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[bookmark: _GoBack]1.0 ‘Storyopolis’
A children's literacy project is called Storyopolis. Storyopolis provides a framework for innovation that enables schools and families to participate in high-calibre workshops that inspire young people and help them develop their creativity, confidence and communication skills. It also empowers them to have their voices heard in the world (Storyopolis, 2022). 
[bookmark: _Int_JdidICre]To assist young people in writing, they will have more higher and significant future for themselves using the power of their ideas and imagination. Storyopolis was created in 2015 as a regional reaction to the Ministry of Stories concept, which was developed in London. Early seminars included writing and creating a book in a day as part of the ‘From the Station to the Sea project,’ which was initially tasked with reinventing Swansea's High Street. The project's scope and goal have grown over time and it now partners with local communities, schools and the public to provide workshops of all kinds. 
Based in Swansea High Street's Volcano Theatre, Storyopolis is a thriving initiative in the city centre that provides schools and families from socioeconomically and culturally deprived areas with an innovative framework for engaging in high-quality activities that foster children and young people's creativity, confidence and communication skills which enables them to make their voices heard in the world (Storyopolis, 2022).
They host a wide variety of artists, illustrators, storytellers, writers, poets, musicians, and more at our weekly free Saturday Club. Through a variety of genres, including prose, poetry, scriptwriting, drama, comics, storyboards, and illustration. Most importantly, Storyopolis Saturday Club elevates the voices of young people.

2.0 Community Profile of High Street, Swansea where Storyopolis  is based.
Making a Community Profile, which is described as a geographical evaluation of a location that covers its economic, social, and demographic elements, as well as a full statistical portrait of a region in Excel format with data analysis," (ABS.GOV, 2016). 
According to Hawtin (2007), 
“To develop an action plan or other means of enhancing the quality of life in the community, a comprehensive description of the needs of a population that is defined, or defines itself as, a community, as well as the resources that exist within the community, is conducted with the active participation of the community itself”.




Geography 
One of Swansea's most well-known neighbourhoods, Swansea High Street, is renowned for its lengthy history. Since the 1800s, live music taverns, Wales' first cinema, and music halls have all existed on main streets (Wales online, 2017). Built-in 1888, the Grade II-listed Palace Theatre has played host to acts including Charlie Chaplin and Morecambe and Wise. In 1960, Sir Anthony Hopkins made his debut on stage there.  
The landmark structure has had a colourful history, having served as a dance club in the 1990s as well as a gay nightclub, a bingo hall, a makeshift mortuary during the Blitz, and a theatre. Additionally, it was Swansea's first location to exhibit motion pictures.  
In 1914, the Elysium Building opened with a cinema on one level and a workers' club on the other. A ballroom and a reading area for women were also inside. The theatre shut down in 1960, and the entire structure did too in 1994. It is still abandoned today. Oliver Cromwell slept in the Bush Hotel, a Grade II listed Georgian structure, following a horse race at Crymlyn Burrows in the 17th century. It is said that The Bush was Dylan Thomas' final Swansea pub before he left for the United States when investors met there in 1804 to propose the construction of the Mumbles railroad. The structure has since been destroyed. 
One of the main routes into Swansea's city centre from the train station is High Street, which is in Castle Two's Lower Super Output Area (LSOA). According to the Welsh Index of Multiple Deprivation, 2014, Castle Two is one of the most deprived districts in Wales, coming in at number 11 out of 1896. Unfortunately, there has been a steady decrease in the High Street since the late 1970s. The main shopping area and important retail shops moved to the west of Swansea city at this crucial entry point for the city as visitors leave the mainline train station. The expansion of industrial zones and out-of-town shopping malls hastened the area's demise. As a result, starting in the 1970s and continuing into the 1980s, the High Street was a place with a drab cityscape that no one wanted to go to.
All these factors unintentionally worked together to produce an unwelcoming atmosphere; formerly successful establishments (known as pubs in the UK) shuttered, older structures deteriorated, and anti-social behaviour increased. Given that visitors to Swansea were unimpressed by their first impression of the city and hurried down this major thoroughfare of the city to just be somewhere other than on High Street, this degradation was especially heart-breaking (Littlewoods and Davies, 2017).





