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Introduction:
Through this reflective report, I aim to explore the process of career development, which involves various aspects such as self-awareness, career options exploration, decision-making, and goal-setting. During the process of reflecting on my skills and competencies, I have identified several strengths such as time management, customer service, organizational and multitasking skills, attention to detail, active listening, communication, and digital literacy. These skills can enhance efficiency, work quality, and teamwork. My opportunities for growth include continuous learning, supporting others' development, and leadership. However, certain weaknesses, like a lack of experience and problem-solving skills, may present obstacles to achieving my objectives. Moreover, threats, such as intense competition and rapidly advancing technology, may impact job prospects. By focusing on personal development and staying current with industry trends, I can mitigate my weaknesses and threats, capitalize on my strengths and opportunities, and attain career success.
The personal development plan (PDP) involves a short-term focus on gaining experience and improving skills like problem-solving, time management, communication, and digital literacy. Medium-term goals include additional education and developing customer service and communication. Long-term objectives are focused on continuous learning, leadership, making a positive impact, and leveraging strengths while addressing weaknesses to achieve personal and professional growth.
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Learning styles:
In this module, we learned about three learning styles theories such as Neil Fleming's VARK model, Kolb's Learning Style Inventory, and Honey and Mumford's Learning Styles. Further, I will discuss my personal learning style and how this had impacted my professional and career development. 
Kolb's Learning Style Inventory is a model that suggests that individuals have different ways of processing and learning information. Kolb identifies four different learning styles: diverging, assimilating, converging, and accommodating. Individuals with a divergent learning style prefer to acquire knowledge through active engagement and contemplation, whereas individuals with an assimilative learning style prefer abstract concepts and ideas. Individuals who have a convergent learning style prefer to gain knowledge through experimentation and practical application, whereas those with an accommodative learning style prefer to learn through direct experiences and problem-solving activities (Kolb, 1984).
I believe that understanding my preferred learning style according to Kolb's model can help me to tailor my learning experiences to be more effective. For example, if I am a diverging learner, I may benefit from taking time to reflect on my experiences and learning from them. Alternatively, if I am a converging learner, I may benefit from opportunities to apply my knowledge in a practical setting.
Another learning style theory that has caught my attention is Honey and Mumford's Learning Styles. This model suggests that individuals can be categorized into one of four learning styles: activist, reflector, theorist, and pragmatist. Activists prefer to learn through experimentation and experience things first-hand, while reflectors prefer to learn through observation and reflection. Theorists prefer to learn through analyzing and understanding complex systems, while pragmatists prefer to learn through practical application (Honey and Mumford, 1986).
I find this model particularly interesting as it considers how individuals approach learning and problem-solving. By understanding my preferred learning style according to Honey and Mumford's model, I can tailor my learning experiences to match my preferred approach. For example, if I am a reflector, I may benefit from taking time to observe and reflect on new information before applying it to a real-world scenario. Alternatively, if I am a pragmatist, I may benefit from opportunities to apply my knowledge in a practical setting.
Fleming's VARK model categorizes individuals into four different learning styles: visual, auditory, reading/writing, and kinesthetic. According to Fleming, individuals have a preferred learning style that can be identified and used to optimize their learning experiences (Fleming, 2001). According to Fleming's VARK model, people may have a dominant learning style or a mix of several learning styles. By determining their preferred learning style, people can adjust their study and learning methods to maximize their performance. Individuals can also enhance their overall learning outcomes and memory of knowledge by using a variety of learning techniques that accommodate various learning styles. As someone who is a visual learner, I find the VARK model particularly relevant to my learning experiences. By understanding that I learn best through visual aids and images, I can tailor my learning experiences to include more visuals and less auditory information. For example, when studying a new topic, I may find it helpful to create visual diagrams or flowcharts to help me understand the material better.
As an individual with diverse work experience, my learning style plays an important role in how I process and retain information in the workplace. Visual learning, my preferred learning style according to Neil Fleming’s learning style, may have impacted my work in several ways.
For example, in my warehouse experience, visual aids such as drawings and photographs helped me to understand the assembly processes. Also, as a sewing machinist, visual images may have helped me to visualize design concepts and understand complex garment patterns. 
Visual learning has also impacted my communication with colleagues and customers, as I may prefer to use visual aids to explain complex concepts or processes. This may have facilitated more efficient problem-solving and improved customer satisfaction.
Furthermore, in any future roles, visual learning can be leveraged to enhance training or presentation materials, such as incorporating diagrams, flowcharts, or videos to facilitate learning and understanding. By catering to my preferred learning style, I can enhance my ability to understand and retain information, ultimately improving my overall productivity and effectiveness in the workplace. Overall, visual learning has likely had a significant impact on my work, allowing me to better understand and communicate complex concepts, facilitating problem-solving and decision-making processes, and improving overall productivity and satisfaction in the workplace.
In conclusion, reflecting on different learning styles theories such as Neil Fleming's VARK model, Kolb's Learning Style Inventory, and Honey and Mumford's Learning Styles has allowed me to gain a deeper understanding of my own preferred learning style and how it impacts my learning experiences. By tailoring my learning experiences to match my preferred learning style, I can optimize my learning outcomes and professional success.
Reflective model:
Gibbs’ Reflective Cycle is a popular model for reflection on learning and experience and is commonly used in education and professional development. It consists of six stages, which are designed to guide people through the process of reflection and to help them to learn from their experiences. The six stages of Gibbs' Reflective Cycle are description, exploration of emotion, evaluation, analysis, conclusion, and action plan (Gibbs, 1988).
