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Open Reading Assessment

I do believe that people should disclose that they suffer with some form of a mental health problems. I agree with disclosing this information because workplaces should have a duty of care to employee's. And people who are in contact with the public are more susceptible to see troubling or traumatic lifestyle's of people which may cause them upset or grief in a way that they wouldn't necessarily be able to deal with due to the fact of a reoccurring mental health problem. It could also be a different situation where somebody isn't fully capable of controlling themselves during an intense moment which can happen within the workplace this should be known so that  employers  are aware of trigger-points for staff members who could be put or put other's in to a hostile or vulnerable situation. 

“Generally you would only disclose conditions that could affect your role, and which may warrant a consideration of adjustments employers expect honesty so if there is a reasonable probability that your mental health will impact your ability to do your job then you should disclose it.” (Keenan, 2020) 

Arguments show that if the condition can be managed at work then they would not need to disclose that they have mental health problems. I do not agree with this because at any point anything can trigger a mental health break down or problem to reoccur. In order to protect the person themselves as well as members of the public and other employees of the company than the person who has mental health problem's should have some form of help at work for example a councillor, buddy up scheme. 

Strikingly reports show that there is a widespread of discrimination when it comes to the employment of people with mental health problems. “40% of people state they was denied a job because of their history of psychiatric treatment, and about 60% say that they avoid applying for a job as they expect to be dealt with unfairly.” (Soc, 2010) 

Overall I do believe that people should disclose if they have mental health problems when starting or applying for a new job. I say this because I believe everybody is entitled to a fair chance. Also if you have applied for the job and gone down the same recruitment process as other people and have been successful then your mental health should not need to be reflected unless this is something that can't be helped or would endanger members of the public employees or the person suffering themselves. All workplaces should treat staff fairly and should also provide a duty of care to all members of staff under their branch. However from the numbers that we have seen from a survey taken it is clear there are a lot of people with mental health problems are frightened to disclose the fact under the fear of being judged because of previous job applications and interviews have not been successful. Employers should look into helping staff members suffering with mental health illnesses rather than judging them and penalising them for having a condition that is beyond their capacity to control. In order for this to happen it then relays back to a duty of care to staff members. From this assessment it shows a lack of help for employees who suffer. 
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