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Part 1:
	What do I know already?
· I know that being in an early year's setting is far more than playing with children all day. The first 5 years of a child's life are the most important as this is where they learn how to walk, talk, and laugh. Furthermore, as an early year's educator I know that there is far more to it than just watching a child grow, you impact their lives in phenomenal ways. At school children learn how to be kind and compassionate by being a good friend and by sharing. There are so many fundamental reasons why being a teacher is amazing purely because of the impact on a childs life.
What have I learnt so far? 
· Whilst developing my professional practice I have enrolled on numerous courses and received certificates in epilepsy awareness, autism awareness, classroom management (level 2) and safeguarding (level 1 v3).
	

	What do I want to develop?
· I would like to not only develop professional skills but also personal skills. I wish to persevere in my academic studies by putting my all into my early year's degree. I wish to develop a range of people skills and learn all about how to deal with different age groups with different needs.
 
	

	Objective 
 
 
	Actions (How will I achieve this objective/ what needs to be done?)
 
	Resources (What support and resources are needed to achieve this objective?)
 

	Target Date for achieving objective 
 
 

	Success criteria (How will I know I have achieved this goal; how will I review this?) 
 
	Why?

	Complete level three in safeguarding
 
	 I will need to attend the course on employability week. The course would take place in the day so I would have to book time off work and be supported by my colleagues at work.
	· Laptop
· Time
· Note taking skills
· Listening skills
· I will need the support of my colleagues to be able to attend the course
	January 2024
	Certificate of completion 
Keep up to date every 3 years
	Safeguarding is necessary to work with children, but a higher-level qualification will not only look better on a Cv but make for a better practitioner 

	Complete a degree in early years education and care 
	 I will need to attend lectures every week and complete assignments on time. Furthermore, I will need to delegate time for reading, researching and referencing.
I will need to be able to plan in good time and make decisions about what is important.
	·  Laptop
· Time
· Books
Study skills such as;
· Time management
· Critical thinking 
· Note taking
· Paraphrasing
· Referncing

	July 2025
	 Certificate and graduation 
	My aspiration is to work with young children whether it be in a school or in social work. Completing this degree will launch my career and get my started on my career path. 

	Learn more about ALN children
	 I will need to work with a range of children in different age groups with different needs to be able to fully acknowledge the needs and capacity for learning within different ability groups.
	I will need a range of interpersonal skills such as compassion, patience and kindness. I will also need to seek the support of others to aid my learning. I will need to attend courses to fully comprehend the needs of ALN children

	July 2024
	I will have a sense of achievement in myself for going the extra mile to be able to support a variety of children.
	I have autistic children in my family, and I would hope that all staff would be able to support them to the best of their abilities. All children deserve to have the best outcome from school, and I would like to play a part in this.






Part 2:
	What is reflection and reflective practise?

According to Pacey (2016) The process of considering and evaluating your work to challenge, alter, change, develop, and enhance it is known as reflective practice. This ought to be an ongoing cycle of introspection and development.

The primary values of professionals are reflection and reflective practise, which plays a key role in professional training and development. Reflection is promoted in a range of areas, especially in education, health and social care, and is an essential component of professional practice. (Brock, 2015). The practitioner's individual participation in reflective exercises consists of: Reflective thinking which comprises evidence-based, self-aware, creative, and critical thought. 
Reflective learning is knowledge gained through vital reflection. Applying what has been learned through reflective thinking is known as reflective action. (Reed and Canning, 2011)

	Why is reflective practise important to EY practise?
 
 
Through reflective practise, professionals can become more proactive, gain a critical understanding of their work, gain confidence, improve skills, knowledge, and understanding, and raise the standard of care and instruction provided to children (Birthto5matters, 2021)
 
Reflective practise is crucial to early childhood education because it enables professionals to assess the efficacy of their work procedures and determine what adjustments they can make to enhance the experience for the kids. (Kelly,2015)

 
 
 
 
 
 
 
 
 
 
 

	The theory of reflective practise:
 
When it comes to individual learning, John Dewey is credited as being the pioneer of reflection. Dewey emphasized that reflection is more than just a mindless recollection of an incident when it comes to learning. The process of reflection is intentional and dynamic. Learning is about thinking. In Dewey’s words it is an “active, persistent and careful consideration of any belief or supposed form of knowledge in the light of the grounds that support it, and further conclusions to which it leads” (Dewey 1933 pg. 118).
 
 The theory of reflective practise is founded on Dewey's work. "Routine action" and "reflective action" are the two categories of action he distinguished. Routine Action is influenced by things like custom, habit, and unambiguous rules like laws. These behaviors are consistent and unlikely to alter in light of the situation at hand. Reflective action, on the other hand, differs in that it necessitates ongoing reflection: 
Reflective action shows a readiness to be adaptable, examine, and have social awareness in this way. (Dewey 1933)

 


	Gibbs’ model
 
Gibbs' reflective cycle advances Kolb's model in a more thorough manner, offering thought-provoking questions all along the way. While you will still consider a recent incident or event, draw conclusions from it, and create a plan of action for what you will do differently in the future, this strategy also encourages introspection on your feelings regarding what transpired, and what aspects of the experience were positive or negative. Gibbs, G. (1998).


 
 
 
 
	Kolb’s model

With the help of the four-stage model, you can analyse and make sense of a practical experience while teaching. It encourages coming up with novel ideas and trying them out. It blends empirically supported educational research with real-world experience. Kolb, D. (1984).
 


