This leaflet aims to consider the contemporary societal issue of disablism and how theories and policies support positive outcomes for people affected by it.  The leaflet is aimed at local authorities, specifically educational departments, in a continued effort to raise awareness about this ongoing issue in society.  Disablism is a word used to describe disability discrimination and prejudice. (Scope, 2019).  Discrimination comes in different forms, but how are people discriminated against?
DISABLISM
(Gov.Wales, 2019)
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The Social Model of Disability was initiated by disabled people and through their experiences it shows how society’s attitudes are huge barriers that organisations such Disability Wales (2019) campaign to resolve by influencing policy procedures.  In Wales, disabled people comprise 26% of the UK population.  Disability Wales, along with other organisations, seek to promote equality and eradicate discrimination and harassment in disabled people’s communities.   [image: https://www.focusadultsocialwork.co.uk/wp-content/uploads/2013/06/SMD-Story-4.jpg]
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Disabilities can range from physical and sensory impairments, a learning difficulty and a mental health condition and therefore means that many disabled individuals face multi-discrimination. (Disability Wales, 2019).  Individuals denied resources, their rights, services and who are unable to participate in relationships and activities within society are at risk of social exclusion and this can affect their well-being. (Poverty and Social Exclusion, 2016).
Harassment

Forms of Discrimination
Direct

(Mendonca, 2011)


Indirect


The timeline below details some of the UK legislation that shows the history of disabled people and education since 2000. (Gov.uk).

Carers and Disabled Children Act 2000
Special Educational Needs and Disability Act  (SENDA) 2001
Children Act 2004
Disability Discrimination Act 2005
Apprenticeships, Skills, Children and Learning Act 2009
United Nations Convention on the Rights of Persons with Disabilities (UNCRPD) 2009
Equality Act 2010
Children and Families Act 2014




Victimisation

The Additional Learning Needs and Education Tribunal (Wales) Bill became an Act in 2018 and legislation is planned to be in place by the end of 2019.  One of its aims is increased participation of children and young people therefore placing children at the centre of the planning process with regard to individual development plans.    
Citizens Advice (2019)

The Equality Act 2010 (Gov.uk) protects people from discrimination not just at work but within society and there are nine protected characteristics which include disability.


Historically society has used the medical model of disability as opposed to the social model where issues surrounding the disabled individual is concerned solely with them.  For example, the inability for a wheel chair user to access a building with steps is viewed as the wheelchair being an issue rather than the steps. (University of Leicester, 2019).
This example shows an attitude of society that has been ingrained for many years. According to Thomas (2007, p. 11), ‘Disabled people are officially recognised as belonging to a group unjustly ‘shut out’…’ and her book raises issues for the disabled around social oppression and exclusion. 




One could argue that the Salamanca statement in 1994 was the cornerstone for disabled children as this ensured that they could access mainstream schools to learn alongside their peers in order for human differences to be perceived as normal. (Centre for Studies on Inclusive education, 2019).  If schools adapt to the diverse needs of pupils, then this expounds the philosophy of the Salamanca statement. (Cigman, 2007).
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In 2016 the Guaranteed Interview Scheme which replaced the Disability Confident scheme supports employers to maximise disabled people’s skills and potential. (Gov.uk).  Organisations that register on the scheme can change attitudes in society and benefit from inclusive employment practices.  
For information visit the GOV.UK website at:
https://www.gov.uk/government/publications/guaranteed-interview-scheme
Inclusion is Important 

The Alliance for Inclusive Education (ALLFIE, 2019) believes that children can only understand and respect each other if they have opportunity to learn and play together.  Part of their work involves supporting Disabled Person Led Organisations (DPOs) and this organisation has created an empowerment training programme.  This has been designed to build Disabled young people’s resilience and to educate them on their rights and is just one example of how organisations can continue to support disabled people with the barriers they face in society.  The principles of ALLFIE are concerned with inclusion and person centred approaches. 
 