 Diversity and culture 

One of the five finalists for the UK City of Culture in 2021 is Swansea. The city belongs to international networks that share its fundamental values and objectives, such as the UNESCO Rights Respecting School network. Swansea committed to learning from and helping other cities when it joined the ICC with a similar ethos. Finally, Swansea is illustration of how a strong Welsh cultural identity can coexist with a multicultural outlook (COE, 2018). Welsh speakers make around 5% of the local population in the region around High Street, which is lower than usual. Welsh are spoken by 18.6% of people in Wales as of the most recent census. 171 of the 187 were not Welsh speakers. 
Population 
The information about housing, people, culture, jobs, and education in High Street, Swansea, is based on the most recent UK census, which was conducted in 2011. According to the Street checks, the High Street neighbourhood in Swansea, Wales, contains apartments are typical of inner cities, student neighbourhoods, and less affluent suburban settings.
High Street, Swansea, Wales, has a higher-than-average percentage of social housing, accounting for 82% of all residential spaces. As opposed to the national average, which is just over 18%. However, compared to the national average, this part of the Castle ward has fewer residents (53%) who rate their health as Good or Very Good, that is typically a sign of ageing populations or areas of social disadvantage. 
Residents The Market Research Society developed an algorithm from which Social Grade approximations are produced. The data displayed are per-household as opposed to per-person; more specifically, the position title and employer of the "household reference person," which is equivalent to what was previously referred to as the head of the household, are utilised. Only references from households who are between the ages of 16 and 64 are considered. 
Out of a total of 110 workers, 61 are of the lowest grade. The Street Check (2022) discovered more state aid recipients, the unemployed, and lowest-grade workers than professional position workers and unskilled manual labourers. 
 

                                 




Education & Qualifications

According to Street Check (2022), 44% of the residents on High Street and the neighbourhood have no qualifications, which is a higher-than-average percentage. This category includes, on average, 22.9% of census respondents. Near High Street, there are ten elementary schools and ten secondary schools.
Economy  
According to Census (2011) data, 70% of the population is sick or disabled, 43% are retired, and 40% work full-time. Those who have jobs but have little education are likely to work in the hospitality, food, and retail industries.

Environment 
According to Wales Online (2021), One of Swansea's most unkempt and criminalised neighbourhoods is gradually evolving into one of its smartest. Swansea High Street has a long history of being one of the city's most criminally active streets, where narcotics, theft, and prostitution are common. It had the most recorded incidents in the city centre, 464, just a few years ago in 2019. The previous year, when 1,164 occurrences were reported, things were even worse. However, there will soon be a noticeable change in the neighbourhood, and it has already begun to do so. 
More than 20,000 students attend Swansea University, the third-largest university in Wales, and they all require housing. The city's new student housing facilities may not have satisfied everyone, but it is hoped that a large student population will help the local economy and free up some of the HMOs (homes in multiple occupancies) that are popular with students in neighbourhoods like Brynmill and Uplands. The Seren student housing complex in Mariner Street, which provides space for 780 students, and the Oldway Centre in High Street, which has been transformed into a 556-bed building, are both located in High Street.
Additionally, the Ty Nant office building, which is close to the city's High Street railway station, will be transformed into student housing for 370 students, and a 328-bed, six- to the 12-story building will be constructed on Jockey Street. 
The impressive Palace theatre is located near to the new student housing. The building's original structure will be preserved, and many of its original elements will be restored along with others. The shared office for creatives and independent contractors, the presentation hall with tiers of seating, and the ambient pitched roof area are all present in this ancient structure. 



Additionally, Bethesda Street will become a one-way street, and the pavement will be made broader for pedestrians. Even the neighbourhood around the Dyfatty lights is being renovated. Most people will concur that the portion of town closest to Dyfatty at the upper end of High Street is one of the least hospitable. 
Chanice Edwards, 26, a native of Newport, now resides in Swansea close to the town centre. When she initially arrived at Swansea, local acquaintances warned her not to stroll alone at night down this stretch of High Street. She uttered: 
"Considering that there are a lot of drug sellers in that area, I would never go there alone at night. Many folks told me not to stroll alone along High Street at night when I first came here." 
[bookmark: _Int_VCPVvtct]Swansea Council is now taking steps to make this dilapidated part of town into a place that is safer, enjoyable and inventive even though the shops there have been abandoned for years.

Crimes
High Street is in the Swansea police district, which is a part of the South Wales Police force. According to recent data from September 2022, 235 crimes occurred within half a mile of the High Street's centre. These are the 32 anti-social behaviour crimes reported this year, which also include 34 shoplifting crimes, 106 violent and sexual offences, and many other offences. The high street has significantly improved by utilising more lampposts, lighting and especially cameras to better and reduce crimes that seem to appear in the neighbourhood. By including this, they boosted the local economy, especially for students, ensuring their safety and comfort while visiting the area. By prolonging the hours of daylight so that activity may occur, it can be used to improve the quality of life in the area and to promote security. Additionally, street lighting increases pedestrian, cyclist, and vehicle safety.


Community Development 

High Street is devoted to a project Coastal Housing is working on related to the development. More opportunities for advancement will arise as the project progresses. Coastal Housing Group is a not-for-profit company that work in Swansea, Neath, Port Talbot, and Carmarthenshire solely for the good of the community. They lead the way with a programme of mixed-use city/town centre renovation and offer over 5000 properties for rent and sale. 