	Analysis of models
 
According to the University of Edinburgh, (2020), although Gibbs’ model requires 6 steps and is time consuming, it considers feelings, making it a great model to use in education sectors. It can be argued that even with this further breakdown of Kolb's model, Gibbs’ model may still lead to a superficial level of reflection because it makes no mention of critical thinking, analysis, or reflection. It doesn't seem to explicitly suggest that learning will lead to a change in assumptions, perspectives, or practise. It also doesn't address any preconceptions you may have about the experience or the necessity of looking objectively at various points of view. If someone were to ask you "What would you do next time?" you could certainly say "I would do the same thing," but does that really amount to in-depth thought? Open University (2014). According to the University of Cambridge, (no date) Kolb's cycle Implies that steps must be followed in a defined way. Furthermore, In the real world you may not start 'at the beginning' and this makes following a cycle confusing as to if you can start at different places.


	Conclusion 
 
In conclusion through reflective practise, professionals can become more proactive and understanding, gain a critical understanding of their work, gain confidence, improve skills, knowledge, and understanding, and raise the standard of care and instruction provided to children.




Part 3
An analysis on the significance of different aspects of professional practice
McGillivray (2008) highlights that the perceived concept of "professional identity" is shaped by complex factors, including traditional beliefs, ideology, training, qualifications, and assessment. According to Perez (2019), the concept of "professionalism" is based on values that direct the abilities and moral principles needed to carry out a job function. The middle-class idea of a professional as a "distinguished and learned individual with significant expertise" is reflected in professionalism. This framing raises questions about the origins of professionalism, including the potential preference for the mind over the body and the value of knowledge over skills. Chalke J, (2013).
The EYWC (2021) and The EYA (2021) emphasize the vital role that early childhood educators play in promoting the holistic growth and education of young children in early childhood settings. This is because the first five years of a child's life are a crucial and pivotal period in their learning and development. It's becoming widely accepted that a child's brain forms connections during the first five years of life more quickly than at any other point in life (EYWC, 2021:5). As such, early childhood educators (EYP) who are skilled, compassionate, encouraging, and professional are essential in helping children grow and learn during this crucial period.
When combined with theoretical knowledge and an understanding of a child's physical, social and emotional, spiritual and intellectual development, these qualities produce the optimum professional, dedicated to best practice. (Gasper, 2015). According to Powell (2010) these are the key skills that make an effective professional practitioner within the early years.
· Confidence 
· Patience and professionalism 
· A commitment to social inclusion 
· A sense of fun
· A sincere fondness and curiosity for children and their growth  
·  Effective communication abilities with parents, other carers, and children  
·  A kind, considerate, and perceptive disposition 
·  The capacity to collaborate with carers and parents in addition to children  
· The capacity to collaborate well with others in a group  
· A determination to participate in training

According to Kelly (2015) In order to support children's healthy growth and development, it's also critical to maintain a balance between adult-led and child-led activities. This equilibrium enables children to communicate their ideas, feelings, and thoughts while getting help to advance their education and reach their own goals. When designing learning activities, the educator should keep this in mind and give kids the freedom to choose whether to participate or engage in unstructured play. 
According to Oberhuemer (2005), a crucial component of professionalism for early years practitioners is the development and maintenance of relationships, both inside and outside of the setting. Relationships are crucial to work and ought to be upbeat, honest, and considerate. Children should be respected for who they are as unique individuals who create their own knowledge, which calls for the freedom to choose what and how they learn. According to Dunhill (2009) Working with children, young people, their families, and carers requires effective communication. It is an essential component of Common Core. It entails paying attention to what children and teenagers are saying, asking probing questions, figuring out what they're saying, and reacting appropriately.
Professional organizations foster innovation, fresh perspectives, and common practises to aid in the development of professionals. Working with multiple agencies allows for a greater understanding and depth of the needs of children. (Matthew,J.H). The National Wales Safeguarding Procedures specify the crucial tasks and obligations that practitioners must fulfil in order to protect adults and children who are in danger of abuse and neglect. The culture, instruction, and resources needed to guarantee that the organisation complies with Wales Safeguarding Procedures will be supplied by Public Health Wales. (NHS Wales, 2023).
The cycle of observation, assessment, and planning explains how observation helps us to "see" the unique child in the larger context of their lives, which includes their family, culture, and community (the bigger picture); in addition, it helps us to understand the context of their daily learning and development (the detailed picture) and how our curriculum supports their progress.(Birth to five matters).
For all people under the age of eighteen, the United Nations Convention on the Rights of the Child (UNCRC) is a significant treaty. Encouraging children to grow up with a spirit of peace, dignity, tolerance, freedom, equality, and solidarity is the goal of the UNCRC. The Convention defines children's rights, their identity, and the obligations of states. The most extensively ratified human rights treaty in history is the UNCRC, which was drafted in 1989. It gives kids and those who support them more authority. (UNICEF, no date).
In conclusion, reflective practise is an analytical process that can be modified through decision-making in response to the evaluation's strengths and weaknesses. The first five years of a child's life are a crucial and pivotal period in their learning and development and being a great professional practioner is essential for the growth and development of a child. Working with multiple agencies is important to be able to fully support a child through all fields of life. When considering all aspects of a child's life, an effective practioner will be able to understand the needs of a child emotionally, physically and holistically.
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