Raising Awareness
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‘PurpleSpace is the world’s only networking and professional development hub for disabled employees, network and resource group leaders and allies from all sectors and trades.’ (PurpleSpace,2019).  
The PurpleLightUp experience is linked to International Day of Persons with Disabilities (IDPD) and through this purple symbolism people feel empowered by unity to challenge the barriers that exist in society, just as the rainbow flag has affected change for LGBT communities.  
For further information and membership details please visit their webpage at: https://www.purplespace.org/




Based on theories surrounding inclusion it is clear that schools are in the best position to change attitudes surrounding individuals with additional learning needs by embracing diversity, equal opportunities for all, acknowledging the social model of disability and using person centred approaches across the board.  
Disability Rights UK (2012)
Equality and Equity
Respect 
Inclusion
Belonging 
Participation 





Brookfield’s reflective model is concerned with considering a situation from different perspectives or ‘lenses’. (Brookfield, 2017).  There are four lenses that can be used to gain awareness of practices – own perspective, students’, colleagues and the theoretical lens.  Despite the legislation and policies to support positive outcomes for the disabled, if society changed its lens then perhaps more organisations would be aware of the barriers facing the disabled today.



Person centred approaches are based on the work of Carl Rogers (2014) but are particularly important in an educational setting as this is ‘…a way of understanding and solving issues of relationships, emotional development and ethical behaviour that seem to be at the root of most of the problems in school and society at large.’ (Gatongi, 2007).  This theory enables individuals to fulfil their potential and the ideas are transferable to areas where individuals have relationships such as teaching and management. (The Person-Centred Association, 2018).  One of the principles of the Social Services and Well-being (Wales) Act 2014 is to support individuals in receipt of care and support needs to achieve wellbeing. (Gov.Wales, 2015).

	
Did you know?  According to a briefing paper by the House of Commons (2019), between 2013 and 2019 there was an increase of 1.15 million disabled people in employment.  However, the 2017 manifesto of the Conservative Party pledged to secure employment for 1 million more disabled individuals by 2027 which represents an 11% increase on current levels.


Rationale
`
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Positive reflections, positive outcomes for all.
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Rationale Module Code: SJSS5002
Assessment Number: 2
Student Number: 1806377


The leaflet is concerned with the contemporary issue of disablism.  The content aims to give professionals working within local authorities, opportunity to consider the positive outcomes for disabled individuals despite the challenges that still persist in today’s society and to consider approaches to raise awareness about disablism in various sectors of authorities.  The intention is not to highlight the disabled but to raise awareness of cultures and attitudes in society and measures that can be adopted to facilitate change. 
Medical and social model comparisons are included to reinforce how far society has progressed in the concepts of disabled people’s physical and emotional requirements.  The inclusion of the timeline of legislation seeks to emphasise how well organisations have campaigned to administrate change.  The leaflet is aimed at education departments but not solely as the inclusion of the person centred theory and the reflective model (Brookfield, 2017) can be adapted for use in many employment sectors.  There is evidence to suggest that person centred approaches are working as the government (Welsh Government, 2015) offered guidance for early years, schools and colleges in Wales.  Raising awareness about the issue of disablism not only allows people to consider their behaviours but to contemplate their actions.  The poster image (Mendonca, 2011) visually illustrates the barriers the disabled face every day but it can effectuate change by raising people’s consciences.  Inclusion is featured within the leaflet and readers are directed to websites where there is evidence that this needs to be the focus of primary and secondary education where individuals can learn to normalise disability.  Therefore, the leaflet is aimed specifically at professionals working within an educational setting.  If disabled children are not excluded from learning and playing alongside their peers (ALLFIE, 2019), everyone benefits.    There is acceptance and celebration of diversity and an overarching understanding that everyone has challenges to overcome.  Disability can affect the lives of many individuals through an accident, psychological trauma or simply by growing old.  The mention of Brookfield’s (2017) lenses permits the reader to reflect on their attitude and perhaps consider the possibility that one may face disability at any moment in time. 
The design is simple and straightforward with legible text and headings.  The use of some subtle colour endeavours to highlight diagrams and add emphasis to specific areas.  The overall intention is to inform readers that despite all the positivity surrounding the achievements of organisations who campaign for disabled people’s rights (Disability Wales, 2019) and the legislation already in place,
there is much more individuals can do to improve attitudes towards the disabled.        
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