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Abstract.
This study explores the training opportunities provided to police officers to enhance their understanding of neurodiversity. In an action plan produced by the Ministry of Justice in 2022 it was acknowledged that there is an increased need to support those working in the Criminal Justice System to develop and improve understanding of neurodiversity.
Evidence was gathered from questionnaires that were completed anonymously by 29 participants. The questionnaire consisted of both open and closed questions which provided both quantitative and qualitative data.
The findings identified shortcomings in training opportunities and overall, a lack of specific training available to develop understanding of neurodiverse conditions and how to support those who are neurodiverse.
The questionnaire responses reiterated a lack of training opportunities. However, the response feedback was small and thus a limitation of the study but did however highlight a concern for officers and their ability to best serve members of the public. 
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Introduction.
Background Information.
‘At least one in three people moving through the justice system are thought to be neurodivergent,’ (Kirby 2021). The term neurodivergent is an umbrella term that encompasses a range of diagnoses. Neurodiversity refers to the different ways individuals’ brains are able to understand and make sense of information. In recent media incidents of negative experiences of neurodiverse individuals have been highlighted. In August 2023, Mills published information regarding an incident between police officers and an autistic individual which resulted in a charity ‘urging the government to enforce mandatory police training, so the frontline officers understand the condition that people in the community face.’ And in more recent publications, Pring published a study that identified difficulties within the prison service for neurodiverse prisoners. The feedback from 104 service users identified that only 15 had been offered ‘reasonable adjustments around their neurodiversity.’ The responses also identified service users felt there is a need to learn more. The review compiled by the Ministry of Justice in 2021 identified a number of recommendations, including training being deemed ‘beneficial’. This review is influential in supporting this study and the importance of the need for this study. The publication from Kirby (2021) reiterates the need for high quality training to support understanding. 
Research Focus.
This study aims to explore the opportunities for training available for police officers to develop and improve their understanding of neurodiversity. This exploration is crucial to further develop an understanding of how officers interact with neurodiverse members of the public. It is also paramount that those who are employed within the criminal justice system (CJS) feel confident and able to support those within their community who have a neurodiverse condition. As previously discussed, recent events that have been shared by the media portray an ongoing negative experience of those neurodiverse individuals within the CJS. The number of individuals who have a neurodiverse condition is increasing and thus the likelihood of officers needing to support and interact such individuals is also increasing. It is vital that police officers are equipped with the skills and knowledge to support neurodiverse individuals to ensure the service provided is of a high standard.
Value of the research.
This study may also be of insight to those supporting neurodiverse individuals within the social care sector. Further research could explore the experiences of those neurodiverse individuals supported by the social care sector. By gaining additional perspectives from individuals there may be increased evidence for improvements. This study is valuable in ensuring improved services for all members of the public and to support officers in developing their ability in providing an inclusive service.
Aims and Objectives of the study.
This study aims to explore the need for enhanced training to improve police officers understanding of neurodiversity within the Criminal Justice System. By creating a questionnaire composed of specific questions the information gathered will inform the main aim of the study. This study will include a review of relevant literature and will analyse the feedback from the questionnaire in order to ascertain whether enhanced training opportunities are required or even available. This study will argue that enhanced training opportunities are required by police officers and should continue to be a priority to enable services to be improved.