In the personal career development reflective report, I used Gibbs’ Reflective Cycle to assess my learning experiences. The first stage of the model, description, helped me to describe the different concepts I learned in the module, such as career development planning, self-awareness, learning styles, CV writing, and interview skills. This stage allowed me to recall the different activities I did and the information I gained during the module, such as taking personality tests, receiving feedback, and writing a cover letter.
The second stage, feelings, helped me to identify my emotions and attitudes toward these concepts. For instance, I felt excited about exploring my career options and developing my skills, but also anxious about attending interviews and unsure about how to write an effective cover letter. Acknowledging my feelings and attitudes helped me to understand how they may have influenced my learning and experiences.
The third stage, evaluation, enabled me to critically evaluate my experiences and to consider the advantages and disadvantages of each concept. For example, I evaluated the usefulness of the personality tests in increasing my self-awareness, and the benefits of writing a good CV and cover letter in securing job interviews. This stage helped me to understand the practical implications of each concept in the context of my career development.
The fourth stage, analysis, allowed me to analyze the meaning of my experiences and to consider the different factors that influenced my learning. For instance, I analyzed how my personality traits and learning styles may have affected my approach to the different activities, and how the feedback I received helped me to identify my strengths and weaknesses. This stage helped me to understand how my experiences were connected to my personal and professional development.
The fifth stage, conclusion, enabled me to draw conclusions from my experiences and to reflect on the learning outcomes. For example, I concluded that being self-aware is a crucial factor in career development and that understanding my learning style can help me to optimize my learning experiences. I also concluded that having a good CV and cover letter is essential for job applications and that practicing interview skills can increase my chances of securing a job. This stage helped me to summarize the main insights and lessons I learned from the module.
The final stage, the action plan, helped me to develop an action plan for my future learning and development. For instance, I planned to further explore my career options by attending career fairs and networking events, practicing my interview skills with friends and family, and updating my CV and cover letter based on the feedback I received. This stage helped me to translate my insights and conclusions into concrete actions that can support my personal and professional growth.
In conclusion, Gibbs’ Reflective Cycle provided a useful framework for assessing my learning experiences in the personal career development module. The model enabled me to describe, analyze, and evaluate my experiences, and to draw meaningful conclusions and action plans. By using this model, I was able to reflect more deeply on my learning and identify areas for further growth and development.
Through feedback from friends, I have come to recognize that I tend to be a 'pleaser', which means I tend to prioritize the needs and wants of others over my own, even if it means sacrificing my own happiness or well-being. Although this trait has allowed me to show empathy and compassion, I've noticed it has negatively impacted my work performance and relationships in the workplace. To address these issues, I need to work on developing self-worth and advocating for myself. 
After learning about the S.M.A.R.T. framework, I have been able to set more effective and achievable goals that align with my values and aspirations. For instance, when setting career goals, I now ensure that they are specific and measurable, such as learning a new skill or completing a project within a certain time frame. 
I discovered that setting clear and achievable goals is essential to ensure that I am constantly growing and improving in my personal and professional life. To do this, I learned how to break down my long-term career aspirations into smaller, more manageable goals. This helped me to focus on the specific steps that I need to take to achieve my long-term objectives.
In addition, I discovered that self-awareness is a key factor in setting goals that are challenging yet realistic. By taking personality tests and seeking feedback from others, I am able to identify my strengths and weaknesses, which helped me to set goals that are aligned with my skills and abilities. I learned that this is important because setting goals that are too challenging can lead to frustration and disappointment, while goals that are too easy may not provide enough motivation for growth.
Another essential skill that I acquired in the module was the ability to write an effective CV and cover letter. I learned how to highlight my skills and experience in a concise and compelling manner, making my application stand out among others. This skill is critical in today's competitive job market, and I feel confident that I can now create an impressive application that accurately reflects my capabilities and experience.
In conclusion, the professional and career development module has been a valuable experience for me, providing me with essential skills and knowledge that will help me to succeed in my career. I learned the importance of setting achievable goals that are aligned with my strengths and weaknesses, as well as how to write an effective CV and cover letter. However, I recognize that my learning journey does not stop here, and I am committed to continuing to learn and improve my skills to achieve my career goals.
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PDP  

 Short - term   goals   (1 year)  Medium - term   goals   (2 - 3 years)  Long - term   goals   (3+ y ears)  

        Strengths  Continue to develop  and refine skills  through ongoing  training and education .  Pursue additional  educatio n   in   Leader ship   management .   Volunteer for leadership  roles in professional  organization s  Pursue a leadership  position within  a   company or  start my  own business .  

        Weaknesses  Improve problem - solving skills through  training  and  build   experience   by  volunteering   or  appren ticeship .  Seek out opportunities  to work on projects or  tasks that require critical  thinking and decision - makin g .  Apply critical thinking  and decision - making  skills to complex  projects or  challenges in my  fiel d .  

    Opportunities  Take on new projects  or responsibilities to  gain experience an d  build skills .  Volunteer to mentor and  support colleagues in  their professional  development .  Pursue leadership  opportunities and  seek out new  challenges  

      Threats  Stay up to date with  the latest  t rend s   and  technologies   to remain  competitive .  Develop a diverse se t of  skills and competencies  to increase job  prospects  Network and build  relationships to stay  connected and  competitive in the job  market  

 


