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Introduction 

The aim of this report is to analyse and reflect on this
 course modules such as CV writhing, Giving and 
[bookmark: _Hlk534379920]receiving, and building presentation skills. 
[bookmark: _GoBack]At the start of this course I did not know anything that 
regarding to this, I simply know some basic stuff, which 
I realised I know nothing in compering to today worlds demand on employability skills and experience.    
My goal is to improve negotiation, academic, employability skills on my everyday life with work,
I need to become a better negotiator, to improve my communication skills I need the ability to
 actively listen, to become a better employee I need to be able to sell myself better, and overcome 
my embarrassment about talking about myself
family, friends and improve my decision making so that I can help and inspire people at the work 
place and in the community, to come together overcome our problems rise strong.
I learnt in this course that trust has a high value, leaders help, skilled communicators listen to what
 people need, red box my CV, how to write persuasively negotiating skills, how to change negative
 in to a positive and reciprocity – I give you something, you give me something back. I learned that Attention, Interest and Intention will make presentation effective. I also think that l does naturally have some of 
this skill but still need to be developed, in this I am going to talk about those skills.
During this because l has been inspired by being a student, this cause has led me through a beautiful 
journey, l has researched many writers who talks on how to change our life’s. It was not on tile l 
come across these amazing writers such as Seth Godin, Simon Sinek, Brene Brown and many others.  I learned about
[bookmark: _Hlk532568339][bookmark: _Hlk533924529] CV writhing, Giving and receiving, I read building presentation skills.
skills:
 How to compose CV.
Before I did not know much about writing a CV, I thought it was all about saying how wonderful I
 work or how had working I am, this is what must individuals composes in boxing their CV’s, but it is not all about that, witch almost everyone is doing, I learnt that l needed to know how to sell myself, learned 
that to be deferent when I am writing my CV, in a very approachable, honest and reflecting way for the job, so I can saw that I know the client’s needs and why I am Appling for, to saw that l do understand the employers need and l am the write person to give the job to, so this makes me an on usual candidate. In according to lectures today you need Red Box your CV.
The world today is on higher demand on higher qualification, skills and experiences, and millions of
 people have got those skills so that make competition very high, so you very much need to be able sell yourself. 
According to Godin, S. (2018) Linchpin Piatkus, London.
 In case you will not be able offer your thoughts, your thoughts go no place. And if you lie almost your ideas, we will know, and we are going to dismiss them. The web opens both of those traits. The unused media rewards thoughts that reverberate. It makes a difference them spread.  On the off chance that your work convinces, you prosper.
And the new media rebuffs those who seek mislead. We have ever more refined truth-telling cues, and on off chance that you are doing not accept in what you are doing, we will know, and you may come up short. Fair signals are the as it were signal travel.
 This means is not just you to be able saw that you have a very good ideas and fit for the task, it also means that you could be facing a lot of problems and decision making.

Seth Godin analysis “ten years ago, the economy wanted you to fit in, it paid you well to fit in, and it took care of you if you fit in. 
I say in this way my wonder is this about helping people, controlling or leadership? I think that must individuals like to be part of something, it could be in a group, religion or in an organisation simply because we want to be loved payed a compliment or being important. 
Now, like it or not, the world wants something different from you” although must enterprises rely on teams to contribute as part of their commitment will make them achieve their goal, you also need to know that is not every team or business will succeed in their goals.   
this means change, in other to change you need to learn and adopt new ideas in other to be successful in what you are doing. Although employees have high demand of employability skills and experience they also face high preshow and mist treated, example tree months ago I was working in a refuse or recycling plays, employers and agent wanted get must out their employees, so this was a big problem, agent would only wanted recreate after that their will mostly contact you if you mist work, there was a clearly on effected negotiation skills,   to ad on that agents were paying  their employees just half of the price their charging company’s, so this was problem employees because their intends  is to get directly employed by employers, so by this it will help them to have better pay, but it turned  out employee will not even get half of what there are getting from  the agent, so this was a start of gam so let you wat happened nest employee then will come to work they file like it, this made a lots impark on bough agent and employers, so the table turned soddenly employers and agent are seriously looking for more people to employee, this was not going any were, to ad on that costumers were complaining  all the time, and the company is facing challenges of their client but having to pay lots of money back. This was simply a lack seeing that bough agent and employers missed the point of not recognising there rewarding their employees, even though companies provide all the necessities for the task to be completed, and agent employee ‘s individuals, but the employee are the one has to face must difficult task by just simply getting out and deliver the task. This has made me think that people always need each other because we are all unique.       

