	
	
	



Assignment 2: The professional practitioner.
Part 1: Personal development plan (500 words).
For my first objective I will focus on developing my understanding of sensory play. I will achieve this by taking the time to research the different benefits of ensure play, as well as the ups/ cons and to discover ways I can implement this into my professional work. I will reinforce it by observing sensory play within an early years class which will allow me to visualise how sensory play works and will allow me to see the effects it has myself. To do this I will need plenty of research material. I will use the library on campus to find different books that can help me reach my aim as well as using the other facilities from the university to give myself a calm and quiet environment to carry out the research. As well as books I will also look online to view different articles and E-books which I will be able to access at any time. Although I personally feel like his goal will be something I will continue to develop throughout not only my time at university but throughout my career too, I do feel that a suitable time to have a good understanding of sensory play would be by the end of my first year. I can then use this knowledge throughout my course and placement and will have a strong knowledge base I can grow and expand on. will know I have reached these criteria by being able to fully understand and implement sensory play into my professional practice. The target date for my goal is after my first year at university, at which time I will know I have reached the criteria within myself by feeling confident about sensory play. However, the best way to know certainly that I have reached the criteria and that it was done to a high standard will be when I can put it to practice.
My next objective is to complete my level 3 in safeguarding. To achieve a level 3 in safeguarding I will need to go through the Swansea council website and apply through their FIS training programme. I will need to choose a date that suits me and get booked onto a course via teams. I will ensure I have a brief knowledge base beforehand so that I am prepared and will make sure I am set up in an appropriate environment with a pen and paper at hand to take notes so that I can focus completely. In terms of a timeframe to complete this by, I will aim to book and complete the course by the end of the year. I think this is an appropriate timeframe as it allows me enough time to free up an afternoon to complete it and will prevent me from putting it off and with a clear time frame to achieve this goal by will make sure I am able to get it done, as it is something I know I will be proud of. Finally, I will know I've achieved my aim when i receive the certificate of completion for the course. 



Part 2: The importance of reflective practice.
What is reflective practice?
Reflective practice involves looking back on your actions and experiences to gain insight into your professional development. According to the Education Workforce Council of Wales (no date), it is a key part of improving professional standards. Thompson and Thompson (2023, cited in Campbell and Ceau, 2023) explain that reflective practice can be broken down into three key parts. The first is reflection for action, which involves planning or thinking through what you are going to do before carrying it out. The second is reflection in action, where you think critically and draw on your professional knowledge while actively working. The third is reflection on action, which takes place after the event, using what you have learned to inform future practice. This highlights how reflection is not limited to one moment, but is part of a continuous cycle that affects all stages of professional work and even everyday decisions. Reflective practice helps educators become more thoughtful and intentional in their actions, leading to better outcomes for children and more confident, competent professionals.
Why is reflective practice important in early years practice?
In early years practice, engaging in reflective practice allows educators to evaluate their interactions, teaching strategies, and the learning environment, helping them adapt and respond to the diverse needs of young children. It is a vital part of education and forms the foundation for professional development (Schön, 1983). This process promotes a deeper understanding of children’s developmental stages, supports inclusive practices, and encourages more intentional teaching (Dewey, 1933). Reflective practice also helps educators question their own actions and become more open to trying innovative approaches, which is especially important in a diverse setting like early years education (MacNaughton, 2003).
The theory of reflective practice.
Reflective practice is a theory by Schön (1983). It refers to the practice of thinking about what you have done and reflecting on what went well, and what you could do differently next time. Schön talks about two types of reflection: reflection in action, which is thinking while you are doing something, and reflection on action, which is thinking back after it is done. This helps professionals to keep learning and improving. In early years education, it is useful because it helps staff to think about their work and make better choices for the children they work with. It will also allow practitioners to learn from their own experiences which can lead to more effective and thoughtful progression within their profession
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The Gibbs/ Kolb’s cycle.
The Gibbs cycle allows a simple step by step process on how to reflect. He breaks it down into 6 sections which are description, feelings, evaluation, analysis, conclusion, and action plan, these steps allow a simple structure that professionals can follow with ease and allows them to reflect on what went well and what they can improve. (Bulman and Schutz, 2013). This can lead to better decision making and more thoughtful responses to children’s needs. However, some critics argue that the model focuses too much on emotions rather than deep analysis (Bassot, 2016). This approach despite being simple may not appeal to everyone, in which case kolbs model may be more appropriate. I think this because the Kolbs cycle is more logical and is based on stages and theories. His cycle will suit more logical thinkers than gibbs because it has a vaguer and focuses more on thinking and testing ideas. (Kolb 1984). Some find that a downside of this cycle is that it's too simple and doesn't show how complex reflection can be. (Healey and Jenkins, 2000).

To conclude, both Gibbs and Kohls offer useful methods of reflection, and they both have different strengths and weaknesses. Gibbs is more structured and emotion based which some people find easier to follow. However, may not encourage as much of a deep analysis as Kolbs. Kolbs cycle is more logical and theory based which some people will find more effective. I think that overall, there is no better or worse, it is simply based on which method suits your learning style and which type of reflection will suit what it is you are reflecting upon. I personally believe it's important to you trial and error to find out which model works better for you. As i develop my reflective skills I will be using both methods until i find which will help me more with my learning and development, and which will best improve my professional practice. 
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