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A social policy is when an action is made within political settings such as the welfare state and public services. Social policy examines the diverse roles within the society through providing support and various services across the course of life from infancy to old age; these roles consist of national governments, the families, the community, the market and international organisations. Social policy aims to find various paths to reduce inequality amidst groups of race, ethnicity, gender, sexual orientation, disability or age between countries. (cited in ‘What is Social Policy?’, LSE, 2018)
In 1945 the Welfare State was introduced by the Labour party with recommendations given by Sir William Beveridge. Before the welfare state in 1942, Beveridge had identified five ‘giant evils’ that had plagued society do to the war; disease, want, ignorance, squalor and idleness. (1940's Origins of the Welfare State, the National Archives, (n.d.)) The Beveridge report is meant to provide benefits for the unemployed, the sick and the retired, Beveridge wanted to ensure that there was a decent living standard in Britain. (the Welfare State, the National Archives (n.d.)) The welfare state was solely built on 5 key elements that were understood as; social security, health, housing, education, and welfare and children (the ‘personal social services’), this impacted on social policy because of the contemporary arguments that emphasised the inter-related nature of these services. (Social policy in the UK, An introduction to Social Policy, Spicker, P. (2018)).  After 1945 the welfare state welcomed the birth of the National Health Services in July of 1948, which was achieved after Sir Aneurin Bevan of the Welsh Labour fought for a place where medical need and care would and should follow and that budget of should be considered second. (Aneurin Bevan(1897 – 1960), Rivett, G. National Health Service History (n.d.)) 
From the 50’s until the 70’s the welfare state expanded which meant that the local government had to expand; this meant more teachers, social workers and planners. After Churchill left Parliament and was followed by Anthony Eden in 1956, which was followed by Harold Macmillan and Sir Alec Douglas-Home until 1964, who were conservatives. During the conservatives reign the national debt in international trade continued to decline while the economic growth rate continued to exist at half of France and/ or Germany. (Britain’s Welfare State, 1951-79, Macrohistory and World timeline, (1998-2018)) 
There were cut backs in services by the government to cut back on local government spending and increase local rates – the Community Charge also known as the poll tax was introduced to England and Wales by Margaret Thatcher in 1990 a year after Scotland.
The poll tax was brought forth by Thatcher to replace the rates tax, which were based on the value of the property, while the poll tax was to tax to see every adult get payed a fixed rate set by the local authorities, in 1989 within Scotland and the following year in both England and Wales. This new tax was unpopular with the poorer population, which brought on riots, such as the riots in Trafalgar Square; this riot had been called the worst riot in the city for a century. During this riot, the people got aggressive and started to throw bricks and cans to the police, the protesters also started fires with wood and stones – to which fire fighters tried to contain. Do to the consequences of the London riots in March; Thatcher was challenged by Michael Heseltine on her leadership. After Thatcher’s resign in 1990, conservative John Major was elected Prime Minister who brought forth the council tax to replace the poll tax, to which thee rates were set to be the levels of taxes based on the property value, it later came into force in 1992. (Discover Central Government, Brit Politics (n.d.), the mixed economy welfare, BBC, (2014), Violence flares in poll tax demonstration, BBC, (2008) and Local government funding timeline: From rates to poll tax to council tax, Collins, N. The Telegraph (2011))
Race fits within social policy do to the amount of inequality towards people of other ethnicity. An example of this would be hate crime and racially motivated attacks. This is a problem for the chosen group do to the amount of discrimination. During the last four decades the Welsh and UK Governments have been trying to tackle discrimination towards people of other ethnicity, religion, age and race as well as others. The chosen group of race has been discriminated a lot over the years even over the smallest of things that effects a lot of the population within the UK and it is slowly being sorted over by the different legislations over the years but there are people who would ignore these Acts and create groups of neo-fascists and racists to go against the government and act out against the different races. (Equality Act, The National Archives, (2010))
Hate crime is defined as;
‘Any criminal offence which is perceived, by the victim or any other person, to be motivated by a hostility or prejudice towards someone based on a personal characteristic’ (Office of National Statistics, 2013, p.11)
Along with this quote there are five main groups targeted by hate crimes, these five groups consist of race, sexual orientation, gender-identity, religion/belief, and disability. There are 3 after other groups that come under the targets, but do not come under the CSEW survey. Within the categories of hate crime both race and religion can be analysed for characteristics by the CSEW. According to the CSEW's data for 2011/12 and 2012/13, it was estimated that an average of 154,000 incidents of racially motivated crime per year. The majority of the incidents were recorded as assault or personal theft offences. Since the Equality Act of 2010 was brought forward, the numbers of racist incidents have lowered in England and Wales from 2009/10 to 2012/13. (Cited in Home Office, 2013. p. 24, Figure 6: Number of racist incidents, England and Wales, 2009/10 to 2012/13). The victims of the hate crime that did the CSEW surveys said that they were either emotionally or 'very much' affected by their experience/incidents. (An Overview of Hate Crime in England and Wales, Home Office, (2013)).