Literature Review.
This chapter will consist of a brief definition of neurodiversity with consideration of most recent statistics in relation to the neurodiverse population. Following this, a review of existing literature that explores policing and the understanding of neurodiversity. The focus of the literature will be regarding exploration into neurodiverse members of the publics experiences within the Criminal Justice System (CJS) and what recommendations, if any can be concluded upon. Embedded throughout the literature is also the opinions of those employed within the CJS and their understanding of neurodiversity. To conclude, this chapter will identify how the literature has impacted on this study and why this remains a topic of priority. 
To begin with, the term neurodiverse ‘refers to the different ways the brain can work and interpret information.’ (Public Health Wales 2023) This term is often used as an umbrella term that encompasses a range of neurodevelopmental differences such as dyslexia, autism, dyspraxia and a number of other diagnoses. Alexis Poole (2022 p.5) defines the term neurodivergent as that of ‘a person whose brain ‘diverges’ from the majority.’ This difference can result in a person learning, function and ability to process information differently. In a previous study, it was estimated that around one in seven people are neurodivergent (Henley and Jordan, 2019). Kirby (2021) estimated that one in six people are ‘thought to be neurodivergent.’ This assignment will now identify and examine research that has been conducted in relation to the assignment title. Following the review of the existing literature there will be a discussion as to the impact the literature has had on this study and whether this is still an area for development within the CJS. The research will be discussed in chronological order. This order provides the reader with a history of the topic but also adds to the discussion of whether more is required in regard to police training to improve services for neurodiverse individuals within the CJS. Has there been a marked progress and improved experiences for individuals over time or do the same concerns remain?  It is important to note that there is a difference of terminology when examining the literature as there has been changes to diagnoses, terms and identified needs over the course of time. 
Firstly, in 2008 the Prison Reform Trust undertook a three-year project which examined the experiences of prisoners within the criminal justice system. Those prisoners were identified as having possible Learning disabilities or difficulties. The aim of this project was to identify areas for improvement by gathering information from those who had first hand experience within the system. An integral part of the research was to provide opportunities for prisoners to reflect on the whole process they had encountered, including their life prior to being arrested, their experience in the police station, in court and in prison. When reviewing this study it is important to consider the Prison Reform Trust are an independent charity that support those in accessing a ‘just, humane and effective penal system.’ (Prison Reform Trust 2023) This research was conducted with the aim of proposing recommendations. The final report included many accounts from prisoners and also suggested recommendations from prisoners themselves. This information is vital and may have supported those writing the report in creating ways forward and identifying key areas of need. Despite the research programme being three years, on closer scrutiny it was noted that the period of time interviews was conducted with prisoners was only 7 months in total. This could be viewed as a limited amount of time gaining prisoner views. In this time however, a total of 173 interviews were performed. Out of the 173 interviewed, a number of only 34 were identified as having ‘possible’ Learning Disabilities. This figure should be viewed with caution however as the prisoners were screened using a specific assessment tool that did not provide a full assessment. Hence the term ‘possible’. The report concluded that ‘raising awareness is important.’ (2008) But more importantly, in relation to this assignment it identified staff training or workforce development as a key area for improvement. The report stated that the criminal justice system ‘routinely fails’ people with identified learning needs. (2008) 
Similarly, a consensus statement compiled in 2011 identified the need for ‘training and workforce development’ in order to improve experiences for those with ADHD (Young et al). The senior professionals who were involved in this project also acknowledged that the number of individuals with ADHD in the criminal justice system is ‘something that society cannot afford to ignore.’(Young et al p.13) The authors emphasised the importance of joint working between a range of agencies to ensure improved experiences and appropriate support mechanisms being implemented. However, this statement was produced by senior professionals in the field. This could have been a good opportunity for the professionals to include the views from the native voice, those who have lived the experience within the CJS and identify with a neurodiverse condition. 
In December 2019 Holloway et al conducted an investigation into the custody process from the perspective of a neurodiverse person, specifically autistic. This research aimed to identify key areas of difficulty for the neurodiverse person and more importantly identify ways to overcome or remove these barriers. As part of this study three officers were also included in the ‘participative walkthrough.’ By implementing a ‘walkthrough’ method the participants were immersed in the experience and given a realistic scenario as so were able to give a true reflection of the scenario. This exploration involved two autistic individuals which is paramount in order to gather the perspective from the native voice. However, this is a small sample size which is a limitation of the study. This study was conducted to ‘build upon’ existing research, information and findings which previously reported negative experiences for those with a neurodiverse condition in police custody. The findings of this research reiterated the need for ‘adjustments’ in order to improve the experience for neurodiverse individuals and to support officers in their interactions with neurodiverse members of the public.  In relation to the focus of this dissertation it highlighted shortcomings in training available to police officers which could enhance their knowledge and understanding of autism. 
Similarly in 2021 a study was conducted focusing on how courtrooms respond to those who are neurodiverse (Clasby et al). The aim of this study was to highlight recommendations to support courtrooms in improving their interactions and experiences for neurodivergent members of the public. In connection with the study conducted by Holloway et al (2019) this also aimed to identify the barriers that may have an impact for some people and provide strategies to improve. This exploration of the court room scenario identified specific recommendations following an observation by neurodivergent specialists. Although having created recommendations following the observation, the information gathered was compiled in a short duration of time within the courtroom. The presence of the observers was also known to the staff within the court room so it is important to consider how this may have impacted on their approach and interactions with offenders. Despite these limitations this study concluded a ‘specific need for neurodiversity education…’ (Holloway et al 2019 p.197) The specialist participants identify that training should be available and ‘comprehensive across understandings of neurodiversity.’ (Holloway et al 2019 p.200)
In 2021 a review was published that examined neurodiversity within the criminal justice system (CJS). This review aimed to identify what was being done in this area and what further actions or recommendations could be implemented. This review actively sought the opinions and experiences of those employed in the profession, for example Police Officers, Prison Officers and those who work within the court systems. The review also gathered information from those who identify as Neurodiverse and had first hand experiences within the criminal justice system. The National Autism Society emphasised the importance and need for this review following many reports of ‘shocking experiences’ within the CJS for those with autism. Similarly, in 2021 a report highlighted that ‘difficulties navigating the justice system’ also occur for those with a diagnosis of Dyslexia (The Centre for Social Justice).  Despite the review reaching out to a range of constabularies the responses were varied. For example, Gwent Police Force gave the highest number of responses to the online staff survey which totalled 174 responses. In contrast to this Durham Police Force completed only 53 staff surveys. The variations in responses may have an impact on the information that was gathered. Following the information gathering, the review concluded a number of recommendations. Interestingly this review also, as did the previously discussed research in 2008 compiled by the Prison Reform Trust, identified opportunities for staff members to enhance their knowledge and understanding through training as a crucial area for development. It was stated that training would be beneficial ‘for all Criminal Justice System staff at all levels.’ (The Centre for Social Justice 2021) It is concerning that the same recommendations are identified as they were back in 2008. Perhaps this indicates that little progress or change has occurred in order to improve services for neurodivergent people?
Following this review an action plan was created by the Ministry of Justice (2022). This plan clearly set out specific recommendations with detailed comments as to whether the recommendation had been agreed, partly agreed or not agreed. The action plan was also published in an ‘Easy to Read’ format thus making it accessible to more people. It is positive that the recommendations have been considered and steps taken to implement them when possible. In relation to this essay, it was stated in the review that ‘We fully agree to raising awareness, improving training…’ (Ministry of Justice 2022). It was also agreed that a ‘National Neurodiversity Training Toolkit’ would be produced by the end of 2022. One, consistent training toolkit supporting all authorities and available to all staff members would be a positive step forward. However, the action plan also identified that enhanced training would be ‘subject to need, suitable resources and individual agencies to implement.’ (Ministry of Justice 2022). If each separate department within the CJS or local area can oversee their own training needs this may result in inconsistencies across the UK. It is also paramount to consider that budget constraints may have an impact on training that is available to the workforce. If a senior leader does not deem training in neurodiversity a high priority for that year it may not be provided as there may be other areas which take priority. Another important factor to consider is that if individual agencies are seeking training, is the training they provide appropriate? Is the training provider regulated? The commitment to a ‘Training toolkit’ may ensure a good level of training for all and provide consistency in information shared. This in turn will hopefully support changes in becoming uniform and increasingly more inclusive across the UK. 
Likewise, Young et al (2022) who all identify as neurodivergent and have also experienced the CJS explored the growing pattern between neurodiversity and the ‘revolving door’ of crime. The authors stress that ‘all parts’ of the CJS are difficult for some individuals. They use the term ‘disadvantaged’ to describe a number of barriers that neurodiverse individuals may come up against during the CJS process. Upon reflection of these barriers, it was evident that a better level of understanding, awareness and support is paramount from all staff members within the system. The authors identify their group as a ‘lived experience forum’ and concluded there is a continued low level of understanding and limited training opportunities. The impact of poor understanding can result in ‘misrecognising neurodiverse conditions’ and staff members perhaps responding to situations in an unhelpful manner which could escalate a situation and cause more distress for those involved. One example of this could be the implementation of physical restraint due to a misunderstanding of a person’s actions. For some neurodiverse individuals this can be extremely difficult to manage. This published report is important to consider as it includes those with experience of the CJS. It is paramount that opinions and experiences are continually explored if improvements are too be made. 
To support the knowledge and understanding of police officers the College of Policing published an article by Sarah Gardner in December 2022 (Gardner 2022). In this article she set out two clear aims following her work with colleagues who are neurodiverse. The gathering of information and access to the opinions and experiences of neurodiverse individuals is crucial in developing awareness and understanding.  One of her main aims was to create a training program which provides police officers with enhanced understanding when supporting neurodiverse people. She was also keen to develop training in order to support colleagues who have a neurodiverse condition. Sarah Gardner has created a working group that will focus on developing such training programs and guidance. This training will be available for all staff with the desire to improve services for members of the public. An interesting strategy that Sarah wishes to implement is the introduction of pin badges. These will indicate to members of the public that an officer has participated in appropriate training in order to support a neurodiverse individual. Another benefit to the introduction of a visible pin badge may be that individuals feel increasingly more comfortable in disclosing their diagnosis with an officer if they feel the officer will understand what this means and the impact it may have. However, the focus of this group was based on discussions with colleagues. To develop further understanding of the experiences for some individuals, members of the working group should explore opportunities to meet with members of the public and explore their experiences and also, more importantly their suggestions for improvement. By providing opportunities for a range of suggestions, recommendations or ways forward to be identified and highlighted, members of the public may feel a sense of autonomy in the police service. This could support relationships and trust between the police force and members of the public. 
In conclusion, there have been numerous studies conducted to evaluate the effectiveness of different departments within the CJS when supporting the neurodivergent population or those with an identified additional need. There is a common consensus, as is evident in the aforementioned studies, that improvements are still required in regard to police training and opportunities to develop understanding and awareness from each of the studies previously discussed. The review of existing literature has identified the remaining need for professional development opportunities for police officers in order to improve their interactions with specific vulnerable groups within society, in this instance those with a neurodiverse condition. The most recent publications, especially the action plan created by the Ministry of Justice is particularly applicable to this essay topic as it will be interesting to explore if any of the agreed actions have been implemented within the authors police force.