They want to involve the community in creating a vision for the continued renovation of High Street in Swansea since their goals are to increase the quality of the houses they offer and regenerate the places in which they operate (Coastal Housing Group, 2018).
Community members are welcome to use High Street Shed. By helping them with housing, social isolation, and mental health. They raised awareness of the support and assistance given to vulnerable community members by developing their Facebook page. Swansea Bay University Health Board and Coastal Housing Group have partnered to bring a brand-new, innovative Wellness Center to Swansea's High Street. This project will be carried out in accordance with the Primary Care Plan of the Welsh Government, which seeks to establish several new integrated health and care facilities around Wales. By bringing a variety of health and social care services closer to people's homes, the new centres hope to increase access to those services.
According to preliminary designs, the new wellness centre will be located behind the Volcano Theatre structure and house GP, community health and specialty services in a contemporary, purpose-built setting. 
Before submitting a formal planning application later this year, Coastal and the health board will now collaborate closely with Faithful & Gould, the project's primary consultant, assisted by IBI architects and others, to develop the concept design (SBUHB, 2022). 
By illustrating how various communities have used the area, they hope to provide a further and lasting insight into the events and activities that took place during the life of the street and help provide a better interpretation of the history and importance of this rapidly changing street to the broader community in south Wales and beyond," the authors write.
The Research Institute for Arts and Humanities (RIAH) and the history department at Swansea University launched the Swansea Scenes project as a component of the Connected Communities Program, which investigates and celebrates the history of communities around the Swansea Valley (Wales online, 2017).







Leisure Facilities
Storyopolis is close to the city centre, where residents have access to recreation centres including LC2, Tenpin bowling, and Ninja Warrior. According to TripAdvisor (2022), there are ten excellent things close to the high street. There are numerous art and craft studios available to residents (Facebook, 2020). 

Transports

From the High Street, it takes 4 minutes to drive and 14 minutes to walk to the bus stop. The train station is 121 meters, or a 2-minute walk, away. Swansea City Council adopted free bus travel last summer as part of its £20 million recovery plan, which ran from Friday to Monday, between 30 July and 30 August. In November and December 2021, the policy was reinstituted. Cities should be looking for strategies to entice people to return to the city centre when it is safe to do so, as advised in Cities Outlook 2022.  
Swansea's free bus policy serves as a lesson in how to increase city centre foot traffic while simultaneously demonstrating how tenuous the relationship between foot traffic and spending is. The lessons learned from Swansea should be considered by any other city considering similar regulations in the upcoming year (Centreforcities, 2022). 
Overall profile of high street 

According to criminology research, it is challenging for residents of underprivileged and low-income communities to work together and enact the changes they want to see in their neighbourhood because these communities are more likely to experience crime and violence, especially when there is a lack of social cohesion in the area (Cresh, 2021).
My conclusions and overarching hypotheses are that High Street was once known as a crime area with a substantial risk of violent accidents, making it unsafe for many people to walk around the area. However, over time, they have changed this by stepping up their use of initiatives to attract the youth welfare with activities and many other things.




3.0 Storyopolis aims, mission and goals 

[bookmark: _Int_YSTefW0q]They want to foster literacy and creativity through the arts. They encourage children to invent a story using their imaginations. Grammar checks are not required and young people should feel free to express themselves in their art. 
They want young people to make up stories using objects like shoes as examples. What kind of person may it be, what is their name, what do they do, etc? Imagine that person, then portray them in your actions. The goal of doing this is to develop a creative mind and the capacity to think creatively and critically, which benefits their literacy skills.
The goal of Storyopolis is to give young people a supportive environment in which they can find their creative voices. To develop concepts, narratives, plots, and storytelling approaches, there are devoted writing and creative mentors available. Young people can come to this area to explore their tale ideas, write, draw or if they prefer to read. 
[bookmark: _Int_NwmO4CC2]Their objective is to establish a modest library with books that support the Saturday Club's mission of "Developing a Creative Voice." Through show-and-tells, games, and book readings, we will be introducing children to writers, illustrators, animators, musicians and poets each week.
The club has been a tremendous success and have offered a wide range of unique experiences. Welsh Dragon Posters with Tom Docherty have been among them. Self-portraits in the abstract by Bill Taylor-Beales. Climate-related t-shirts and slogans with Laura Reynolds. Personal bookmarks were made with Elissa Evans, the club manager, and puppet heads beside Lucy Donald (Allevents.in, 2022).

Roles and responsibilities of the trainee youth worker whilst on placement

As a level 7 youth worker trainee, it is my responsibility to advance the field of youth work on a local and national level by managing organisations, networks, and professional establishments that support youth work, as well as overseeing other employees. According to the article "Creating Youth Workers (2022)", youth workers foster networking and foster forms of co-operation both within their profession and in allied fields. 
My responsibility was to connect with young people and develop relationships with them. Establishing and managing initiatives, such as planning workshops, events, and shared activities to unite young people. Promoting, addressing, and teaching on the interests, influences, and issues of the young people. Encouraging adolescents to participate in planning activities, community or educational initiatives, testing, and evaluating activities.