The Equality Act was brought together by over a hundred pieces of legislations and was created into a single new act that protects the rights of individuals and to enhance an opportunity of advanced equality for all. The equality act was put into place prohibit victimisation within certain circumstances in regard to the need to eliminate discrimination within workplace for their personal characteristics whether it is to do with their age, race, gender or their  religion and /or belief. Within the equality act under chapter 1, section 9. The race protection characteristics include colour, nationality and ethnic or original origins. These mean that if anyone falls within any of the different groups and are being discriminated whether it is director indirect goes against the legislation. (Equality Act, The National Archive, (2010))
Direct discrimination is often seen as being treated differently and of poor quality than someone else under various reasons. It is mentioned in the Equality Act that you are being treated ‘less favourable’. Being less favourable could also be – if deliberate – considered as racial segregation. (Direct discrimination, The National Archives, Equality Act, (2010) and Direct discrimination, Citizens advise, (2018))
Indirect discrimination is often seen as when someone discriminates against another through applying them to a criterion or practice which could be discriminatory in relations to relevant protected characteristics of the other person. (Equality Act, 2010 c.15, part 2, chapter 1, section 9). When discriminating indirectly it affects the relevant characteristics of which race is a part of, when thinking of indirect discrimination there are provisions, policy or a rule. These incidents could be considered as one-off decisions or a decision to do for the future, for example, it could include decisions for arrangements, conditions, qualification/provisions and/or criteria (Indirect discrimination, The National Archives, Equality Act, (2010) and Indirect discrimination, Citizens advise, (2018))
The Human Rights Act consists of the Convention rights. The interpretations of the convention rights have different courts or tribunals determine in the questions in connection of the convention rights when there are decisions, judgements, and declaration or advisory of opinion within the European Court of Human Rights. Within Article 14 of the Human Rights Act, it mentions that unlike the Equality Act it does not protect you against discrimination in all areas. This act makes discrimination illegal within the main groups, including groups that fall within the ‘other statuses’ which has marital status, transsexual status and imprisonment. (Article 14: Protection from discrimination, Equality and Human Rights Commission, (2018))
	The Race Relations Act of 1965 was the UK’s first piece of legislation towards the prohibition of racial discrimination. After previous unsuccessful bills, this act was to ban racial discrimination in public places and to promote the hatred to an offence if aimed at ethnic or national origins, race or colour of the offended. During the following year after the Act of 1965 was brought forward there was over three hundred complaints heard by the board from racial discrimination. The National Front, which is a British Political party that was formed by racists and neo-fascists, had started to do activities that fuelled other people to start acting out against the Act to not let it pass (Parliament.uk, November, 1965.) After not taking into count that they were criticised for not considering where the discrimination was common within employment and housing, the Government brought in the legislation of the Race Relations Act of 1968, which made discrimination within employment and housing an unlawful act. 