Methodology Chapter.
This chapter explores the methodology which will be implemented to research the need for enhanced training to improve police officers understanding of neurodiversity.
The aim of this research is to gain an enhanced understanding of training opportunities available for police officers and the impact, if any this has had on their interactions with neurodiverse members of the public. In recent publications it has been it has been stated that ‘too little is being done to understand and meet the needs of individuals’ (Criminal Justice Joint Inspection 2021 p.4). This is a concerning finding and it is of interest to explore this further within a local constabulary.  
To gather the required information, primary data will be collected through the use of questionnaires. This method is the most suitable in order to gain the relevant information as the questions will be specifically tailored and created with the research aim as a focus. By creating a questionnaire, a mixture of some quantitative data along with qualitative data will be collected. In order to gain an in depth understanding of training opportunities for police officers it is crucial that questions are created allowing participants to share their individual opinions and experiences since being employed as a police officer. As Tracy (2020 p.24) identifies, qualitative data can be used to ‘prompt change.’
 When considering which research methods to apply in order to gather the most detailed, informative data the decision to implement mainly a quantitative research method can be justified by acknowledging the following points. Firstly, the use of a questionnaire ensures that a number of participants are included in the study. The higher the number of responses, the more information gathered that could have an impact on future decisions regarding professional development and the experiences of the neurodiverse population. This study aims to reach 50 participants as a minimum. Secondly, the questionnaires will be completed anonymously. This may prompt the participants to answer with increased honestly giving a truer reflection of the research focus. And lastly, the use of open-ended questions within the questionnaire allows participants the space to give detailed accounts and perhaps identify unthought of issues or concerns. 
The questionnaire will include some closed questions that require a Yes or No answer. There will also be questions that allow participants to provide an opinion using a Likert scale. The use of such a scale will support me in gathering more information regarding the impact of existing training opportunities. 

The questionnaire will be created on Microsoft Forms. The use of an electronic platform enables the questionnaire to be sent out to numerous participants in a short time. The questionnaire will be answered anonymously. The responses will be returned and then analysed. The questionnaire will be sent to approximately 50 participants. The use of scales within the questionnaire will provide a clear insight into the current opinions of training experiences. The responses to the scales can be easily correlated.
The participants included in this study will be police officers employed by Gwent Police Force.  One of the questions included within the questionnaire will require participants to state their number of years’ service within the police force. This question will enable the study to identify any patterns in training available to police officers of varying length of service. Will the training opportunities attended only be available to those in the role for a shorter period perhaps, or will training opportunities only be available to those with a longer length of service?  By creating an electronic questionnaire, I am hoping to gain a good response rate as they are quick to complete. It is paramount that the questionnaire is given to those on the frontline interacting with the public on a daily basis, but also officers who have experienced professional development opportunities provided by the police force. The literature review identified some experiences of neurodiverse members of the public within the CJS, therefore it was not a requirement to create a questionnaire to include them and their opinions. This would have proven difficult due to ethical concerns and access to willing participants. Also, it is important to remain focused to the aim of the research which centres around training for police officers. By extending the sample to members of the public, the data gathered may not have supported the research aims. 
Once the questionnaires are complete during a set time frame, I will begin to organise the data in preparation for analysis. Due to the use of both closed and open-ended questions I will implement a thematic analysis approach. This enables me to identify patterns and common themes amongst the responses. For this research I want to gain information regarding the quality of training that has been attended and also the impact participants felt it had on their professional development. By providing participants with open ended questions there is also the opportunity for new ideas or thoughts regarding neurodiversity training and understanding that perhaps hadn’t been considered previously. The quantitative data will be recorded in numerical charts, so the responses are simpler to understand. The use of percentages will also be a method of demonstrating the key findings from the questionnaire. The qualitative data received from the open-ended questions will be categorised into three key topics which include positive, negative and neutral. This information will support the research aim and show an indication of not only the amount of training but also, more importantly the opinions about the quality of the training and the impact it had on practice and approaches. 
The limitations to this study are the small sample size. However, from this small-scale study the information gathered could impact further studies. The sample will only include officers employed in Gwent police force thus not representative of other constabularies.  


















Analysis of Results.
Introduction.
The purpose of this section is to analyse the feedback gathered from the questionnaires. The questionnaire was designed to be available to police officers within Gwent Police Force. The number of questions was kept to a minimum to ensure it was not a time-consuming task to complete. In total there were 29 responses. The responses provided information regarding training experiences of officers and the impact they had, if any. Participants were also encouraged to express their desire for further opportunities to develop their understanding of neurodiversity.
The number of completed responses was low and this could be attributed to numerous reasons. One key factor could be workload. Officers may not have had time to complete the questionnaire as it needed to be completed and returned within a certain time frame. Other contributing factors could include sickness, annual leave and time constraints. The responses received were successful in identifying key areas of need for future training opportunities and the current training needs of police officers. 

Participants.
Participants were asked to state how long they had been police officers for. The purpose of this question was to gauge if there was a correlation between the numbers of years’ service and training opportunities. The number of years served as a police officer ranged from 7 months to 30 years. This information is valuable it evidences responses from both those with minimal time in the role to those with an established time of service. Almost half of the participants had been in service between 1 and 5 years, 14 out of the total responses. 
Training attended. 
Question 2 asked if officers had received any specific training related to neurodiversity during their employment. From the 29 responses, less than half, only 11 had accessed or received some training related to neurodiversity as demonstrated in the graph below. 