According to The Guardian (2013), the main goal of youth work is to support young people's emotional and social growth in a non-formal context but through educational procedures. Youth workers encourage greater self-assurance, ambition, and empathy in young people through building positive relationships with them and opening their eyes to new experiences. 
As a Storyopolis youth worker, I have observed that young people have creative minds. By giving it life and leveraging their capacity to develop and deliver it to a large audience, they make extensive use of pictures. The children loved their time at Storyopolis since it encourages them to step outside their comfort zones by putting their thoughts on paper. 
As a result of the kid's willingness to be open with me and share their thoughts and feelings about anything, I enjoy working there. The staff are friendly and welcoming, which is excellent and crucial since it helps the children connect with and trust them.


5.0 An in-depth SWOT analysis of the organisation 

	Strengths
· Good reputation
· Public profile
· Swansea council funded
· Good facilities
· Strong staff loyalty
· Many resources available

	Weaknesses 

· Cash flow
· Car parking
· The road is in front of the building
· Not a lot of publicity/outreach


	Opportunities 

· Grant more funding
· More marketing 
· Digital advertising 
· Develop and improve events and workshops
· Continue to grow and expand





	Threats 

· Local competition
· Lack of funding
· Low economy
· Cost of living crisis
· Other non-profit organisations 
· Brexit



 


6.0 Professional Development Plan 

	Youth Work National Occupational Standards (CLD Standards Council Scotland, 2019) 


	
	1. work in accordance with the 5 pillars of principles and purposes of youth work in Wales (YWWRG,2018) (Educative, Expressive, Participative, Inclusive, Empowering
	2. work with young people and others
	3. facilitate learning and development of young people through planning and implementing learning activities in youth work
	4. actively demonstrate commitment to inclusion, equity and young people's interests and health and well being
	5. plan and implement strategy and youth work activities for young people
	6. develop, lead, and manage self and others
	7. work with communities

	What do you need to learn?
	Pragmatic learning
	delivering planned interventions

	Creative skills
	Promoting equity and well-being so diverse cultures, holidays, etc are acknowledged.
	Planning and problem- solving
	Able to manage feelings and resilience
	Effective communication

	Activities you will learn from (how will you learn, what will you learn)
	Building relationships with youth work practitioners and young people. It will help me enable my beliefs and values and make more effective life choices as events occur
	By enabling activities such as games, sports, team building, and problem- solving

	By sharing ideas and inspirations from one another 
	Learn different perspectives, cultures, etc. Learn to respect different diverse cultural laws and life
	Make a wide idea of working hard and people. Helping them understand that no label can deflect their ability
	From strong parenting and family relationships
	Helping young people in employment, volunteering, and positive relationships with peers.








7.0 Appendices 
7.1 Appendices 1- Six supervisions
	SUPERVISION RECORDING- 1ST WEEK

	DATE: 14 October 2022

	TIME: 12.10pm

	PEOPLE PRESENT: Rozanne and Sabia 

	DURATION OF TIME: 10 minutes

	AGENDA/DISCUSSION POINTS

	1. Supervisee wellbeing and background
2. Supervisor and supervisee contract 
3. Health and safety issues
4. Youth work policy
5. Performance
6. Arrangement/follow up 

	NOTES AND ACTION OF EACH ITEM

	1.  Effective communication/build trust
2.  Review the contract 
3.  Report to supervisor/must meet the health and safety standards
4.  Discussion on theories and Code of Ethics 
5. Performance   
6. Plan next meeting  

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision.


	My initial objective in the supervising phase was to become familiar with the structure and operation of the Storyopolis workshop. According to the EWC Code of Professional Conduct and Practice (2019), supervision is a crucial position in an organisation. As a formal yet co-operative contact that takes place in an organisational setting. Supervision is governed by a contract between a supervisor and a supervisee and is a component of general practitioner training.
The primary objective of the supervisee's supervision is to aid in the development of the supervisee's therapeutic competence while also ensuring that the supervisee practices by current ethical and professional standards. The supervisee is expected to provide an honest and open account of the supervisee's work as well as guidance (Ladany, Mori, and Mehr, 2012). 
Clarifying our duties and expectations will be made easier with the contract being signed by both the supervisor and the supervisee. It is essential since it will enable us to establish a solid working rapport right away. Keeping track of supervision recordings is also essential since it will enable me to better organise my ideas, time, actions, and reflections (HCPC, 2021). All documents must be stored in a safe and secret location.
[bookmark: _Int_v03lIKuD]The supervision's initial focus was on the interaction between the supervisees and me. McPherson, Frederico, and McNamara (2015) claim that overseeing is the essential element that connects all other elements. According to Hensley (2003), supervisor characteristics that foster supervisee competency include a sense of humour as well as integrity, loyalty and honesty. 
Collaboration is huge advantage to both the supervisee and the supervisor. Collaboration is the fundamental component of both monitoring and participation. It facilitates the growth of a connection related to any worries about supervision. It helps prevent misunderstandings (SCIE,2021). 
The reflective approach is crucial for the effective supervision of adolescent work because it enables deliberate intervention and mistake-learning (Herman, 2012). Reflective practice will help me see and respond to the emotional impact of my personal growth, my behaviour, situations, or disclosures of traumatic events.


