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Abstract	
This research study explores whether is there an association between gender and preference for working from home. It begins by looking at official statistics of how many employees work from home and how much working home increased during the pandemic. Research already suggests that women prefer to go to work and this is due to women having more household or childcare responsibilities when working from home in comparison to men. Some research has found that men do not take on any extra responsibilities whilst working from home and spend more time working than they would usually at their workplace. It has been found that women struggle to juggle work and home life responsibilities at home. For this study participants answered a questionnaire on their preferences and a chi-square calculation determined that there was no association between gender and work location preference even though other research suggests there is.




















Introduction 
Since the COVID 19 pandemic began, working from home was never really an option for employees in most industries. Statistics from the Office for National Statistics show the sharp increase of employees working from home in 2020 in comparison to other previous years due to COVID 19. In the UK the number of employees completing any work from home in the years ranging from 2012 to 2018 stayed within 7 million mark, 2019 saw an increase to 8.62 million people working from home and then 2020 saw a huge jump to 11.40 million people completing work from home (Office for National Statistics [ONS], 2021). But do people prefer to work from home and is there a difference between men and women’s preference to work from home? 

Research that has already been completed has suggested that women prefer to go to work rather than work from home and this is due to women having more housework and childcare responsibilities whilst they work from home in comparison to men (Benzeval et al., 2020). Studies have found that men who work from home do not have extra housework or childcare responsibilities, instead they tend to work longer than they usual would if they were going into work (Chung et al., 2021). According to the ONS (2021) before the pandemic more men worked from home compared to women but during the pandemic it was found that more women (48 percent) were then working from home than men (46 percent). However, in contrast to the above study, a different study concluded that the rise of men working from home has made childcare and housework responsibilities fairer between heterosexual couples and it is believed that there will be a  future rise of interest and requirement for male and female employees to work from home (Chung et al., 2021). 

In another study it was found that the opportunity for women to work from home reduces their likelihood of moving to part-time work or quitting their jobs after childbirth, the opportunity to work from home helps women to stay in higher-paid jobs. With working from home available this could potentially help to close gender pay gaps (Chung & van der Horst, 2017). Although another study contradicts this, this study was completed during lockdown where schools were also closed and parents were expected to home-school their children alongside working from home themselves. This study discovered that mothers struggled to balance work and family commitments/needs during lockdown and without a good support system at home to help mothers juggle work and family needs there could be a rise in women exiting the labour market and that leading to an increase in the gender pay gap (Chung et al., 2020). This suggests that females would much prefer to go into workplaces rather than work from home as keeping work and family life separate is much easier to balance and far less stressful.

A research paper was completed on employee’s perception and experiences of working from home during COVID 19. Within this research it was found that even though most people can work from home with the right equipment and environment, they prefer not to work at home. The researcher used a chi-square calculation and determined that willingness to work from home is not dependent on gender. Instead, willingness to work from home was more determined on having a quiet environment, having no children at home and having a good internet connection. Although, it was still found that many employees still preferred going into work (Shareena P & Shahid, 2020). 

This research report uses a questionnaire followed by a chi-square for impendence calculation to determine whether there is an association between gender and preference for working from home. How the study was carried out and its results are detailed below.


Method 

Participants - Forty-one undergraduate Psychology students took part in the research study via opportunity sampling. One participant was non-binary and they have not been included within the chi-square calculation, as one participant of the non-binary gender is not enough to be used as a representative sample. So, the calculation has a total of forty participants, 26 female and 14 males, age ranging from 18-51.

Design – The design of this study is a between-subjects design as the study is exploring whether there is a difference between two groups – male and female on the preference to work from home.

Materials – The materials used for this study were:
· Information sheet containing all essential information such as, the purpose of the study, what the participants will be required to do, how to complete the study, information on how to leave the study and what will happen with the information they provide.
· Consent form containing researcher’s contact information for any queries or concerns, information on what will happen with the participants data, opportunity to withdraw and the consent form questions.
· Data collection questions, three questions for the study in order to complete chi-square calculation.
· Debrief sheet containing why the study took place, final information on how to withdraw before results are anonymised and researcher’s contact information again.
See appendix for a copy of each of the materials


Procedure – 
The participants were introduced to the study by the module leader by instructing the participants to go to Moodle page to find the study and to thoroughly read the information sheet and then the consent form was presented to participants. Once consent was granted the participants were presented with a three-question document collecting data such as gender, age and preference to work from home or not. After this was completed the debrief sheet was provided which outlined the aim of the study and a final opportunity to withdraw. Finally, the participants were thanked for their participation.


Results – 
A chi-square for independence was conducted to explore whether there is an association between gender and preference to work from home. The results of the analysis (x² = (1, N = 40) = 0.02, P > .05) show that the association between gender and preference to work from home is non-significant. Therefore, the hypothesis must be rejected due to there being no significant relationship between gender and work location preference.


