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The Covid19 pandemic had an effect on all the economies across the world. Using economic policy analysis outline and evaluate the effects on employment and standard of living in the UK with respect to managerial decision-making in organisations (SMEs or large organisations)
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[bookmark: _Toc99883376]Introduction 
This essay will highlight the policies of economic arrangement in the UK and find out how this could be extremely impactful in business management and define the alteration of lifestyle changes impacted by the pandemic. It is no wonder that the economic settlement of any country is impacting the way people are looking at their prospective future. No matter how many intricacies a business might have it is true that without a proper understanding of the surroundings gathering data regarding the business arrangement will stand relevant for every action. The pandemic has first many businesses to change their way of activity and that has impacted the lifestyle of employees hugely. This will identify how these are impacting the managerial decision and what is the decision-making procedures in organizations such as small and medium-sized organizations and large organizations. 
[bookmark: _Toc99883377]Main body
The UK has faced a serial amount of distress regarding economic stability and the management of the United Kingdom policies due to the pandemic has been severely difficult (Theguardian 2022). Additionally, the UK has also faced issues regarding Brexit which has driven concerns for falls in the upper-middle ranks and defined how the activity of each sector is going to be taken care of. The most important factor that has created a huge amount of turmoil regarding the management is the shifting of a major workforce from office to home. This has a mandatory impact on the management of employees and retaining the motivation of the people is a factor that all organizations have to consider once again. 
The structures which are aged and formations that have been proven to be extremely impactful for employees to retain in the office face right now becoming unnecessary as the entire communication medium between the employee and the authority has been completely changed (Dobson et al., 2020). Pandemic has been one of the most difficult times to deal with in personal and professional life. The understanding of the different faculties and limitations has caused the business and the overall lifestyle of individual people to be altered significantly. The identification of the challenges the work faces and the mitigation process of those have to be one of the most important research proposals in the future to make sure that businesses run the way they always should. 
Without having a strong workforce, it is not possible to settle down and work properly. In such a situation it is difficult for the UK economy to decide on the specific industries in which the balancing of economies could be done (Perrings et al., 2018). Shifting the entire workforce to home and incorporating hybrid working schedules has helped the organization to limit the office space and also impose less amount of monitoring on the employees in terms of physical communication. However, it is also true that without communication with the entire functionality of the system and without monitoring the employees properly it is not possible to get hold of their best potential of them. The standard of living has degraded hugely due to the salary crunch and that has created a severe impact on business managers as well as employees (Bahasoan et al., 2020). However, in the structure employees are at least liable to work on their own and they have also gained possibilities of a severe amount of independence which is likely to impact their working styles and schedules in the future. 
The creation of a framework in which the policies of the UK could be utilized is needed to find out the best ways in which the organizations can benefit. Policies such as labour policies and humanitarian policies as well as employee protection rights and some of the very important aspects in which business management can be done properly (Kolodko, 2020). The labour policies have identified that utilizing the time of everybody in the same direction and retaining the minimum pay scale for people will help the organization to create an atmosphere in which most of the labour will feel safe and satisfied.
During the pandemic, the employment rate has dropped to about 90% and over 95% of people have lost their jobs to handle the pressure that the business shutdowns were giving (Broyaka, 2021). The businesses all over wanted to shut down the overall impact and balancing of the critical situation in the same direction. Unemployment has been a recurring issue in the UK for a long period. For example, in 2018 the employment rate was lower to about 75.9% which was 15% more than the previous years on average. It can be stated that despite having really good policies, the UK was not making a profitable gesture for the understanding of the workplace. The economic framework of the UK was refounded after 1979 and the new protocols became much more market-friendly and the creation of a labour government happened in 1997 (Karabag, 2020). Therefore, it can be stated that from the beginning the UK has had the Triumph to make employment and business arrangements beneficial for the workers and labourers as much as possible. However, despite several transformations in the government, the surrounding situation of the UK like Brexit EU laws and management of the pandemic in the infrastructure has created a severe amount of difficulty for the organisations to manage the entire workforce in one place (Kołodko, 2020). 
The situation has highlighted that the businesses are generally not supported by the UK Government and hence it is a trend among the startup businesses to define their pathway of working and identify the course of action (King et al.,2021). The start of business has been usually supported however after the pandemic has created a severe amount of difficulty for the big business to retain their profit margin. The start-up businesses have also been given about 50000 pounds as initial funding to begin their businesses in the new direction. That has created a potential for the businesses to make sure that start businesses get the required budget and support from the government in order to help the UK economy to come back in full form (Susskind and Vines, 2020). Without the UK economy, most of the businesses may fail to achieve the profit level that they all want to and hence the impact on the business as well as the overall support for the country will fail together.
 In this regard, it is important to note that businesses have highlighted the limitations in which they are working and the entire strategic decisions taken by them are taken after considering the importance (Laeven et al., 2020). The management of taxes and budgets has been incredibly difficult for the UK since it is the time of the year in which the endemic hit when the financial year generally ends. During March and April, the lockdown began and some issues were not resolved until the next opening of the offices was ordered, which was not before at least a year. After a year has passed the business is opened and the monetary condition of the country has been altered hugely which has impacted the understanding of the previous accounts for the sake of managing the huge dispensation that occurred about 80% of the employees were fired from their jobs (Shtykhno et al., 2020). 