	Questions arising 
· How well did I perform


	DATE OF NEXT MEETING: not confirmed

	SIGNED:  S Begum

	STUDENT: SABIA BEGUM

SUPERVISOR: Rozanne 




	SUPERVISION RECORDING –2nd week 
	

	DATE: 20 SEPTEMBER 2022
	

	TIME: 15.10PM
	

	PEOPLE PRESENT: 15 MINUTES
	

	DURATION OF THE MEETING: 
	

	AGENDA/DISCUSSION POINTS
	

	1. Supervisee performance
2. Timing
3. Confidentiality
4. Seek solution (structure and develop professional development skills
5. Feedback
	

	NOTES AND ACTION OF EACH ITEM
	

	1.  Better acquainted with each other(communication) 
2.  Enough time to cover all questions
3.  Understand and acknowledge personal information privately to be better at supervising them
4. Group meetings/research/one-to-one
5. Smart targets for next meeting 
	

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision.

	

	Reflective supervision is essential since it made me analyse and evaluate my supervisory experiences critically. I was able to better understand the emotional and cognitive components of practice after the supervision session. According to the Social Care Institute of Excellence, "Within supervision, reflection and critical thinking will enable a focus on practice quality and may occasionally alert the supervisor to moments when the supervisee's behaviour is unlikely to promote the best outcome for the service user" (2021). 
  
Effective communication is a crucial strategy in human resource management because of its crucial role in survival and development, claim Asuelimen and Omohimi (2019). We spoke about how the workshop was successful in today's supervision. Two artists visited and interacted with the children. They shared their tales and explained how young people may tell their tales through art. 
  
My supervisor and I talked about how lovely things went. The fact that there were 30 young people from year 8 was overwhelming to me. I had never worked with a large group before, so it was difficult. Although she asked me to take breaks if I wanted to. The supervisor made sure I was comfortable. 
The initial development plan was built on a basis of mutual trust. Understanding each other's points of view is crucial in a partnership that is both difficult and beneficial. A good boss will be able to plan my actions so that I can think about my work and develop plans. 
The Wales Youth Service's (2012) Code of Occupational Ethics, which addresses responsibility for young people, co-workers, employers, occupation, and occupational intervention, should be familiar to the Supervisor. I have learned to investigate the unusual work settings that have produced positive results from reflective supervision. It has given me a fresh viewpoint on growth and learning. My understanding grows more profound as I learn more.
I had the impression that when I was under monitoring, I was talking to someone about my innermost feelings, believing and having faith in someone I can talk to. According to Hawkins (2012), supervision is essential because it enables one to step back and reflect. It enables the investigation of fresh opportunities, learning of fresh information, and assistance-seeking. Effective supervision is initially recognised for its experience and value but over time, it will get engrained in the workplace and get better. 
When you are a manager, developing people is your top priority. Taking notes on my work while considering the actions of my supervisees. Both the supervisor and the supervisee can have confidence in one another and accept the supervisor's counsel by paying attention to the supervisee's concerns, whether they are personal or work-related. Supervisory staff members seek guidance and look to their boss for leadership. Setting a good example for your team will enable them to perform their duties more effectively and will increase their sense of security knowing that their supervisor is on hand to help (Potential,2020). 
	

	QUESTIONS ARISING 
· How well are my performance
	

	DATE OF NEXT MEETING: 21 SEPTEMBER 2022
	

	SIGNED: SBEGUM
	

	STUDENT- SABIA BEGUM
	

	SUPERVISOR – ROZANNE
	



	DATE: 21 SEPTEMBER 2022

	TIME: 15.15PM

	PEOPLE PRESENT: ROZANNE, NICKI, BILL AND SABIA

	DURATION OF TIME: 15 MINUTES

	AGENDA/DISCUSSION POINTS

	1. Supervisee wellbeing 
2. Health and safety issues
3. Performance
4. Arrangement/follow up 

	NOTES AND ACTION OF EACH ITEM

	1.  Effective communication/building trust
2. Report to supervisor/must meet the health and safety standards
3. Performance   
4. Plan next meeting  

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision.


	[bookmark: _Int_2O1lEhuQ][bookmark: _Int_L2MZrzyL]The supervisor and I talked about how difficult today's workshop was. These 29 young people from year 8 secondary schools were present. My well-being was discussed and she requested any assistance she could. The supervisor praised my work and urged me to think of further suggestions for promoting art among young people. I feel happy with my supervisor, and I feel like I could be doing better. It has been a pleasant voyage so far and hoping to learn a lot. My boss asks me what other things they could do to support my satisfaction, show I am valued and make me feel confident moving forward. Today I have learned that there are five creative habits in mind. The main factors are collaboration, discipline, perseverance, inquisitiveness and imagination.

