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Introduction
The main aim of reflective writing is to help the reader learns from the specific practical experience. It also helps the reader to make proper connections between what is taught in theory and what is to be done in practice. Reflective writing is mainly done so that the reader can learn. In a reflective essay, the reader tends to write down a few of the thinking that the reader has been carrying out all the specific practice of activities, for instance, essay writing, teaching that acquired in the class, or selling a product. Through the reflection, the reader can make sense of whatever they did and the reason for doing. The reader might also be able to reflect many of the ideas in various ways (Tawanwongsri and Phenwan2019). The readers should be able to make think about what they have learned from the classes the knowledge that they acquired and the understanding that they have obtained from the theories taught to them. The readers must also be able to comprehend all elaborations that have been provided to them. Reflective writing is a brief understanding of whatever has been done in the course of learning and whatever they have understood after undertaking the lessons. The reflective essay also allows unfolding the teaching that has been taught in the class to have a connection with real-life or all the academic activities and tasks. The most effective reflection model is Gibb’s reflective cycle. This model has been the most effective and efficient model on reflection that has been able to implement a proper understanding regarding the importance of reflective writing. The Gibbs model has five stages. The five phases include description, feelings, evaluation, conclusions, and actions.  The five steps are crucial for making an individual understand the importance of reflective writing or reflection (Ardian, Hariyati and Afifah, 2019).
· Description- is the first stage that allows the person to ask the coach about the situation and describing it details; in this stage, the individuals are only interested in the events that have taken place (Markkanen, et al., 2020).
· Feelings- in this stage, the individual is made to speak about his feelings and thought that came across his mind while listening to the situation and the elaborative description of the happenings. In this stage, no comments should be stated on the thoughts and the feelings of the individual by the coach.
· Evaluation- the individual in this stage needs to be encouraged based on the understanding and the feelings that it has developed after the experience. The coach tends to motivate and make the individuals understand the approaches that took place or worked, and the ones that failed (Sekarwinahyu, et al., 2019).
· Conclusions- once the situation is evaluated, the team members are now helped by the coach to derive the findings of whatever happened. The coach tends to make the individual understand the situation once again using the information that has been accumulated by the individual so far.
· Action- in this stage, the coach is resting assured that its teammates can handle similar situations if ever arrived shortly. The coach also makes the individual understand the areas where he\she has not been able to excavate and suggest understanding those areas.

 
Reflection
Being the HR Manager of the Cadbury Company, I have gained a lot of experiences that have helped me in understanding the values and the importance of the organizational culture. I have been associated with the company for a long span also made me realize the importance of unity and uniformity. The Cadbury Company has great size and structure that has enabled me to understand the pattern of their working. The success which the Cadbury Company has achieved is because of the structure and the pattern of work that they have been following. The mission and the vision statements of the Cadbury Company are made according to the demand and the aims that the company wants to achieve. All the departments in the company work very sincerely towards the achievement of the aims. I have also been a sincere member of the company and always tried to execute out my responsibilities with all dedication. I have been witnessing the growth that Cadbury in recent years has experienced; being the HR of the company, it is my responsibility to look into the matters that are hindering the growth of the employees. I have always seen the Cadbury Company in attracting customers towards them in the most effective manner. The promotional strategies that the Cadbury Company has been doing have helped them in increasing their client base (Dikilitaş and Bostancıoğlu, 2019.). The expectation of the customers from Cadbury Company has gradually increased because of the services and the quality of products that they have been offering them. I have also tried to keep track of the needs of the employees and the directors. I have always tried to cater to the needs of the employees so that the productivity that is obtained from them is not hampered. The company can be consistent in the market in terms of catering to the needs of the customers and generating more and more revenue from the markets. I have also understood the roles that the employees play in boosting the productivity of the company. Similarly, I have also taken extreme care and looked after the issues that the employees are facing. I have ensured that all the issues that are being faced by the employees are being attended at once. The directors of the Cadbury Company have always prioritized the needs of the employees, and they have been supervising the growth of their employees as well. This made the company develop a positive and better bond with its employee’s base. I being the HR Manager of the company, have also understood the importance of training and development that will help the company in enhancing the needs and the potential of the employees. I have gained a lot of experiences that have helped me in understanding the values and the importance of the organizational