfection, the person's self-image is negative.
Why is self-image important?
Self-image influences our behaviour. you relate harmoniously with others, by achieving your goals you can have professional performance, social success, etc.
A negative self-image makes you less motivated
 
Self-image contributes to the evaluation of reality
When you have a good self-image, you can say: "I can do this or at least I can try" when you have a negative self-image you say: "I can't do this, it's too hard, I won't be able to".
The difference is that the one with a good self-image will have the opportunity to prove whether he can or not, developing realistic beliefs about himself through a correct perception of his abilities and weaknesses.




Conclusion:

In this Report we describe our career path for the Management position, to achieve the best result we use in our report SWOT and Wisdom also we learn the UK Employment law. Which is very important part in my career.The activity carried out previously with lecture regarding the preparation of CVs and the employment interview offered us opportunities to use these recommendations in the search for a new job. It is quite important to get a job in the UK as an applicant to have higher education, professional training, and work experience in the field.
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