	Questions arising 
· How well did I perform


	DATE OF NEXT MEETING: 24 SEPTEMBER 2022

	SIGNED:  SBEGUM

	STUDENT: SABIA BEGUM

SUPERVISOR: ROZANNE




	DATE: 24 SEPTEMBER 2022

	TIME: 15.10PM

	PEOPLE PRESENT: ROZANNE, LAUREN AND SABIA

	DURATION OF TIME: 20 MINUTES

	AGENDA/DISCUSSION POINTS

	5. Supervisee wellbeing 
6. Health and safety issues
7. Performance
8. Arrangement/follow up 

	NOTES AND ACTION OF EACH ITEM

	5.  Effective communication/building trust
6. Report to supervisor/must meet the health and safety standards
7. Performance   
8. Plan next meeting  

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision.


	
We talked about the workshop's performance today. The supervisor kept checking me to see if there anything else to do. She inquired about my health and any assistance I might need. The supervisor is a friendly, open-minded woman who gets along well with everyone. She uplifts the atmosphere. It is my third supervision, and so far, I have seen that it has increased my interaction with her. In this placement, I have learnt more about her preferences for organisation and her loves and dislikes. I had to assist young people in creating an anthology of their own summertime adventures. Being involved in these activities has helped me get a clear understanding of how young people's minds are creative.

	Questions arising 
· How well did I perform


	DATE OF NEXT MEETING: 27 SEPETEMBER 2022

	SIGNED:  SBEGUM

	STUDENT: SABIA BEGUM

SUPERVISOR: ROZANNE




	DATE: 27 SEPTEMBER 2022

	TIME: 15.10PM

	PEOPLE PRESENT: ROZANNE AND SABIA

	DURATION OF TIME: 10 MINUTES

	AGENDA/DISCUSSION POINTS

	9. Supervisee wellbeing 
10. Health and safety issues
11. Performance 
12. Arrangement/follow up 

	NOTES AND ACTION OF EACH ITEM

	9.  Effective communication/building trust
10. Report to supervisor/must meet the health and safety standards
11. Performance   on what went well and what not
12. Plan next meeting for improvements

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision.


	
[bookmark: _Int_3uBJQrii]We had a local artisan come in this week to print T-shirts with the names of young people on them. Each person needed my assistance to cut out their name. We had a wonderful time throughout the lively and hectic session. My boss commended me for the assistance and encouragement I provided to the workers and young people. Today, I have learnt something new and I hope to do it again soon. For fostering young people's creativity, Storyopolis collaborates with a variety of artists, each of whom consistently contributes fresh ideas. In the future, I would like to work with them to print on things like bags and other items so that kids may have even more fun than they had today. Young people can feel free and have fun at a youth club and by introducing new inventions and creativity, they can benefit themselves and the neighbourhood.

	Questions arising 
· How well did I perform


	DATE OF NEXT MEETING: NOT COMFIRMED

	SIGNED:  SBEGUM

	STUDENT: SABIA BEGUM

SUPERVISOR: ROZANNE




	DATE: 17 DECEMBER 2022

	TIME: 12.20PM

	PEOPLE PRESENT: ROZANNE AND SABIA

	DURATION OF TIME: 10 MINUTES

	AGENDA/DISCUSSION POINTS

	13. Supervisee wellbeing 
14. Health and safety issues
15. Performance

	NOTES AND ACTION OF EACH ITEM

	13.  Effective communication/building trust
14. Report to supervisor/must meet the health and safety standards
15. appreciation/feedback


	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision.


	
The last supervision was today because Storyopolis will be closed over Christmas season. The manager thanked me for all the assistance and support I had provided. As a thank-you gift, she also gave me a book voucher. When they receive additional cash for the project, she made the proposition that I join them. This opportunity to be working in this placement enabled me to socialise and learn new things while working with children, which made it so remarkable. Being there has inspired me to use my skills in a more inventive and outgoing manner.
I am happy that I was chosen to work there since it has given me access to so many wild experiences and chances. I genuinely felt at home in this cosy and welcoming setting. The staff are such kind people who provide me always honest comments based on my actions and have helped me do better in the future. Being there and interacting with a variety of people inspired me to relate to people on an equal level, which was beneficial since I discovered new ways to cultivate interpersonal skills and step outside of my comfort zone.

	Questions arising 
· How well did I perform
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7.2 Six Reflective journals 

	                                               1st Reflections
As we move through the stages of the learning process, Kolb, and Fry (1975) assert that we must recognise the cyclical nature of learning. On the nature of learning, see Kolb and Fry's (1975) work demonstrate that learning is an endless process. This paradigm emphasises the value of internalisation and reflection and is a potent tool for diagnosing learning issues (Bishop and Blake, 2008). 
[bookmark: _Int_xNSbXHUy][bookmark: _Int_yr3GWYao]I am a learner who is pragmatists and activists. I consider myself to be a person who appreciates trying new things. I have good listening skills and can connect with people effortlessly. On my first day, I got to know the crew, who were welcoming and helpful in educating me on issues like rules, regulations, and health and safety policies and procedures. The value of team participation is that it promotes motivation and self-assurance. The project manager added me to a few more group chats allowing me to talk to the other members. These groups conversations include ones for parents, young people and the entire staff. 
The development of young people in a social environment is a goal of youth work. The focus of youth work is on the needs of young people in their environment. On the other hand, i gained experience in process-driven learning which is more customizable and is connected to real-life difficulties (Gallagher and Morgan, 2013).
 