Upon closer analysis of the results there was no correlation between years’ service and whether training had been attended or not. This finding emphasises the lack of consistency of training for police officers. For the 7 responses that indicated a career of 16+ years, 4 of those had accessed training. For the majority of responses, 14 in total, indicating a service of between 0 to 5 years, only 3 of those had accessed neurodiversity training. This result highlights a lack of training available for those starting their policing career. 
As part of the questionnaire participants were asked if they could name the training they had attended. For those who were able to provide information regarding the type of training, the responses varied and there was no consistent training package named. The providers of the training also varied. This again reiterates the lack of consistency in training available for police officers. Interestingly, training appeared to be provided by a range of external agencies, including a voluntary online talk. Upon analysis of the responses, it is also evident that training attended also focused on a mix of neurodiverse conditions, including autism, dyslexia and mental health. 


Confidence.
Using a Likert Scale model of question, participants were asked to rate their levels of confidence in interacting with neurodiverse individuals. The scale offered responses from ‘Not so confident’ to ‘Very confident.’ From the responses 20 individuals identified themselves as ‘confident’ or ‘very confident.’ The remaining 9 responses identified as ‘not so confident’ or ‘unconfident.’ From further analysis of the data, it can be seen that out of the 20 responses who indicated high levels of confidence when interacting with neurodiverse individuals, only 9 of those have accessed some sort of training in relation to neurodiversity. The remaining 11 responses indicated no training has been attended, which perhaps raises the question of how and why they feel confident in their interactions with neurodiverse members of the public. 
9 responses indicated a low level of confidence in their interactions and from this 9, 2 have received or attended some sort of training in relation to neurodiversity. However, despite having attended a form of training opportunity, the confidence levels remain low. 
Impact of training. 
To gain further information regarding training attended it was paramount that participants were asked to give feedback regarding the impact of any training they had accessed. It is vital that if training is provided, it has a positive influence upon practice. As previously identified, 11 out of 29 responses answered ‘Yes’ to having accessed training opportunities. However, only 4 responses indicated that training has had an impact on their ability to interact with neurodiverse members of the public. Equally, 4 participants felt training had no impact on their ability and 3 participants chose ‘Maybe’. 
The 4 responses that felt training had an impact also graded their confidence levels as ‘confident’ or ‘very confident’ when considering their interactions with neurodiverse individuals. In conjunction with this, 2 out of the 4 who received training and felt confident, also indicated that training had ‘greatly improved’ their practice. This finding supports the argument that training opportunities should be offered to improve practice for police officers. 
Training requirements. 
In order to gather more information in regard to the training needs of police officers the questionnaire posed the question ‘Would you like more opportunities to develop your understanding of neurodiversity?’. From 29 responses, 18 of those indicated a preference for more opportunities to develop their understanding. 5 of the responses chose ‘Maybe’ and 6 chose ‘No.’ The participants who responded ‘No’ to further opportunities had already indicated they are confident or very confident in interacting with neurodiverse individuals. This may provide a reason as to why they chose ‘No’ if they already feel they have the skills and knowledge. 
Out of the 18 opting for further opportunities to develop understanding, 4 of those had previously attended a type of training in relation to neurodiversity. However, 2 of these indicated that the training ‘had little or no impact’ on their practice. This is perhaps reason as to why they feel further training is required.
The questionnaire asked participants ‘Do you feel current training and support offers to police officers is relevant in meeting the needs of neurodiverse members of the public?’ The results are displayed below.


As indicated in the chart, the majority of responses indicated ‘No’. This finding supports the thinking that training opportunities require improvement. Upon closer analysis of this data, it is interesting to find that out of the 6 who indicated training offers are relevant, 5 of those have not attended any training related to neurodiversity.
Conclusion.
This study only included 29 responses, but the data indicates a lack of consistency in training offers for police officers. It also highlights a desire amongst some police officers for further support and opportunities to develop their understanding and in turn improve their practice perhaps. The study has shown that the current training opportunities experienced by police officers is not adequate.





Findings.
Introduction.
This study aimed to explore the need for enhanced training for police officers to improve understanding of neurodiversity. As a result of the study it is evident that there remains a need for improvement in training opportunities. This finding corresponds with the overall conclusion throughout the reviewed literature. This section will highlight what the study has contributed to the overall aim and also identify limitations of the study, 
Achievement of objectives.
The primary aim of this study was to explore the need for enhanced training to improve police officers understanding of neurodiversity within the Criminal Justice System. In order to achieve this the study initially identified the following objectives.
1. To explore the probability of police officers interacting with neurodiverse members of the public. 
2. To identify police officers existing knowledge, understanding and awareness of neurodiversity.
3. To analyse research projects and media incidents identifying police conduct with neurodiverse members of the public.
4. To outline requirements for tailored, regulated training opportunities. 
These objectives were identified as a focus in order to gather relevant information in order to achieve the main aim of the study.  This information could provide additional data in order to ensure improved services for neurodiverse individuals. This section of the study will now analyse the achievement towards each objective. 
1. To explore the probability of police officers interacting with neurodiverse members of the public.
This objective was briefly explored through the information within the literature review. The literature indicated current, suggested figures of numbers of individuals with a neurodiverse condition. 
2. To identify police officers existing knowledge, understanding and awareness of neurodiversity.
The information collated form the questionnaire focused on the respondent’s confidence levels when interacting with neurodiverse individuals. This question did not provide a detailed response in regard to levels of knowledge and understanding. To gain this information a more in depth set of questions would be required. 
3. To analyse existing research projects and media incidents identifying police conduct with neurodiverse members of the public.
The literature review analysed a number of studies and recent government publications which identify case studies of interactions with neurodiverse individuals. The literature review also identified key areas that developing government policies will aim to improve. Existing research identifies training opportunities for police officers and this study adds weight to this finding. 
4. To outline requirements for tailored, regulated training opportunities. 
The information analysed within the literature review indicated a need for improved training opportunities. The questionnaire responses also indicated police officers need and desire for enhanced training to be made available. The questionnaire identified that current training offers are having a minimal impact and the respondents expressed a desire for an improved training offer. 
Main Findings.
This research aimed to explore the need for enhanced training to improve police officers understanding of neurodiversity within the Criminal Justice System. The results from this research indicate that there is a significant lack of training opportunities for police officers to improve their knowledge and understanding of neurodiversity. The research has also identified a lack of consistency in the experiences and opportunities amongst police officers. 
In order to gain information regarding police officers existing experiences of training related to neurodiversity a questionnaire was compiled. The questionnaire consisted of both open and closed questions. The data received was of both quantitative and qualitative data. A mixed methods approach was implemented as this was crucial in being able to gather the desired information. The use of a confidential questionnaire also lent itself to having open and honest responses. The questions asked resulted in clear, concise responses which supported the simplified analysis of the data.
Prior to collating this information, it was assumed that there would be discrepancies between experiences of officers and a lack of consistency in training opportunities amongst participants. This could have been attributed to years of service or perhaps where they have worked. The results clearly indicated that a higher number of police officers have not attended any training to improve their understanding of neurodiversity. The questionnaire responses provided clear and concise information regarding the participants experiences. This research identified a lack of opportunities or provision for officers to develop their awareness and understanding of neurodiversity but also raised the question of, is there additional work needed to explore the needs of police officers who are neurodiverse? Would future training need to consider how to support neurodiverse colleagues also?
Limitations of this study.
As with all studies, there are limitations that researchers may come across. In regard to this study, the word count is one limitation. Due to the word count the literature review could be deemed limited. Another crucial limitation of this study is the number of responses to the questionnaire. Although this is out of the researchers’ control, a low number of responses could be attributed to various reasons. This is an important limitation as participant numbers will impact on the main findings. Due to a time constraint the questionnaires needed to be completed within a certain time frame. This may be a reason why there was a low number of responses. This study was able to gather some information from police officers, but perhaps information from neurodiverse individuals who have had experience within the criminal justice system may have been useful. An exploration into what these individuals feel would improve services could be a focus for a future study. 
Conclusion.
In conclusion the research results confirm the lack of training available for police officers to develop their understanding of neurodiverse conditions and how to support neurodiverse members of the public. This finding has previously been highlighted in the 2021 review conducted by the Ministry of Justice. A ‘National Neurodiversity Training Toolkit’ was a proposed action of this review. This would ideally support the training needs within the Criminal Justice System employees. This research has identified the existing understanding of a lack of training opportunities for police officers and suggested some possible strategies to overcome this. In order to improve services it is paramount that consistent training offers are created so that both police officers and members of the public feel supported.