The United Kingdom has an income tax system that is pretty progressive the calculation of balance between indirect and direct taxes is fairly understandable and it maintains horizontal equity. There are many opportunities for rich people to avoid taxes but the results of it would not be necessarily very good for them which impacts their standard of living and the impression they make for business management (Ranf et al., 2021). The standard of living for the UK has degraded hugely after the economy of the country has been devastated. According to theguardian (2022), the standard of living in the UK is expected to fall by 2.2% in the fiscal year of 2022 and 2023 (Padhan and Prabheesh, 2021). The entire management of the businesses is completely shaking and the handling of word forces is also going to be extremely difficult as there are no references for the businesses to make to retain the public relations and the productivity of the people. The standard of living has been going extremely stable but after the pandemic, it is expected that the business and the Hike from it are going to be extremely dreadful for the economy of the UK if the businesses do not pick up the pace at the time. The standard of living is directly related to the goods that are available in the market and the amount of security any individual is getting at work and the society where she is living in (Felstead and Reuschke, 2021). Since the security in jobs especially for the labour and the missing your levels has been extremely unsure and insecure the management of the businesses is not going to be functional and impactful if there are no strategies introduced. 
The Standard of living in the UK has been better than most Western countries but since the UK has a national debt of 83 billion pounds the development of profit and eradication of this debt is going to take a severe time (Deole et al., 2021). It is also quite understandable that the unemployment rate is still increasing after the pandemic and hence with this rate there are very low levels of possibilities for handling the job market and providing a better situation for people to live in. 
Businesses and the individual people who are doing jobs have significantly different ways of looking at life. Organisations such as retail organisations like Tesco Saint berry and manufacturing organisations like Volkswagen have incorporated special product lines along with a service chain that will help the company to survive until recruits are capable of taking up the new skills that are evident after the pandemic era (Montani and Staglianò, 2021). Entrepreneurs are giving this situation the most opportunities as the commencement of an entire business is going to happen at this time and with new market conditions, the entrepreneurs get a lot of experimentation to do to find out the best way in which the businesses can run. However, people who are dependent on jobs are running in a significantly risky time as there are no possible findings to suggest that businesses will gain the support they want. Employees are not generally connected with the decision making for the businesses and hence they have to cooperate with anything that their employer provides them. This affects the standard of living and the implementation of the policies is also going to be altered (Hyndman, 2020).
Technology has become one of the most important aspects on which many businesses are depending. It is a hope for many businesses to control their understanding and faculty to the entire business management. Technology can help most businesses to run properly and does it is a favourite thing for most businesses to accommodate. Technology and digital data computing can help understand the surrounding situation in a much more professional way and thus it is also extremely impactful for businesses to maintain the retrospective and collaborate with the newest trends that could be found (Bailey and Breslin, 2021). 
For managing the employees there is a rising concern regarding skill management as new technology handling requires knowledge and skill to be developed and utilised in the business operation. As the current situation is pointing you ki government is lacking the infrastructure in which the businesses are becoming more capable of handling the entire responsibilities and educating the employees who need to be properly trained in order to handle several responsibilities together. Without the utilisation of big data and data science, businesses can't keep space with the development and provide products that are up to the market requirements and specifications (Harju et al., 2021).
Products and qualifications of the employees are some of the most important aspects that make the company relevant in the market. The SME s that are operating on the sole trademarking and profit of the business only are running the major risks to handle the business operations in a much more difficult way. About 60% of these companies have been shut out from the UK economic perspective since the pandemic has caused these companies to utilize the minimal amount of resources that they had (Davies et al., 2020). This business was generally owned by single owners and hence it was possible for them to make a profit only if surrounding resources could be utilised and normal circle stencils regarding travelling and maintaining a well-balanced lifestyle were possible. Since the pandemic has stopped almost all the travelling restrictions it is not a surprise for many businesses to lose most of the small resources they had and depend on the savings which eventually finished within 2 to 3 months of the 2020 lockdown (Caligiuri et al., 2020). Hence it is true that this kind of business is needed support at the time of the pandemic but it is also true that after the pandemic UK Government is trying to implement economic policies which are customer as well as employee-centric to retain their rights for equal work equal pain equal weight getting alliance for maternity and not been discriminated for pregnancy medical status any other important identification of an individual. The lifestyle can only take place when the business is supporting the economy of the country and there is a significant amount of support from the government. The UK has proven to be one of the stoutest countries to handle the pandemic through various changes in the economic policies, health policies and human resource management policies. However, the decision making of the managers is now on the verge of a very difficult situation due to the lack of infrastructure and the UK Government's change of policies with every possible new invention of technology
[bookmark: _Toc99883378]Conclusion
The UK economic policies regarding physical law, budget tax management and many other important monetary transactions have been badly hit after the pandemic has left the businesses almost with zero resources. Hence the organisations need to collect whatever resources they have and have government support to begin new endeavours along with smaller organisations and big organisations. The essay has discussed the effect of the pandemic on economic policy and employment as well as the standard of living in the UK. The essay has also discussed the different approaches that entrepreneurs have which significantly alter the way an employee might be thinking of. 
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