Rhydian Jones 1701731 Health and Safety Assignment 1 

A report on the construction of a 2- story detached residential dwelling 

Summary 
This is a report that covers the methods in which the documents that have been created for the project were developed and the purpose of their use. The project is a 2-story detached residential dwelling which will house the caretaker of the university and their family.  This report will also investigate the legislation in which must be followed whilst the work is being carried out.
Introduction 
The university have decided to construct a 2-story detached domestic dwelling for a new caretaker and their family. Planning permission has already been granted to the university to begin the build and the contracts have been confirmed meaning the building can commence. Prior to any building being started a thorough ground investigation is to be carried out prior to any work commencing. This is to be carried out to ensure that any foundations put in are the most suitable to the ground in which the project is to be built upon. After the ground investigation has been completed and construction is ready to commence, it is important that the risk assessments and method statements (RAMS) are in place for each of the jobs that are being carried out.
Method and Materials
In order to ensure the safety of all who will be on site during any time of the construction RAMS must be created by the principle contractor who has the overall supervision of the entire site to ensure that any risks that may affect any person who is on site is minimised and controlled. HS direct was used to create both the risk assessments and method statements as this is the software that is used by the principle contractor. Individual aspects of the overall build were looked at and the risks were identified individually. Using HS direct the identified risks were then analysed, assessing the severity of them prior and after being controlled. 
Legislations 
There are many legislations that must be followed in order to ensure that health and safety is always being followed within the site. All legislations are to be enforced by the principle contractor and it is their responsibility that the employees on site are following the correct guidelines. The first legislation that has been identified as being necessary for this site is the Health and safety at work act 1974. The health and safety at work act 1974 requires actions from both the employers and the employees within organisations and sites. The legislation defines some of the generic roles of the employers as being “ensuring, so far as is reasonably practicable, the health, safety and welfare at work of all his employees.
(2) Without prejudice to the generality of an employer’s duty under the preceding subsection, the matters to which that duty extends include in particular—
(a)the provision and maintenance of plant and systems of work that are, so far as is reasonably practicable, safe and without risks to health;
(b)arrangements for ensuring, so far as is reasonably practicable, safety and absence of risks to health in connection with the use, handling, storage and transport of articles and substances;
(c)the provision of such information, instruction, training and supervision as is necessary to ensure, so far as is reasonably practicable, the health and safety at work of his employees;
(d)so far as is reasonably practicable as regards any place of work under the employer’s control, the maintenance of it in a condition that is safe and without risks to health and the provision and maintenance of means of access to and egress from it that are safe and without such risks;
(e)the provision and maintenance of a working environment for his employees that is, so far as is reasonably practicable, safe, without risks to health, and adequate as regards facilities and arrangements for their welfare at work” (HSE, 2020). Although this is highlighting the necessary actions of the employer, it is important the that the employee keeps up their end of the 
Following on from the health and safety and work act 1974, due to the nature of the project, the construction design and management 2015 legislation is most definitely needed to be followed. The legislation for construction design and management summarises itself as being “gives guidance on the Construction (Design and Management) Regulations 2015 (CDM 2015). These Regulations cover the management of health, safety and welfare when carrying out construction projects. Subject to some transitional provisions (see paragraphs 181–186), CDM 2015 replaces the Construction (Design and Management) Regulations 2007 (CDM 2007) from 6 April 2015. From this date, the Approved Code of Practice (ACOP) which provides supporting guidance on CDM 2007 is withdrawn” (HSE, 2020). The construction phase plan is a document that is required under the construction design and management legislation which provides all sorts of information of the site from the contractors who are working to the elements of risks that may occur from the beginning right through to the end. The construction phase plan for this development is attached below.
As the building is 2-story there will be elements of working at heights. Working at height also comes with its own legislation which is relatable to the work which is being carried out in this project. Falls from height is one of the most frequent incidents which lead to fatalities or major injuries (HSE, 2020). From this, it is clear that it is vital to follow these regulations religiously in order to control and minimise any risks of falling from height. Working at height regulation is to be enforced by the principle contractor of the site however, it is also up to the worker themselves and their supervisors to ensure that they are complying with the legislations. The legislation gives information on how to work at height as safely as possible, “Take a sensible approach when considering precautions for work at height. There may be some low-risk situations where common sense tells you no particular precautions are necessary and the law recognises this. There is a common misconception that ladders and stepladders are banned, but this is not the case. There are many situations where a ladder is the most suitable equipment for working at height. Before working at height you must work through these simple steps: 
■ avoid work at height where it is reasonably practicable to do so; 
■ where work at height cannot be avoided, prevent falls using either an existing place of work that is already safe or the right type of equipment; 
■ minimise the distance and consequences of a fall, by using the right type of equipment where the risk cannot be eliminated.” (HSE, 2020) 
When working at height it is also important to ensure that any equipment that is being used has been checked thoroughly and signed off, displaying that they are safe to use.
During this development as previously stated it is necessary to report any accidents or near misses that may occur during the time that cause injury to those who are working on the site. There is also a sperate legislation that is specific for the reporting of injuries and dangerous diseases occurrences (RIDDOR). This is the regulation that ensures that any incidents that happen or nearly happen are reported to the people who need to know. The level of severity of the incident or near miss will determine who will need to be involved in the investigation process with he most serious incidents requiring the involvement of the health and safety executive (HSE). Although it has been stated that these incidents must be reported, there are some incidents that do not need to be reported. It is stated within the legislation that “For the purposes of RIDDOR, an accident is a separate, identifiable, unintended incident that causes physical injury. This specifically includes acts of non-consensual violence to people at work. Not all accidents need to be reported, a RIDDOR report is required only when: 
■ the accident is work-related; and 
■ it results in an injury of a type which is reportable (as listed under ‘Types of reportable injuries’). When deciding if the accident that led to the death or injury is work-related, the key issues to consider are whether the accident was related to: 
■ the way the work was organised, carried out or supervised; 
■ any machinery, plant, substances or equipment used for work; and 
■ the condition of the site or premises where the accident happened. If none of these factors are relevant to the incident, it is likely that a report will not be required.” (HSE, 2020)

In conclusion to this report it is clear that there are many legislations that are needed to be followed whilst the construction work is being carried out. It is also clear to see that there are many documents that must be completed prior to any work being carried out. The risk assessments, method statements and construction phase plan for this development are attached to this report. Once these documents have been seen work may commence.
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