Discussion – 
As found in the chi-square calculation above the hypothesis must be rejected due to the findings of there not being a significant relationship between gender and work location preference. The expected result of this study was females prefer to go to work and males prefer to work from home as seen from previous research. This may be a result of the limitation of the participants who took place in this study being undergraduate students. In most of the current research around this topic it has focused on parents who also have household and childcare responsibilities. Although the conclusion of there not being a significant relationship between gender and working from home may be because people struggle to balance work and home life commitments and prefer not to mix both. Home is a shared space for most people such as students in shared accommodation and parents with partners and children, this suggests that there may not be a suitable work environment in most homes for people of both genders to concentrate. Relating back to the research completed by Shareena P and Shahid on people’s perception and experiences of working from home during COVID 19, they found that most people no matter what gender even if they can work from home, by having a quiet space or good internet connection people still prefer not too and this is associated with other variables not gender. 

This study only contains participants that are currently undergraduate students, results may differ if this study included people from other situations such full time and part time employees in a range of different job roles. Even though the age range of this study was 18-51, the study only contained 40 participants and the average age was 26 years old. This could limit the results as there is not enough representative of a range of age. Also, males are underrepresented in the sample used for this study, there are only 14 males in comparison to 26 females. This could be seen as an unfair representative of males. If there were more participants and much more male participants there may be a different outcome of the study.

In conclusion there is no association between gender and preference for working from home as suggested in other studies. Further studies on this topic should use a larger sample of a range of ages, job roles and whether they have children or not. This will give a more inclusive result that is appropriate example of all people in the UK or anywhere else. 
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Study Information Sheet 

This document provides key information regarding the study and provides details about what will be expected of you as a participant. Therefore, please read this information carefully before providing consent to take part.
The purpose of this study is to explore whether there is significant association between gender and preference for working from home. The aim of this study is to determine whether there are a specific group of participants that prefer to work from home. Having an understanding of this may be useful for organisations in their efforts to allocate working from home time appropriately.
During this study you will be required to do the following: 
· Fill out an online questionnaire asking for information about you on the following:
· Your age
· Your gender
· Your preference on working from home  
· At the end of the study you will be provided with the study debrief. 
If you have any questions or concerns about this study, please contact the research supervisor Stacey Coleman on stacey.coleman@uwtsd.ac.uk. 
If you are happy to take part in this study, please click the link provided on under the Week 3 tile on Moodle which will direct you to the online study. 
Please note that data collection will start at 1pm on Wednesday 6th October and end at 5pm on Thursday 7th October, so you will not be able to access the study outside of these times.
If you feel you want to leave the study, you can do so at any time by closing the browser on your computer. Once the study has ended you will asked if you want your data to be saved as part of the study. If you agree then your data will be anonymised and therefore untraceable to later delete. If you do not wish for your data to be used, please close the tab before finishing the study. 
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Study Consent Form
 
I understand that this research study is being carried out by the module leader of the Research Methods I module for the purpose of a module assessment and that taking part in this study will involve answering a questionnaire on my age, gender, and indicating my opinions on working from home.
 
This study will take approximately 5 minutes to complete. 
 
I understand that participation in this study is voluntary and I am free to withdraw participation at any time during or before the end of the study without giving a reason by closing the computer browser. 
 
I understand that once I complete the study, I will not be able to withdraw my data, as it will be anonymised, and the researcher will be unable to trace my data back to me. 
 
I am aware that if I have any questions or concerns about the study, I can contact the researcher supervisor, Stacey Coleman at any time before, during, or after the study on stacey.coleman@uwtsd.ac.uk. 
 
I understand that the information provided by me will be held confidentially, with a code assigned in place of my name. These data will be stored indefinitely in accordance with the Data Protection Act. 

I also understand that at the end of the study I will be provided with a debrief form.

Please select to agree with the statements below to give your consent to take part in this study.

You can download a copy of this consent form by clicking here: Consent Form
Please tick all the boxes below to confirm your consent into participating in this study: 

 I am 18 years of age or over 

 I understand I can withdraw at any time without penalty by closing the browser  

 I understand my data will be held confidentially and my identity will remain anonymous 

 I understand all the above information on this consent form
 I consent to taking part in this study 




Data Collection Questions for Report 1 – Chi Square 

Please state your gender: 

  Male 
  Female 
  Non-binary / third gender 
  Prefer not to say 

Please indicate your age:

 ________________________ 


Do you prefer to work from home or at your designated place of work? 

  I prefer to work from home 
  I prefer to work at my designated place of work
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Study Debrief Sheet 
An exploration into the potential relationship between gender and preference for working from home


Thank you for taking part in this study. 

The aim of this study is to explore whether there is a significant relationship between gender and preference for working from home. We specifically want to find out whether more females in comparison to males say that they prefer to work from home if they had a choice between working at home or at their designated place of work.

If you wish to withdraw your data from the study, you must close your computer browser now. After this point, your data will become anonymous, and it will not be possible to trace it back to you. The data you submit will remain confidential.

If taking part in this study has raised any concerns or if you have any questions about the study, please contact the academic supervisor Stacey Coleman: stacey.coleman@uwtsd.ac.uk 

You can download a copy of this debrief sheet for your records by clicking here: Debrief
If you are happy for your data to be included in this study, please click the arrow below to confirm.  
 
Thank you once again for taking time to participate in this study.


BSc Psychology
BSc Psychology and Counselling

University of Wales Trinity Saint David, Swansea 
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