Recommendations.
Collaborative Working.
Based on the findings of this research, which clearly highlight deficits within the training offer for police officers, future considerations could include discussions with charitable organisations regarding training or opportunities to raise awareness. This collaborative working could enable officers to access, perhaps, accredited training and a consistent training program for all officers. 
Community Support.
Police officers may benefit from being able to meet with neurodiverse members of the local community to gain perspective from the native voice in order to improve services. This could perhaps take place as a regular meeting within a community facility. By implementing this approach, police officers could develop their understanding of neurodiversity but also be kept informed of recent concerns, events, incidents etc. This opportunity to meet together may also support the building of relationships with members of the public.
Multi agency training opportunities.
Another recommendation to support the improvement of the training offer for officers could be the involvement of education professionals who provide training to education settings regarding neurodiversity. This joint approach could support the local police forces in accessing consistent training offers. There could also be the opportunity to work with Higher Education provisions, such as colleges and universities who also support neurodiverse students. This joint working could enable police officers to develop their understanding of supporting individuals across a wide age range. 
Consistent Training offer. 
From the results there was no clear link between years of service and training attended. Future discussions could explore the opportunities for new officers to receive a consistent training package regarding neurodiverse conditions and how to support members of the public with such diagnosis. The training could consist of role play activities which enables officers to immerse themselves in a scenario with a neurodiverse member of the public and to implement good practice highlighted within the training package. The use of role play in training may help officers embed the learning and skills acquired in the training more efficiently. In terms of professional development, perhaps there could be opportunities for police officers with a keen interest in improving their knowledge in becoming a ‘champion’ of neurodiversity. These officers could attend specific training and learning opportunities enabling them to feel confident in supporting other officers in their approach with neurodiverse members of the public. This officer could be available to ensure that approaches are considered to best support the person and the officers involved in the situation. 
And lastly, as indicated in the responses, the support for neurodiverse police officers. Is there an opportunity for officers who are neurodiverse to share their experiences, suggestions and advice for other officers? 
Future studies.
To better understand the implications of these results, future studies could address the experiences of officers across Wales. Possible questions to consider may include are there other police constabulary’s that provide a consistent training approach? Also, are there opportunities for officers to specialise and develop their understanding to an enhanced level?
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	3
	Use of focus groups?
	□
	IZI

	4
	Use of participant diaries?
	□
	IZI

	5
	Use of video or audio recording?
	IZI
	□

	6
	Use of computer-generated log files?
	□
	IZI

	7
	Participant observation with their knowledge?
	□
	IZI

	8
	Participant observation without their knowledge?
	□
	IZI

	9
	Access to personal or confidential information without the participants' specific consent?
	□
	IZI

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful/ offensive?
	□
	IZI

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	□
	IZI

	12
	Investigation of participants involved in illegal activities?
	□
	IZI

	13
	Use of procedures that involve deception?
	□
	IZI

	14
	Administration of any substance, agent or placebo?
	□
	IZI

	15
	Working with live vertebrate animals?
	□
	IZI

	16
	Procedures that may have a negative impact on the environment?
	□
	IZI

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	
□
	

IZI

	
	Details of any other primary data collection method:



(this box should exoand as vou tvoel
	
	


If NO to every question, then the research activity is {ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained.

SECTION G: Intended Participants

If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	□
	IZI

	2
	Adults {over the age of 18 and competent to give consent)?
	IZI
	□

	3
	Vulnerable adults?
	□
	IZI

	4
	Children and Young People under the age of 18? {Consent from Parent, Carer or Guardian will be required)
	□
	IZI

	5
	Prisoners?
	□
	IZI

	6
	Young offenders?
	□
	IZI

	7
	Those who could be considered to have a particularly dependent relationship with the investiqator or a qatekeeper?
	□
	IZI

	8
	People engaged in illegal activities?
	□
	IZI
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9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.
	

□
	

□

	
	Details of any other participant groups:



(this box should expand as vou type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and
how will they be recruited?

	
10
	How many participants are expected?
	


(this box should exoand as vou fvn,a I

	

11
	
Who will the participants be?
	
Colleagues. Senior officers.

(this box should exoand as vou rvoeJ

	
12
	
How will you identify the participants?
	


(this box should exoand as vou tvn,a l




	
	Information for participants:
	
YES
	NO
	N/A

	13
	Will you describe the main research procedures to participants in advance, so that thev are informed about what to expect?
	12:1
	□
	□

	14
	Will you tell participants that their participation is voluntary?
	12:1
	□
	□

	15
	Will you obtain written consent tor participation?
	12:1
	□
	□

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	12:1
	□
	□

	17
	If the research is observational, will you ask participants for their
consent to beinq observed?
	□
	□
	12:1

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	12:1
	□
	□

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	12:1
	□
	□

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	12:1
	□
	□

	21
	Will you debrief participants at the end of their participation, in a way
aooropriate to the type of research undertaken?
	12:1
	□
	□

	22
	If NO to any of above questions, please give an explanation

	
	


(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	N/A

	24
	Will participants be paid?
	□
	12:1
	□

	25
	Is specialist electrical or other equipment to be used with participants?
	□
	12:1
	□
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	26
	Are there any financial or other interests to the investigator or University arising from this study?
	□
	
	□

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	□
	
	□

	28
	If YES to any question, please provide full details

	
	


(this box should expand as vou tvpe)



SECTION H: Anticipated Risks

	
	Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them.

