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[bookmark: _Toc1350953589][bookmark: _Toc431342223]1.Task A: Comparing Two Job Adverts
[bookmark: _Toc1497387877][bookmark: _Toc772240820]1.1 Comparing Two Job Adverts
	Job Advert
	Skills
	Knowledge
	Source

	Painter & Decorator
	Painting and decorating 
Surface preparation 
Attention to detail 
Teamwork 
Communication
	Painting techniques
 Health and Safety 
Materials and tools 
Color matching
	Indeed UK

	Interior Designer
	Creativity 
Communication 
Space planning 
Problem solving 
Attention to detail
	Interior design principles 
Materials and finishes 
Color theory 
Design software
	Indeed UK



Source: Author's own table based on job advertisements from Indeed UK (Indeed, 2026a; Indeed, 2026b).
I selected these two job adverts because they match my current experience and future career plans. The Painter and Decorator role is related to my work experience, while the Interior Designer role reflects my future career goal. Comparing these jobs helps me understand the skills and knowledge I need to develop (Cottrell, 2021).
Both jobs require good communication skills, attention to detail and teamwork. Employees need to work with customers, understand their needs and complete their work to a high standard. Good organisation and problem-solving skills are also important in both roles because they help complete projects successfully and on time.
[bookmark: _Int_77H8yk2o]The Painter and Decorator job focuses on practical work, surface preparation and painting techniques. The Interior Designer role requires more creativity, space planning and knowledge of design software. Although the jobs are different, both need good communication and attention to detail.
In my future career, I will use communication, teamwork and attention to detail every day. These skills will help me work well with customers, understand their needs and complete tasks to a good standard. I also want to improve my creativity and design skills to become an Interior Designer in the future (Neugebauer and Evans-Brain, 2016).
After comparing these two job adverts, I understand which skills I already have and which skills I still need to improve. My experience as a Painter and Decorator has helped me develop practical skills, good communication and attention to detail. However, I know that becoming an Interior Designer will require more knowledge, creativity and confidence when using design software. This comparison has helped me understand the differences between the two careers and prepare for my future employment. I will continue studying at university, improve my English language skills and gain more practical experience. I also plan to complete additional training and learn more about interior design and modern design software. These steps will help me become more confident and improve my opportunities for future employment. Overall, comparing these job adverts has helped me understand my current abilities and the areas I need to develop in order to achieve my long-term career goals (Cottrell, 2021; Neugebauer and Evans-Brain, 2016).
This activity has helped me understand the importance of planning my future career. It has also shown me which skills I already have and which areas I still need to improve. I feel more confident about achieving my future career goals.
[bookmark: _Toc866016049][bookmark: _Toc2025267027]2. Task B: Readiness for Employment and Self-Assessment
[bookmark: _Toc1384898219][bookmark: _Toc204852363]2.1 Self-Assessment
Self-assessment is an important part of career development because it helps people understand their strengths, weaknesses, opportunities and threats. A SWOT analysis allows individuals to evaluate their current skills, knowledge and personal qualities, while also identifying areas that need improvement. This process is useful because it supports better career planning and helps people make informed decisions about their future. By understanding my own abilities, I can recognise the skills I already have through my studies and work experience and identify the areas where I need further development. Completing a SWOT analysis has helped me think more carefully about my future career as an Interior Designer and prepare a realistic plan for achieving my professional goals (Cottrell, 2021).
My SWOT analysis shows that I already have several strengths that can support my future career. My experience in painting and decorating has helped me develop practical skills, attention to detail and good communication with customers. These strengths give me confidence and provide a strong foundation for future employment. However, I also recognise some weaknesses. I need to improve my English language skills, increase my knowledge of interior design and become more confident when using design software. At the same time, I have many opportunities to continue my development. My university course, additional training and practical work experience will help me improve my professional skills. I also understand that there are threats, such as strong competition and changes in the job market. For this reason, I need to continue learning and developing my knowledge to improve my future career opportunities (Tarrant, 2017).
