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Introduction
The e-learning changemakers programme assisted me in discovering how to acquire the skills and competencies required for career resilience and professional growth for my future work setting. The module is divided into 4 sections, each containing four topics. Unit 1 is titled "Brand You," Unit 2 is titled "It's a Small World," Unit 3 is titled "Opportunity Knocks," and Unit 4 is titled "The Pursuit of Happiness." This report reflects my overall learning from this module; I have identified four key topics from the units in the changemakers module, that I consider had the most influence on my employability skills. Additionally, I utilised Google Scholar to explore the commonalities between the skills described in this module and scholarly discoveries, and I have incorporated scholarly analyses that demonstrate the importance of crucial employability skills.
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Overall, unit 1 teaches you to believe in yourself, and the importance of ambition in life is vital since it gives you a purpose in life and encourages you to work hard to achieve your goals. Individuals with mastery motivation have no limits to their potential. Mastery is the ambition to become the best version of oneself via continual learning, autonomy, and mastery impact our ambition. Autonomy is performing self-controlled activities toward your goal while experiencing flow and joy from the process. Important employability skills such as, emotional intelligence is the capacity to use emotion-based information to influence one's ideas and behaviours; it may be a vital component of major success, particularly in leadership and interpersonal communication according to Mayer and Salovey (1993). Scholars have begun to assemble data demonstrating a favourable association between emotional intelligence and professional progress, according to Cumming (2005). 
Consequently, I consider that improving my emotional intelligence abilities will benefit me in my future employment situations such as communication, teamwork, dispute resolution, and professional relationships in the future. Friedman (2013) argues that in a society where knowledge is widely accessible, passion and curiosity are vital components of creativity. According to Friedman (2013), the conquerors will no longer be those with the highest IQ Score, but those who can use all the new digital resources to not only obtain, but also develop or construct a career, and who can not only study, but also relearn for a lifetime. Consequently, according to Chamorro-Premuzic (2014), those with higher CQ are often more accepting; they are also more curious and open to new experiences. Over time, higher CQ also results in higher levels of intellectual engagement and active learning. 
Now that I comprehend what the terms passion quotient and curiosity quotient represent, these are crucial factors in career growth. I believe that cultivating these attributes would help me succeed and achieve my career objectives. Another essential skill I have identified in this topic is self-awareness. It is one of the most significant psychological attributes I may cultivate throughout my life. Its consequences include managing one's emotions in dispute, admitting shortcomings at work, and being realistic about my limitations.
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Overall, unit 2 has helped me comprehend further, the capacity to adapt to changing environmental situations is critical; the more connections you have, the more connections you will receive in the future. Understanding a network's possible strengths and interrelationships enables you to identify potential flaws and poor-quality connections, allowing you to analyse a scenario to your advantage. Unit 2 also explores how governments and companies utilise coercive and persuasive power to compel individuals to behave.
Topic 2 emphasises the necessity of stepping out of your comfort zone and interacting with people. Meeting new people and attempting new experiences will help you conquer your fears, which will help you move out of your comfort zone. According to Molinsky (2017), we are continually presented with circumstances in which we must adapt and alter our behaviour as we develop, learn, and advance in our personal and professional lives, which is why it is essential to move outside of our comfort zone. Furthermore, according to Molinsky (2017), you do not alter your life until you venture outside of your comfort zone, and change begins at the edge of your comfort zone. Consequently, I now comprehend that pushing myself outside of my comfort zone may help me face my concerns, learn new skills, and broaden my network of connections.
Topic 2 has influenced my belief that diverse networks can foster new ways of thinking by broadening your thinking, learning new perspectives, and becoming more creative and innovative, and I believe this because of a longitudinal descriptive study conducted by Bouncken et al (2016) revealed that cross-cultural teams have a high potential for innovation and creativity.
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Overall, unit 3 examines how to generate future employment opportunities, including the creation of a digital presence using social media platforms. This unit examines the importance of luck in one's profession and life, as well as how to embrace adversity to generate opportunities. This unit also emphasises the significance of the need of establishing trust with possible employers through career interactions, as well as how to compile a list of potential professional career connections. I subsequently emailed my lecturer about my future career aspirations.
Topic 4 from this unit, has inspired me to believe that establishing a presence online is a way to generate luck that leads to new employment prospects, especially on social media. It has taught me that when it involves searching for employment or identifying eligible candidates to fill a vacant position, professional networking platforms like LinkedIn are becoming widely attractive. According to Chan et al (2018), there are numerous reasons why academics should consider developing an online presence, For example, another individual can sometimes comprehend you based on the digital persona you convey and developing a purposeful and professional online presence could help you expand your network beyond your sector or geographical region. Therefore, for my future professional objectives, WordPress and LinkedIn are the ideal platforms for me to establish an online presence, especially because it is free to use. I could use this platform to publish public blogs to boost my confidence and writing abilities, as well as to engage with public debates, which could help me stand out for future employment opportunities.
Additionally, the recent global economic crisis, according to Edmiston (2014), has produced a hypercompetitive employment market in which students have struggled to obtain positions in sectors linked to their disciplines. Edmiston (2014) claims It is suggested that students embrace online presence for personal branding purposes to supply them with resources to attain career success.
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Overall, Unit 4 has taught me, overcoming limiting attitudes and visualising future accomplishments are critical in maintaining perseverance toward objectives, self-limiting beliefs may be a factor in setbacks. The hard and soft skills necessary for success in the world after university are practiced skills that strengthen our ability to adapt to an increasingly complicated reality. Antifragile thinking should be used to deal with unpredictability in the future and Mentoring could be valuable for professional growth planning.
The key points from topic 2 in unit 4 are that using positive approaches such as autonomy, mastery, and purpose can help you be much more efficient in handling complex tasks and provide you with the motivation to rebound from failure because resilience is associated with the pleasure experienced through these approaches. I understand that autonomy refers to a person's personal drive and desire to finish a task, and mastery refers to the sensation that they are capable of completing the work and are completely equipped to do so (Gillard 2015). Furthermore, purpose suggests that the person believes that the task in question is meaningful and interesting enough (Gillard 2015), hence, I comprehend that combining these approaches will assist me in achieving my future goals.
Consequently, according to Benita et al (2014), studies reflect that mastery goals produce more positive emotional experiences when presented in an autonomy-supportive context and that there is a stronger link between mastery goals and interest, enjoyment, and behavioural engagement when students perceive their level of autonomy to be high rather than low. Therefore, mastery goals are typically regarded as the most adaptive achievement goals Benita et al (2014). According to Riopel (2019), growing resilience will help you accept and recover from challenges, hardships, failures, disappointments, and setbacks. Riopel (2019) contends that resilience may be acquired through cultivating attitudes, beliefs, and behaviours that help in recovering from tough or stressful life situations.
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Now that I understand the significance of the essential employability skills presented in the four units of the changemakers module, I will concentrate on improving my emotional intelligence, as Mayer and Salovey (1993) argue emotional intelligence is a vital component of exceptional success. Furthermore, Molinsky (2017) asserts that you do not change your life until you leave your comfort zone, and change begins at the edge of your comfort zone. As a result, I would advise that I get outside of my comfort zone to overcome my difficulties, develop new skills, and expand my network of connections. Furthermore, I now understand that autonomy refers to an individual's internal drive and desire to complete a task, and mastery refers to the belief that they are capable of completing the tasks and are well equipped to do so (Gillard 2015). Furthermore, purpose indicates that the individual believes the task at hand is significant and interesting enough (Gillard 2015), thus I will be employing similar approaches in my employment future.
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I have developed a personal development plan to assist me to enhance the skills I'll need to achieve my long-term career goal of earning a master's degree in public health and becoming a higher education lecturer.
	