If you have completed a full risk assessment {for example as required by a laboratory, or external research collaborator) you may aooend that to this form.

	
1
	Full risk assessment completed and appended?	 I Yes	I □ 
I No	I □

	
2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:


(this box should expand as you type)
	How you will mitigate the risk to participants:



(this box should expand as vou rvne)

	

3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project,
it may need to be disclosed to the proper authorities

	
	


(this box should expand as vou tvpe)

	
4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:



(this box should expand as you type)
	How you will mitigate the risk to the investigator:



(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:



(this box should expand as vou tvpeJ
	How you will mitigate the risk to the University:



(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillaoe of pollutants, damaoe to local ecosystems

	
	Risk to the environment:
	How you will mitigate the risk to environment:
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	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	
YES
	
NO
	
NIA

	7
	Does your research require you to hold a current DBS Certificate?
	□
	
	□

	
8
	If YES, please give the certificate number. If the certificate number is not available please write "Pending"; in this case any ethical approval will be subject to providing the aooropriate certificate number.
	




SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when?

	
	


(this box should exoand as vou tvoe)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be
obtained and recorded in accordance with orevailina data orotection leaislation.

	
	


(this box should expand as vou tvpe)

	3
	Confidentiality/ Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not beinq offered, explain why this is the case.



(this box should expand as vou tvpe)

	
	



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 "GDPR" and the Data Protection Act 2018
"DPA")?
	
YES
	
NO

	


1
	"Personal data" means any information relating to an identified or identifiable natural person ('data subject'). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio
recordinqs of participants is considered to be personal data.
	
□
	
□

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	
2
	


(this box should exoand as vou tvoe)
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	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	



3
	"Special category data" means sensitive personal data consisting of information as
to the data subjects' -
(a) racial or ethnic origin,
(b) political opinions,
(c) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used tor ID ourooses!.
	

□
	

□

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	
4
	


(this box should exoand as vou tvoe)



	
	Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the followini:i ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	□
	□

	6
	University computers?
	□
	□

	7
	Private company computers?
	□
	□

	8
	Home or other personal computers?
	□
	□

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	□
	□

	10
	"Cloud" storage or websites?
	□
	□

	11
	Other - specify:
	□
	□

	
12
	For all stored data, explain the measures in place to ensure the security of the data collected, data
confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	

(this box should exoand as vou tvoe)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	□
	181

	14
	Sharing of data with others at the University outside of the immediate research team?
	□
	181

	15
	Sharing of data with other organisations?
	□
	181

	16
	Export of data outside the UK or importing of data from outside the UK?
	□
	181

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	□
	181

	18
	Publication of data that might allow identification of individuals?
	□
	181

	19
	Use of data management system?
	□
	181

	20
	Data archiving?
	□
	181
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21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	


(this box should exoand as vou tvoe)

	22
	List all who will have access to the data generated by the research activity:

	
	


(this box should exoand as vou tvoe)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	


(this box should expand as you type)

	
24
	Give details of data storage arrangements, including security measures in place to protect the data,
where data will be stored, how long for, and in what form. Will data be archived - if so how and if not whv not.

	
	


(this box should exoand as vou tvoe)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see httos://researchdata.uwtsd.ac.uk/). If so please explain. (Most relevant to academic staff)

	
	


(this box should exoand as vou tvoe)

	
26
	Confirm that you have read the UWTSD guidance on data management (see httgs://www.uwtsd.ac.uk/libra!)l/research-data-managemenU)
	
YES
	
181

	
27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	
YES
	
181
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SECTION K: Declaration

	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University's Research Ethics and Integrity Code of Practice which is published on the website: httgs://www.uwtsd.ac.uk/research/research-ethics/

	
1
	
Signature of applicant:
	{/j'(yfY£t6j(ooJ
	Date:

22/05/2023



For STUDENT Submissions:
	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	
	



For STAFF Submissions:
	4
	Academic Director/ Assistant
Dean:
	
	Date:

	5
	Signature:
	
	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:

	lZI
	I have read the guidance notes supplied before completing the form.

	lZI
	I have completed ALL RELEVANT sections of the form in full.

	lZI
	I confirm that the research activity has received approval in principle

	□
	I have attached a copy of final/interim approval from external organisation {where appropriate)

	□
	I have attached a full risk assessment {where appropriate) ONLY TICK IF YOU HAVE
ATTACHED A FULL RISK ASSESSMENT

	
lZI
	I understand that it is my responsibility to ensure that the above named research activity will meet the University's Research Ethics and Integrity Code of Practice.

	
lZI
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.



	RESEARCH STUDENTS ONLY
Once complete, submit this form via the M TSD Doctoral College Portal at {httgs://m'.:J'.tSd.uwtsd.ac.uk).

	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to ggresearch@uwtsd.ac.uk, with the title 'Ethical Approval' followed by your name.

	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form
(and receive the outcome) via systems explained to you by the supervisor/module leader.
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UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? 

8,000 word project.      


	NAME: 
ROBERT HOLBROOK
	STUDENT ID No.: 
2024197

	DRAFT RESEARCH TITLE QUESTION:

An exploration into the need for enhanced training to improve police officers understanding of neurodiversity within the Criminal Justice System.

INTRODUCTION:
‘At least one in three people moving through the justice system are thought to be neurodivergent…’ (Kirby 2021)
This recent finding emphasises the importance of police officers being able to access appropriate training to develop their understanding and awareness of neurodiversity in order to improve their interactions with those who identify as neurodiverse. The National Autistic Society describes experiences with the criminal justice system as ‘incredibly traumatic’ for some people. Current research indicates a need to improve services for neurodivergent people linked with limited training opportunities for police officers, as identified by Gardner (2022).
I intend to explore what training opportunities are available for police constables and whether this has an impact on their understanding of neurodiversity. Further exploration into this topic is crucial in order to improve services for members of the public. It is also vital that police constables feel confident in their role when interacting with neurodiverse people. This area of research may also be of benefit to a range of services supporting those who are neurodiverse, for example charities, policy makers and those employed in social care perhaps. 





	SUMMARY OF RESEARCH OBJECTIVES: 

· To explore the probability of police officers interacting with neurodiverse members of the public.
· To identify police officers existing knowledge, understanding and awareness of neurodiversity.
· To analyse existing research projects and media incidents identifying police conduct with neurodiverse members of the public.
· To outline requirements for tailored regulated training opportunities. 





	LITERATURE REVIEW:

A preliminary literature review has identified some previous studies that have explored neurodiversity and the criminal justice system (CJS). As part of one of the key studies there was a focus on the importance of training and support for staff within the CJS to develop understanding and awareness of neurodiversity. The study, commissioned in 2020, resulted in six recommendations. In relation to these recommendations my research endeavours to explore if such recommendations have been introduced or had an impact on services. Another study conducted by Kirby (2021), also identified the need for training around neurodiversity to support staff within the youth justice system.
Current research indicates that a possible one in seven people are impacted by neurodivergent conditions. Therefore, it is vital that police officers feel confident in their interactions with the neurodiverse population. It is also crucial that members of the public feel supported by police constables.