I believe that I am becoming ready for employment because I have developed both practical and academic skills. My experience in painting and decorating has taught me how to work carefully, communicate with customers and complete tasks to a high standard. At university, I have improved my time management, teamwork and problem-solving skills through assignments, presentations and class activities. These experiences have increased my confidence and helped me understand what employers expect in the workplace. I have also received useful feedback from my lecturers, which has helped me improve my communication and academic writing. Although I still need to develop my English language skills and gain more knowledge of interior design, I believe that I am moving in the right direction. My education and work experience have helped prepare me for future employment and continuous professional development. (Neugebauer and Evans-Brain, 2016).
[bookmark: _Toc482515513][bookmark: _Toc1439393079]2.2 Readiness for Employment
Readiness for employment means having the knowledge, skills and personal qualities needed to work effectively. During my university studies and work experience, I have developed many of these skills. My experience as a Painter and Decorator has taught me to work responsibly, manage my time and complete tasks to a high standard. I have learned how to communicate with customers, solve practical problems and work both independently and as part of a team. At university, I have improved my academic writing, presentation and research skills by completing assignments and taking part in class activities. These experiences have helped me become more organised and confident. They have also helped me understand what employers expect from employees in a professional workplace. I believe these skills provide strong evidence that I am becoming ready for future employment (Cottrell, 2021).
Feedback from lecturers has also helped me become more ready for employment. Their comments on my assignments and presentations have shown me where I am doing well and where I still need to improve. This has encouraged me to work on my English, academic writing and confidence when speaking in front of others. I have also developed useful skills through activities outside formal lessons. Managing my own decorating projects has required planning, organisation and responsibility. Supporting family members with home improvement work has also taught me patience and how to respond to different needs. These experiences show that employability is not only based on qualifications, but also on the ability to learn from feedback, adapt to new situations and continue developing over time (Tarrant, 2017).
My academic achievements have also played an important role in preparing me for employment. During my university studies, I have completed different assignments, presentations and group activities that have helped me improve my knowledge and professional skills. These tasks have taught me how to research information, analyse different ideas and present my work in a clear and organised way. I have also learned how to meet deadlines, follow assessment requirements and take responsibility for the quality of my work. Each assignment has helped me become more confident and independent as a learner. In addition, I have improved my ability to work with other students, share ideas and accept constructive feedback to improve my performance. These experiences have prepared me for the expectations of a professional working environment, where communication, responsibility and continuous learning are essential. I understand that developing my career is an ongoing process, and I am willing to continue improving my knowledge, practical skills and English language skills. I believe that my education, work experience and positive attitude towards learning have provided me with a strong foundation for future employment and long-term career development (Neugebauer and Evans-Brain, 2016; Cottrell, 2021).
[bookmark: _Toc2015237887]3. Task C: Employment Goals and Personal Development Plan
[bookmark: _Toc1087830695][bookmark: _Toc1309176602]3.1 Employment Goals
My long-term career goal is to become a professional Interior Designer. I chose this career because I enjoy creating comfortable and attractive living spaces and helping people improve their homes. My previous experience in painting and decorating has given me a good understanding of colours, materials and finishing techniques, which I believe will support my future career. To achieve this goal, I plan to continue my university studies, improve my English language skills and gain more practical experience in interior design. I also want to develop my creativity, learn to use professional design software and build my confidence when working with clients. By achieving these goals, I hope to find stable employment and continue developing my knowledge and skills throughout my career (Neugebauer and Evans-Brain, 2016).
[bookmark: _Toc250626071][bookmark: _Toc1581594273]3.2 Personal Development Plan
To achieve my career goals, I have created a personal development plan that will help me improve my knowledge, skills and confidence. My first goal is to successfully complete my university course and achieve good results in all modules. My second goal is to improve my English language skills because effective communication is essential when working with clients and colleagues. I also plan to learn professional interior design software and gain practical experience through work opportunities and personal projects. Another important goal is to continue developing my creativity by following modern design trends and practising new ideas. I understand that professional development is a continuous process, so I will regularly evaluate my progress and set new goals for the future. By following this plan, I believe I will become a confident and successful Interior Designer with the skills and knowledge needed for long-term career success (Cottrell, 2021; Tarrant, 2017).
[bookmark: _Toc1981126019]References
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