When I first joined the team, I was enthusiastic and self-assured. Due to my prior experience working with young people during my first placement, I was confident. This environment different from my other placement and emphasis interaction and activity-based learning. 
The group was friendly. I made good connections with staff members and young people on my first day. My goal was to interact and engage with young people by doing more than simply activities with them; I also wanted to get to know them. 
On the first day, I assisted them in creating a pirate-themed drawing of their own. I approached each person separately and inquired about what they liked most, suggested ways they could improve the situation. I helped them cut and attach pictures. 
I have discovered that young people enjoy visiting these Drop-ins because it gives them the feeling that they can act freely. They believe they can draw or write anything because there is no marking on their work, and no one will fix their grammar errors. Storyopolis is the name of the Drop-in. For two hours every Saturday morning, young people aged 9 to 14 can meet new musicians, singers, and artists at the Storyopolis project. They get to create their own stories and drawings. The primary goal of Storyopolis is to foster young people's creativity and teaching them the necessary skills and hearing their opinions on both our and their stories. 
I introduced conservation to each young individual. Understanding the five pillars of youth work functions and principles is important to me and identifying them in my personal experience and action. It is crucial to comprehend how each young person feels about studying. Do they study "actively" or "passively"? Active learners acquire knowledge through engagement, reading, seeking out information, and receiving feedback, as opposed to passive learners who learn by rote and are disinterested (Wood, Westwood, and Thompson, 2015).
Work with young people is not like teaching or going to school. While education is curriculum-driven, youth work is relationship-driven (Infed.org, 2019). According to Beck and Purcell (2010), youth work is essential for fostering people's personal, social, and academic development and fostering their holistic development. Harte, Barnes, and Seed (2001) claimed that schools are "subject-led," which implies formal teaching, in their most convincing arguments regarding which model to use and what knowledge. National evaluations that pinpoint student's weaknesses and strengths provide them a test based on the stage they are.
According to Harte (2001), mutual trust, an open mind, and the willingness to take a chance with one's viewpoint are essential components of informal education. Additionally, he claimed that informal education is a tool for social change that liberates and frees those who actively engage in its processes. 
One young person remarked, "Youth work is home when I feel lost, afraid, and alone" (GOV.Wales, 2021).





	2nd Reflections  
 Honey & Mumford (1992) define 
"Learning is a collection of attitudes and behaviours that influence one's preferred learning style. Learning style is defined as "the cognitive, affective, and psychological characteristics that determine how respondents perceive, interpret, and respond to learning contexts" (Gantasala and Gantasala, 2009).
Human interactions are one of the most important aspects of people's lives, but it is often underestimated how important our interpersonal relationships are for our physical and emotional health and well-being (Mental Health Foundation,2021). According to Aristotle, culture audit and measurement determine the vision and mission of human development and advancement. He claims that all human functions contribute to 'happiness.' Happiness is a purely human good that exists through the intellectual activity of the soul (Thomas, 2010). 
I have learned from today's session about the five creative habits—collaboration, discipline, perseverance, inquisitiveness, and imagination—that help young people develop. Collaboration is crucial since it enables you to collaborate with others to solve difficulties. Supporting one another in achieving their objectives, also improves communication and success. Discipline is crucial because it enables you to establish fundamental routines and habits that you may utilise to navigate daily life. When things start to get a little challenging, perseverance aids in your growth and improvement. It enables them to work hard and have a focused attitude toward future objectives. Everything we do is influenced by imagination, which also improves our capacity to think and create creatively. Learning all of them improved the way I would approach problems. It enabled me to consider the wider picture and how my decisions would impact my environment or me.




	3rd Reflections 
To help think methodically on the various stages of an activity or experience, Gibbs (1988) created the reflective cycle. The process of behaviour and how past reflections influenced present behaviour (Wain, 2017). I like Gibbs' (1988) concept because it increases my understanding and expertise while developing new skills. 
I consistently use the Gibbs (1988) paradigm in my practice. Feelings of young people come first. They occasionally have a strong will or a weak one. They have days that are excellent for them and days that are not. I think having patience and time when working with young people is essential. I need to be able to listen well to comprehend what they want or are thinking. 
Maslow's theory on the hierarchy of needs for people examines the key aspects of human motivation and behaviour. You can utilise Maslow's hierarchy theory to illustrate the types of people who seek out various stages of growth. It explains what individuals must do to have fun. According to this notion, everyone has five different demands that must be respected and adhered to in daily labour. If supervisors and co-workers seek Maslow's theory, it will be more efficient and successful in their work and can inspire by those in needs (NCBI, 2013). 
[bookmark: _Int_8P8IhIDv]This theory states that for me to be a motivating trainer and go up the pyramid, I must experience a sense of safety and belonging. At the top of Maslow's hierarchy of needs is the need for self-actualization, which is defined as the desire "to become everything that one is capable of becoming." It is remarkably like the goal of the mental health rehabilitation paradigm, which is for people to "strive to reach their greatest potential" (Henwood, Derejko, Couture, and Padgett, 2016). Considering my past experiences, I am confident that I have ascended the pyramid with the aid of my co-workers and colleagues. My manager's support makes me feel secure, wanted and supported. I have really enjoyed my first few weeks there, and I am hoping that with their help, I can achieve my objectives.



