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[bookmark: _Toc695233283]1.1 Introduction
The chosen Role is a Midwife.
Midwifery is a vital protection within maternity care, centred on supporting women and families throughout pregnancy, labour, and postnatal period. According to World Health Organisation, midwives are trained professionals who can deliver most of the essential maternal and newborn care, contributing significantly to improve health outcomes worldwide. (World Health Organisation, 2020). 

[bookmark: _Toc1915621813]2 Midwife in the Health and Social Care Field

A Midwife is a healthcare professional specialising in maternal and newborn  care, particularly during pregnancy, labour, and in the postnatal period. Their main duties are to support and provide maternity care during pregnancy, labour and delivery. 
[bookmark: _Toc796087951]2.1 Description of a Midwife in Health and Social Care 
A Midwife is a trained Health professional who provides comprehensive care to expectant individuals, including, prenatal, labour, and postnatal support. They are specialists in normal, philosophical childbirth and provide evidence based, compassionate care in homes, hospitals or clinics. Midwives offer emotional support, educate families and refer patients to doctors if complications arise
[bookmark: _Toc1426973069]A Midwife plays a central role in supporting women through pregnancy, labour, and the early postnatal period. Their work focuses on promoting the health and wellbeing of both mother and baby, while also providing emotional, physical, educational support. Midwives conduct antenatal check-ups, monitor foetal development, assist during labour, and provide on breastfeeding and newborn care after birth. Therefore, Midwives are essential healthcare professionals who contribute significantly to safe and positive childbirth experiences (Nursing and Midwifery Council,2018). 

Paragraph 2
Another key aspect of a Midwife’s role is advocating for mother’s choices and promoting informed decision making. 
For instance, they may discuss options such as pain relief methods, birthing position or home versus hospital birth, ensuring the mother ‘s preferences are respected. 
This highlights how midwives not only provide medical care but also support autonomy and confidence in expectant mothers. 

Paragraph 3
Midwives also play an important role in identifying and responding to potential complications. 
While they primary support normal pregnancies, they are trained to recognise when medical intervention is needed and collaborate with doctors or specialises. 
For example, it there are signs of pre-eclampsia or feta distress, a Midwife will arrange
Immediate referral or assistance to ensure safety. 
Consequently, Midwives act as both caregivers and critical links within the wider healthcare system, ensuring timely and appropriate care. 


2.2 Explanation of Most Significant Skills Needed for Midwife

Clinical Skills
Midwives must possess appropriate clinical skills required to care for the mother and child pre- and post-natal period. They must demonstrate accurate knowledge and understanding of the basic concept of clinical practice (World Health Organisation). Midwives must process a high level of clinical skill to monitor maternal and foetal health, recognise complications, and respond appropriately in emergencies.
Furthermore, research supported by the World Health Organisation shows that trained midwives can prevent a significant proportion of maternal and newborn deaths. This demonstrates that technical expertise is fundamental to effective and safe midwifery care. According to Royale College of midwifes highlights that compassionate care improves both psychological outcomes and overall birth experiences which link them to families.


Decision making
Midwives frequently need to assess situations quickly and make informed decision, particularly during labour where conditions can change rapidly.
this involves analysing clinical data, prioritising care, and knowing when to escalate concerns to other healthcare professionals (The Nursing and Midwifery Council).
from National of Health and Social care Excellence also supports the importance of timely decision making in preventing complications.
Strong thinking directly contributes to improved maternal and neonatal outcomes.

Teamwork and Collaboration

midwives work alongside obstetricians, nurses, paediatricians, and other professionals.
the ability to collaborate effectively is crucial. Good teamwork ensures continuity of care and allows for coordinate response in emergencies. (NHS).
The NHS identifies multiciliary collaboration as a key factor in delivering safe maternity services.
The World Health Organisation notes that integrated care models involving skillwd midwives lead to better health outcome 

A fourth TEEL paragraph explaining what can happen when staff do not have these skills

When midwives do not demonstrate effective communication, clinical competence, emotional awareness, or critical thinking, the quality and safety of care can be significantly compromised.
The national Institute for Health and Care Excellence highlights that failure to recognise and respond to complications promptly is a major factor in adverse maternity outcomes (NICE, 2021).
[bookmark: _Toc992114325]Therefore, without these skills, midwives may unintentionally increase the risk of medical errors, reduce patient trust, and negatively impact both physical and emotional outcomes of care (WHO, 2020)/ 

3 Strategies for Skill Improvement for Midwives
[bookmark: _Toc1405407187]3.1 Three Strategies to Improve the Skills for Midwives

According to the Nursing and Midwifery Council, continues professional development (CPD) s an effective strategy for improving midwifery skills. Engaging in ongoing training allows midwives to update their clinical knowledge, refine communication techniques, and strengthens decision making abilities in line with current best practice. Council requires midwives to undertake CPD as part of relation, recognising that continues learning is essential for maintaining safe and effectives practice {NMC, 2018). Evidence from the WHO also shows that ongoing professional improves the quality of maternal care and reduces preventable complications. (WHO,2020). Therefore, CPD ensures that midwives remain competent, confident, and capable of delivering high quality evidence-based care.

[bookmark: _Toc1799977123]4 Conclusion

The report highlights that midwifery is critical component of safe and effective maternity care, requiring a combination of clinical expertise, communication, emotional intelligence, and sound decision making. The amin point is that well trained and competent midwives significantly improves for both mothers and newborns, while gaps in these skills can lead to preventable harm. (WHO).
The importance of the topic lies in its direct impact on patient safety. Quality of care, overall birth experience. The report identifies several key areas: clinical skill and decision-making skills and teamwork skills for collaboration within multidisciplinary teams. pregnancy and childbirth. 
However, there are notable challenged that can affect the development and application of these skills. These include staff shortages, high workloads, limited access to training opportunities, and the emotional demands of the role. The Royale college of Midwives reported that workplace pressure can impact both staff wellbeing and the quality of care provided, making it harder for midwives to consistently perform at their best.    

[bookmark: _Toc1911583216]
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