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Changemakers: Building your personal brand for sustainable employment
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Assessment 2: Use a reflective model to assist with the structure of your reflection

Introduction to the Gibbs reflective model. 
Gibbs reflective model was developed in 1988 by Graham Gibbs, examining experiences and building a framework which will give structure to learning (ed.ac.uk, 2020). Our experiences shape who we are, but to get better at something you need to learn from your experiences at act on them. Gibbs uses a 6 step process to help reflect on experiences. The first three steps make you look at what happened, what went well, what did not work, and the second three steps look at how can you improve, how you can take it forward. Advantages of Gibbs’ model is you can gain a better balanced judgment over time, it is also easy to follow and apply, where disadvantages can be a difficulty in recognising faults or opening up to the idea of feelings (ExpertProgramManagement.com, 2020). By working through the 6 steps to reflect on this assignment it will help to identify areas of practice and experiences, that can be evaluated and help to develop a plan to take forward. I know that reflecting on my work in this assignment is going to be hard as I am my own worst critic, in past works I have reread through and thought it was the worst piece of writing I have ever done, then been extremely surprised when I get a good mark and feedback. 

Building my personal brand for sustainable employment.
This module was about exploring a personal brand, identifying what skills you had and what skills you would need to work on , to make you stand out if you were to go for a new job, what would make you different to the others. It was about different ways to promote yourself through CVs, personal statements, (Dweck, 2015) (Hall, 2022)or personal webpages, making yourself desirable to future employers.  At the beginning of this module, I had no idea what was meant by a personal brand, old as I am I instantly thought clothing or product, not thinking of me as the product. A quick under table google search so I did not appear stupid, I found it was to create an appealing identity of yourself which you can sell to future employers (Heitzman, 2022). This I found instantly put up a barrier for me as I feel sometimes I have very little to offer and often think I am no good at my job, waiting to be called to the office and sacked. However, as Sue guided us through the session and spoke about different mindsets I realised instantly which one I was and that if I was going to achieve this module I had to rearrange my thinking from static to growth. I spent some time understanding Carol Dweck’s theory of Mindsets and how we fall into the two categories by our past experiences such as,  if at a young age we are told “we are stupid or do not worry, not everyone can be good at maths”. As time goes on you start to believe it and you stop trying, which leads to others thinking you cannot be bothered and not applying any effort. Most people have the misconception a fixed mindset is from lack of effort, yes effort is needed but not the only thing to succeed, not everyone learns the same way, different strategies and asking for support is needed (Dweck, 2015). 

Identifying skills,  developing personal brand and challenges overcome. 
Identifying my skills was a difficult challenge I wrote the basics down, such as forest schools, cooking gardening and then I was stuck. I went to work the next day and tasked myself to ask my colleagues, to think of a skill they would associate with me at work. I had the usual politeness of “Helpful, funny” but then I had “Good listener, creative and hardworking”. I also looked at my current job description to see if I met all the requirement, such as all duties of a learning support assistant, plus management of staff, developing specialist curriculum and liaising with parents and carers (Unison, 2022). I also looked at what skills I had improved by doing this course, I felt I had started to retrain my mindset to allow myself to grow and not be still, tried to arrange my time better, setting time limits I didn’t feel it was a chore that I could stick to the limit or continue if I was on a role. The biggest of change of all I feel is having the confidence to say yes that is one of my skills and to shout about it and put it in action. With my skills compiled I then took to deciding which elements of Assessment part A was I going to do, I decided to challenge myself and try something I had never done. I have created CV’s in the past, but I have never created a web page. Not knowing where to begin and with no real direction during our session on web building, I now know why as it is a master skill all by itself. I started out watching some tutorials on You Tube and started my WordPress adventure. I spent some time looking at examples online and working out what sort of things are needed on a personal webpage; I was torn between the difference between a personal resume webpage or a personal profile webpage. I decided on going for the resume style, which to me is a bit like a public online cv.  With many frustrating nights and YouTube tutorials, I finally did it, it is not professional by any means, however it has given me a great sense of achievement. After the web site I started the Zander letter which I found the hardest thing of all, not knowing in what format to use, as it is a letter to myself do I write it using “I achieved, or you achieved”. One thing I still need to work on is my communication skills asking for help when I need it, I have a real phobia of asking for help, I will struggle on till all things fall around me. I need to communicate more on the WhatsApp group to ask peers or even contacting the tutors for advice and help. Ryan,et al. 1998 in their article in the Journal of educational psychology states “Students with low self-efficacy are more likely to believe that others will think that their need for help indicates that they lack ability” 
I have improved while in lectures, joining in where I can share my experiences, ideas, and answer questions, where normally I would sit in the back and hope to not be picked. 
Another major challenge has been my health, I am struggling with brain fog, memory issues and fatigue, which are all under investigation with the hospital, but has not helped with concentration level during this module. Being constantly tired it has taken all my will and determination to complete the assignments, I did reach out for help however in my fear of failure I proceeded on. My other struggle is referencing, it still confuses me and causes me a lot of anxiety. I have bought countless books but have found it will not stick, I have tried online sites, but they often do not match the Harvard booklet, this means my next challenge is to find a small course on referencing which may help me.

Would I do things differently?
Over the duration of this module, I have reflected over everything, I have talked about changing my time management and setting aside time each week, placing time limits so I do not feel overwhelmed. I feel this has helped me however I think I could take it one step further, at present I wait for all lectures to be delivered before I start thinking about the assignment, looking back I feel I could have made a start on writing the Zander letter after the first lecture which again would give me more time and ideas would have still been fresh in my head. Reflecting back, I now wish I had taken Mel Hall up on her offer of a consultation as a part of professional development Mel’s advice on other avenues of employment could have sparked an interest I did not know I had. Mel’s talk was amazing she talked about how not to narrow our sites on school based jobs and to look at charities, associations, and trusts (Hall, 2022). One other thing I would maybe do differently is to allow other to review my work such as the webpage, take critique and advice, this I find difficult as it feels to me as people will judge my work, laugh if I have spelt something wrong or say it is a mess. That is my next challenge, to allow others in and to except and learn from their feedback whether it be positive or negative, as it is this acceptance that will let me improve and build upon to develop new skills in the future.  

Future plans
Looking back over this module it has been the hardest one so far for me, it is easy to talk about work practises, challenges faced by others and how as practitioners we can support them. This module has been different as it has made me look at myself and what personal skills I have to offer. It has made me think about my current role and the school I work in and my future plans. I have always wanted to be a teacher from a young age, but I received little support when I was in school and often see as a hindrance in class. Labelled as I was, I was not put forward for GCSE examinations, I was put in a room with others who could not cope with classroom life and for three years did very little learning. It was that one teacher who took the time to get to know me realised I was not thick or stupid just could not process the information the same as my peers. I was finally taken out of that class and put back in to mainstream, however it was too late, and I had missed too much to catch up, needless to say I failed my GCSE’s. Leaving school my ambition of becoming a teacher was a distant memory. Now I have support all around me and which has helped me build up my confidence to go for my dream again, this module as helped me so much in recognising the skills I have to offer future employers and to not hold myself back in the fear I cannot do it.
I have taken the leap in to researching what I need to get on to the PGCE primary studies course once I have achieved this degree, and what pathways are open to me to train while working. My next step is to gain my GCSE or equivalent qualification in science, as I have already redone my Literacy and numeracy equivalent qualification. 

My conclusion for this module, at the beginning I instantly created barriers in my way not believing in myself, shutting myself down, as I progressed and used the skills I learnt through this module, I overcome the challenges and made the decision not to give in, not to let my past define me and allow myself to achieve what I aim for. 
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