(https://www.parliament.uk/about/living-heritage/transformingsociety/private-lives/relationships/collections1/race-relations-act-1965/race-relations-act-1965/(20/11/18)) and (http://www.nationalarchives.gov.uk/cabinetpapers/themes/discrimination-race-relations-policy.htm (accessed on 19/11/18))
Stephen Lawrence was a young black adult who was left a victim of a racially motivated attack one night in 1993. In between the months of May and June, the Lawrence family had complained that the authorities were not doing enough to catch their sons’ killers. On the 23rd of June 1993, the suspected murderers had been arrested while two of the men were charged. More than a month later the following charges had been dropped do to the ID evidence one of the suspected men – Dwayne Brooks – was unreliable. Over time the inquest into Stephen Lawrence’s case was halted and the CPS refused to prosecute do to;- 

‘Insufficient evidence to bring charges based on the new evidence, which was believed to be the identification of further suspects.’ – (Cited in Stephen Lawrence murder: A timeline of how the story unfolded, BBC NEWS, 2018). 

Between September 1994 and April 1996 there was a private prosecution launched against Gary Dobson, Luke Knight and Neil Acourt, where all three denied the charges. The private prosecution failed in the month of April, 1996 where all three men were acquitted do to Mr. Justice Curtis ruling that the evidence on Brooks being inadmissible which causes the case to collapse. (BBC NEWS (2018), ‘Stephen Lawrence murder: A timeline of how the story unfolded’)
In February 1999, Sir William Macpherson of Cluny had published a report into the inquiry of Stephen Lawrence’s case. Within this report, Macpherson goes into a detailed explanation towards what and where things happened, who was involved and going into depth of the racism that is involved. In the report, Macpherson accuses the Metropolitan Police of institutional racism while also mentioning about 70 different recommendations, aiming towards improving their attitude and behaviour towards racism. Macpherson also includes some proposals to change the law to strengthen the Race Relations Act of 1998, to lower the amount of discriminations. 
(Report of an Inquiry, February, 1999, the Stephen Lawrence Inquiry – 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/277111/4262.pdf)

The policy process is done through five key stage of defining the problem, setting the agenda, developing the policy, implementation and the evaluation of the policy, these are said to be a common design on what the policy process would look like by the World Health Organisation (Lecturers PowerPoint notes, Slide 14, (WHO, 2005)). Each step has an important piece to add to the policy through acknowledging the problems with the public which would need to be changed to ‘issues’, this occurs when groups demand the government to act on the problem to work things out to the publics liking. The second stage would need to include in which policies would either need to be changed or created to suit the ‘issues’, this would become useful to help understand the policies formation within a social and political standard process for the formulations. The implementation includes actions such as mechanisms where policies are in practice and that the legislation is turned into reality, this stage is also where the analysing of the policy making process sees when, where and how the policies have been implemented. During the final stage of evaluation the policy making process covers the content, implementation and effects to help governments in an efficient manner.
(http://www.wpro.who.int/publications/docs/hsp_mod4_1E08.pdf)
The policies were brought forth after many racial attacks and complaints have been made towards families of other ethnicities. The different policies did not happen overnight, but took months to bring forward towards the British public to stop the discrimination of others in the workspace and within housing. The Equality Act 2010, Human Rights Act 1965 and the Race Relations Act of 1998 all work to try and lower the levels of discrimination within the UK for the chosen group of this assignment.
The developments of policy over the years have changed to endure that people’s attitude towards others races and ethnicities. The different acts have been effective with stopping discrimination within the workplace. During the beginning of the welfare state there was hardly any help for the people of the chosen group. The percentage of hate crime is at a high in the recent few years and that it is in need of lowering in a few years. As stated in the Stephen Lawrence case no one was doing anything to help Lawrence’s parents to feel closure for their sons’ murder in and after 1993. In 1998 the Race Relations act was brought forward after people’s behaviour was negative to the chosen group. The policy making process is an important portion of the legislation to create the Acts that make the UK an equal place for people of all ethnicities. The ethnicities now live in a more equal country, although the policies take a while to become legislation for the public to read and for forces to be able to stop these neo-fascists and racists from doing any more racially motivated attacks and/ or verbal attacks. 
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