	4th Reflections 
Twenty young people attended the Saturday drop-in this week. I was instructed to arrange the paints, brushes, and papers on the table. Youths were instructed to practice water painting. The idea was for people to talk about something they enjoy thinking about or drawing. The manner they wish to express themselves artistically.
These young people exhibit active learning, as I can see. They enjoy being here because there are no set schedules for them. They can choose to participate in activities or sketch or colour anything they wish. Learning is a combination of attitudes and behaviours that determine one's preferred learning style, according to Honey and Mumford's (1992) approach. 
"The cognitive, affective, and psychological features that determine how respondents saw, interpreted, and responded to learning environments" is how they describe learning style (Gantasala and Gantasala, 2009).
Young people have unforeseen levels of creativity. Children's imaginations are more active than adults and young adults are less bound by their own pre-existing cognitive patterns, according to Inc (2022). According to my observations and studies, children who have a happy upbringing tend to form constructive cognitive patterns. These behaviours are successful cognitive patterns that help you make an impression, accomplish goals, and more. They are more focused and well-behaved, and they successfully adapt to social conventions and society. 
Young people have extraordinarily acute minds. They adjust to any adjustments right away. Due to their creativity, they can occasionally make you feel atonement. A boat on the sea was drawn by a young person. He instructed them to carefully examine it to see if they could discover where he had hidden the treasure. I was surprised because I could not really think that quickly. This is made me think how fast creative young minds are. 
My confidence is growing as I interact with young people more frequently. I am learning how young people think and what I can do to help them more.



	5th reflections

A librarian visited our Saturday club this week to talk about the resources available in the library and how young people might use them to their advantage. All the young folks mentioned going there once a week, which kept them all interested. 
  
Libraries are an important partner in fostering young children's language development and fostering excellent pre-literacy abilities (LGA, 2022). 
The United Nations Convention on the Rights of the Child emphasises that every child has the right to realise his or her full potential and the right to unrestricted access to information, materials, and programmes under the same conditions for all, regardless of age, race, sex, religion, nationality, culture, language and social status, or other individual talents and abilities. Libraries for Children are crucial for upholding this convention (IFLA.ORG, 2019). The future will mostly be claimed by children; therefore, we must make sure they have the resources and opportunity necessary to do so with optimism, joy, and a sense of entitlement.
Young people are impacted by technology. Children are becoming computer experts at an incredibly early age because to the technology growth. Children in elementary school take computer classes and many of them started using computers and tablets at home even before they entered school. Kids are advancing significantly as they get older in terms of being prepared for school, future employment, innovation and other things because they start learning about technology at an early age (WGU, 2019). However, there are also very valid worries regarding how technology affects child development given our continual exposure to it. 
Since previous generations did not experience the same level of constant technological absorption that we do, we are straying into the uncharted ground. However, scientists are noticing the potential harm that this degree of technology might have on children and their future.



	6th Reflections
[bookmark: _Int_VMOTt9SX][bookmark: _Int_VRHubk9c]Before we split up for Christmas last week, we had a fun time at the drop-in. Young people were instructed to pick a shoe and create a character. I have observed that young individuals have quick, fast and inventive minds. I was amazed at how quickly they created a character just from the shoe. By giving the shoe a name , personality and creating a story. 
‘The creative mind is the playful mind,’ according to Eric Hoffer. The philosophy process is an intellectual dance (Forbes, 2015). 
I can employ a range of qualities to interest young people in learning and development. Young people are made aware of the love and support in these environments by their presence there. They only need to hear it from us to gain trust and build a good relationship. 
The organisational structure and culture provide examples of the viewpoints of the organisation. These concepts demonstrate how various perspectives have affected theorizing and can assist us in approaching management with the same level of critical thought that we use to working with children (Hoggarth et al, 2010). 
More than one colleague will use this method to illustrate a structure. Organizational charts are used to display a company's official structure. There are many common explanations for the different organisational structures where youth work can be found, including the organization's history, which may include important individuals especially its goals and values with the influence of government policy and its size. The geographic spread of the organization's responsibility area and the nature of the types of activities it offers. 
  
This organisation offers services to a community with a variety of cultures. It is run by a neighbourhood group and numerous musicians and artists are employed there to assist these initiatives. 
I want to increase both my capacity for activity and my level of consciousness. Plan activities and outings for youngsters that are in my best interest to establish a good rapport and avoid any unintentional mistakes.




7.3 Risk assessment 
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