 Simon Sinek "explains loyalty and how to create ample momentum to turn a thought into a social moment.
And it all starts off evolved from the internal out. It all begins with Why.
Before we can explore its application, let me first outline the teams, starting from the backyard of the circle and moving inward.

WHAT: Every single employer and company two on the planet is aware of WHAT they do. This is no matter on how big or small, no count number what industry. Everyone is without difficulty in a position to describe the products or services a business enterprise sells, or the job function they have inside that industry.

In this case l would say that l think starting with the cause why define the company’s, employers, employees and customers success, if an idea clear people will start looking in to it, people will by in to it, this means that both leader and employee need to work together in other to please customers gate their needs, it demands not just a lot of negotiating skills but effective as well. As far as l understand employee are the key Sause of sauces of both employers and companies. so, in this case I think that employee need to be highly valuable. 

Giving and receiving
Reciprocity is exchange by giving something to some one that make people happy, you usually get something back, like complement saying thank you. There is one thing I knottiest on today’s worlds market, many employees are encouraging to give a simple gift of smile, believe me or not on this simple strategy of Reciprocity holds one of the biggest natures of gift, the most important about this it do not cost anything. I myself some time find that am filling happy after receiving a smile from an employee or shop kipper after rendering a services to me. Must organization today such as supermarkets big and small businesses uses Reciprocity art to give or offers dills and discounts to their customers, in return customers spend more money, give feedback be loyal and referral and revisit them again and again, what a smart way to create frenzy business and friendship.  The interesting about this giving and receiving is that must people are very interested in researching before their get involved any business is that because there are going to be asked to invest or commit to something. I think reciprocity should be given as unconditional, example “unconditional Love”? Tree months ago I was at work during ore break we went in to a little Café, as I was in the middle of enjoying my orders, two young man entered made their orders and sit-down as their being saved one of them was drinking his drink one went to pay their bill, I notice the gentle man was having problem paying, he tried several times his bank card was not working, so as I was about to leave he went outside, so went pay point and payed  their bill and left, as I was we thing to get back to work I saw waving and thank me, at the end I even got more money then I gave. So, think about it.          

 It wasn’t on till l com across Brown. B. (2015) Rising Strong. And then my hole thing made different, my mind was blown away. According to Brene the Reckoning the Rumble and the Revolution, 
The Reckoning l think people need to recognise them self, know the problem then know others position in the situation, in this way you can see the entire picture on how to improve on the situation. 
The Rumble explains our temper if we can control this, it means that we can create a good atmosphere around our workplaces, families and friends, how we negotiate clearly effects our business environment.
The Revolution, l thinks people very much need to revolutionise their ways of approaching Business, friends and families, many individuals’ teams and company’s faces the challenge of not being enough or need to work had in other to attains their goal. I think we just need to believe and trust that as so many excellent information obtainable on the world internet today, we can almost learn or do anything, we just need that courage to take the first stipe towards enlightenment, although is there are a lot information over net, is not every sauce is great, I sternly would say that you will very much benefit this if you know how to research and  which information to use, as there are millions of them so be breve and thrive. 


building presentation skills. 
This case is it about speaking or listening? I think it is all about bought, leaders today inspire by speaking and others gets inspired learning, if you know today how to simply create or have business idea then you just need to saw that. Simon Sinek talks about Apple brand on how did their inspired the world with their product Apple.   

The impact this have made in my life, is that I have been inspired to learn new things, it made me have confident in myself, by learning this important skill such as knowing how to promote myself, turn negative in to positive, negotiate in effective is the way of self-confident, I can now research find information and provide on haw to find recuses and make good decision, which is very important at this of the life we leave in now the world 21s’t century.
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