culture. I am associated with the company for a long span also made me realize the importance of unity and uniformity. The Cadbury Company has a great dimension and arrangement that has enabled me to understand the pattern of their working. The Cadbury Company are made according to the demand and the aims that the company wants to achieve. All the departments in the company work very sincerely towards the achievement of the aims. I have also been a sincere member of the company and always tried to execute out my responsibilities with all dedication. The expectation of the customers from Cadbury Company has gradually increased because of the services and the quality of products that they have been offering them. I have also tried to keep track of the needs of the employees and the directors (Whitmore, et al., 2019). I have always tried to cater to the needs of the employees so that the productivity that is obtained from them is not hampered. I have gained a lot of experiences that have helped me in understanding the values and the importance of the organizational culture. I am associated with the company for a long span also made me realize the importance of unity and uniformity. The Cadbury Company has a great mass and configuration that has enabled me to understand the pattern of their working. The company can be consistent in the market in terms of catering to the needs of the customers and generating more and more revenue from the markets. I have also understood the roles that the employees play in boosting the productivity of the company. Similarly, I have also taken extreme care and looked after the issues that the employees are facing. I have also understood the roles that the employees play in boosting the productivity of the company. Similarly, I have also taken extreme care and looked after the issues that the employees are facing. I have ensured that all the issues that are being faced by the employees are being attended at once. The directors of the Cadbury Company have always prioritized the needs of the employees, and they have been supervising the growth of their employees as well. This made the company develop a positive and better bond with its employee’s base. I being the HR Manager of the company, have also understood the importance of training and development that will help the company in enhancing the needs and the potential of the employees. I have gained a lot of experiences that have helped me in understanding the values and the importance of the organizational culture (Wain, 2017). The training and development program is also essential to develop the skills of the employees. The training and development program is under my authority; it is also my responsibility to analyse the skills of the employees and understand the drawbacks that are prevailing in their performance. After analysing their drawbacks, I design the training and development plan accordingly. After initiating the training, I take the consent of my supervisors as the investment has to be made for initiating the training and development program. Once the raining and the development program are installed, the employees are provided with the required training that they need to enhance their skills. The process and the plan of the training and development program are also decided, the stages that are to be followed in the program is explained to all the employees. The experts are called, and the training and development program is held accordingly. I have also understood the requirements of the company and then recruited staff that will have the potential to cater to the needs and the demands of the Cadbury Company. The recruitment process that I have been following has always delivered the company with high potential and capable employees. Being the HR Manager of the company, I also play an important role in the company. I have been catering to all the demands of the supervisor and the employees accordingly. I have attended the issues that are being faced by the employees. Also, the conveyed until the authority so that employees can attain a better environment in the company that will help in boosting their performance (Snowdon, 2018).
Conclusion
The report can be finally concluded after understanding the relevance of the theory of reflection that is Gibb’s reflection model with the personal and the practical experience that I have gathered in the course of my understanding and employment in the Cadbury Company. I have been able to think about what I have learned from the experiences in the company, the knowledge that I acquired, and the understanding that I have obtained from the theory of reflection model. I have also understood all elaborations that have been provided to me. Reflective writing is a brief understanding of whatever has been done in the course of learning and whatever I have understood after undertaking and learning from my experiences. The reflective essay also allows unfolding the teaching that has been taught in the class to have a connection with real-life or all the academic activities and tasks. The model has been the most effective and efficient model on reflection that has been able to implement a proper understanding regarding the importance of reflective writing. Through this model, I have understood that individuals are only interested in the events that have taken place. No comments should be stated on the thoughts and the feelings of the individual by the coach. The coach tends to motivate and make the individuals understand the approaches that took place or worked, and the ones that failed. I have also learned from my experiences the power of understanding and implying the real-life situations. The perception that I have gathered from the reflection model and my practical experiences will always help me in overcoming similar problems that I will be facing in life. I have also gradually developed the skill of effective and efficient decision-making skills. I was formulating proper budgetary plans, even training and development programs.
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