	SUMMARY OF RESEARCH –SURVEY METHOD: 

I intend to conduct an interview with a Custody Sergeant which will include both closed and open questions. 
I intend to compile a questionnaire for colleagues to gather information regarding their current opinions of supporting neurodiverse members of the public.
I will use basic research methods. I will conduct quantitative research when collecting data regarding the most recent figures related to neurodiversity in the UK.
I will conduct qualitative research through questionnaires and interviews to gain people’s opinions, beliefs and current thoughts. 
These are appropriate methods as they are timely, accessible and enable me to gain the relevant information in order to conduct my research.


	SUMMARY OF SAMPLING FRAMEWORK: 

The target sample will include…
· Police Constables within my constabulary.
· PCSO’s. (Police Community Support Officer)
· A senior member of staff (Custody Sergeant)  
This target sample includes my colleagues and frontline officers. Their feedback is crucial in developing a greater understanding of training needs. The information is also more accessible due to regular contact. 



	ETHICAL ISSUES:

Participation in this research may be met with reluctance from some colleagues if they are concerned about the confidentiality of their responses to questionnaires. Participants may require reassurance that their responses will be confidential and anonymous. 

Participants may have a personal experience related to the research topic. Again, reassurances of confidentiality will be essential. 


	TIME SCALE:

Interview: 8 weeks.

Questionnaires: 12 weeks.


	REFERENCE LIST:

Her Majesty’s Inspectorate of Probation. Kirby, A. (2021) ‘Neurodiversity- a whole child approach for youth justice. A review of evidence.’ 

Gardner, S (2022) Neurodiversity training to better support the public.’ December 2022. Available at https://www.college.police.uk/article/neurodiversity-training-better-support-public
(Accessed: 2nd May 2023.)

Criminal Justice Joint Inspection (2021). ‘Neurodiversity in the Criminal Justice System, A review of evidence.’ 










Are current training opportunities relevant?

Current Training opportunities.	Yes	No	Maybe	6	17	6	

During your career, have you attended training regarding neurodiversity?

Yes	Attended Neurodiversity Training.	11	No	Attended Neurodiversity Training.	18	



How confident do you feel when interacting with neurodiverse members of the public?

Not so confident	Responses	6	Unconfident	Responses	3	Confident	Responses	15	Very confident	Responses	5	
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Neurodiversity Training

This questionnaire has been created with the aim of exploring the training experiences and
further needs of police officers in regard to neurodiversity.

* Required

1. How long have you been a police officer for? *

2. During you career, have you attended training regarding
neurodiversity? *

O Yes
O No

3. If possible, could you name or give details about the training you have
attended? *
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4. How confident do you feel when interacting with neuro diverse
members of the public? *

Very Notso  Unconfiden
confident  Confident  confident t Uneasy
am.. O ©) ©) @) ©)

5. Do you feel any training received has impacted on your ability to
interact and support neurodiverse members of the public? *

O Yes
O No
O Maybe

6. To what extent do you feel training has improved your practice? *

Greatly Had little or
improved Unsure no impact
The trainin
hos 9 O O O

7. 'Training opportunities have greatly improved my knowledge and
understanding of neurodiversity?' *

Neither
Strongly agree nor Strongly
agree Agree disagree  Disagree disagree

O ©) ©) O ©)
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8. Would you like more opportunities to develop your understanding of
neurodiversity? *

O Yes
O No
O Maybe

9. Is there any specific areas related to neurodiversity you would like to
receive training about? *

10. Do you feel current training offers and support available to police
officers is relevant in meeting the needs of neurodiverse members of
the public? *

O Yes
O No
O Maybe
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APPLICATION FOR ETHICAL APPROVAL

RESEARCH STUDENTS

This form is to be completed by the student within SIX months for full-time students and TWELVE months
for part time students, after the commencement of the research degree or following progression to Part
Two of your course.

Once complete, submit this form via the MyTSD Doctoral College Portal at (https:/mytsd.uwtsd.ac.uk).

This document is also available in Welsh.

RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to
pgresearch @uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.

STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form
(and receive the outcome) via systems explained to you by the supervisor/module leader.

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A
researcher may not be covered by the University’s insurance if ethical approval has not been obtained
prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken
on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and
society, and the use of this stock of knowledge to devise new applications”. As such this covers activities
undertaken by members of staff, postgraduate research students, and both taught postgraduate and
undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing
within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see
Checklist for details of process for different categories of application.

SECTION A: About You (Principal Researcher)

1 Full Name: Robert John Holbrook

2 Tick all boxes that apply: Member of staff: [m] gigg:aw research [m}
Undergraduate Student X g::"{?:': tF‘osigraduate m] :gzg;:ﬁ:l gtlidem m]

3 In_slil_m_e/Academic ) ) B . )
Discipline/Centre: University Of Wales Trinity Saint David

“ Campus: David Mount Pleasant Campus

9 || aralersiess: 2024197 @student.uwtsd.ac.uk

6 Contact Telephone Number: 07971123644
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APPLICATION FOR ETHICAL APPROVAL

RESEARCH STUDENTS

This form is to be completed by the student within SIX months for full-time students and TWELVE months
for part time students, after the commencement of the research degree or following progression to Part
Two of your course.

Once complete, submit this form via the MyTSD Doctoral College Portal at (https:/mytsd.uwtsd.ac.uk).

This document is also available in Welsh.

RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to
pgresearch @uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.

STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form
(and receive the outcome) via systems explained to you by the supervisor/module leader.

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A
researcher may not be covered by the University’s insurance if ethical approval has not been obtained
prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken
on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and
society, and the use of this stock of knowledge to devise new applications”. As such this covers activities
undertaken by members of staff, postgraduate research students, and both taught postgraduate and
undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing
within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see
Checklist for details of process for different categories of application.

SECTION A: About You (Principal Researcher)

1 Full Name: Robert John Holbrook

2 Tick all boxes that apply: Member of staff: [m] gigg:aw research [m}
Undergraduate Student X g::"{?:': tF‘osigraduate m] :gzg;:ﬁ:l gtlidem m]

3 In_slil_m_e/Academic ) ) B . )
Discipline/Centre: University Of Wales Trinity Saint David

“ Campus: David Mount Pleasant Campus

9 || aralersiess: 2024197 @student.uwtsd.ac.uk

6 Contact Telephone Number: 07971123644
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For students:
7 Student Number: 2024197
8 Programme of Study: BSc (Hons) Professional Police Practice

9 Director of Studies/Supervisor:

SECTION B: Approval for Research Activity

1 Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate YES o NO 2
approval process for different levels of research by different
categories of individual)
Date
2 If Yes, please indicate source of | osearch Degrees Committee o
approval (and date where known):
Approval in principle must be | |nstitute Research Committee ]
obtained from the relevant source "
prior to seeking ethical approval Other (write in) o

SECTION C: Internal and External Ethical Guidance Materials

Please list the core ethical guidance documents that have been referred to during the completion of
this form (including any discipline-specific codes of research ethics, location-specific codes of
research ethics, and also any specific ethical guidance relating to the proposed methodology).
Please tick to confirm that your research proposal adheres to these codes and guidelines. You may
add rows to this table if needed.