	

SKILLS
	
CURRENT ABILITY
	
TARGET ABILITY
	
IMPLEMENTATION
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME

	

1st PRIORITY
	Confidence skills.
	1. I get nervous at interviews.

2.lack of confidence in public speaking.

3. not great at networking due to lack of confidence skills.
	1.To become confident in interviews.


2.Become confident in public speaking.

3. expand Network with confidence.
	1. Follow the SMART goal method for Building More Confidence.

 2. Rehearse interviews with friends/ family members or in front of the mirror.

3. Visualize Success to overcome anxiety, build resilience from past interview fails, and remove any negative thoughts and self-limiting beliefs.

4. Begin networking and meeting new individuals from other origins and opinions to get outside of my comfort zone and build confidence. For the next four months, I will connect with at least two acquaintances at public events and hold a full discussion with them to expand my network.

5. Rehearse my speech in front of the mirror, videotape myself, or practice in front of friends and family as much as possible prior to my public speaking appearance.


	1.To measure my progress, I will keep track of the number of communication errors I encounter throughout rehearsals and assess how well my networking is progressing.

2. I will track my progress by monitoring the number of people I interact with.


	March 2023.

	2nd PRIORITY
	Better Communication skills/
interpersonal skills.
	1. My conversations with others are inadequate because I do not ask additional questions, I need to work on rapport building.

2. I easily become annoyed and angry; my emotions take over without cognitive control.
	1. Feel empowered in my verbal, nonverbal, and rapport-building communication skills.

2. Exceptional emotional intelligence and emotion quotient.

	1. Increase my interaction with people and Practice active listening.

2.Acknowledge constructive criticism, and feedback, and strengthen my emotional intelligence.

3. Be more conscious of nonverbal communication.


	1.I will maintain a record of the feedback I acquire from others and attempt to improve as much as possible based on the results of the feedback.

2. Every week, I will reflect on my performance.
	 February 2023.

	3rd PRIORITY
	Time Management
	1.Feeling stressed because of inadequate time management
	1.I would like to enhance my time management skills so that I can be more prepared for the responsibilities I have assigned myself.
	1. For the next four months, I will get up at least an hour before my alarm to make a routine and prepare for the day.
	I will track my progress by logging when I wake up and the number of tasks, I complete each day.
	March 2023.
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