1 UWTSD Research Ethics & Integrity Code of Practice X
2 UWTSD Research Data Management Policy X
3 | [List any other relevant documents here] (m]

SECTION D: External Collaborative Research Activity

If there are external collaborators then you should gain consent from the contact persons to share their
personal data with the university. If there are no external collaborators then leave this section blank and
continue to section E.

1 Institution

2 Contact person name

3 Contact person e-mail address

4 Is your research externally funded? YES [m] NO 1]
5 Are you in receipt of a KESS scholarship? YES [m] NO [m]
6 Are you specifically employed to Voluntary YES o NO (m]
Z unfiertake this research_ in either a Employed

paid or voluntary capacity? YES [m} NO a
8 Is the research being undertaken If YES then the

within an existing U\?VTSD Athrofa permission question YES o L1 g
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Professional Learning Partnership below does not need
(APLP)? to be answered.
9 Has permission to undertake the (If YES attach copy)
research has been provided by the 1f NO the application YES m} NO a
partner organisation? cannot continue

Where research activity is carried out in collaboration with an external organisation

10 | Does this organisation have its own ethics approval system? YES a NO a
If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this
may be a copy of an email if appropriate).
SECTION E: Details of Research Activity
An exploration into the need for enhanced training to improve police officers
1 Indicative title: understanding of neurodiversity within the Criminal Justice System.
2 Proposed start date: June 2023 Proposed end date: January 2024
Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Non-Specialist Audience when outlining your response to the
points below:
Purpose of Research Activity
Proposed Research Question
Aims of Research Activity
Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
What the research activity will add to the body of knowledge
How it addresses an area of importance.
Purpose of Research Activity
The purpose of this research is to gain an understanding of police constables training needs in relation to their
understanding of neurodiversity. Following the research, reasonable recommendations will be identified in
order to support police constables in areas of need.
‘Atleast one in three people moving through the justice system are thought to be neurodivergent..." (Kirby 2021)
3 This recent finding emphasises the importance of police officers being able to access appropriate training to
develop their understanding and awareness of neurodiversity in order to improve their interactions with those
who identify as neurodiverse. The National Autistic Society describes experiences with the criminal justice
system as ‘incredibly traumatic’ for some people. Current research indicates a need to improve services for|
neurodivergent people linked with limited training opportunities for police officers, as identified by Gardner|
(2022).
Research Questions
‘What, if any, training or opportunities to develop police officers understanding of neurodiversity is available?
" Are current practices within the police force considerate of those who identify as neurodiverse?
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Aims of Research Activity

To identify specific training opportunities within the police force to support officers in dealing with neurodiverse

members of the public.

5 To explore recent research that explores experiences of neurodiverse people within in the criminal justice
system.

To provide relevant recommendations following a review of the literature and feedback from participants in

order to continue to improve services to members of the public.

Objectives of Research Activity
« To explore the probability of police officers interacting with neurodiverse members of the public.
« Toidentify police officers existing knowledge, understanding and awareness of neurodiversity.

6 « To analyse existing research projects and media incidents identifying police conduct with neurodiverse
members of the public.

* To outline requirements for tailored regulated training opportunities.

Proposed methods (maximum 600 words)

Provide a brief summary of all the methods that may be used in the research activity, making it clear
what specific techniques may be used. If methods other than those listed in this section are deemed
appropriate later, additional ethical approval for those methods will be needed. You do not need to
justify the methods here, but should instead describe how you intend to collect the data necessary
for you to complete your project.

I intend to conduct an interview with a Custody Sergeant which will include both closed and open
questions.

| intend to compile a questionnaire for colleagues to gather information regarding their current
opinions of supporting neurodiverse members of the public.

| will use basic research methods. | will conduct quantitative research when collecting data regarding
7 the most recent figures related to neurodiversity in the UK.

| will conduct qualitative research through questionnaires and interviews to gain people’s opinions,
beliefs and current thoughts.

Location of research activity
Identify all locations where research activity will take place.

Gwent Police.
Bargoed Police Station. Hanbury Road.

Research activity outside of the UK

If research activity will take place overseas, you are responsible for ensuring that local ethical
considerations are complied with and that the relevant permissions are sought. Specify any local
guidelines (e.g. from local professional associations/learned societies/universities) that exist and
whether these involve any ethical stipulations beyond those usual in the UK (provide details of any
licenses or permissions required). Also specify whether there are any specific ethical issues raised
by the local context in which the research activity is taking place, for example, particular cultural
and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do
the research then please state this.

N/A
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Use of documentation not in the public domain: Are any documents NOT NO =

10 | publicly available?
YES a

If Yes, please provide details here of how you will gain access to specific documentation that is not

in the public domain and that this is in accordance with the current data protection law of the

country in question and that of England and Wales.
"

(this box should expand as you type)

Does your research relate to one or more of the seven aims of the Well-being

of Future Generations (Wales) Act 20157 YES NO
12 | A prosperous Wales X a
13 | A resilient Wales X m]
14 | A healthier Wales X ]
15 | A more equal Wales X ]
16 | A Wales of cohesive communities X m}
17 | A Wales of vibrant culture and thriving Welsh language u] X
18 | A globally responsible Wales ] X
19 | If YES to any of the above, please give details:

The act establishes public services boards (PSBs) for each local authority area in Wales. The members of
each PSB must include:

* The local authority
e The local health boards
e The Welsh fire and rescue authority
« The natural resources body for Wales
In addition to these members, each PSB must also invite the following people to participate on the board who
become ‘invited participants’ if they accept the invite:
« Welsh Minister
« Chief constable for a police area, any part of which falls within the
Local authority
= The police and crime commissioner for the policing area.

Each PSB must improve the economic, social, environmental, and cultural well-being of its area by working to
achieve the well-being goals by assessing the state of economic, social, environmental and cultural well-
being in its area, and setting objectives that are designed to maximise the PSBs contribution to the wellbeing
goals. They must do this in accordance with the sustainable development principle.

(this box should expand as you type)

SECTION F: Scope of Research Activity

Will the research activity include: YES NO
1 Use of a questionnaire or similar research instrument? X ]
2 Use of interviews? X a
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